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No . I 


नोटिस 

NOTICE 
नीचे लिखे भारत के असाधारण राजपन्न 26 जनवरी 1976 तक प्रकाशित किए गए हैं : 
The undermontioned Gazettes of India Extraordinary woro publishod up to the 26th January 1976 : --- 


अंक 
Issue No. 


संख्या और तिथि 

No . and Date 


द्वारा जारी किया गया 

Issued by 


विषय 
Subject 


22. 


इस्पात और खान मंत्रालय 


सं० 1/ 6/ 75- धातु - 5 दिनांक , 22 जन - 
वरी, 1976 
No . 1/ 6/ 75- Mat v , dated 22nd January , 
1976. 


Ministry of Steel and Mines 


उचित बिक्री मूल्यों के बारे में टैरिफ प्रायोग 
की सिफारिशें । 
Recommendations of the Tariff Commis 

sion on the Fair Selling Prico of Anti 

mony . 
होमरी सूइयों का आयात लाइसेंस अवधि 
अप्रैल , 1975 - --मार्च, 1976 में लिए लाइसेंस 
प्रदान करना । 


23. 


सं० 11 - आई०टी० सी० ( पी०एन० ) 
76 दिनांक 22 जनवरी, 1976 


No . 11 -ITC (PN)/ 76 dated 22nd January, 
1976. 


Ministry of Commerce 


Import of hosiery needles ; Grantof Import 

licencos for the licensing period April 
1975 - March 1976 . 


24. 


सं० - 10 


सं० ए- 2 1021/ 11/ 75 प्रशा० [ 11 ख , वित्त मंत्रालय 
दिनांक 26 जनवरी , 1976 


राष्ट्रपति जी , केन्द्रीय उत्पादन शुल्क विभाग 
के अधिकारियों को , अपने जीवन को खतरे 
में डाल कर कार्य करते समय की असाधारण 
प्रशंसनीय सेवा के लिए प्रशंसा पत्र प्रदान 
करना । 


No. A- 21021 / 11 / 75 , Ad. III B, dated 26th 

January, 1976 


Ministry of Finance 


Tho Prosidont awards -- Appreciation Cor 
tificatos to the Officors of tho Central 
Exciso Doptt , for oxceptionally morito 
rious services rendered by them. 


461 GI/ 75 
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अंक 
Issue No. 


संख्या और तिथि 
No. and Date 


द्वारा जारी किया गया 

Issued by 


विषय 
Subject 


25. 


मंत्रिमंडल सचिवालय 


सं० 48/ 81/ 75 ए० वी० डी० 4, दिनांक 
26 जनवरी, 1976 


No. 48/ 81 / 75 - AVD (IV) , dated 26th January , Cabinet Secretarint 
___ 1976 . 


राष्ट्रपति जी , श्री टी० बी० गडगोपन को उनके 
विशेष रूप से सराहनीय सेवा रिकार्ड के लिए 
एक सराहना प्रमाणपत्र प्रदान करना । 
The President awards - in appreciation 
Certificato for Spocially Distinguished 
Record of Serviço to Shri T . V . Sada 
gopan. 
राष्ट्रपति जी , भारत रत्न , पदम विभूषण , 
पदम भूषण और पदम श्री की उपाधियों इनके 
प्राप्त करने वालो को क्रमशः प्रदान करते 


26. 


सं० 6 प्रेज / 76 दिनांक 26 जनवरी, 1976 


राष्ट्रपति सचिवालय 


No. 6 . Pres./76 , datod 26th January, 1976 Presidont s Secrotariat 


The President awards - Bharat Ratna, 
Padma Bibhushan , Padma Bhushan and 
Padma Shri to respective recipient . 


ऊपर लिखे असाधारण राजपत्रों की प्रतियां , प्रकाशन नियन्त्रक, सिविल लाइन्स , दिल्ली के नाम मांग -पत्र भेजने पर भेज दी जाएंगी । 
मांग पत्र नियन्त्रक के पास इन राजपत्रों के जारी होने की तिथि से दस दिन के भीतर पहुंच जाने चाहिए । 

Copies of the Gazettes Extraordinary mentioned above will be supplied on indent to the Controller of Public 
cations , Civil Lines , Delhi. Indents should be subinitted so as to reach the Controller within ter days of the data 
of issuo of these Gazettes. 
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भाग I --- खंड 1 - -- ( रक्षा मंत्रालय को छोड़कर ) 

भारत सरकार के मंत्रालयों और उच्चतम 
न्यायालय द्वारा जारी की गई विधितर नियमों , 
विनियमों तथा प्रादेशों और संकल्पों से 

सम्बन्धित अधिसूचनाएं . 
भाग 1 -- खंड 2 (रक्षा मंत्रालय को छोड़कर ) 

भारत सरकार के मंत्रालयों और उच्चतम 
न्यायालय द्वारा जारी की गई सरकारी 
अफसरों की नियुक्तियों , पदोन्नतियों , 

छुट्टियों श्रादि से सम्बन्धित अधिसूचनाएं , 
भाग I - -- खंड 3----रक्षा मंत्रालय द्वारा जारी की 

गई विधितर नियमों , विनियमों, ग्रादेशों 

और संकल्पों से सम्बन्धित अधिसूचनाएं . 
भाग [ - - खंड 4 -- -रक्षा मंत्रालय द्वारा जारी की 

गई अफसरों की नियुक्तियों , पदोन्नतियों , 

छुट्टियों आदि से सम्बन्धित अधिसूचनाएं , 
भाग II ---- खंड 1 - -- अधिनियम , अध्यादेश और 

विनियम . 
भाग II खंड 2 ---विधेयक पौर विधेयकों संबंधी 

प्रवर समितियों की रिपोर्ट . 
भाग II - - खंड 3-----उपखंड( i ) - ( रक्षा मंत्रालय 

को छोड़कर ) भारत सरकार के मंत्रालयों 
और ( संघ - राज्य क्षेत्रों के प्रशासनों 
को छोड़कर ) केन्द्रीय प्राधिकारियों द्वारा जारी 
किये गये विधि के अन्र्तगत बनाए और 


विषय- सूची 
पष्ट 

जारी किए गए साधारण नियम (जिनमें 
साधारण प्रकार के प्रादेश , उप -नियम 
प्रादि सम्मिलित हैं ) . . 

385 
भाग II - - खंड 3 - उपखंड ( i) - रक्षा मंत्रालय 
115 

को छोड़कर) भारत सरकार मंत्रालयों 
और ( संघ - राज्य क्षेत्रों के प्रशासनों को 
छोड़कर) केन्द्रीय प्राधिकारियों द्वारा विधि 
के अन्तर्गत बनाए और जारी किए गए 
अादेश और अधिसूचनाएं . 

845 
299 भाग II -- खंड 4 - रक्षा मंत्रालय द्वारा अधि 

सूचित विधिक नियम और प्रादेश 
भाग III - खंड 1 - - महालेखा परीक्षक, संघ लोक 

सेवा आयोग, रेल प्रशासन , उच्च न्यायालयों 

और भारत सरकार के अधीन तथा संलग्न 

कार्यालयों द्वारा जारी की गई अधिसूचनाएं 1421 
195 

भाग III - खंड 2 -- एकस्व कार्यालय , कलकत्ता 

द्वारा जारी की गई अधिसूचनाएं और नोटिस 167 
भाग III - खंड 3- ---मुख्य प्रायुक्तों द्वारा या 

उनके प्राधिकार से जारी की गई अधिसूचनाएं 
भाग III - - खंड 4 - - विधिक निकायों द्वारा जारी 

की गई विधिक अधिसूचनाएं जिनमें अधि 
सूचनाएं , आदेश , विज्ञापन और नोटिस 

शामिल हैं . . . 1065 
भाग IV - गैर- सरकारी व्यक्तियों और गैर 

सरकारी संस्थाओं के विज्ञापन तथा नोटिस 
CONTENTS 

( other than the Ministry of Defence ) and 
by Central Authorities ( other than the 

Administrations of Union Territories ) . . 385 
PART II - SECTION 3. - SUB. SEC . (ii ) . Statutory 
115 

Orders and Notifications issued by the 
Ministries of the Government of India 
( other than the Ministry of Defence ) and 
by the Central Authorities ( other than the 
Administrations of Union Territories ) . . 845 
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भाग I - खंड 1 

PART I- SECTION 1 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और उच्चतम न्यायालय द्वारा जारी की गई विधितर नियमों, विनियमों तमा 

आदेशों और संकल्पों से सम्बन्धित अधिसूचनाएं 
Notifications relating to Non -Statutory Rules , Regulations, Orders and Resolutions issued 
by the Ministries of the Government of India ( other than the Ministry of Defence ) and by 

the Supreme Court ) 


गये । स्क्वाइन लीडर राय ने फ्लाइट कमाण्डर के रूप में , अपनी 
फ्लाइट के प्रशिक्षण और निरीक्षण का कार्य बड़े उत्साह और 
सुझ - बूझ से किया और अपने कर्मीदल को सदैव उच्च वर्गीकरण 
में बनाए रखा , साथ ही उड़ान सुरक्षा का स्तर भी ऊंचा उठाया । 
उनकी कुशल संगठन - योग्यता और नेतृत्व के कारण उनकी 
फ्लाइट ने 1973- 74 में 1810 घंटे उड़ान की , जो इस 
स्क्वाड्रन का स्थापना से लेकर आज तक का रिकार्ड है । उन्होंने 
सर्वाधिक हवाई सर्वेक्षण का कार्य करने का प्रयास किया और 
उकोटा द्वारा 30 , 000 वर्गमील के हवाई सर्वेक्षण का रिकार्ड 
कायम किया । इस पूरी अवधि में स्क्वाड्रन लीडर जगबीरसिंह राय 
ने भारतीय वायुसेना को उच्चतम परम्पराओं के अनुरूप 
असाधारण संगठन योग्यता , व्यावसायिक दक्षता और उच्च कोटि 
की कर्तव्यपरायणता का परिचय दिया है । 


राष्ट्रपति सचिवालय 
नई दिल्ली , दिनांक 26 जनवरी 1976 
सं० 15 -प्रेज/ 76 - - राष्ट्रपति निम्नांकित कार्मिकों को 
उनकी असाधारण कर्तव्य-निष्ठा एवं साहसपूर्ण कार्यों के लिए 
" वायुसेना मैडल "/ " एयरफोस मैडल का बार प्रदान किये जाने 
का सहर्ष अनुमोदन करते है : - -- 
1. स्क्वाड्रन लीडर वरिन्दर पुरी, वायुसेना पदक ( 5199 ) 

उड़ान ( पायलट ) । 

स्क्वाड्रन लीडर वरिन्दर पुगे ने अगस्त , 1956 में भारतीय 
वायुसेना में कमीशन प्राप्त किया । उड़ान -अनुदेशक की उपाधि 
प्राप्त करने के बाद , उन्होंने कई पदों पर प्रशिक्षण के कार्य किए , 
और उन्होंने 7500 घंटों की बड़ी महत्वपूर्ण दुर्घटना- रहित 
उड़ाने की जिसमें से 3, 500 घंटे की उड़ानें प्रशिक्षण देने की 
थीं । उन्हें यह भी गौरव है कि उनके तीन छात्रों ने स्पृहणीय , 
उड़ान -ट्राफी जीती । उन्होंने कर्मीदल-परीक्षण बोर्ड में भी 
काम किया । उन्होंने तीन विभिन्न किस्म के वायुयानों पर 
उच्चतम वर्ग प्राप्त किया और तीन साल तक , इन तीनों किस्म के 
वायुयानों पर पायलटों की परीक्षा लेते रहे । उन्होंने अपने कर्तव्यों 
को पूरी लगन और असाधारण निष्ठा से पूरा किया । 
भारतीय वायुसेना के परिवहन स्क्वाड्रन की सक्रियात्मक 
तत्परता बनाए रखने का काफी अधिक श्रेय उन्हीं को है । 
___ उड़ान -अनुदेशक स्कूल में काम करते समय, स्क्वाड्रन लीडर 
पुरी को कुछ कनिष्ठ पायलटों की एक नए वायुयान पर प्रशिक्षण 
देने का अतिरिक्त कार्य सौंपा गया था । इसके लिए उन्होंने मानक 
संचालन - प्रक्रियाएं तैयार की और उनके अनुसार पायलटों को 
उन वायुयानों के लिए तैयार करने की दृष्टि से पाठ्यक्रम 
और क्रियाविधियों का विकास किया । उन्होंने अपने सहकर्मियों 
और वायु सैनिकों को इस प्रकार प्रोत्साहित और प्रेरित किया कि 
बिना किसी अनुचित घटना के , समय पर काम पूरा हो गया । 

आद्योपान्त स्क्वाड्रन लीडर बरिन्दर पुरी ने साहस , व्याव 
सायिक दक्षता और असाधारण कर्तव्य -परायणता का परिचय 
दिया । 
2. स्क्वाड्रन लीडर जगबीर सिंह राय, वायुसेना पदक ( 6507 ) 

उड़ान ( पायलट ) । 


सं० 16-प्रेज/ 76 - - राष्ट्रपति निम्नांकित कार्मिकों को 
उनकी असाधारण कर्तव्य -परायणता एवं साहस पूर्ण कार्यो के 
लिए " वायुसेना मैडल "/ " एयरफोर्स मैडल " प्रदान किये जाने का 
सहर्ष अनुमोदन करते हैं :---- 
1. विंग कमांडर विद्या भूषण वशिष्ट , महावीर चक्र ( 4584 ) 

उड़ान ( पायलट ) । 
विंग कमांडर विद्या भूषण पशिष्ट ने अक्तूबर , 1953 में , 
भारतीय वायुसेना में कमीशन प्राप्त किया । अगस्त , 1971 से 
वह एक स्क्वाइन के कमांडिंग अफसर के पद पर काम कर रहे हैं । 
1971 के भारत -पाक युद्ध में उन के बहादुरी के कार्यों के लिए , 
उन्हें महावीर चक्र प्रदान किया गया था । 1973 के दौरान उनके 
स्क्वाड्रन ने अपनी कार्यक्षमता में हर ओर असाधारण प्रगति 
दिखाई । स्क्वाड्रन ने न केवल अपने मासिक हवाई अनुरक्षण कार्यों 
को ही पूराकिया , बल्कि उसे सौंपे गये परिवहन सहायता मिशनों 
को भी हाथ में लेता रहा और दिए गए अतिरिक्त कामों को भी 
पूरी कुशलता से किया । साथ ही साथ कर्मीदल के प्रशिक्षण में भी 
काफी प्रगति हुई और कर्मीदल के अधिकतर घायु सैनिकों को 
पूरी तरह संक्रिया -स्तर तक तैयार किया गया । अपने स्क्वाइन 
की कमान के अतिरिक्त उनके विंग को सौंपे गये सभी हवाई 
अनुरक्षण कार्यों के समन्वय और प्रायोजना का उत्तरदायित्व 
भी विंग कमाण्डर वशिष्ट पर ही था । अपने कार्यक्षेत्र के लिए 
हवाई अनुरक्षण की पूरी की पूरी मानक परिचालन क्रिया- विधि 

और नए अनजाने क्षेत्रों के लिए छातों, से सनिक उतारने की 
क्रिया-विधि को दोबारा लिखने की जिम्मेदारी भी , मूल रूप से 
उन्हीं की थी । विंग कमाण्डर वशिष्ट ने पूरी मेहनत, लगन और 


बवाइन लीडर जगवीर सिंह राय को भारतीय वायुसेना 
में मई , 1962 में कमीशन मिला । जून , 1973 में वे एक 
युद्धनीसिक टोह स्क्वाइन में फ्लाइट कमाण्डर के पद पर तैनात किए 
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दृढ़ता से इस स्क्वाड्रन की कार्यकुशलता की इस स्थिति पर ला 1972 से, वे एक लड़ाकू स्क्वाड्रन की कमान कर रहे हैं । 
खड़ा किया । है । 

उन्हें विभिन्न प्रकार के वायुयानों में , 4375 घंटों की दुर्घटना 
विंग कमाण्डर विद्या भूषण वशिष्ट ने , प्रायोपान्त साहस , 

रहित उड़ान भरने का श्रेय है । इनमें से 3728 घंटे को 
व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता का परिचय 

उड़ानें तो उन्होंने एक इंजन वाले जेट विमान में भरी । सन् 
दिया है । 

| 1965 और 1971 के भारत-पाक संघर्षों के दौरान उन्होंने 

कई कठिन मुहिमों में अनुकरणीय साहस और उत्साह का 
2. विंग कमांडर सुरेश चन्द , ( 4585 ) 

परिचय दिया । सन् 1972 में , उनके स्क्वाड्रन ने अनेक प्रति 
उड़ान (पायलट ) । 

योगिताएं और दाफियां जीतीं । स्वयं उन्होंने स्ट्रेकिंग ट्राफी 
विंग कमांडर सुरेश चन्द ने अक्त बर , 1953 में भारतीय असाधारण अंकों से जीती । उन्होंने बहुत से युवा पायलटों को 
वायुसेना में कमीशन प्राप्त किया । उन्होंने सन् 1962 में भी प्रशिक्षण दिया । 
उड़ान अनुदेशक पाठ्यक्रम और 1967 में रक्षा सेवा स्टाफ , 

विंग कमाण्डर एडविन गाडफ सालिन्स ने प्रायोपान्त 
कालेज पाठ्यक्रम पूरा किया । उन्होंने कुल 5350 दर्घटना 

साहस , व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता 
रहित उडाने भरी जिनमें से 1300 घन्टे प्रशिक्षण उड़ानों के 

का परिचय दिया है । 
थे । मार्च, 1971 में विंग कमांडर सुरेश चन्द ने छाता सैनिक 
स्कूल की कमान अपने हाथ में ली और थोड़े समय में ही 5. विंग कमाण्डर प्रभात कुमार वर्मा ( 4822 ) 
अपनी यूनिट को संक्रियात्मक स्तर तक ले पाए । इसके 

उड़ान ( पायलट ) । 
अतिरिक्त , उन्होंने कई परिवहन स्क्वानों और परिवहन प्रशि 

विंग कमाण्डर प्रभात कुमार वर्मा ने , भारती वायुसे । 
क्षण विगों को संगठित किया और उनका छाता प्रशिक्षण 

में , नवम्बर , 1954 में कमीशन प्राप्त किया । मई , 
सफलतापूर्वक पूरा किया । इसी के परिणामस्वरूप 1971 के 

1972 से वे एक अग्निम वायु -रक्षा लड़ाक स्क्वाड्रन की कमान 
भारत - पाक युद्ध के दौरान, उन्होंने विमान वाहित आक्रमणों 
में सफलता प्राप्त की । 

कर रहे हैं । 1973 में उनके स्क्वाइन को काफी खराब 

मौसम में एक ऐसे बेस पर भेजा गया जो अभी पुरी तरह 
विंग कमांडर सुरेश चन्द ने नई छाता -तकनीक के विकास 

स्थापित भी नहीं हुआ था और जहां आवश्यक सुविधाएं 
और नये विमान- बाहित उपस्करों के परीक्षणों से, परिवहन दस्तों 

तक नहीं थीं । लेकिन, उन्होंने सूझबूझ से काम की निगरानी 
और थलसेना की विमान वाहित सेनाओं की संक्रियात्मक 

करके और हिम्मत हौसले से सभी समस्याएं सुलझा लीं और 
कुशलता में योगदान दिया । 

काफी कम समय में ही अपनी यूनिट को उड़ान और तकनीकी 
____ विंग कमांडर सुरेश चन्द ने आद्योपान्त साहस, व्याव सेवाई , दोनों ही क्षेत्रों में , पूरी तरह कार्य करने योग्य बना 
सायिक दक्षता और प्रासाधारण कर्तव्यपरायणता का परि लिया । 1973 में , उनकी यूनिट ने सभी प्रमुख खेल -कूद 
चय दिया है । 

प्रतियोगिताओं में इनाम जीते और खल -कूदों की अन्तर 
3. विंग कमांडर मधुकर शान्ताराम जतार, वीरचक्र ( 4793 ) 

युनिट प्रतियोगिता में ट्राफी भी प्राप्त की । 
उड़ान ( पायलट ) । 

विंग कमांडर प्रभात कुमार वर्मा ने , प्राद्योजातन्त साहस , 
विंग कमांडर मधुकर शान्ताराम जतार , को नवम्बर , व्यावसायिक दक्षता और असाधारण कत्र्तव्यपरायणता का 
1954 में भारतीय वायुसेना में कमीशन प्रदान किया गया । परिचय दिया है । 
मार्च, 1972 से , वे अगले क्षेत्र में एक मार करने वाले 

6. स्क्वाड्रन लीडर जान फेड्रिक जोजफ्स ( 4668 ) 
स्क्वाड्रन की कमान करत पा रहे हैं । अपने कार्यों के प्रति 
निष्ठावान होने के कारण ही उन्होंने कठिन और दुस्कर 

उड़ान (पायलट ) । 
अवस्थानों में सौंपे गए कार्यों को भी ठीक समय पर 

स्क्वाड्रन लीडर जान फड्रिक जोजेफ्स ने भारतीय वाय 
सफलता से पूरा किया । विशेष गुण -सम्पन्न विमान चालक 

सेना में जनवरी , 1954 में कमीशन प्राप्त किया । उन्होंने 
विंग कमाण्डर जतार ने जिनका प्रादर्श दूसरों के लिए अक्तूबर, 1963 से अगस्त , 1965 तक फ्लाइट कमाण्डर 
अनुकरणीय है ने सभी कार्यों में अपनेयथेष्ठ अनुभव से काम 

के पद पर कार्य किया और दिसम्बर , 1969 से फरवरी , 
लिया । जिससे उनके स्क्वाड्रन की संक्रियात्मक क्षमता बढ़ी । 1974 तक लड़ाकू प्रशिक्षण विंग में मुख्य उड़ान प्रशिक्षक 

के रूप में कार्य किया । उन्होंने 3810 घंटों की उड़ान भरी 
विंग कमांडर मधुकर शान्ताराम जता र ने , आद्योपान्त साहस , 
व्यावसायिक दक्षता और असाधारण कर्त्तव्यपरायणता का परि 

है जिनमें से 2300 घंटों की दुर्घटना रहित उड़ानें वैम्पायर 
चिय दिया है । 

वायुयान की है । लड़ाकू प्रशिक्षण विंग के अपने कार्यकाल 

के दौरान , उन्होंने ब्रीफिंग-नोटों , वैम्पायर की आपात कार्य 
4. विंग कमान्डर एडविन गाडफे सालिन्स ( 4796 ) 

पुस्तिका और पाठ्यक्रम का संकलन , संशोधन और मुद्रण 
उडान (पायलट ) । 

कराया । उन्होंने प्रशिक्षण श्रेणी ए० 2 और मास्टर ग्रीन 
विंग कमाण्डर एडविन गाडफे सालिन्स ने , नवम्बर , इंस्ट्रमेंट रेटिंग प्राप्त किया है । उन्होंने व्यावसायिक कुशलता 
1954 में भारतीय वायुसेना में कमीशन प्राप्त किया । मार्च, का बहुत ऊंचा स्तर बनाए रखा और प्रशिक्षणार्थी प्रशिक्षक 
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सम्बन्धों में गहरी सूझ- बूझ दिखाई जो युवा उड़ान- प्रशिक्षकों 
के लिए प्रेरणा के स्रोत रही है । 

स्क्वाड्रन लीडर जान फेड्रिक जोजेफ्स ने प्राद्योपान्त 
साहस, व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता 
का परिचय दिया है । 


स्वाड्रन लीडर राजेन्द्र प्रसाद पालीवाल को भारतीय 
वायुसेना की परिभारिकी शाखाम, दिसम्बर , 1958 में कमीशन 
मिला । उन्होंने रक्षा सेवा स्टाफ कालिज का पाठ्य 
क्रम भी सफलतापूर्वक पूरा किया और छालाक द प्रशिक्षक 
के रूप में भी सफलता प्राप्त की । उनको 230 बार छाते 
से कदने का श्रेय प्राप्त है, जिसमें अनेकों बार, मैदानों में भी 
और बहुत ऊंची पहाड़ियों पर भी , ये स्वदेशी छाती से और 
वायुवाहित उपस्करों के साथ , परिक्षणों के लिए कूदे हैं । 
वे उन दो छाताकद प्रशिक्षक अफसरों में से एक है , जो भारत 
के सबसे ऊंचे अवतारण क्षेत्र में कदे हैं । 


7. स्क्वाड्रन लीडर पीटर एरिक गनर ( 5110 ) 

उड़ान ( पायलट ) । 

स्क्वाएन लीडर पीटर एरिक गनर ने , भारतीय वायुसेना 
म अप्रैल , 1956 में कमीशन प्राप्त किया । 1962 से ही , 
वे अग्रिम लड़ाक स्क्वाइन में , फ्लाइट कमाण्डर के पद पर 
कार्य करते आ रहे हैं । वे जैट लड़ाकू वायुयान पर 3280 
घंटों की उड़ानें भर चुके हैं । उन्होंने 1961 में गोवा संक्रिया 
में और 1965 और 1971 के भारत -पाक संघर्षों में भी 
भाग लिया । एक मुहिम पर जिसका वे लड़ाकू मार्ग-रक्षियों 
के साथ नेतृत्व कर रह थे, उनकी फार्मेशन पर दो एफ - 104 
वायुयानों ने भाक्रमण कर दिया । उन्होंने अपनी फार्मेशन का 
इस खूबी से संचालन किया कि हमारे मार्ग -रक्षी वायु 
यानों ने हमलावर वायुयानों को मार गिराया । कर्तव्यों के 
प्रति उनकी गहरी निष्ठा के ही कारण उनका स्क्वाड्रन 
अपने सभी कार्य पूरे कर सका है और संक्रियात्मक ततरता । 
का स्तर भी ऊंचा रख सकता है । 


दिसम्बर, 1971 में , स्क्वाड्रन लीडर पालीवाल वायुसेना 
मुख्यालय में उप निदेशक , संक्रिया ( छाताद) के पद पर 
नियुक्त हुए । उन्होंने छाताकूद की ऐसी नीति निर्धारित कराई 
और ऐसा प्रशिक्षण कार्यक्रम बनाया , जिससे छाताकद 
प्रशिक्षण स्कूल का , 35 ,000 छाताकूद का नया कीर्तिमान स्थापित 
हुआ और यह 1972- 73 में , पहली बार , थल सेना की 
आवश्यकताओं को पूरा कर सका । मार्च, 1972 में उन्होंने 
एच०एस० - 748 वायुयान से छाते से कूदने के परिक्षणों में 
संक्रिय भाग लिया और इस वायुयान से छाते से कूदने की 

आवश्यकताओं का निर्धारण किया । उनके पहल और अथक 
प्रयत्नों से , छाताकूद प्रशिक्षण स्कूल में दिसम्बर, 1972 में , 
स्वछंद छाताकूद का प्रशिक्षण प्रारंभ हुमा । उन्होंने एक 
ऐन0- 12 वायुयान से छाता से कूदने की प्रशिक्षण पुस्तक भी 
संपादित की , जो प्रशिक्षकों और प्रशिक्षणार्थियों दोनों ही के 
लिए बहुमूल्य सिद्ध हुई है । स्क्वाड्रन लीडर पालीपाल ने 
छाताकूद प्रशिक्षकों और परिवहन वायु कर्मियों की उड़ान 
वदियों के , और परिवहन वायुयान और हैलीकोप्टरों की सुरक्षा 
और बचाव के उपस्करों के मान (स्केल ) भी तैयार किए । 

स्क्वाड्रन लीडर राजेन्द्र प्रसाद पालीवाल ने अाद्योपान्त 
साहस , व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता 
का परिचय दिया है । 
10. स्क्वाड्रन लीडर हरजीत सिंह धुम्मन ( 5692 ) 

उड़ान ( पायलट ) । 


स्क्वाड्रन लीडर पीटर एरिक गैनर ने, आद्योपान्त साहस , 
व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता का 
परिचय दिया है । 
8. स्क्वाड्रन लीडर प्रताप राव ( 5 188 ) 

उड़ाम ( पायलट ) । 

स्क्वाड्रन लीडर प्रताप राव ने , भारतीय 
अगस्त , 1956 में कमीशन प्राप्त किया । वे जुलाई, 1972 
से वायुयान कर्मीदल परीक्षा बोर्ड में तैनात हैं । उन्होंने एक इंजन 
वाले वायुयानों पर 4000 घंटों से अधिक की उड़ानें भरी 
है जिनमें से 2100 घंटों से अधिक की उड़ानें , उन्होंने 10 
विभिन्न प्रकार के वायुयानों पर प्रशिक्षण या परीक्षण के 
लिए थीं । उनका प्रशिक्षक वर्ग 8 प्रकार के वायुयानों पर 
ए - 2 और योग्यता क्रम , 5 प्रकार के वायुयानों पर मास्टर 
ग्रीन रहा है, जो एक विशिष्ट उपलब्धि है । 


उन्होंने उड़ान प्रशिक्षक के रूप में अपने कर्तव्यों का बड़ी 
निष्ठा और समर्पण -भावना से पालन किया है और वायुसेना 
में योग्यता प्राप्त उड़ान- प्रशिक्षकों को वर्गीकरण स्थिति को सुधा 
रने में बहुत हद तक सहायता की है । 
स्क्वाइन लीडर प्रताप राव ने, आद्योपान्त साहस , व्यावसायिक 
दक्षता और असाधारण कर्तव्यपरायणता का परिचय दिया 


स्क्वाड्रन लीडर हरजीत सिंह धुम्मन को मई, 1959 
में भारतीय वायुसना में कमीशन दिया गया । मार्च, 1972 
से , वे एक संक्रिया स्क्वाड्रन के फ्लाइट कमाण्डर हैं । स्वाइन 
लीडर धुम्मन को उस स्क्वाड्रन के वायुकर्मियों के भू 
प्रशिक्षण की जिम्मदारी सौंपी गई । उनकी अपूर्व संगठन शक्ति , 
उत्साह, दृढ़ निश्चय और अन्नय कर्तव्य निष्ठा का ही यहीं 
परिणाम था कि 1972 में , उनकी स्क्वाड्रन औसत से ऊंचा 
निर्धारित किया गया । उनको 5, 200 घंटे की दुर्घटना रहित 
उड़ान का श्रेय प्राप्त है , जिनमें से 1200 घटे की उड़ान 
प्रशिक्षण संबंधी रही है । उनका यांत्रिक क्रम निर्धारण सबसे 
ऊंचे वर्ग का है और संक्रियात्मक उड़ान के प्रति उनका अट्ट 
उत्साह, उनके अधीनस्थों के लिए सदैव प्रेरणा का स्रोत 
रहा है । 


( 5652 ) 


9. स्क्वाड्रन लीडर राजेन्द्र प्रसाद पालीवाल 

परिभारिकी ) 
छाता कूद प्रशिक्षक । 
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स्क्वाड्रन लीडर हरजीत सिंह धम्मन ने आद्योपान्त 
साहस , व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता 
का परिचय दिया है । 
11. स्क्वाड्रन लीडर सुरेन्द्र नाथ सहगल ( 6004 ) 

उड़ान ( पायलट ) । 

स्क्वाइन लीडर सुरेन्द्र नाथ सहगल को दिसम्बर , 1960 
में भारतीय वायुसेना में कमीशन दिया गया । दिसम्बर 1973 
से वे एक लड़ाकू स्क्वाड्रन के फ्लाइट कमांडर के रूप में कार्य 
कर रहे हैं । उन्होंने 1, 938 घंटे की दुर्घटना रहित उड़ानें 
भरी हैं । उनका यांत्रिक क्रम निर्धारण मास्टर ग्रीन है और 
वे व्यावसायिक पाठ्यक्रमों में अद्वितीय रहा है । उन्होंने पायलटों 
के अाक्रमण- अनुदेशक पाठ्यक्रम में नरोन्हा ट्राफी जीती है 
और रक्षा सेवा स्टाफ कालिज के पाठ्यक्रम में अमला 
निदेशन निर्धारण क्रम में अल्फा श्रेणी प्राप्त की है । स्क्वाड्रन 
लीउर सहगल की उड़ान के दौरान दो बार बहुत ही संकट 
की परिस्थितयों का सामना करना पड़ा , जिनमें से वे धैर्य 
और सूझबूझ से काम लेकर, खरे उतरे । 1965 और 1971 
के भारत-पाक संघर्षों में , उन्होंने काफी उड़ानें भरी और 
अपने आप को संकट काल में विश्वसनीय लड़ाकू पायलट 
सिद्ध कर दिया । 1973 में , नए पायलटों को ऊंचे दर्जे 
का परिवर्तन - प्रशिक्षण देने का श्रेय उनको प्राप्त है । 


स्क्वाड्रन लीडर सुरेन्द्र नाथ सहगल ने प्रायोपान्त साहस , 
व्यावसायिक दक्षता और असाधारण कर्त्तव्यपरायणता का परि 
चय दिया है । 
12. स्क्वाड्रन लीउर चिता रंजन घोष ( 6141 ) 

उड़ान ( पायलट ) । 

स्क्वाड्रन लीडर चित्ता रंजन घोष को मई , 1961 में 
भारतीय वायुसेना में कमीशन दिया गया । उनको 4, 000 
घंटों से भी ज्यादा की दुर्घटना - रहित उड़ान का श्रेय प्राप्त 
है । ऐसे बहुत से अवसर पाए, अब स्क्वाड्रन लीडर घोष 
को खतरनाक और चुनौती- भरे काम सोंपे गए । उनमें से 
कुछ, वे उड़ानें थीं , जिनमें उन्होंने नवम्बर , 1972 में काफी 
तादाद में जी उतारी । मई, 1973 में फिर , उनको पूरा 
लदा वायुयान उतारने और उड़ानों का कठिन काम सौंपा 
गया । हवाई पट्टी छोटी थी और ठीक से बनी भी न थी , 
ऊपर से मौसम खराब, इस पर भी उन्होंने ये मिशन सफता 
से पूरे किए । अप्रैल, 1972 में , उन्हें अपने स्क्वाइन के 
साथ एक अग्रिम बेस पर तैनात किया गया । उन्होंने अकेले 
ही , बहुत ही कम समय में सही किस्म के पायलट तैयार करके , 
स्क्वाइन को पूरी तरह से संक्रिय कर लिया । 1970- 71 
में पश्चिमी बंगाल , उड़ीसा और बिहार में बाढ़ पीड़ितों की 
सहायता के मिशनों में , उन्होंने कई- कई घंटों की लम्बी उड़ाने 
भरीं । 1971 के भारत- पाक संघर्ष में , वायुवाहित संक्रियाओं 
के लिए पाथ फाइंडर वायुयान उड़ानों के लिए उन्हीं को घना 
गया था । भारतीय सेनाओं द्वारा पहली बार किए गए वायु 
वाहित हमले की सफलता में उनके द्वारा सही स्थान पर 
सामान उतारने का कार्य एक महत्वपूर्ण योगदान था । 


स्क्वाड्रन लीडर चित्ता रंजन घोष ने पाद्योपान्त साहम , 
व्यावसायिक दक्षता और असाधारण कर्तव्यपरायणता का परि 
चय दिया है । 
1 3. स्क्वाड्रन लीडर खुशीन्द्र सिंह बिन्द्रा ( 6863 ) 

उड़ान ( पायलट ) । 

स्क्वाड्रन लीडर खुशीन्द्र सिंह बिन्द्रा को जनवरी, 1963 
में भारतीय वायुसेना में कमीशन दिया गया । उन्होंने हैली 
कोप्टरों का प्रशिक्षण लिया । उन्होंने कुल 2945 घंटे की 
उड़ानें भरी हैं , जिनमें से अधिकांश पूर्वी सैक्टर और लद्दाख 
भत्र में थी । उन्होंने जनवरी, 1972 में हैलीकोप्टर प्रशिक्षण 
स्कूल की कमान संभाली । जल्द ही नए किस्म के हैलीकोप्टरों 
के प्रशिक्षण और उनकी यूनिट के ठिकाने को बदलने 
की योजना आ गयी । अनुरक्षण सम्बन्धी अनेक समस्याओं 
के बावजूद , उन्होंने चार परिवर्तन पाट्यक्रम 16 सप्ताह की 
स्वीकृत अवधि की बजाय सिर्फ 10 सप्ताह के रिकार्ड समय 
में पूरे कर दिए । 

स्क्वाड्रन लीडर खुशीन्द्र सिंह बिन्द्रा ने आद्योपांत साहस , 
व्यावसायिक दक्षता और असाधारण कर्त्तव्यपरायणता का परि 
चय दिया है । 
14. स्क्वाड्रन लीडर कृष्ण कुमार सेंगर ( 7017 ) 

उड़ान ( पायलट ) । 

स्क्वाड्रन लीडर कृष्ण कुमार सेंगर को जनवरी , 1963 में 
कमीशन दिया गया । ये जून , 1972 से एक हैलीकोप्टर यूनिट में 
काम कर रहे हैं । उन्होंने जुलाई - अगस्त , 1973 के दौरान, हरियाणा, 
पंजाब और जम्म व कशमीर के बाढ़-ग्रस्त क्षेत्रों में से 5 32 व्यक्तियों 
को बचाया । इन सब व्यक्तियों का बचाव उन्होंने बेहद खराब मौसम 
में और अपनी जान को जोखिम में डाल कर किया । उन्होंने कुल 
4039 घंटे की , दुर्घटना रहित , उड़ानों का गौरव प्राप्त है, जिनमें से 
2600 घंटे की उड़ानें उन्होंने पूर्वी और पश्चिमी सैक्टरों की पहाड़ियों 
में , अपने संक्रियात्मक कार्यकाल के दौरान प्रथम पायलट के रूप में 
की । 

स्क्वाड्रन लीडर कृष्ण कुमार सेंगर ने प्रायोपान्त साहस , 
व्यावसायिक दक्षता और असाधारण कर्त्तव्यपरायणता का परिचय 
दिया है । 
15. फ्लाइट लैपिटनेंट सुकृतराज जयेन्द्र , बीर चक्रः ( 8423 ) 

उड़ान ( पायलट ) । 

फ्लाइट लेफ्टिनेंट सुकृतराज जयेन्द्र को अप्रैल , 1964 में भार 
तीय वायुसेना में कमीशन मिला । वे अप्रैल , 1972 से फाइटर ट्रेनिंग 
विंग में प्रशिक्षण सम्बन्धी कार्य कर रहे हैं । 26 , फरवरी , 1973 को , 
जब वे एक वैम्पायर वायुयान संयुक्त प्रशिक्षणात्मक उड़ान पर थे , 
तो वायुयान के इंजन में आग लग गई उन्होंने आग बुझा ली , लेकिन 
इस प्रयत्न में उन्हें इंजन को बन्द करना पड़ा । अपनी सही सूझ -बूझ और 
उत्कृष्ट व्यावसायिक कुशलता को उपयोग करते हुए उन्होंने सफलता 
से बहमल्य वायुयान को ग्रेस पर उतारकर नष्ट होने से बचा लिया । 

फ्लाइट लेफ्टिनेंट सुकृतराज जयेन्द्र ने आद्योपान्त साहस , 
व्यावसायिक दक्षता और असाधारण कर्त्तव्यपरायणता का परिचय 
दिया है । 
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15. फ्लाइट लेफ्टिनेंट कमलेश सिंह मांडला ( 9827 ) 

उपान ( पायलट ) । 

फ्लाइट लेफ्टिनेंट कमलेश सिंहमोडला को अक्तूबर, 1965 
में भारतीय वायुसेना में कमीशन मिला । 3 जुलाई , 1973 वो , 
उन्हें एक नैट विमान की उड़ान परीक्षा का काम सौंपा गया । 
20, 000 फुट की ऊंचाई पर पहुंचने पर, उन्होंने अंडर कैरेज को 
नीचे किया तो कंट्रोल कालम झटके से दायीं तरफ हो गया और 
वायुयान बड़े खतरनाक तरीके से दायीं ओर कलाबाजियां खाने लगा 
और उस पर कोई नियंत्रण नहीं रहा । बड़ी सूझबूझ का परिचय 
देते हुए उन्होंने अंडर कैरेज को ऊपर खींचा और वायुयान पर काबू 
पाने में सफल हो गए । उन्होंने वायुयान की गति धीमी करने और 
अंडर कैरेज को एक बार फिर नीचे करने का आदेश हमा । कंट्रोल 
कालम फिर झट से दायीं ओर हो गया और न्यूट्रल की स्थिति 
से एक इंच परे अटक कर रह गया । उन्होंने बाएं रहर को पूरी 
शक्ति से हरकत दी और दोनों हाथों से कंट्रोल कालम को बायीं 
प्रोर को दबा कर रखा । इस प्रकार के वायुयान को सीधा रखने तथा 
पृथ्वी पर सुरक्षित उतारने में सफल हुए । इस तरह उन्होंने एक 
गम्भीर दुर्घटना होने से बचा ली । 

फ्लाइट लेफ्टिनेंट कमलेश सिंह मांडला ने आद्योपान्त साहस , 
व्यावसायिक दक्षता और प्रसाधारण कर्तव्यपरायणता का परिचय 
दिया है । 
17. फ्लाइट लेफ्टिनेंट प्रेम सिंह ( 9853 ) 

उड़ान (पायलट ) । 

फ्लाइट लेफ्टिनेन्ट प्रेम सिंह को अक्तबर , 1965 में , भारतीय 
वायुसेना में कमीशन मिला । जुलाई, 1973 से वे प्रारम्भिक उड़ान 
स्कूल में उड़ान प्रशिक्षक का कार्य कर रहे हैं । 1971 के अन्तिम 
दिनों में , जब अधिकांश उड़ान प्रशिक्षक संक्रियात्मक उड़ानों पर 
तैनात थ, तो उन्होंने उड़ान कार्य को समय से पूरा कराने का जिम्मा 
लिया । इसके लिए उन्होंने एक दिन में कई-कई उड़ानें कीं । सात 
बार खराबी पाने के कारण इंजन बन्द होने पर उन्होंने सफलता 
पूर्वक वायुयान को जमीन पर उतारना पड़ा , जिस में उन्हें हर बार 
सफलता मिली । इन्होंने उल्लेखनीय वायुसैनिक कुशलता और अचूक 
निर्णायक शक्ति का परिचय दिया और वायुयान को बिना कोई 
गलती किए , हवाई अड्डे पर उतारा और इस प्रकार वायुयान , स्वयं 
और अपने प्रशिक्षणाथियों को बचाया । 

फ्लाइट लेफ्टिनेन्ट प्रेम सिंह ने प्रायोपान्त साहस व्यावसायिक 
दक्षता और असाधारण कर्तव्यपरायणता का परिचय दिया है । 
18. फ्लाइट लेफ्टिनेंट भूपिन्दर सिंह मरवा ( 10518 ) 

उड़ान ( पायलट ) । 

फ्लाइट लेफ्टिनेंट भूपिन्दर सिंह मरवा को अक्तूबर, 1966 
में भारतीय वायुसेना में कमीशन मिला । उन्हें अक्तूबर, 1971 में 
लड़ाकू स्क्वाइन में तैनात किया गया , जहां पर उन्होंने उड़ान के 500 
घंटे पूरे कर लिए हैं । 9 अप्रैल , 1974 को जब वे प्रशिक्षण उड़ान से 
लौट रहे थे तब उन्हें पता लगा कि उनके वायुयान का पोर्ट अंडर 
करेज और नोज अंडर कैरेज तो लाक हो गये लेकिन एयर बोर्ड 
अंडर कैरम की स्थिति का कुछ भी संकेत नहीं मिल रहा । एयर 
बोर्ड अंडर कैरेज को नीचेगिराने के सभी प्रयत्न निष्फल रहे । उन्होंने 


बड़ी कुशलता के साथ वायुयान को दौड़ पथ पर नीचा किया , और 
सटके के साथ पोर्ट अंडर कैरेज को जमीन पर लगा दिया तथा इंजन 
को तेज करके वायुयान को जमीन से ऊपर उठाये रखा । इस हरकत 
से एयरबोई अंडर कैरेज बाहर निकल पाया , जिससे फिर उन्होंने 
वायुयान को ये सफलता से जमीन पर उतार सके । इस तरह अपनी 

र वायु सैनिक कुशलता द्वारा एक मल्यवान वाययान को 
क्षतिग्रस्त होने से बचा लिया । 

___ फ्लाइट लेफ्टिनेन्ट भूपिन्दरसिंह मरवा ने साहस, व्यवसायिक 
दक्षता और असाधारण कर्त्तव्य-परायणता का परिचय दिया है । 
19. फ्लाइट लेफ्टिनेंट प्रेम प्रकाश चोपड़ा ( 10954 ) 

उड़ान ( पायलट ) । . 

फ्लाइट लेफ्टिनेंट प्रेम प्रकाश चोपड़ा को जून , 1967 में 
भारतीय वायुसेना में कमीशन मिला । वे 1971 से हेलीकोप्टर 
उड़ा रहे हैं । इतने कम समय में ही उन्होंने उच्च -व्यावसायिक 
दक्षता प्राप्त की और ए श्रेणी और मास्टर ग्रीन इस्ट्र मेंट योग्यता 
स्तर हासिल किया । उडान संबंधी खसरों के बावजूद , कठिन और 
पहाड़ी क्षेत्रों पर से उन्होंने एक हजार घंटों की दुर्घटना रहित उड़ाने 
की । 1971 के भारत-पाक सघर्ष के दौरान पूर्वी क्षेत्रों में उन्होंने 
हताहत निकासी तुरन्त संचार और टोह सम्बन्धी उआने सफलता 
पूर्वक की । 6 जनवरी 1973 को उन्होंने ऊंचे पहाड़ी इलाकों 
में खराब मौसम के बावजूद हताहतों की निकासी के लिए सफल 
उड़ान की । 

प्रायोपान्त फ्लाइट लेफ्टिनेंट प्रेम प्रकाश चोपड़ा ने साहस 
व्यावसायिक दक्षता और असाधारण कर्तव्य-परायणता का परिचय 
दिया है । 
20. 28605 मास्टर वारंट अफसर जती कुमार कार 
_ सिगनेल र ( वायु ) । 

मास्टर वारंट अफसर जती कुमार कार 1953 से सिगनेल र 
( वायु ) के रूप में कार्य कर रहे हैं । इन्होंने कुल 9, 460 घण्टे 
उड़ान को हैं । उसमें जम्मू -कश्मीर नागालण्ड और नेफा में 3, 072 
घण्टों की सक्रियात्मक उड़ानें भी शामिल हैं । ये श्रेणी ए के वाय 
की हैं । इन्होंने युनिट के अनुसन्धान कार्यक्रमों में सक्रिय भाग 
लिया है और बहुत ऊंचे दर्जे की व्यावसायिक दक्षता प्रोर कर्तव्य 
निष्ठा का परिचय दिया है । सिगनेलर ( वायु ) के रूप में अपने 
बड़े अनुभव के कारण वे नये सिगनेलरों को प्रशिक्षित करने के काम 
में अपनी यूनिट के लिए बहुत उपयोगी सिख हुए । 

मास्टर वारंट अफसर जती कुमार कार ने व्यावसायिक दक्षता , 
दढ संकल्प और असाधारण कर्स ग्य -परायणता का परिचय 
दिया है । 


21. 29436 मास्टर वारंट अफसर वामदेवन रवीन्द्रन 

सिगनेलर ( वायु ) । 

मास्टर वारंट अफसर बामदेवन रवीन्द्रन 1948 से सिगनेलर 
( वाय ) के रूप में कार्य कर रहे हैं । वे डकोटा वायुयान के लिए 
ए श्रेणी के और आई० एल०- 14 वायुयान के लिए बी श्रेणी के 
वायकर्मी हैं । अपने सारे सेवा काल के दौरान उन्होंने ऊंचे दर्जे 
की व्यावसायिक कुशलता का परिचय दिया है । संचार स्क्वाइन 
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फ्लाइट में काम करते हए इन्होंने 776 विशेष उड़ाने की । इन्हें कुल 
8, 290 घण्ट उड़ान करने का श्रेय प्राप्त है । इसमें भारत में और 
भारत के बाहर बहुत से महत्वपूर्ण कार्यों के लिए की गई 4, 708 
घण्टों की उड़ानें भी शामिल हैं । इसके अलावा इन्होंने उत्तरी और 
पूर्वी क्षेत्रों में 1660 घण्टे की संक्रियात्मक उड़ानें भी की है । 

वारंट अफसर वामदेवन रवीन्द्रन ने प्रायोपान्त साहस व्याव 
सायिक दक्षता और असाधारण कर्त्तव्य -परायणता का परिचय 
दिया है । 
22. 202101 मास्टर वारंट अफसर मुक्कतिर पोनप्पा मुथना 

फ्लाइट इंजीनियर । 

मास्टर वारंट अफसर मुक्कतिर पोनप्पा मुथना फ्लाइट 
इंजीनियर जून 1970 से छाता सैनिक प्रशिक्षण स्कूल में कार्य 
कर रहे हैं । इन्होंने कुल 3500 घण्टे उड़ान की है जिसमें उत्तरी 
और पूर्वी क्षेत्रों में 478 घण्टों की संक्रियात्मक उड़ानें भी शामिल 
है । छाता सैनिक प्रशिक्षण स्कूल में वायफर्मियों के शिल्प परिवर्तन 
पाठ्यक्रम और फ्लाइट इंजीनियरों को नए शिल्प में आने से पहले 
पाठ्यक्रम कराने की सारी जिम्मेदारी उन्हीं पर थी । दिसम्बर 
1971 में हवाई हमलों के दौरान उन्होंने एक ऊपर फंसे हुए छाता 
सैनिक को बचाने में सहायता देकर उच्च -व्यावसायिक कुशलता 
दिखाई । 


घंटे की उड़ानें भरी जिसमें से 1706 घंटे की उड़ानें संक्रियान्मक 

थीं । 1971 के भारत -पाक संघर्ष के दौरान इन्होंने काफी बड़ी 
संख्या में सक्रियात्मक उड़ाने की और पश्चिमी और पूर्वी क्षेत्रों की 
संक्रियाओं और पैराशूट कद में भी भाग लिया । प्रासाम सैक्टर में 
दो वर्ष से कम अवधि के अपने कार्यकाल के दौरान उन्होंने कुल 
1600 घंटे की उड़ान भरी जिसमें से 1400 घंटे की संत्रियात्मक 
उड़ानें शामिल है । 

फ्लाइट सार्जेन्ट देवराज ने प्रायोपान्त साहस व्यावसायिक 
दक्षता और असाधारण कर्त्तव्य -परायणता का परिचय दिया है । 

कृ ० बालचन्द्रन 
राष्ट्रपति के सचिव 


मास्टर वारंट अफसर मुक्कतिर पोनप्पा मथन्ना ने इस प्रकार 
साहम व्यावसायिक दक्षता और असाधारण कर्त्तव्य -परायणता 
का परिचय दिया है । 
23. 47 1 38 वारंट अफसर लारेंस ऋज 

भू- प्रशिक्षण प्रशिक्षक /पैराशूट कूद प्रशिक्षक 

वारंट अफसर लारेंस क्रुज 1947 से पैराशूट कद के प्रशिक्षक 
हैं । वे 600 से भी अधिक बार पैराशट से कद चके हैं । जो कि 
वरिष्ठ गैर -कमीशन प्राप्त अफसरों में सबसे ऊंचा रिकार्ड है । 
1965 में उन्हें ए - एन 12 वायुयान से छाता- कद- प्रशिक्षण के लिए 
चुना गया और वे थल सेना और वायुसेना के कार्मिकों को उस वाय 
यान से कदने का प्रशिक्षण दे रहे है । इन्होंने 1971 के भारत -पाक 
संघर्ष में जिन छाता सैनिकों ने भाग लिया उनके प्रशिक्षण में उनका 
योगदान रहा है । छतरी से कार्मिकों को उतारने के दौरान उन्होंने 
डिस्पैचर के रूप में उड़ान की । उन्होंने थलसेना के 1000 से अधिक 
छाताधारियों और बहुत से पैराशूट कूद प्रशिक्षकों को प्रशिक्षण 
दिया है । छाताधारियों के प्रशिक्षण में उनका मबसे अधिक योगदान 


मंत्रिमंडल सचिवालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नियम 
नई दिल्ली , दिनांक 21 फरवरी 1976 । 
सं० 11/ 7 / 75 -के० से० - II केन्द्रीय सचिवालय लिपिक 
सेवा , सशस्त्र सेना मुख्यालय लिपिक सेवा , भारतीय विदेश सेवा 
शाखा ( ख ) के ग्रेड 6 के अवर श्रेणी ग्रेड और संसदीय 
कार्य विभाग नई दिल्ली में निम्न श्रेणी लिपिक के पदों में 
नियमित रूप से नियुक्त चतुर्थ श्रेणी कर्मचारियों के लिए 

आरक्षित अस्थायी रिक्तियों को भरने के प्रयोजन से , मंत्रि 
मंडल सचिवालय में कार्मिक और प्रशासनिक सुधार विभाग , 
नई दिल्ली के सचिवालय प्रशिक्षण तथा प्रबंध संस्थान (परीक्षा स्कंध ) 
द्वारा. सन 1976 में ली जाने वाली प्रतियोगितात्मक परीक्षा के 
नियम सर्व साधारण की सुचना के लिए प्रकाशित किए जाते हैं । 

जो उम्मीदवार परीक्षा में प्रविष्ट किए जाएंगे वे निम्न 
लिखित सेवाओं के प्रवर श्रेणी ग्रेड में रिक्तियों के लिए प्रति 
योगिता करने के पात्र होंगे : -- - 
( i ) केन्द्रीय सचिवालय लिपिक सेवा , यदि वे केन्द्रीय 

सचिवालय लिपिक सेवा में भाग लेने वाले मंत्रालयों / 

कार्यालयों में कार्य कर रहे हैं ; 
(ii ) सशस्त्र सेना मुख्यालय लिपिक सेवा , यदि वे सशस्त्र 

सेना मुख्यालय तथा अन्तर्सेवा संगठनों में नियुक्त 


बारंट अफसर लारेन्स क्रुज ने प्राद्योपान्त साहस व्यावसायिक 
दक्षता और अमाधारण कर्त्तव्य -परायणता का परिचय दिया है । 
24. 216 1 1 7 फ्लाइट मार्जेन्ट देवराज 

सिगतेलर ( वायु ) । 

फ्लाइट सार्जेन्ट देवराज पूर्वी क्षेत्र की एक परिवहन स्क्वान 
में अप्रैल 1972 से कार्य कर रहे हैं । सितम्बर 1967 से मार्च 
1972 तक उन्होंने जम्मू और कश्मीर में एक भारी परिवहन 
स्वामन में कार्य किया । काठन से कठिन उड़ानों के लिए इन्होंने 
हमेशा अपनी सेवाएं अपित की ग्नौर इन्होंने कुल मिलाकर 3960 
M461GI / 75 


( iii ) भारतीय विदेश सेवा ( ख ) का ग्रेड 6, यदि वे 

विदेश मंत्रालय या विदेशों में इसके दूतावासों में 

नियुक्त है ; और 
( iv ) संसदीय कार्य विभाग, नई दिल्ली 1, यदि वे संसदीय 

कार्य विभाग नई दिल्ली में नियुक्त है । 
2. परीक्षा के परिणाम के आधार पर भरी जाने वाली 
रिक्तियों की संख्या मंत्रिमंडल सचिवालय , कार्मिक और प्रशासनिक 
सुधार विभाग के सचिवालय प्रशिक्षण तथा प्रबंध संस्थान ( परीक्षा 
स्कंध ) द्वारा जारी किए गए नोटिस में निर्दिष्ट की 
जाएगी । भारत सरकार द्वारा निर्धारित रिक्तियों में अनुसूचित 
जातियों और अनसूचित आदिम जातियों के उम्मीदवारों के लिए 
प्रारक्षण किया जाएगा । 


124 
. - . .- - 


___ THE GAZETTE OF INDIA, FEBRUARY 21, 1976 (PHALGUNA 2, 1897 ) [ PART [ - SEC . 1 
- - -- -- -----....-- - - - - -- -- -... -.-.. . . . . .: - .:- - - :- -- . 

- - - - - - - - - - 
अनुसूचित जाति / आदिम जाति का अर्थ उस किसी भी जाति 

जो चतुर्थ श्रेणी-कर्मचारी संवर्ग -वाह पद पर नियुक्त 
आदिम जाति से है जिसका उल्लेस बम्बई पुनर्गठन अधिनियम , किया गया है अथवा स्थानान्तरण पर अन्य सेवा में हैं 
1960 तथा पंजाब पुनर्गठन अधिनियम , 1966, अनुसूचित 

और फिलहाल चतुर्थ श्रेणी के पद पर उसका ग्रहणाधिकार 
जाति आदिम जाति आदेश , ( संशोधन ) अधिनियम , 1956, संवि 

बना हुआ है वह भी अन्यथा पाल होने पर परीक्षा में 
धान ( जम्मू व काश्मीर ) अनुसूचित जाति प्रादेश 1956, संविधान 

बैटो का पाव है । 
( अंडमान तथा निकोबार द्वीप समूह ) अनुसूचित अादिम जाति 

टिप्पणी ( 3 ) :- -- जो कार्यालय केन्द्रीय सचिवालय लिपिक मेवा में 
प्रादेश , 1959, संविधान ( दादरा तथा नागर हवेली ) अनुसूचित 

भाग नहीं ले रहे हैं, उन में काम करने वाले चतुर्थ श्रेणी कर्म 
जाति प्रादेश , 1962 , संविधान ( दादरा तथा नागर हवेली ) 

चारी परीक्षा में बैठने के पात्र नहीं है । जो कार्यालय 
अनुसुचित प्रादिम जाति आदेश, 1962 , संविधान ( पांडिचेरी ) 

केन्द्रीय सचिवालय लिपिक सेवा में भाग ले रहे हैं उनमें 
अनुसूचित जाति प्रादेश, 1964, संविधान ( अनुसूचित प्रादिम जाति ) 

काम करने वाले चतुर्थ श्रेणी कर्मचारी जो केन्द्रीय 
( उत्तर प्रदेश ) प्रादेश , 1967, संविधान ( गोप्रा, दमन व दीव ) 

सचिवालय सेवा ( सी० सी० ए० ) नियमावली 1965 के 
अनुसूचित जाति प्रादेश , 1968, संविधान ( गोपा , दमन व दीव ) 

अन्तर्गत नहीं पाते , परीक्षा में बैठने के पास नहीं है । 
अनुसूचित आदिम जाति प्रादेश , 1968, तथा संविधान ( नागा 
लैण्ड ) अनुसूचित आदिम जाति प्रादेश , 1970 के साथ पठित 

(ii ) प्राय: वह 1 जनवरी 1976 को 45 वर्ष की प्रायु 
अनुसूचित जाति आदिम जाति सूचियां ( संशोधन ) प्रादेश , 

से अधिक का नहीं होना चाहिए , अर्थात् 2 जनवरी , 
1956 में है । 

__ 1931 से पहले उसका जन्म न हुआ हो । 
3. सचिवालय प्रशिक्षण तथा प्रबन्ध संस्थान (परीक्षा स्कंध ) ___ यदि उम्मीदवार अनुसूचित जाति अथवा अनुसूचित आदिम 
द्वारा इस परीक्षा का संचालन इन नियमों के परिशिष्ट में विहित जाति का है तो उपर्युक्त निर्धारित प्राय-सीमा में अधिक से 
विधि से किया जाएगा । 

अधिक 5 वर्ष तक की छूट दी जा सकती है । 
____ 4. दिल्ली और विदेशों में चुने हुए भारतीय दूतावासों 

ऊपर बताई गई स्थितियों के अलावा निर्धारित प्राय- सीमा 
में किस तारीख और किस स्थान ( नों ) पर परीक्षा ली में किसी हालत में छुट नहीं दी जा सकेगी । 
जाएगी , इसका निश्चय सचिवालय प्रशिक्षण तथा प्रबंध संस्थान 

( iii ) शैक्षिक अर्हताः — यह आवश्यक है कि उम्मीदवारों ने 
( परीक्षा स्कंध ) द्वारा किया जाएगा । 

नीचे लिखी परीक्षाओं में से कोई एक परीक्षा पास की हो 
5. कोई भी स्थायी अथवा नियमित रूप से नियुक्त या उनके पास निम्नलिखित में से एक प्रमाण-पत्न हो :---- 
अस्थायी चतुर्थ श्रेणी कर्मचारी जो निम्नलिखित शर्तेपूरी करता 

( 1 ) भारत के केन्द्रीय अथवा राज्य विधान मण्डल के 
हो परीक्षा में बैठने का पात्र होगा : 

किसी अधिनियम द्वारा नियमित किसी विश्व 
( i ) सेवा अवधि — उसने केन्द्रीय सचिवालय लिपिक सेवा में 

. विद्यालय की मैट्रिक परीक्षा ; 
भाग लेने वाले मंत्रालयों /कार्यालयों में अथवा सशस्त्र सेना 

( 2 ) किसी राज्य के शिक्षा बोर्ड द्वारा माध्यमिक स्कल 
मुख्यालय और/ अथवा अन्तः सेवा संगठनों अथवा विदेश 

कोर्स के अन्त में शालान्त (स्कल लीविंग ) , माध्यमिक 
मंत्रालय अथवा विदेशों में इसके दूतावासों अथवा 

स्कल, हाई स्कल या ऐसे किसी और प्रमाण-पत्र के 
संसदीय कार्य विभाग में चतुर्थ श्रेणी कर्मचारी के रूप में 

दिये जाने के लिये , जिसे वह राज्य सरकार नौकरी 
अथवा किसी उच्चतर ग्रेड में 1 जनवरी 1976 को 

में प्रवेश के लिए मैट्रिक के प्रमाण -पत्र के समकक्ष 
कम से कम 5 वर्ष की अनुमोदित तथा लगातार 

मानती हो , ली गई कोई परीक्षा ; 
सेवा की हो । 

( 3 ) कैम्ब्रिज स्कूल प्रमाण-पत्र परीक्षा ( सीनियर कैम्ब्रिज ) ; 
टिप्पणी ( 1 ): - - 5 वर्ष की अनुमोदित एवं लगातार सेवा की 

( 4 ) राज्य सरकारों द्वारा ली गई युरोपीय हाई स्कूल 
सोमा तब भी लागू होगी , यदि उम्मीदवार की कुल गिनती 

प्रमाण- पत्र परीक्षा ; 
की जाने वाली आंशिक रूप में केन्द्रीय सचिवालय 
लिपिक सेवा में भाग लेने वाले किमी मंत्रालय अथवा 

( 5 ) दिल्ली पोलीटेक्नीक के तकनीकी हायर सेकेंडरी 
किसी कार्यालय में अथवा सशस्र सेना मुख्यालय लिपिक 

स्कूल की दसवीं कक्षा का प्रमाण-पत्र ; 
सेवा में भाग लेने वाले किसी कार्यालय में चतुर्थ श्रेणी ( 6 ) भारत में किसी मान्यताप्राप्त हायर सेकेंडरी स्कूल / 
कर्मचारी के रूप में और प्रांशिक रूप में अन्यत्र उसके 

बहु-उद्देशीय स्कूल द्वारा हायर सैकेंडरी पाठ्यक्रम 
समकक्ष या उच्चतर ग्रेड में था विदेश मंत्रालय में 

बह -उद्देशीय पाठ्यक्रम ( जो किसी छात्र को तीन वर्षीय 
और विदेशों में इसके दुतावासों में या संसदीय कार्य 

डिग्री कोर्स के लिए पात्र बनाता है ) के उपान्तिम वर्ष 
विभाग में चतुर्थ श्रेणी कर्मचारी के रूप में हो । 

के अन्त में ली गई परीक्षा में उत्तीर्ण ; 
टिप्पणी ( 2) :.. .जो चतुर्थ श्रेणी कर्मचारी , सक्षम प्राधिकारी ( 7 ) इंडियन स्कूल सर्टिफिकेट परीक्षा के लिए छात्रों को 
के अनुमोदन से संघर्ग -बाह्य पदों पर प्रतिनियुक्ति पर है , 

तैयार कराने वाले किसी मान्यता प्राप्त स्कूल 
वे अन्यथा पात्र होने पर परीक्षा में बैठने के पात्र होंगे । 

की दसवीं कक्षा का प्रमाण-पत्र ; 
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( 8 ) श्री अरन्दि अन्तर्राष्ट्रीय शिक्षा केन्द्र , पांडिचेरी के 

उच्चतर माध्यमिक पाठ्यक्रम की दसवीं कक्षा का .. . 

प्रमाण-पत्र ; 
( 9 ) जामिया मिलिया इस्लामिया , दिल्ली की जूनियर 

परीक्षा ( केवल जामिया के वास्तविक आवासी छात्रों 

के लिए) ; 
( 10 ) बंगाल ( साईस ) स्कूल सर्टिफिकेट ; 
( 11 ) नेशनल काउंसिल आफ एजुकेशन ( राष्ट्रीय शिक्षा 

परिषद् ) जादवपुर , पश्चिमी बंगाल की फाइनल स्कूल 

स्टैन्डर्ड परीक्षा ( प्रारम्भ से ) ; 
( 12 ) गुजरात विद्यापीठ, अहमदाबाद की विनीत परीक्षा ; 
( 13 ) पांडिचेरी की नीचेलिखी फ्रेंच परीक्षाएं : 

( 1 ) ब्रीबे एलिमेनटेएर ; 
( 2 ) ब्रीबे द ए एसाइनमेंट प्रीमियर द लांग इडियन ; 
( 3 ) श्रीबे द एतयद दु प्रीमिये सिकल ; 
( 4 ) श्रीबे द एंसीमा प्रीतियर सुपीरीरियर दे लांग 

इंडियन , और 
( 5 ) श्रीबे दे लांग इं दियेन (वार्नाकुयुलर ) ; 
( 13 ) गोवा, दमन और दीव की पुर्तगाली परीक्षा लाईसियुस 

के पांचवे वर्ष में पास ; 
( 15 ) इंडियन आर्मी स्पेशल सर्टिफिकेट आफ एजुकेशन ; 
( 16 ) भारतीय नौसेना का हायर एजुकेशन टैस्ट ; 
( 17 ) एडवांस क्लास ( भारतीय नौसेना ) परीक्षा ; 
( 18 ) सीलोन सीनियर स्कूल सर्टिफिकेट परीक्षा ; 
( 19 ) ईस्ट बंगाल सैकेंडरी एजुकेशन बोर्ड ढाका द्वारा दिया 

गया प्रमाण-पत्र ; 
( 20 ) बंगला देश स्थित कोमीला/ राजशाही खुलना/ जैसोर के 

बोर्ड आफ सैकेंडरी एजुकेशन द्वारा दिया गया 

सैकेंडरी स्कूल प्रमाण-पत्र ; 
( 21 ) नेपाल सरकार की स्कूल लीविंग सर्टिफिकेट परीक्षा ; 
( 22 ) एंग्लोवाक्यूलर स्कूल लीविंग सर्टिफिकेट (बर्मा) ; 
( 23 ) बर्मा हाई स्कूल फाईनल इग्जामिनेशन प्रमाण -पत्र 

( विश्वविद्यालय पाठ्यक्रम के लिए पात्रता सहित ) ; 
( 24 ) शिक्षा विभाग बर्मा की एंग्लोवनक्यूिलर हाई स्कूल 

परीक्षा ( युद्ध-पूर्व ) ; 
( 25 ) बर्मा का युद्धोपरान्त स्कूल लीविंग सर्टिफिकेट ; 
( 26 ) सामान्य स्तर पर श्रीलंका की जनरल सर्टिफिकेट 

प्राफ एजुकेशन परीक्षा यदि वह अंग्रेजी सहित पांच 

विषयों में पास की गई हो ; 
( 27) सामान्य स्तर पर लंदन के एसोसिएटेड एग्जामि 

नेशन बोर्डस की जनरल सार्टिफिकेट आफ एजकेशन 
परीक्षा यदि वह अंग्रेजी सहित पांच विषयों में पास 

की गई हो ; 
( 28 ) किसी राज्य तकनीकी शिक्षा बोर्ड द्वारा ली गई 

जूनियर सेकेंडरी तकनीकी स्कूल परीक्षा ; 


( 29 ) वाराणसेय ( संस्कृत विश्वविद्यालय , वाराणसी की पूर्व 

मध्यमा ( अंग्रेजी सहित ) या पुरानी खंड मध्यमा 
( प्रथम दो वर्ष का पाठ्यक्रम ) तथा अतिरिक्त विषयों 

में , जिन में एक विषय अंग्रेजी हो , विशिष्ट परीक्षा - - 
( 30 ) गोवा , दमन तथा दीव की स्वतंत्रता से पूर्व पुर्तगाली 

शासन के अधीन इस्कोला इन्डस्ट्रीयल , कामशियल 
दी गोवा , पणजी द्वारा दिये गये लहार पाठ्यक्रम का 
प्रमाण-पत्र तथा बिजली -मिस्तरी पाठ्यक्रम का 

प्रमाण- पत्र ; 
( 31 ) राष्ट्रीय भारतीय मिलिट्री कालेज डिप्लोमा परीक्षा ; 
( 32 ) राष्ट्रीय संस्कृत संस्थान , नई दिल्ली द्वारा संचालित 

"मध्यमा " परीक्षा ; 
( 33 ) कारपोरल के पद पर पदोन्नति के लिए शिक्षा 

निदेशालय , वायुसेना मुख्यालय , नई दिल्ली वारा 

ली जाने वाली भारतीय वायुसेना शौक्षिक परीक्षा ; 
( 34 ) दिल्ली विश्वविद्यालय द्वारा 1965 में ली गई विज्ञान 

की अहक परीक्षा ; 
( 35 ) शिक्षा मंत्रालय , मलेशिया के सहयोग से कैम्ब्रिज 

स्थानीय परीक्षा सिंडीकेट के विश्वविद्यालय द्वारा 
आयोजित मलेशिया सर्टिफिकेट आफ एजकेशन 

परीक्षा ; 
( 36 ) पंजाब विश्वविद्यालय की उच्चतर माध्यमिक ( कोर 

विषय ) परीक्षा ; 
( 37 ) बाल प्रशिक्षण संस्थान ,विशाखापत्तनम द्वारा संचा 

लित ( भारतीय नौसेना ) परीक्षा ; 
( 38 ) एंग्लो-इंडियन स्कूल , मद्रास के निरीक्षक द्वारा जारी 

किया गया एंग्लो -इंडियन हाई स्कूल परीक्षा 

(स्टैण्डर्ड- XI ) का प्रमाण-पत्र ; 
( 39 ) भारतीय विद्यालय प्रमाण-पत्र परीक्षा परिषद 

द्वारा संचालित माध्यमिक शिक्षा परीक्षा (कक्षा 
X परीक्षा ) का भारतीय प्रमाण -पत्र , बशर्ते कि 
यह परीक्षा पांच विषय लेकर पास की गई हो , 
जिनमें गणित , विज्ञान और कम से कम दो भा 
षाएं सम्मिलित हों । पांचवां विषय ग्रुप 1 
के शेष विषयों ( भारतीय इतिहास एवं संस्कृति , 
नागरिक - शास्त्र तथा भूगोल ) अथवा ग्रुप II के 
विषयों ( कला , तकनीकी ड्राइंग के साथ लकड़ी का 
कार्य अथवा धातु -कार्य, प्रारम्भिक गृह विज्ञान , 
प्रारम्भिक लेखा-जोखा और कार्यालय पद्धति के 
साथ आशुलिपिक तथा टंकण ) में स कोई सा हो 

सकता है ; और 
( 40 ) तनजानिया सरकार की परीक्षा परिषद् द्वारा 

संचालित राष्ट्रीय फ़ार्म IV परीक्षा ; 
( 41 ) जामिया मिलिया इस्लामिया , दिल्ली द्वारा आयोजित 

जामिया उच्चतर माध्यमिक परीक्षा ; 
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( 42 ) ऐस्कोला प्रोफैशनल डी डोन वोस्कों , वालपाई ( गोवा ) , 

( ख ) उसे अस्थायी रूप से अथवा एक विशेष 
एक पास इन दा कुरसो क्विनायूनल डि मकेनिको 

अवधि के लिये 
प्रापर्ड वाई ; 

( i ) संस्थान द्वारा ली जाने वाली किसी भी 
( 43 ) भारत में उच्चतर माध्यमिक बहुमुखी विद्यालय 

परीक्षा अथवा चयन के लिये , 
से उपान्तिम वर्ष की परीक्षा पास की हो ; 

(ii ) केन्द्रीय सरकार द्वारा अपने अधीन किसी 
और 

भी नौकरी से वारित किया जा सकता है, 
( 44 ) कामेश्वर सिंह दरभंगा संस्कृत विश्वविद्यालय , दरभंगा 

और 
की नवीन उत्तर माध्यमा ( अंग्रेजी सहित ) ; 

( ग ) उपयुक्त नियमों के अधीन अनुशासनिक कार्य 
टिप्पणी : - - कुछ विशिष्ट मामलों में , जहां कि उम्मीदवार के 

वाही की जा सकती है । 
पास उक्त नियमों के अनुसार कोई उपाधि नहीं है , 

9. यदि कोई उम्मीदवार किसी प्रकार से अपनी उम्मीदवारी 
केन्द्रीय सरकार उसे अर्हता -प्राप्त उम्मीदवार मान 

के लिए समर्थन प्राप्त करने की कोई कोशिश करेगा तो , उसे 
सकती है बशर्ते कि वह उस स्तर तक अर्हता प्राप्त 

उक्त परीक्षा में बैठने के लिए प्रायोग्य घोषित किया जा सकता है । 
है जो उस सरकार की राय में परीक्षा में प्रवेश करने 
के लिए यथोचित है । 

____ 10. परीक्षा के बाद , संस्थान अन्तिम रूप से प्रत्येक 
6. परीक्षा में बैठने के लिए उम्मीदवार की पा ता या 

उम्मीदवार को दिए गए कुल अंकों के आधार पर उन उम्मीदवारों 
अपात्रता के बारे में संस्थान का निर्णय अन्तिम होगा । 

की , योग्यता- क्रम से तीन अलग- अलग सूचियां तैयार करेगा , 

और उसी क्रम से परीक्षा के परिणामों के आधार पर क्रमशः केन्द्रीय 
7. किसी भी उम्मीदवार को परीक्षा में तब तक नहीं 

सचिवालय लिपिक सेवा , सशस्त्र सेना मुख्यालय लिपिक 
बैठने दिया जाएगा जब तक उसके पास संस्थान का प्रवेश पत्र 

सेवा , भारतीय विदेश सेवा ( ख ) के ग्रेड 6 और संसदीय कार्य 
( सार्टिफिकेट आफ एडमिशन ) न हो । 

विभाग में भरे जाने के लिए निश्चित अनारक्षित रिक्तियों की संख्या 
8. यदि किसी उम्मीदवार को संस्थान द्वारा निम्नलिखित के अनुसार जितने उम्मीदवार परीक्षा द्वारा अर्हता -प्राप्त समझे 
बातों के लिए दोषी घोषित कर दिया जाता है या कर जायेंगे , उनकी नियुक्ति के लिए संस्थान सिफारिश करेगा । 
दिया गया हो कि उसने 

लेकिन शर्त यह है कि अनुसूचित जातियों और अनुसूचित 
( i ) किसी भी प्रकार से अपनी उम्मीदवारी के लिये 

आदिम जातियों के उम्मीदवारों के लिए निर्धारित प्रारक्षित 
समर्थन प्राप्त किया है, अथवा 

रिक्तियों की संख्या सामान्य स्तर के अनसार न भरी गई तो 
(ii ) नाम बदल कर परीक्षा दी है, अथवा 

उनके लिए प्रारक्षित स्थानों की पूर्ति के लिए सचिवालय 
(iii ) किसी अन्य व्यक्ति से छष्य रूप में कार्य साधन कराया प्रशिक्षण तथा प्रबन्ध संस्थान (परीक्षा स्कंध ) निर्धारित समान्य स्तर 
है , अथवा 

में रियायत देकर भी अनुसूचित जातियों / अनुसूचित आदिम जातियों 

के उम्मीदवारों के लिए आरक्षित स्थानों की संख्या तक के स्थानों पर , 
( iv ) जाली प्रमाण-पत्र मा ऐसे प्रमाण-पत्र प्रस्तुत किये है 

परीक्षा में उनके योग्यता -क्रम की स्थिति का ध्यान किए बिना 
जिनमें तथ्यों को बिगाड़ा गया हो , अथवा 

हो , उनकी नियुक्ति के लिए सिफारिश कर सकता है , बशर्ते कि 
( v ) गलत या झूठे वक्तव्य दिये हैं या किसी महत्व 

बे सेवा में चुने जाने के लिए उपयुक्त हों । 
पूर्ण तथ्य को छिपाया है, अथवा 
( vi ) परीक्षा में प्रवेश पाने के लिए किसी अन्य अनियमित टिप्पणी : - -- उम्मीदवारों को यह स्पष्ट रूप से मालूम होना 
अथवा अनुचित उपायों का सहारा लिया है, अथवा 

चाहिए कि यह प्रतियोगितात्मक परीक्षा है , प्रहक 

परीक्षा नहीं । परीक्षा के परिणाम के आधार पर 
( vii) परीक्षा भवन में अनुचित तरीके अपनायेहैं , अथवा 

निम्न श्रेणी ग्रेड में नियुक्त किए जाने वाले 
( viii ) परीक्षा भवन में अनुचित प्राचरण किया है, अथवा 

व्यक्तियों की संख्या का निर्णय करने के लिए 

सरकार पूरी तरह से सक्षम है । इस लिए इस 
पर्यक्त खण्डों में उल्लिखित सभी अथवा किसी भी कार्य 

परीक्षा में निष्पादन के आधार पर निम्न श्रेणी 
के द्वारा संस्थान को अवप्रेरित करने का प्रयत्न 

लिपिक के रूप में नियुक्ति के अधिकार का 
किया है तो उस पर आपराधिक अभियोग 

दावा कोई उम्मीदवार नहीं कर सकेगा । 
( क्रिमिनल प्रासीक्यूशन ) चलाया जा सकता है पौर 
उसके साथ ही उसे - - 

11. हर एक उम्मीदवार को परीक्षा-फल की सूचना किस रूप 
( क ) संस्थान द्वारा उस परीक्षा से , जिसका वह में तथा किस प्रकार दी जाए , इसका निर्णय संस्थान अपने 

उम्मीदवार है , बैठने के लिये अयोग्य ठहराया विवेकानुसार करेगा और संस्थान परीक्षा-फल के संबंध में 
जा सकता है , अथवा 

उनसे कोई पत्न -व्यवहार नहीं करेगा । 


- - - - - -- - - 
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12. आवश्यक जांच के बाद जब तक सरकार संतुष्ट न द्वारा समाप्त कर दी जाती है अथवा वह किसी संवर्ग बाह्य 
हो जाए कि उम्मीदवार इस सेवा/ पद पर नियुक्ति के लिए हर पद पर अथवा किसी अन्य सेवा में स्थानान्तरण पर 
प्रकार से उपयुक्त है, तब तक परीक्षा में पास हो जाने मात्र नियुक्त हो जाता है और चतुर्थ श्रेणी पद पर उसका पुन 
से नियुक्ति का अधिकार नहीं मिल जाता । 

ग्रहणाधिकार नहीं रहता है , तो वह इस परीक्षा के परिणाम 

के अाधार पर नियुक्ति का पात्र नहीं होगा । 
13. उम्मीदवार को मानसिक और शारीरिक रष्टि से स्वस्थ 
होना चाहिए और उसमें कोई ऐसा शारीरिक दोष नहीं होना 

परन्तु यह बात उस चतुर्थ श्रेणी कर्मचारी के मामले 
चाहिए जो सम्बन्धित सेवा के अधिकारी के रूप में अपने कर्तव्यों में लागू नहीं होगी : जो समक्ष प्राधिकारी के अनुमोदन से 
को कुशलता पूर्वक निभाने में बाधक हो । यदि सक्षम संवर्ग बाह्य पद पर प्रति नियुक्ति पर नियुक्त किया गया है । 
प्राधिकारी द्वारा विहित चिकित्सा परीक्षा के बाद किसी 

के० बी० नायर , 
उम्मीदवार के बार म यह ज्ञात हुश्रा कि व इन अपक्षाओं 

अवर सचिव 
को पूरा नहीं कर सका है तो उसकी नियुक्ति नहीं की 
जाएगी । केवल उन्हीं उम्मीदवारों की चिकित्सा परीक्षा की 
जाएगी , जिन के बारे में नियुक्ति के लिए विचार किए जाने 
की सम्भावना हो । 

परिशिष्ट 

परीक्षा निम्न योजना के अनुसार होगी :---- 
टिप्पणीः----विकलांग भूतपूर्व रक्षा सेवाओं के कार्मिकों के 
मामले में रक्षा सेवाओं के सैन्य -विघटन चिकित्सा 

लिखित परीक्षा के विषय, परीक्षा के लिए दिया गया 
बोर्ड द्वारा दिया गया स्वस्थता प्रमाण-पत्र नियु 

समय और प्रत्येक विषय के पूर्णाक इस प्रकार होंगे : - - 
क्ति के प्रयोजन के लिए पर्याप्त समझा जाएगा । 

। पत्र विषय 

पर्णांक दिया गया 
14. इस परिणाम के आधार पर की जाने वाली सभी 

समय 

-- - - - 
नियक्तियों के साथ एक शर्त यह होगी कि यदि उम्मीदवार 

1. सामान्य अंग्रेजी तथा लघु निबन्ध 
ने सचिवालय प्रशिक्षण स्कूल अथवा सचिवालय प्रशिक्षण तथा 

( क ) लघु निबन्ध 

1000 

₹ 200 
प्रबन्ध संस्थान द्वारा ली गई अग्रेजी या हिन्दी का कोई आव 

3 घंटे 
( ख ) सामान्य अंग्रेजी 

100 
धिक टंकण परीक्षा पहले ही पास न की हो तो वह नियुक्ति 

- . -- - - - - - - - - - -- . - . - - 
की तारीख से एक वर्ष के भीतर इस प्रयोजन के लिए सरकार 

2. परीक्षा का पाठ्यक्रम इस परिशिष्ट की अनसूची में 
द्वाग निर्दिष्ट प्राधिकारी द्वारा संचालित अंग्रेजी में 30 शब्द बताया गया है । 
अथवा हिंदी में 25 शब्द प्रति मिनट की न्यनतम गति से 
ऐसी परीक्षा पास करेगा , ऐसा न करने पर जब तक वह 

3. उम्मीदवारों को छूट होगी कि वे प्रश्न पत्र 1 की 
परीक्षा पास नहीं कर लेता तब तक उसे वार्षिक वेतन वृद्धि 

मद ( क ) या प्रश्न पत्र 2 या दोनों के उत्तर अंग्रेजी या 

हिंदी ( देवनागिरी लिपि में ) किसी में दें । प्रश्नपत्न - 1 के 
( बसियां ) नहीं दी जाएंगी । 

मद ( ख ) के उत्तर अंग्रेजी में ही लिखे जाने चाहिए । 
यदि कोई उम्मीदवार परिवीक्षा की अवधि में उक्त टिप्पणी - 1 - प्रश्नपत्त 2 में छूट पूरे प्रश्न पत्र के लिए होंगी , 
परीक्षा पास नहीं कर लेता तो उसे अवर श्रेणी लिपिक ग्रेड 

इस प्रश्नपत्र के अलग -अलग प्रश्नों के लिए नहीं । 
में नियुक्त करने से पूर्व मुल नियुक्ति पर अथवा अस्थायी 

टिप्पणी - 2 - - उपर्युक्त लिखित परीक्षा के प्रश्न पत्रों का उत्तर 
पद पर लौटा दिया जाएगा । 

हिंदी ( देवनागिरी लिपि ) में देने के इच्छक 
टिप्पणी: 1. - -परीक्षा के परिणामों के प्राधार पर नियक्त जिस 

उम्मीदवारों को अपना इरादा आवेदन पत्र के 
उम्मीदवार ने उपर्युक्त निर्धारित आधार पर टंकण 

कालम 13 में स्पष्टतः लिख देना चाहिए अन्यथा 
परीक्षा पहले से ही पास कर ली हो उसे पहली वेतन 

यह समझा जाएगा कि वे अपन पत्रों का उत्तर 
वृद्धि एक वर्ष के बजाय छ: महीने के बाद ही 

अंग्रेजी में देंगे । 
दी जाएगी , परन्त इसे बाद में नियमित वेतन 
वृद्धियों में समाविष्ट कर लिया जाएगा । 

टिप्पणी - 3 ---- एक बार चुना हुअा विकल्प अन्तिम होगा और 

इसके परिवर्तन के लिए कोई अनुरोध साधारणत : 
15. यदि कोई उम्मीदवार परीक्षा में प्रवेश के लिए 

स्वीकार नहीं होगा । 
आवेदन पत्र भेजने के बाद अथवा परीक्षा में बैठने के बाद 
अपने चतुर्थ श्रेणी पद की नियक्ति से त्यागपत्र दे देता है टिप्पणी - 4 - ~ उम्मीदवार द्वारा चुनी गई भाषा के सिवाय किसी 
अथवा और किसी कारणवश नौकरी छोड़ देता है अथवा उससे 

अन्य भाषा में उत्तर देने पर कोई अंक नहीं 
संबंध विच्छेद कर लेता है अथवा उसकी सेवा उसके विभाग 

दिए जाएंगे । 


उक्त 
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का निश्चय किया है । इस समिति का गठन , कार्य प्रादि निम्नानुसार 
होंगे : 


1. वित्त मन्त्री 


अध्यक्ष 


उपाध्यक्ष 


2 . राजस्व और बैंक कार्य विभाग के प्रभारी 

राज्य मन्त्री 


4. उम्मीदवारों को सभी उत्तर अपने हाथ से लिखने 
होंगे । किसी भी हालत में उन्हें उत्तर लिखने के लिए अन्य व्यक्ति 
की महायता लेने की अनुमति नहीं दी जाएगी । 

5. संस्थान अपने विवेकानसार परीक्षा के किसी एक 
या सभी विषयों में अहक ( क्वालिफाग ) अंक निर्धारित कर 
सकता है । 
___ 6. केवल छिछले ज्ञान के लिए कोई अंक नहीं दिए 
जाएंगे । 

7. अस्पष्ट लिखावट के लिए पूर्णाकों के 5 प्रतिशत 
तक अंक काट लिए जाएंगे । 

8. परीक्षा के सभी विषयों में आवश्यकतानुसार कम से 
कम सब्दों में क्रमबद्ध तथा प्रभावपूर्ण ढंग से और ठीक ठीक 
की गई अभिव्यक्ति के लिए अंक दिए जाएंगे । 


3. श्री जी० सी० दिक्षित , संसद सदस्य 


सदस्य 


4. श्री प्रबोध चन्द्र , संसद सदस्य 

सदस्य 
5. श्री कोंडाजी बासप्पा , संसद सदस्य सदस्य 
6 . श्री एम० सी० डागा , संसद सदस्य सदस्य 
7. श्री भोला पासवान शास्त्री , संसद सदस्य सदस्य 
8. श्री कल्प नाथ , संसद सदस्य 

सदस्य 
9. डा० बी० एस० झा , बनारस हिन्दी विश्व 
___ विद्यालय के भूतपूर्व उप कुल पति सदस्य 
10. श्री पी० वी नरसिंह राव, अखिल भारतीय 
___ कांग्रेस कमेटी के महामंत्री और भूतपूर्व 
मुख्य मन्त्री , प्रान्ध्र प्रदेश 

सदस्य 


सदस्य 


11. सचिव , राजभाषा विभाग और भारत 

सरकार के हिन्दी सलाहकार 
12. वित्त सचिव 
13, सचिव , आर्थिक कार्य विभाग 


सदस्य 


सदस्य 


14. सचिव , व्यय विभाग 


सदस्य 


अनुसूची 

परीक्षा का पाठ्यक्रम 
सामान्य अंग्रेजी तथा लघु निबंध : 

( क ) लघु निबन्ध : --दिए गए कई विषयों में किल्सी 
एक पर निबन्ध लिखना होगा । 
( ख ) सामान्य अंग्रेजी - निम्नलिखित में उम्मीदवारों की 

परीक्षा ली जाएगी : -- 
( 1 ) मसौदा लेखन 
( 2 ) सार लेखन 
( 3 ) व्यावहारिक व्याकरण तथा 
( 4 ) प्रारंभिक सारणीकरण ( आंकड़ों को संकलित 

करने तथा सारणी के रूप में उन्हें व्यवस्थित 
प्रस्तत करने की कला में उम्मीदवारों की 

योग्यता जांचने के लिए ) । 
भारत के भूगोल सहित सामान्य ज्ञान 

सामयिक घटनाओं और प्रतिदिन दष्टिगोचर होने वाले 
ऐसे विषयों की जानकारी तथा उनके वैज्ञानिक पक्षों का अन 
भव जिनकी किसी ऐसी शिक्षित व्यक्ति से , जिसने किसी 
वैज्ञानिक विषय का विशेष अध्ययन न किया हो पाशा की 
जा सकती है । इस पत में भारत के भगोल से संबंधित प्रश्न 
भी सम्मिलित होंगे । 


सदस्य 


15. सचिव ( बैकिंग ) 
16. अध्यक्ष , केन्द्रीय सीमा शुल्क और उत्पादन 


शुल्क बोर्ड 


सदस्य 


17. अध्यक्ष , केन्द्रीय प्रत्यक्ष कर बोर्ड 


सदस्य 


18. अध्यक्ष, भारत का जीवन बीमा निगम 


सदस्य 


19 . अध्यक्ष , भारत का विविध बीमा निगम 


सदस्य 


20. अपर सचिव ( प्रशासन ) राजस्व और बीमा 
विभाग 

सदस्य - सचिव 
11 . कार्य 

इस समिति का कार्य , सरकारी कार्यों में हिन्दी के प्रगामी 
प्रयोग से सम्बन्धित मामलों में मन्त्रालय को सलाह देना होगा । 

. कार्य अवधि 


वित्त मंत्रालय 


( राजस्व और वीमा विभाग ) 


समिति का कार्य काल , निम्नलिखित व्यवस्था के साथ उसके 
गठन की तारीख से तीन वर्ष का होगा , 


नई दिल्ली , दिनांक 29 जनवरी 1976 


संकल्प 


सं० ई०- 11017/ 35 / 7 5-हिन्दी ( समन्वय ) -- भारत सरकार 
ने वित्त मन्त्रालय के लिए एक हिन्दी सलाहकार समिति गठित करने 


( 1 ) समिति में नामजद संसद सदस्य जैसे ही संसद सदस्य 

नहीं रहेंगे , तभी इस समिति के सदस्य भी नहीं 
रहेंगे । 
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सारणी 


( 2 ) अवधि के बीच में रिक्त हुमा स्थान, सम्बन्धित सदस्य 

के स्थान पर उसके पद पर पाने वाले अधिकारी से 
भरा जायेगा और यह अधिकारी तीन वर्ष की अवधि 
के बकाया काल के लिए सदस्य होगा । 


( 2 ) 


IV. विविध : 


व्यक्ति या निकाय जो 
खाता खोल सकते हैं । 


जिनकी अोर से खाता खोला 

जा सकता है । 


। मालतकतह । 


( 1 ) समिति आवश्यकतानुसार अतिरिक्त सदस्यों को 

सहयोजित कर सकेगी और अपनी बैठकों में भाग लेने 
के लिए विशेषज्ञों को आमंत्रित कर सकेगी अथवा 
उप समितियां नियुक्त कर सकेगी । 


( I ) कोई सहकारी समिति , 

सहकारी बैंक या अनु 
सूचित बैंक 


( 2 ) समिति का प्रधान कार्यालय नई दिल्ली में होगा लेकिन 

समिति अपनी बैठके किसी अन्य नगर में भी कर सकती 


उसके सदस्य , ग्राहक या कर्म 
चारी जिनका धन जमा के रूप 
में या किसी अन्य रूप में ऐसी 
समिति या बैंक के पास है । 
वे व्यक्ति जिनका धन जमा के 
रूप में या किसी अन्य रूप में 
उक्त अधिकारी या भारतीय 
रिजर्व बैंक के पास है । " 


1) राजपत्रित सरकारी 

अधिकारी, सरकार 
कम्पनी या स्थानीय 
प्राधिकरण का अधि - 
कारी अपनी सरकारी 
हैसियत में ; या भारतीय 
रिजर्व बैंक 


- -- - - - - - - - - - - - - - -- 


आदेश 
आदेश दिया जाता है कि इस प्रस्ताव की प्रति सभी राज्य 
सरकारों और संघ राज्य प्रदेश के प्रशासनों, प्रधान मन्त्री सचिवालय , 
मन्त्रीमण्डल सचिवालय , संसद कार्य विभाग, लोकसभा सचिवालय , 
राज्यसभा सचिवालय , योजना आयोग, राष्ट्रपति सचिवालय , 
भारत के नियंत्रक महालेखा परीक्षक , महालेखाकार , केन्द्रीय 
राजस्व और भारत सरकार के सभी मन्त्रालय तथा विभागों को 
भेजी जाय । 

यह भी प्रादेश दिया जाता है कि इस प्रस्ताव को ग्राम जानकारी 
के लिए भारत के राजपत्र में प्रकाशित किया जाये । 

मदन गोपाल अग्रोल , अपर सचिव 


( ख ) वर्तमान फार्म - क के स्थान पर निम्नलिखित फार्म 
स्थापित किया जाएगा , अर्थात् : - - 

फार्म- क 
[ नियम 8 का उपनियम ( 1 ) देखिए ] 

भारतीय डाक -तार विभाग 
सावधि जांच खाता खोलने के लिए आवेदन पत्र 

( एक , दो , तीन या पांच वर्ष ) 
सेवा में , 

पोस्टमास्टर . . . . . . . 

मैं हम -- - - ---- - ----- -- - - - -वर्षों के लिए निम्नलिखित 
नाम नामों से सावधि जमा खाता खोलने के लिए इस फार्म के साथ 
केवल -- - - - - - -- - -- - रुपए-- ------- 

- - ----- -- ( शब्दों में ) - --- - - ( रुपए ) दे रहे हैं । 
( 1 ) नाम--- - ---------- --- - ----- -- ------- - सुपुत्र सुपुत्री पत्नी 

- - - - - -- -- -- -- - पता -- - - - -- - - -- 


( आर्थिक कार्य विभाग ) 
नई दिल्ली , दिनांक 31 जनवरी 1976 
सं० एफ० 2 ( 1 )-एन० एस०/ 76 --- राष्ट्रपति एतद्द्वारा 
डाकखाना ( सावधि जमा ) नियमावली, 1970 में और संशोधन 
करते हए निम्नलिखित नियम बनाते हैं : अर्थात 
1. ( 1 ) इन नियमों को डाकखाना ( सावधि जमा ) 

( संशोधन ) नियमावली, 1976 कहा जायेगा । 
( 2 ) ये नियम सरकारी राजपत्र में उनके प्रकाशन की 

तारीख से लागू होंगे । 
2. डाकखाना ( सावधि जमा ) नियमावली, 1970 में 
( क ) नियम 5 के नीचे दी गई सारणी में निम्नलिखित नियम 

जोड़ दिया जाएगा : 
" 50 , खाता खोलना ----नीचे दी गई सारणी के कालम 1 में 
निर्दिष्ट व्यक्ति या निकाय उक्त सारणी के कालम II की तदनुरूप 
प्रविष्टि में दिए गए उस व्यक्ति या उस निकाय के सामने दिए व्यक्ति 
( व्यक्तियों ) की ओर से खाता ( खाते ) खोल सकता है : 

बशर्ते कि उक्त कालम 11 में बनिदिष्ट व्यक्ति इन नियमों के 
· अन्तर्गत खाता खोलने के पाल हों । 


* यदि किसी अवयस्क की ओर से खाता खोलना हो 

( अवयस्क बच्चे की जन्मतिथि ) 


व्यस्कता प्राप्त करने की तारीख - - ---- - - ---- 

( संरक्षक के साथ संबंध-------- ------------ - 
* यदि लागू नहीं होता तो काट दें । 
@ ( II ) - ----------- --- ---- -- -- - - - नाम से 

- - - - - - - -- - - ---- -------- - ओर से 
@ (किसी सहकारी समिति , सहकारी बैंक या अनुसूचित बैंक 
के लिए उसके उन सदस्यों , ग्राहकों या कर्मचारियों की ओर से 
जिनका रुपया जमा के रूप में या अन्य किसी रूप में ऐसी समिति , या 
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18 . कृषि तथा सिंचाई मंत्री के निजी सचिव 
19. मंत्री ( शि ) तथा मंत्री ( के ) के निजी सचिव 
20. सचिव ( कृषि ) के निजी सचिव । 

एन० ए० पागा , अपर सचिव 


बैंक के पास है ; राजपत्रित सरकारी अधिकारी , सरकारी कम्पनी या 
स्थानीय प्राधिकरण के अधिकारी के लिए, इसके पद की हैसियत में 
या भारतीय रिजर्व बैंक के लिए , उन व्यक्तियों की ओर से जिनका 
रुपया जमा के रूप में या अन्य किसी रूप में से अधिकारी या रिजर्व 
बैंक के पास है । ) 
___ मैं हम एतद्वारा सहमत हूं कि मैं हम डाकखाना ( सावधि 
जमा ) नियमावली , 1970 और उसमें समय - समय पर किए जाने 
वाले संशोधनों का पालन करूंगा करेंगे । 

जमाकर्ता ( जमाकर्ताओं ) के हस्ताक्षर 
अंगूठे का निशान ( अंगूठे के निशान ) 
तारीख - ---- - - - 
ए० वी० श्रीनिवासन , अवर सचिव 


am- - - - 


- - - - - 


कृषि और सिंचाई मंत्रालय 

( कृषि विभाग ) 

नई दिल्ली , दिनांक 27 दिसम्बर 1975 
सं० 2- 6/ 72-पी० ए० डी० आई० : - --संगम के ज्ञापन 
के नियम 69 तथा भारतीय विकास लोक कार्यक्रम के नियम 
एवं विनियमों के अनुसार और शासी परिषद् के अध्यक्ष के साथ 
परामर्श करके भारत सरकार ने कृषि तथा सिंचाई मंत्रालय कृषि 
विभाग के संयुक्त प्रायुक्त (ई० पी० ) श्री पी० पी० चौहान 
को उपायुक्त ( पी० ए० डी० आई० ) श्री जे० बी० सिंह को 
16 दिसम्बर , 1975 ( अपराल ) से आगामी आदेशों तक 
पी० ए० डी० आई० से स्थानान्तरण होने पर उनके स्थान पर 
अपने कार्यों के अतिरिक्त भारतीय विकास लोक कार्य -क्रम तथा 
इसको शासी परिषद् के सहायक सचिव का कार्य करने के लिए 
नियुक्त करने का निर्णय किया है । 

आदेश दिया जाता है कि इस अधिसूचना की प्रति निम्नलिखित 
को भेजी जाए : -- 

1. लोक सभा सचिवालय 
2. राज्य सभा सचिवालय 
3, ससद कार्य विभाग 
4. भारत के राष्ट्रपति के निजी तथा उप सचिव 
5. मंत्रिमण्डल सचिवालय 
6. प्रधान मंत्री सचिवालय 
7: राष्ट्रपति सचिवालय 
8. भारत सरकार के सभी मंत्रालय 
9 . योजना आयोग 
10 . भारत के महालेखा परीक्षक 
11. महालेखाकार, वाणिज्य निर्माण तथा विविध , नई दिल्ली 
12. रिजर्व बैंक आफ इंडिया श्री पी० पी० चौहान, सहायक 
13. स्टेट बैंक आफ इंडिया सचिव (पी० ए० डी० आई० ) 
14. कनारा बैंक, लाजपत के हस्ताक्षर के नमूने सहित । 
। नगर , नई दिल्ली . 
15, पी० एण्ड डी० के सभी सदस्य 
16. कृषि और सिंचाई मंत्रालय , कृषि विभाग के सभी अधि 

कारी । 
17. अवैतनिक कोषाध्यक्ष 


(सिचाई विभाग ) 
नई दिल्ली , दिनांक 30 जनवरी 1976 

संकल्प 
सं० 8/ 17/ 74-वि० का०- दो : -- मध्य प्रदेश में सभी संबं 
धित कार्यों सहित बाण सागर परियोजना के दक्षता पूर्वक , 
मितव्ययतापूर्व और शीघ्र क्रियान्वयन को सुनिश्चित करने के 
उद्देश्य से मध्य प्रदेश, बिहार और उत्तर प्रदेश सरकारों के परा 
मर्श से यह निर्णय किया गया है कि बाण सागर नियंत्रण बोर्ड 
गठन किया जाए । यह नियंत्रण बोर्ड इस परियोजना के तकनीकी 

और वित्तीय पहलों सहित समग्र रूप से प्रभारी होगा । इस 
नियंत्रण बोर्ड के निर्देश पर मध्य प्रदेश सरकार के संबंधित 
मुख्य इंजीनियर द्वारा वास्तविक निर्माण कार्य कराए जाएंगे । 

2. नियंत्रण बोर्ड के निर्देश पर तीनों राज्य सरकारें 
कार्यो के ठेके , आपूर्तियों एवं सेवाओं हेतु मुख्य इंजीनियर , मध्य 
प्रदेश को शक्तियां प्रदत्त करने के लिए सहमत हो गई हैं । 
बहरहाल , सभी कार्यों के ठेके राज्यपाल , मध्य प्रदेश के नाम पर 
निष्पादित किए जाएंगे : - - 

3. बाणसागर नियंत्रण बोर्ड का गठन निम्न प्रकार से 
होगा : - -- 
1. केन्द्रीय सिंचाई मंत्री 

अध्यक्ष 
2. मुख्य मंत्री , मध्य प्रदेश 

सदस्य 
3. मुख्य मंत्री , बिहार 

सदस्य 
4. मुख्य मंत्री , उत्तर प्रदेश 

सदस्य 
5. वित्त मंत्री, मध्य प्रदेश 

सदस्य 
6 . वित्त मंत्री, बिहार . 

सदस्य 
7. वित्त मंत्री, उत्तर प्रदेश . 

सदस्य 
8. सिंचाई मंत्री , मध्य प्रदेश 

सदस्य 
9. सिंचाई मंत्री , बिहार . 

सदस्य 
10. सिंचाई मंत्री , उत्तर प्रदेश . 

सदस्य 
11. मंत्री, विद्युत , मध्य प्रदेश . 

सदस्य 
4. मध्य प्रदेश , बिहार और उत्तर प्रदेश के मख्य मंत्री 
क्रमश : एक - एक वर्ष के लिए उपाध्यक्ष होंगे और यह क्रम मख्य 
मंत्री, मध्य प्रदेश से प्रारंभ होगा । 

5. बोर्ड के लिए एक सचिव , एक वित्तीय सलाहकार और 
आवश्यकतानुसार अन्य स्टाफ होगा । 

6. मख्यालय का स्थान इस बोर्ड द्वारा निश्चित किया 
जाएगा । 

7. यह बाणसागर नियंत्रण बोर्ड उपर्युक्त पैराग्राफ एक में 
दी व्यवस्थानों पर विशेषतया एवं सामान्यत: बिना प्रतिकल 
प्रभाव डाले निम्नलिखित कार्य करेगा : - - 
( 1 ) मध्य प्रदेश सरकार द्वारा तैयार किए गए परियोजना 

के प्राक्कलनों की संवीक्षा आवश्यक संशोधनों पर 
परामर्श और मध्य प्रदेश सरकार की प्रशासनिक 
स्वीकृति के लिए प्राक्कलन की सिफारिश करना । 
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( 2 ) अभिकल्पों को तैयार करने एवं विशेषज्ञों की सलाह 

प्राप्त करने के सभी प्रस्तावों की जांच और निर्णय 

करना ; 
( 3 ) परियोजना के क्रियान्वयन कार्य पर लगे मुख्य इंजी 

नियर, अधिक्षक इंजीनियर, कार्यकारी इंजीनियर 
एवं उपमंडलीय अधिकारियों को परियोजना के 
दक्षतापूर्ण क्रियान्वयन के लिए समय-समय पर जैसी 
कि आवश्यकता समझी जाए तकनीकी एवं वित्तीय 
दोनों ही प्रकार की ऐसी शक्तियों के प्रत्यायोजन की 

जांच तथा स्वीकृति करना । 
( 4 ) परियोजना के भली प्रकार और दक्षतापूर्ण निष्पादन 

के लिए यथावश्यक कार्य की विभिन्न श्रेणियों के लिए 
विशिष्टयों और दरों की जांच करना और उनका 

निर्धारण करना ; 
( 5 ) सभी उप -प्राक्कलनों और ठेकों की लागत का 

जो मख्य इंजीनियर को संस्वीकृत करने की प्रदत्त 

शक्तियों से अधिक हों , का अनुमोदन करना ; 
( 6 ) उप-प्राक्कलनों और संविदाओं को तैयार करने के 

लिए जो मुख्य इंजीनियर के द्वारा संस्वीकृत किए 
जाने की शक्तियों के अन्तर्गत ही हो , मार्गदर्शन सिद्धां 

न्त निर्धारण करना ; 
( 7 ) कार्य सौंपने या संविदा के आधार पर पूर्तियां करने 

के लिए उन सभी मदों के जो सार्वजनिक निवि 
दानों पर या विस्तृत यांत्रिक प्राक्कलनों और 
कार्यादेश के आधार पर अनुसूचित दरों पर सौंपे 

गए कार्यों को छोड़कर, प्रस्तावों को स्वीकृत करना । 
नोट ( 1 ) 

जहां पर ठेका देते समय किसी ठेके के अन्तर्गत कल वित्तीय 
दायित्व वास्तविक रूप से सुनिश्चित करने हों और जहां पर 
यह ठेका निविदानों को सार्वजनिक या सीमित आधार पर 
मांगे जाने के फलस्वरूप हो , ऐसी स्थिति में प्रस्तावों को , जब तक 
कि ये मख्य इंजीनियर के द्वारा संस्वीकत की जाने वाली शक्तियों 
के अन्तर्गत हो , नियन्त्रण बोर्ड की पूर्व प्रस्तुत करने का प्रावश्यकता 
नहीं है । 
नोट ( 2 ) 

इसका प्रभाव समय-समय पर मख्य इंजीनियर, अधीक्षक 
इंजीनियर , कार्यकारी इंजीनियर और उपमंडलीय अधिकारियों 
· को प्रदत्त की गई शक्तियों पर नहीं पड़ेगा । 
( 8 ) शक्तियों के प्रत्यायोजन और कार्य संचालन के प्रयोजन 

के लिए अपनाई जाने वाली कार्य प्रणाली के लिए 

नियम बनाना ; 
( 9 ) धन की उपलब्धता, परियोजना के आर्थिक लाभ एवं 

इससे शीघ्र परिणामों को प्राप्त करने को दृष्टिकोण 
में रखते हुए समन्वित ढंग से परियोजना के विभिन्न 

भागों के निर्माण के कार्यक्रम कोतय करना । । 
( 10 ) बोर्ड द्वारा निर्धारित कार्यक्रम के अनुसार परियोजना 

के निर्माण कार्यों तथा निष्पादन के अन्य प्रयोजनों 
के लिए धनराशि की आवश्यकताओं की जांच करना 

और तीनों राज्यों के बीच परियोजना की लागतों 
461GI/ 75 


के विभाजन के संबंध में हुए समझौते को ध्यान में 
रखते हुए , व्यय के विभाजन के संबंध में सलाह 

देना ; 
( 11 ) उपलब्ध जल के अधिकतम प्रयोग करने के उद्देश्य 

से सिंचाई और विद्युत्त प्रयोजनों के लिए जलाशय 
से निर्माण अवधि के दौरान पानी लेने और जल 

एवं विद्युत्त के चरण-बद्ध विकास को तय करना ; 
( 12 ) बाण सागर परियोजना के निर्माण कार्यों के कारण 

विस्थापित हुए लोगों के पुनर्वास के कार्यक्रम को 
तय करना तथा भूमि सुधार के प्राक्कलनों एवं विस्थापित 
व्यक्तियों के पुनः स्थापन तथा पुनर्वास पर हुए व्यय 
जिसमें भू - अर्जन तथा अन्य संबंधित खर्चे भी शामिल हैं , 

की जांच करना तथा स्वीकृत करना । 
( 13 ) मुख्य इंजीनियर से निर्धारित फार्म पर निर्माण कार्यों 

और व्यय दोनों के संबंध में मासिक प्रगति रिपोर्ट 
प्राप्त करना , परियोजना की विभिन्न यूनिटों की प्रगति 
का पुनरीक्षण करना और कार्य को शीघ्र करने के 

लिए उठाए जाने वाले कदमों को निर्धारित करना । 
कार्यकारी समिति : 

8 ( 1 ) बोर्ड के अन्तर्गत सामान्य अधीक्षण और नियंत्रण 
रहते हुए बोर्ड की प्रबंध व्यवस्था का कार्य कार्यकारी समिति 
करेगी । 

( 2 ) सचिव/ अपर सचिव , सिंचाई विभाग कार्यकारी 
समिति के अध्यक्ष होंगे और कार्यकारी समिति के अन्य सदस्य 
निम्नलिखित होंगे नामश : : - - 
( क ) अध्यक्ष , केन्द्रीय जल आयोग तथा पदेन सचिव , 

भारत सरकार ; 

संयुक्त सचिव , केन्द्रीय वित्त मंत्रालय ( व्यय विभाग ) ; 
( ग ) मध्यप्रदेश , बिहार और उत्तर प्रदेश की सरकारों क 

वित्त विभागों के सचिव ; 
( घ ) मध्य प्रदेश , बिहार और उत्तर प्रदेश के सिंचाई 

विभागों के सचिव /सिंचाई आयुक्स मय प्रमुख सचिव ; 
( 3 ) सचिव , विजली विभाग , मध्य प्रदेश सरकार । 
( च ) प्रमुख इंजीनियर मुख्य इंजीनियर , मध्य प्रदेश , 

बिहार और उत्तर प्रदेश ; 

अध्यक्ष, मध्य प्रदेश राज्य बिजली बोर्ड । 
( ज ) मुख्य इंजीनियर और वित्तीय सलाहकार, बाणसागर 

___ परियोजना । 

9. कार्यकारी समिति किसी भी शक्ति अथवा कार्यवाही 
अथवा मामले पर जिसे बोर्ड के द्वारा प्रयोग में लाना अथवा 
कार्यवाही करना अपेक्षित हो , बशर्ते कि यह बोर्ड के नियमों और 
आदेशों के अन्तर्गत हो , कार्यवाही करेगी । 

10. यह बोर्ड अपने कार्य संचालन नियमों को तैयार 
करेगा । . 

आदेश 
आदेश दिया जाता है कि इस संकल्प की प्रति सभी राज्य 
सरकारों और संघ शासित क्षेत्रों, राष्ट्रपति के निजी और सैनिक 


पद ) 
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गचिों , प्रधानमंत्री सचिवालय , भारत के नियंत्रण एवं महालेखा परीक्षाओं के नियम संबंधित मन्त्रालयों /विभागों की सहमति में , 
कार , योजना आयोग तथा केन्द्रीय सरकार के सभी मंत्रालयों ग्राम जानकारी के लिए प्रकाशितकिए जाते हैं : - - 
विभागों को सूचनार्थ भेजी जाये । 

म :-- - सिविल इंजीमिररी वर्ग -- - 
यह भो आदेश दिया जाता है कि इस मंका को भारत 

वर्ग- क संवा/पद 
के राजपत्र में प्रकाशित किया जाए तथा राज्य सरकारों से अनुरोध 
किया जाये कि वे इसे सार्वजनिक सूचना के लिए राज्य के राज 

( 1 ) इंजीनियरों की भारतीय रेल सेवा ; 
पत्रों में प्रकाशित करें । 

( ii ) भारतीय रेल भण्डार सेवा (सिविल इंजीनियनीपट ) 
सी० सी० पटेल, अपर सचिव 

( iii ) केन्द्रीय इंजीनियरी सेवा ; 
ऊर्जा मंत्रालय 

(iv ) संनिक इंजीनियरी सेवाएं ( इमारत और सड़क 
(विद्युत्त विभाग ) 

संवर्ग ) । 
नई दिल्ली , दिनांक 29 जनवरी 1976 

( v ) भारतीय प्रायध कारखाना सेवा ( इंजीनियरी शाखा ) 

(सिविल इंजीनियरी पद ) ; 
संकल्प 

( vi ) केन्दीय जल इंजीनियरी मेधा ( सिविल इंजीनियरी 
सं . ई० एल० दो - 34 ( 55 )/ 75 :----मिजोरम सरकार 
और मेघालय राज्य बिजली बोर्ड को उत्तर-पूर्वी क्षेत्रीय बिजली 
बोर्ड में प्रतिनिधित्व देने के संबंध में इस मंत्रालय के संकल्प 

( vii ) केन्द्रीय इंजीनियरी सेवा ( सड़क ) 
संख्या ई० एल - दो - 34 ( 28 )/ 72, दिनांक 9 अप्रैल , 1975 में 

( viii ) सहायक अधिशासी अभियन्ता (सिविल ) 
विना पदद पंप ( 3 ) के स्थान पर निम्नलिखित को 

( डाक-तार सिविल इंजीनियरी स्कन्ध ) । 
प्रतिस्थापित किया जाए :-- - 

वर्ग- ख सवा /पद 
“ ( 3 ) अरुणाचल प्रदेश के विद्युत कार्यभारी मंत्री अथवा 

( ix ) सहायक इंजीनियर (सिविल ) ( डाकतार सिविल 
उनका प्रतिनिधि । ” 

इंजीनियरी स्कन्ध ) 
आदेश 

( ५ ) अाकाशवाणी के सिविल निर्माण स्कन्ध में महायवः 
आदेश दिया जाता है कि यह संकल्प असाम , नागालँड, त्रिपुरा, 

इंजीनियरी ( सिविल ) 
अरुणाचल प्रदेश , मणिपुर , मेघालय, मिजोरम की सरकारों और 
अध्यक्ष, असम राज्य बिजली बोर्ड मेघालय राज्य बिजली बोई , G : - - याधिक इंजीनियरी वर्ग 
शिलांग , भारत सरकार के मंत्रालयों , प्रधानत्री के सचिवालय , 

वर्ग -क सेवा /पद 
राष्ट्रपति के सचिन, योजना आयोग और भारत निलयः तथा 

( i ) यांत्रिक इंजीनियरों की भारतीय रेल सेवा ; 
महा- लेखाकार को प्रेगिल बार दिया जाए । 
यह भी अादेश दिया जाता है कि यह संकल्प आम सूचना 

( ii ) भारतीय रेल भण्डार सेवा ( यांत्रिक इंजीनियरी 
के लिए भारत के राजपत्र में प्रभागित करदिया जाए । 

पद ) 

(iii ) भारतीय पूति सेवा ( यांत्रिक इंजीनियरी पद ) 
पार० बी० सुब्रह मण्यन , सचिव 

( iv ) केन्द्रीय जल इंजीनियरी सेवा ( यांत्रिन इंजीनियरी 

पद ) 
( कोयला विभाग ) 

( v ) केन्द्रीय विजली शक्ति इंजीनियरी सेवा ( यांत्रिक 
नई दिल्ली , दिनांक 30 जनवरी 19766 

इंजीनियरी पद ) 
सं0 - 550 1 4/ 1/ 75 सी० डी० टी० : - - भारत सरकार 

( vi ) मैनिक इंजीनियरी सेवा (विजली और यांत्रिक 
ने कोयला ढ़लाई व वितरण संबंधी स्थायी समिति को तत्काल 

संवर्ग ) ( यांत्रिक इंजीनियरी पद. ) 
से भंग करने का फैसला किया है , जिसे पूर्व इस्पात और खान 
मंत्रालय , वन विभाग के 8 अगस्त , 1973 के मंका संख्या 

( vii ) भारतीय प्रायध कारखाना सेवा ( इंजी० शाखा ) 
23 ( 62 ) / 7 3मी - द्वारा गठित किया गया था । 

( यांत्रिक इंजीनियरी पद ) 
राम के धर, निदेशक 

( viii ) रक्षा मन्त्रालय नौ सेना में उप प्रायूध पूर्ति अधिकारी 

( यांत्रिक ) ग्रेड 2 ; 
रेल मन्त्रालय ( रेलवे बोर्ड ) 

( ix ) भारतीय भविज्ञान सर्वेक्षण में यांत्रिक इंजीनियर 
नियम 

( कनिष्ठ ) ; 
नईदिल्ली , दिनांक 21 फरवरी 1976 

( x ) भारतीय भू-विज्ञान सर्वेक्षण में सहायक डिलिंग 
सं० 75/ ई० ( जी० आर० ) 1/ 15/ 4 -- निम्नलिखित सेवाओं 

इंजीनियर 
पदों में रिक्त स्थानों को भरने के लिए , संघ लोक सेवा 

( xi ) सहायक प्रबन्धक ( कारखाना ) ( डाकतार , दुर 
आयोग द्वारा 1976 में ली जाने वाली संयक्त प्रतियोगिता 

संचार कारखाना संगठन ) 
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वर्ग - ख-- - सेवा/पद 

( xiii ) समुद्र पार संचार सेवा में सहायक इंजीनियर , 
( xii ) भारतीय भूविज्ञान सर्वेक्षण में महायक यांत्रिक ( xiv ) मन्द्र पार संचार सेवा में तकनीकी सहायन 
इंजीनियर 

( वर्ग - ख , अराजपत्रित ) । 
ग .-.-बिजली इंजीनियरी वर्ग 

1. उपयुक्त सेवाओं/पदों पर भर्ती इन नियमों के परिशिष्ट 1 
वर्ण-क --- सेवा/प 

म निहित परीक्षा पद्धति के अनुसार को जायेगी । 
( i ) बिजली इंजीनियरों की भारतीय रेल सेवा ; 

अभ्यार्थी उपयुक्त सेवाओं पदों में से किसी एक अथवा अधिक 
( ii ) भारतीय रेल भण्डार सेवा (बिजली इंजीनियरी 

के लिए प्रतियोगिता में भाग ले सकता है । उसे अपने आवेदन पत्र 

में उन सेवा पदों को अधिमान्यता प्राम में स्पष्ट रूप से लिख देना 
(iii ) केन्द्रीय विजली इंजीनियरी मेवा ; 

चाहिए जिसके लिए वह विचार किए जाने के लिए इचाक है । 
(iv ) भारतीय पुति सेवा ( बिजली इंजीनियरी पद ) 

सिविल इंजीनियरी, यांत्रिक इंजीनियरी ,बिजली इंजीनियरी 

तथा दूर संचार और विजली इंजीनियरी सेवाओं/पदों की कोटि 
( v ) भारतीय आयुध कारखाना मेवा ; 

अथवा कोटियों के अन्र्तगत आने बाले पदों /सेवाओं के सम्बन्ध में 
( इंजीनियरी शाखा) (बिजली इंजीनियरी पद ) 

जिनके लिए वह प्रतियोगी है अभ्यार्थी द्वारा व्यक्त की गयी 
( vi ) रक्षा-मन्त्रालय भारतीय नौसेना में उप पायध 

अधिमान्यता को बदलने के अनुरोध पर तब तक बिचार 
पूर्ति अधिकारी (बिजली ) ग्रेड ]] 

नहीं किया जायेगा जब तक कि परिवर्तन करने का अनुरोध , संघ 
( vii ) केन्द्रीय शक्ति इंजीनियरी सेवा (बिजली इंजीनियर 

लोक सेवा आयोग के कार्यालय में 30 अक्तूबर , 1976 को या 

उससे पहले प्राप्त नहीं हो जाता । 
( viii ) सहायक अधिशासी अभियन्ता (बिजली ) ( उाक 

नोट -.- उम्मीदवारों को केवल उन्हीं सेवाओं/पदों के लिए अधि 
तार सिविल इंजीनियरी स्कन्ध ) । 

मान्यता देनी चाहिए जिसके लिए वे नियमों की शतों के अनुसार 
( ix ) सैनिक इंजीनियरी सेवा (बिजली और यांत्रिक पात्र हों और जिसके लिए वे प्रतियोगिता में भाग ले रहे हों । 
संवर्ग ) (बिजली इजीनियरी पद ) 

सी सेवाओं और पदों के लिए दी गयी अधिमान्यता , जिसके 
वर्ग - --- सेवा पद 

वे पात्र न हों , और ऐसी सेवाएं और पद , जिनके 
( x ) महायक इंजीनियर (बिजली ) ( डाकतार सिविल सम्बन्ध में उन्हें परीक्षा देने की अनुमति नहीं होगी , 
जीनियरी स्कन्ध ) । 

उपेक्षा कर दी जायेगी । इस प्रकार , नियम 5 ( ख ) या 5 
( xi ) आकाशवाणी के सिविल निर्माण स्कन्ध में सहायक ( ग ) या 5 ( घ ) के अधीन जिन उम्मीदवारों को परीक्षा 
इंजीनियर (बिजली ) 

में बैठने की अनुमति दी गयी हो , वे केवल उनमें उल्लिखित 
घ . दूरसंचार और इलेक्ट्रानिक्स इंजीनियरी वर्ग 

सेवा/ पदों के लिए प्रतियोगिता में भाग ले सकते हैं और 
वर्ग -फ -.- सेवा/पद 

उनकी अन्य सेवा/पदों की अधिमान्यता की उपेक्षा कर दी 
( i ) सिगनल इंजीनियरों की भारतीय रेल संवा 

जायेगी । इसी प्रकार, नियम 6 के परन्तुकों के अधीन जिन 

उम्मीदवारों को परीक्षा में बैठने की अनुमति दी गयी हो , 
( ii ) भारतीय रेल भण्डार सेवा ( दूर संचार उलैक्ट्रानिक्स 

उनकी अधिमान्यता केवल उन्हीं पदों के लिए विचारणीय 
इजी० पद ) । 

होगी जिनका उल्लेख उक्त परन्तकों में किया गया है और 
(ii ) टेलीग्राफ इंजीनियरी सेवा ; 

अन्य सेवा पदों के लिए दी गयी अधिमान्यता, यदि कोई 
( iv ) संचार मंत्रालय के बेतार योजना और समन्वय 

हो , उपेक्षित कर दी जायेगी । 
स्कन्ध मनिटरी संगठन में इंजीनियर ; 

2. परीक्षा के परिणाम पर भरी जाने वाली रिक्तियों की 
( v ) रामद्र पार मंचार सेवा में उप इंजीनियर इंचार्ज ; 

संख्या आयोग द्वारा जारी की गयी नोटिस में निर्दिष्ट की जायेगी । 
( vil ) अाकाशवाणी में सहायक स्टेशन इंजीनियर ; 

अनसूचित जातियों जन जातियों से अभिप्राय है कोई सी जाति 
( vii ) नागर विमानन विभाग में तकनीकी अधिकारी ; 

जनजाति जिसका उल्लेख संविधान ( अनुसूचित जाति ) आदेश , 
( viii ) नागर विमानन विभाग म संचार अधिकारी : 

1950, संविधान ( अनुसूचित जन जाति ) आदेश, 195() ; 

संविधान ( अनुसूचित जाति ) ( संघ शासित राज्य ) प्रादेश, 1951 : 
(ix ) भारतीय आयुध कारखाना सेवा ( इंजीनियरी 

संविधान ( अनूसूचित जन जाति ) ( संघ शासित राज्य ) प्रादेश 
शाखा ) 

1951 , अनूसूचित जाति और अनूसूचित जन जाति ( प्राशोधित ) 
( इलक्ट्रानिक्स इंजीनियरी पद ) 

आदेश , 1956 द्वारा यथा संशोधित बम्बई पुनर्गठन अधिनियम 
( x ) भारतीय नौ सेना रक्षा मंत्रालय में उप आयध 

1960, पंजाब पुनर्गटन अधिनियम 1966, हिमाचल प्रदेश राज्य 
पुति अधिकारी ( इलेक्ट्रानिक्स ) ग्रेड 11 

अधिनियम , 1970 और पूर्वोत्तर क्षेत्र ( पुनर्गठन ) अधिनियम 
धर्ग - ख - सेवा/ पद 

1971, संविधान ( जम्मू और काश्मीर ) अनुसूचित जाति आदेश, 
( xi ) तार यातायात सेवा 

1956 ; संविधान ( अंडामान और निकोबार द्वीप ) अनूसूचित 
( xii ) आकाशवाणी में सहायक इंजीनियर ; 

जन जाति आदेश , 1959; संविधान ( दादर और नगर हवेली ) 
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( i ) वह अभ्यर्थी, सम्बन्धित विभाग कार्यालय विशेष में 

मलरूप से किसी स्थायी पद पर हो । यह छुट 
किसी ऐसे परिवीक्षाधीन व्यक्ति को नहीं दी जायेगी 
जो अपने परिवीक्षाकाल में उस विभाग कार्यालय में 
किसी स्थायी पद परनियुक्त किया गया हो । 


( ii ) वह अभ्यर्थी जो 1 अगस्त , 1976 की किसी विभाग 

कार्यालय विशेष म कम से कम 3 वर्ष में लगातार 
अस्थायी सेवा में नियमित आधार पर रहा हो , 


अनूसूचित जन जाति प्रादेश , 1962, संविधान ( दादर और 
नागर हवेली ) अनुसूचित जाति प्रादेश , 1962, संविधान 
( पाण्डिचेरी ) अनुसूचित जाति प्रादेश 1964 ; संविधान ( अनु 
सूचित जनजाति ) ( उत्तर प्रदेश ) आदेश , 1967 संविधान 
( गोपा , दमन और दीव ) अनुसूचित जाति प्रादेश , 1968, 
संविधान (गोमा दमन और दीघ ) अनुसूचित जन जाति प्रादेश , 
1968 और संविधान ( नागा लैंड ) अनुसूचित जन जाति आदेश , 
1970 में किया गया है । 

3. इन नियमों के अन्तर्गत परीक्षा आयोग द्वारा इन नियमों 
के परिशिष्ट - 1 में निर्धारित रीति से ली जायेगी । 

परीक्षा-स्थल तथा परीक्षा की तारीखें पायोग द्वारा नियत 
की जायेगी । 

4. अभ्यर्थी के लिए आवश्यक होगा कि वह या तो : - - 
( क ) भारत का नागरिक हो , या 
( ख ) नेपाल की प्रजा हो , या 
( ग ) भूटान की प्रजा हो , या 
( घ ) तिब्बती शरणार्थी हो , जो भारत में स्थायी रूप से 

बसने के इरादे से पहली जनवरी , 1962 से पहले 
भारत पाया हो , या 
ऐसा व्यक्ति हो जोम लतः भारतीय हो और भारत में 
स्थायी रूप से बसने के इरादे से पाकिस्तान बर्मा, 
श्रीलंका और पूर्वी अफ्रीका के केन्या , उगान्डा तथा 
तंजानिया के संयक्त गणराज्य के देशों से प्रयजन करके 

भारत आया हो , 
परन्तु उपर्युक्त कोटि ( ख ) ( ग ) ( घ ) , और ( 3 ) का 
अभ्यर्थी वह व्यक्ति होगा जिसे भारत सरकार द्वारा पात्रता का 
प्रमाण-पत्र दिया गया हो । 


( iii ) भारतीय रेलों के सिविल , बिजली , सिगनल और 

यांत्रिक इंजीनियरी तथा परिवहन ( इंजन 
शक्ति ) विभागों में आयोग के माध्यम से भर्ती 
किया गया अस्थायी सहायक इंजीनियर भी इस 
रियायत को पाने का पात्र होगा चाहे उस विभाग में 
उसकी सेवा अवधि कितनी भी हो । 


कालम 1 


कालम 2 


- - 


रेल विभाग 


ई० भा० ० से . 
वि० ई० भा० दे० से . 
सि० ई० भा० रे० से 
यो० ई०भा० २० से० 
भा० रे० भ० से० 


केन्द्रीय लोक निर्माण विभाग के० ई० से० वर्ग क 

के०वि०ई० से० वर्गक 


भा० पू० से० वर्ग व 


पूर्ति और निपटान महा- 
निदेशालय 


इंजीनियर प्रमुख, 
सेना मुख्यालय 


से० ई० स० वर्ग क 
( इ० और स० संवर्ग ) 
से०ई० से० वर्ग क 
(वि० और यां० संवर्ग ) 


भा० प्रा० का० से० वर्ग क 


महानिदेशालय , प्रायुद्ध 

कारखाना 


जिस अभ्यर्थी के मामले में पात्रता का प्रमाण-पत्र आवश्यक है , 
उसे परीक्षा में बैठने दिया जा सकता है और अनन्तिम रूप से 
उसकी नियुक्ति भी की जा सकती है, बशर्ते कि सरकार उसे 
आवश्यक प्रमाण-पत्र दे । 
5. ( क ) इस परीक्षा में बैठने के लिए अभ्यर्थी के लिए 

श्रावश्यक है कि 1 अगस्त , 1976 को उसकी 
आयु 20 वर्ष हो चुकी हो लेकिन 27 वर्ष न 
हुई हो अर्थात वह 2 अगस्त , 1949 से पहले 

और 1 अगस्त 1956 के बाद पैदा न हुआ हो । 
( ख ) यदि निम्नलिखित कोटियों के सरकारी कर्म 

चारी, इन सेवाओं के लिए आवेदन करते हैं और 
यदि वे नीचे कालम 1 में उल्लिखित किसी भी 
प्राधिकारी के नियन्त्रणाधीन विभाग 
कार्यालय में नियुक्त है और कालम 2 में उल्लिखित 
तदनुरूपी सेवा/ पद के लिए परीक्षा में प्रवेश हेत 
आवेदन करते हैं , तो उनके मामले में 27 वर्ष की 
अधिकतम आयुसीमा को छूट देकर 32 वर्ष 
किया जा सकेगा : - -- 


केन्द्रीय पानी प्रयोग 
केन्द्रीय बिजली प्राधिकारी 
भारतीय भूबविज्ञान सर्वेक्षण 
सस्था 


के० जे०ई० ( वर्ग क ) सेवा 
के० श० ई ० ( वर्ग क ) सेवा 
यांत्रिक इंजीनियर ( कनिष्ठ ) 
( वर्ग क ) 


इंजीनियर ( वर्ग क ) 


वेतार योजना और समन्वय 
स्कन्ध / मानीटरी संगठन 


समद्रपार संचार सेवा 


उप इंजीनियर इंचार्ज ( वर्ग क ) 
सहायक इंजीनियर ( वर्ग ख ) 
तकनीकी सहायक ( वर्ग ख - - 
अराजपत्रित ) 
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जला 


M AHrimdiadra 


कालम 1 


AAP 


श्राकाशवाणी 


कालम 2 
सहायक स्टेशन इंजीनियर 
( वर्ग क ) 
सहायक इंजीनियर ( वर्ग ख ) 
सहायक इंजीनियर ( वर्ग ख ) 
( सिविल /बिजली ) सिविलनिर्माण 
स्कन्ध पाकाशवाणी 
तकनीकी अधिकारी ( वर्ग नः ) 
संचार अधिकारी ( वर्ग क ) 
उप आयुध पूर्ति अधिकारी , 
ग्रेड 2 ( वर्ग क ) 


नगर विमानन विभाग 


भारतीय नौ सेना 


नोट :--- यदि अप्रैटिसी काल के बाद ही रेलों पर किसी 
चाल पद पर नियुक्ति हो जाये तो प्रायु सम्बन्धी रियायत के 
प्रयोजन के लिए अनटिसी काल को रेल सेवा माना जा सकता 


( ग ) टेलीग्राफ इंजीनियरी सेवा , वर्ग क और टेलीग्राफ 

इंजीनियरी सेवा वर्ग ख के लिए निम्नलिखित अभ्यर्थियों 
के सम्बन्ध में भी 27 वर्ष की अधिकतम आयु -सीमा की 
छुट देकर 32 वर्ष किया जा सकेगा :-- - 
यह अभ्यर्थी जो डाक -तार विभाग में म ल रूप से किसी 
स्थायी पद पर हो । यह छुट किसी ऐसे परिवीक्षाधीन 
व्यक्ति को स्वीकार्य नहीं होगी जो अपने परिवीक्षा 
काल में उस विभाग में किसी स्थायी पद पर नियुक्त 

किया गया है । 
( ii ) वह अभ्यर्थी जो 1 अगस्त , 1976 की डाक -तार 

विभाग के अधीन निम्नलिखित अस्थायी पदों में में 
किसी एक पर नियमित आधार पर लगातार कम से 
कम दो वर्ष रह चुका हो :---- 
1 . रिपीटर स्टेशन सहायक ; 
2 . टेलीग्राफ कारखानों के फोरमैन या तकनीकी सहायक 
3. कारखानों के अस्थायी सहायक इंजीनियर 
1. कनिष्ठ इंजीनियर 

5 . कारखाना पर्यवेक्षक 
( घ ) डाकतार के सिविल स्कन्ध में , सहायक अधिशासी 

इंजीनियर (सिविल ) वर्ग क , सहायक अधिशासी 
इंजीनियर (बिजली ) वर्ग क , सहायक इंजीनियर 
(सिविल ) वर्ग ख और सहायक इंजीनियर (बिजली ) 
वर्ग ख के पदों के अभ्यर्थियों के लिए निम्नलिखित 
मामलों में , 27. वर्ष की अधिकतम आय सीमा की 
छूट देकर 32 वर्ष किया जा सकेगा :--- 
वह अभ्यर्थी जो डाक तार विभाग में मूल रूप से 
किसी स्थायी पद पर हो । यह छूट किसी ऐसे परि 
वीक्षाधीन व्यक्ति को स्वीकार्य नहीं होगी जो अपने 
परिवीक्षा काल में उस विभाग में किसी स्थायी 
पद पर नियुक्त किया गया हो । 


( ii ) वह अभ्यर्थी जो 1 अगस्त , 1976 को डाकतार 

विभाग के अधीन निम्नलिखित अस्थायी पदों में से 
किसी एक पर नियमित आधार पर , लगातार कम 

से कम दो वर्ष रह चुका हो : - -- 
1. सहायक इंजीनियर ( सिविल ) 
2. सहायक इंजीनियर (बिजली ) 
3. सेक्शनल अफसर (सिविल ) 
4. सेक्शनल अफसर (बिजली ) 
5 . बिल्डिंग ओवर सियर 
( 6 ) ऊपर निर्धारित अधिकतम प्रायु-सीमा में निम्न 

लिखित रूप से और छूट दी जा सकेगी :---- 
(i ) यदि अभ्यर्थी अनुसूचित जाति या अनुसूचित जन 

जाति का हो तो अधिक से अधिक पांच वर्ष तक । 
( ii ) यदि अभ्यर्थी भूतपूर्व पूर्वी पाकिस्तान ( अब बंगला 

देश ) से आया हुआ सदाशयी विस्थापित व्यक्ति 
हो और 1 जनवरी, 1964 को या उसके बाद लेकिन 
25 मार्च, 1971 से पहले प्रव्रजन करके भारत पाया 

हो तो अधिक से अधिक तीन वर्ष तक । 
( iii ) यदि अभ्यर्थी अनुसूचित जाति या अनुसूचित जन 

जाति का हो और साथ ही भूतपूर्व पूर्वी पाकिस्तान 
( अब बंगला देश ) से पाया हुआ सदाशयी विस्थापित 
व्यक्ति हो और 1 जनवरी , 1964 को या उसके बाद 
लेकिन 25 मार्च, 1971 से पहले प्रव्रजन करके 

भारत आया हो तो अधिक से अधिक आठ वर्ष तक । 
( iv ) यदि अभ्यर्थी भारतीय मूल का , श्रीलंका से पाया 

हा सदाशयी प्रत्यावर्ती हो और अक्तूबर , 1964 
के भारत - श्रीलंका करार के अधीन 1 नवम्बर , 
1964 को या इसके बाद प्रव्रजन करके भारत पाया 
हो , तो अधिक से अधिक तीन वर्ष । 
। यदि अभ्यर्थी अनुसूचित जाति या अनुसूचित जन जाति 
का हो और साथ ही भारतीय मूल का , श्रील का से 
आया हुआ सदाशयी प्रत्यावी हो तथा अक्तूबर , 
1964 के भारत -श्रीलंका करार के अधीन 1 नवम्बर 
___ 1964 को या इसके बाद प्रमजन करके भारत माया 

हो , तो अधिक से अधिक आठ वर्ष तक । 
( vi ) यदि अभ्यर्थी भारतीय मूल का हो और केन्या , उगांडा 

और तंजानियां के संयक्त गणराज्य से प्रव्रजन करके 
भारत पाया हो , तो अधिक से अधिक तीन वर्ष 
तक । 


( vii ) यदि अभ्यर्थी भारतीय मूल का बर्मा से पाया हुश्रा 

सदाशयी प्रत्यावर्ती हो और 1 जून , 1963 को 
या इसके बाद प्रव्रजन करके भारत आया हो , तो 
अधिक से अधिक तीन वर्ष तक । 


( viii ) यदि अभ्यर्थी अनुसूचित जाति या अनुसूचित जन जाति 

का हो और साथ ही भारतीय मूल का बर्मा से आया 
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हुया सदाशयी प्रत्यावर्ती हो तथा 1 जून , 1965 :3 
को या इसके बाद प्रव्रजन करके भारत आया हो तो 

अधिक से अधिक प्राट वर्ष तनः । 
( ix ) किमी अन्य देश के नाथ सद्ध के दौरान या उपद्रव 

ग्रस्त क्षेत्र में अपाहिज हो जाने के फलस्वरूप मक्त 
हए सनिक कर्मचारियों के मामले में अधिक से अधिक 

तीन वर्ष तक । 
( x ) किसी अन्य देश के साथ युद्ध के दौरान या उपद्रव 

ग्रस्त क्षेत्र में अपाहिज हो जाने के फलस्वरूप मक्त 
हा अनुसूचित जाति या अनुसूचित जन जाति 
क सनिक कर्मचारियों के मामले में अधिक से अधिक 
पाट वर्ष तनः । 


( xi ) 1971 के भारत -पान यह के दौरान अपाहिज हो 

जाने के परिणामस्वरूप मुक्त हुए सीमा सुरक्षा 
दल के सैनिक कर्मचारियों के मामले में अधिक से अधिक 

तीन वर्ष तक । 
( xii ) 1971 के भारत-पाक युद्ध के दौरान अपाहिज हो 

जाने के परिणामस्वरूप मुक्त हुए सीमा सुरक्षा दल 
के अन सुचित जाति या अनुसूचित जनजाति सनिक 
कर्मचारियों के मामले में अधिक से अधिक अाठ वर्ष 

तक । 
चान दीजिए : उपर्युक्त नियम 5 ( स ) या 5 ( ग ) या 5 ( घ ) 

में उल्लिखित आयु सम्बन्धी रियायत के अन्तर्गत 
परीक्षा में प्रवेश पाने वाला व्यक्ति , यदि अपना 
यावेदन -पत्र देने के बाद परीक्षा देने से पहले यो 
बाद में नौकरी से इस्तीफा दे देता है या उसके 
विभाग कार्यालय द्वारा उसकी सेवायें समाप्त कर 
दी जाती है , तो ऐसे व्यक्ति की अभ्यर्थना समाप्त 
की जा सनाती है । लेकिन यदि आवेदन -पत्र देने 
के बाद उस व्यक्ति को सेवा या पद से छंटनी कर 
दी जाती है तो वह परीक्षा में बैटने का पात्र बना 

रहेगा । 
यदि कोई अभ्यर्थी, अपने विभाग को आवेदन-पत्र देन के बाद , 
अन्य विभाग कार्यालय को स्थानान्तरित कर दिया जाता है , तो वह 
प्राय सम्बन्धी विभागीय रियायतों के अन्तर्गत उस सेवा /पद के 
लिए प्रतियोगिता में भाग लेने का पा होगा जिसके लिए वह 
स्थानान्तरण न होने की स्थिति में पात्र होता , लेकिन शर्त यह है 
कि उसका ग्रावेदन-पत्र उसके मल विभाग द्वारा अग्रेषित किया गया 
हो । 
उपर्युक्त उपबन्धों के अतिरिक्त किसी भी हालत में निर्धारित 

आयुसीमाओं में छूट नहीं की जायेगी । 
6 . अभ्यर्थी के लिए ग्रावश्यक है कि : --- 
( क ) उसने केन्द्रीय या राज्य विधान सभा के किमी 

अधिनियम द्वारा भारत म निगमित विश्वविद्यालय 
या संसद के किसी अधिनियम द्वारा स्थापित या 
विश्व विद्यालय अनुदान आयोग अधिनियम , 1955 


की धारा 3 के अन्तर्गत विश्वविद्यालयों के रूप में 
मान्य घोषित किसी अन्य शिक्षा संस्था में इंजीनियरी 

की उपाधि प्राप्त की हो , अथवा 
( ख ) उमने इंजीनियरों की संस्था ( भारत ) की परीक्षा के 

। ए और बी खण्डों को पास किया हो : अथवा 
( ग ) उसने से विदेशी विश्वविद्यालयों , कालजी संस्थाओं 

है और ऐसी मतों के अधीन इंजीनियरी की उपाधि 
डिप्लोमा प्राप्त किया हो जिन्हें उसके प्रयोजनाथ 
समय- समय पर सरकार से मान्यता मिली हो : 

अथवा 
( घ ) उसने इलेक्ट्रानिक्स और दर-संचार इंजीनियरों की 

“ संस्था ( भारत ) की स्नातक सदस्यता परीक्षा पास 

की हो : 
( दुः ) उसने नवम्बर , 1959 के बाद ली गयी , लक्टा 

निकम और रेडियो इंजीनियरों की संस्था , लन्दन 

से मनातक सदस्यता परीक्षा पास की हो । 
इलेक्ट्रानिक्स और रेडियो इंजीनियरों की संस्था , लन्दन 
की लवम्बर , 1959 में पहले ली गयी स्नातक सदस्यता परीक्षा 
भी मान्य होगी , वणत , कि 
( 1 ) नवम्बर , 1959 से पहले ली गयी परीक्षा पास करने 

वाले अभ्यर्थियों ने 1959 के बाद की स्नातक सदस्यता 
परीक्षा स्कीम के अनुसार निम्नलिखित अतिरिक्त 
विषयों में परीक्षा दी और पास की हो :- - 
(i ) रेडियो और इलेक्ट्रानिक्म के सिद्धान्त | 

खण्ड 
( ii ) गणित II ( खण्ड दी ) 
( 2 ) सम्बन्धित अभ्यर्थी उपर्य क्त ( i ) में निर्धारित शर्त 

पूरी करता है , इसके प्रमाणस्वरूप बह इलेक्ट्रानिक्म 

और रेडियो इंजीनियरी की संस्था . ल. दन का प्रमाण 

पत्र प्रस्तुत करे । 
परन्तु संचार मन्त्रालय में इमोनियर , वर्ग-कतार योजना और 
समन्वय स्कन्ध /मानीटरी संगठन , सगन पार संचार सेवा में उप 
इंजीनियर चार्ज , वर्ग -क , आकाशवाणी में महायक स्टेशन 
इंजीनियर, वर्ग क ; रक्षा मन्त्रालय , भारतीय नी सेना में बाध 
पूर्ति अधिकारी ( इलैक्ट्रानिक्स ) ग्रेड [I , वर्ग -क ; अाकाशवाणी 
में सहायक इंजीनियर , वर्ग - त्र ; समुत्रमार संचार मेव। म महायक 
इंजीनियर , वर्ग - न और समुद्र पार मंचार सेवा में तकनीकी 
महायक ( वर्ग न , अराजपत्रित ) पदों के लिए अभ्यर्थी उपयुक्त 
अथ वा निम्नलिरिनत अर्हताओं में से कोई अर्हता प्रान चित्त 
हो सकता है ,अर्थात् : 

एम (एस - सी . ) अथवा उसके समकक्ष जिसके साथ विशेप 
विषय के रूप में बेतार संचार,मलेक्ट्रानिक्स , रेडियो भौतिकी , 

अथवा रेडियो इंजीनियरी हो । 
नोट :- -- कोई ऐसा अभार्थी जो किसी ऐमो परीक्षा में बैट का 

है जिसे पास करने से वह इस परीक्षा में बैठने का पात्र बनता 
है, लेकिन जिसके परीक्षा परिणाम की सूचना उसे नहीं मिली 
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है , इस परीक्षा में प्रवेश के लिए आवेदन -पत्नद मानता है । 

( ii ) अतिपण का , अथवा 
यदि कोई अभ्यर्थी किसी मी अहक परीक्षा में बैटना चाहता 

( iii ) किसी व्यक्ति द्वारा प्रतिरूपण करवाने का , अथवा 
है तो वह भी आवेदन-पत्र दे सकता है । तर अभ्यर्थी को , 

( iv ) जाली दस्तावेजों अथवा कटे - छटे दस्तावेज पेण 
यदि वह अन्यथा पात्र होतो, परीक्षा में प्रवेश मिल जायेगा , 

करने का , अथवा 
लेकिन उसके प्रवेश को अनन्तिम समझा जायेगा 
और यदि वह परीक्षा पास करने का प्रमाण यथासम्भव ( v ) गलत या झूठे बयान देने , अथवा महत्वपूर्ण जानकारी 
शीघ्र और किसी भी हालत में 3 () अक्तुबर , 1976 नक 

को छिपाने का . अथवा 
नहीं ऐश करता, तो उसके प्रवेश कोर कर दिया जायेगा । 

( vi ) परीक्षा के लिए अपनी अभ्यथिता के सम्बन्ध में किसी 
नोट : - ग्रापधादिक मामलों में , प्रायोग किमी अभ्यर्थी 

अन्य अनियमित या मानचित माधन अपनाने का , 
को . जिसके पास इस नियम में निर्धारित काई अर्हता न हो . 

अथवा 
शिक्षा की दृष्टि से ग्रह समझा जा सकता है, बशर्ते उसने ( vii ) परीक्षा भवन में अन चिन साधनों का उपयोग करने 
अन्य सस्थाओंद्वारा ली जाने वाली ऐसी परीक्षा पास की 

का , अथवा 
हों जिनका स्तर पायोग की राय में परीक्षा में उसके प्रवेश 

( vi ) परीक्षा भवन में दुर्व्यवहार करने का , अथवा 
को औचित्य प्रदान करने वाला हो । 

( ix ) ऊपर के खण्डों में उल्लिखित सभी कृत्यों अथवा 
नोट 3: --- वह अभ्यर्थी भी जो अन्यथा अहं हो , लेकिन जिसने 

किसी कुत्य को करने की चेष्टा करने , अथवा करने के 
किसी ऐसे विदेशी विश्वविद्यालय से उपाधि प्राप्त की हो जो 

लिए प्रेरित करने का . 
सरकार द्वारा मान्य न हो , प्रायोग को आवेदन पत्र भेज 
सकता है और प्रायोग के विवेक पर उसे परीक्षा में प्रवेश 

तो वह स्वयं को आपराधिक अभियोजन का भागी 
दिया जा सकता है । 

बनाने के अतिरिक्त निम्नलिखित का भागी भी 

बनायेगा : - - 
7. अभ्यर्थी के लिए आवश्यक होगा कि वह प्रायोग की 
सूचना से अनबन्ध - I में विनिर्दिष्ट फीरा दे । 

( क ) वह जिरा परीक्षा का अभ्यर्थी है उसके लिए आयोग 

द्वारा अनर्ह घोषित किए जाने का ; अथवा 
8. जो व्यक्ति , नैमित्तिक या दैनिक, मंजरी करने वालों 
में भिन्न सरकारी सेवा में स्थायी या अस्थायी कर्मचारी की 

( ख ) इसे स्थायी रूप से या किसी विनिर्दिष्ट अवधि के 
हैसियत स अथवा निमणि- प्रभत कर्मचारी के रूप में पहले से 

लिए : - - 
हों , उन्हें अपना आवेदन पत्र अपने विभागाध्यक्ष या सम्बधिन्ल 

(i ) प्रायोग द्वारा आयोजित किसी परीक्षा या 
कार्यालय के माध्यम से भेजना चाहिए , जो आवेदन फार्म के अन्त 

चयन से आयोग हागा ; 
में दिए गए पृष्टांकन को पूरा करके उन्हें पायोग को अग्रेषित करेंगे । 

( ii ) केन्द्रीय सरकार के अधीन किसी भी नौकरी 
यह अभ्यर्थियों के हित में होगा कि वे अपने आवेदनपत्त की अग्रिम 

में उक्त विवजित सरकार द्वारा किए जाने 
प्रतियां सीधे आयोग को भेज । यदि इनके मात्र निर्धारित फीस 

का ; और 
होगी तब उन पर अनन्तिम रूप से विचार किया जायेगा किल् 

( ग ) यदि वह पहले से ही सरकारी संवा म है तो उपर्यक्त 
मल आवेदन पत्र सामान्यत : अन्तिम तिथि के बाद 15 दिनों के 

नियमों के अन्तर्गत अपने विरद अनणानित कार्रवाई 
भीतर पहुंच जानी चाहिए । जो व्यक्ति पहले से सरकारी सेवा 
में हो और वह अपने आवेदन की अग्रिम प्रति निर्धारित फीस 

किए जाने का । 
महित नहीं भेजता अथवा उसके द्वारा भेजी गयी अग्रिम प्रति 

2. जो अभ्यर्थी लिखित परीक्षा में , उतने न्युनतम अहंक 
अन्तिम तिथि से पहले आयोग में प्राप्त नहीं हो जाती, उस अंक प्राप्त कर लेते हैं , जितने आयोग स्वविवेक से निर्धारित करे. 
हालत में यदि विभागाध्यक्ष या कार्यालय के माध्यम से भेजा गया उन्हें आयोग व्यक्तित्व परीक्षा हेत साक्षात्कार के लिए लायेगा । 
आवेदन पत्र प्रायोग के कार्यालय में अन्तिम तिथि के बाद पहुंचता . 

13. परीक्षा के बाद पायोग हर अभ्यर्थी को अन्तिम रूप 
है तब जग पर विचार नहीं किया जायेगा । 

म दिए गए कुल अंकों के अनुसार योग्यता के आधार पर अभ्यर्थियों 
9. परीक्षा में प्रवेश के लिए कोई अभ्यर्थी पात्र है या नहीं . की एक सूची बनायेगा और उसी क्रम से उन अभ्यर्थियों को , 
इस सम्बन्ध में पायोग का निर्णय अन्तिम होगा । 

जिन्हें अायोग परीक्षा में अह समझे इतनी अनारक्षित रिक्तियों 
10. जब तक किसी अभ्यर्थी के पास पायोग से प्राप्त प्रवेश पर नियुक्ति के लिए सिफारिश की जायेगी जितनी परीक्षा के 
प्रमाण-पत्र नहीं होगा, तब उसे परीक्षा में नहीं बंटने दिमा परिणाम के आधार पर भरने का निर्णय लियागया हो । 
जायेगा । 

परन्त यदि अनुसूचित जाति और अनुसूचित जन जातियों 
11. यदि कोई अभ्यर्थी निम्नलिखित बातों का दोषी हो 

के लिए आरक्षित रिक्तियां सामान्य स्तर के आधार पर भरने 
अथवा अायोगद्वारा दोषी घोषित किया गया हो :-- - 

में रह जाये तो उन्हें भरने के लिए आयोग द्वारा, स्तर में छट 
( i ) अपनी अभ्यर्थिता के लिा किसी साधन द्वारा समर्थन देकर अनुसूचित जातियों , और अनसुचित जन जातियों के 
प्राप्त करने का , अरबा 

अभ्याथियों की सिफारिश की जा सकेगी वणर्ने कि ये अभ्यर्थी 
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सेवाओं/पदों में नियुक्त किये जाने के पात्र हों , भले ही परीक्षा में 
योग्यताक्रम से उनका स्थान कहीं भी हो । 


14. प्रत्येक अभ्यर्थी को परीक्षा परिणाम किस रूप में 
और किसी ढंग से भेजा जाये, दरा बात का निर्णम आयोग स्वविवेक 
से करेगा और परिणाम के सुस्वर में आयोग अभ्यर्थियों से कोई 
पत्न- गवहार नहीं करेगा । 

15. इन नियमों के अन्य उपबन्धों के अधीन , सफल 
अभ्यर्थियों को , प्रायोग द्वारानिर्धारित योग्यता क्रम और आवेदन 
करते समय उनके द्वारा विभिन्न सेवाओं/ पदों के लिए की गयी 
अधिमान्यता के आधार पर नियुक्ति के लिए विचार किया जायेगा । 


___ 16. परीक्षा में सफल होने से तब तक नियुक्ति का अधिकार 
नहीं मिल जाता जब तक कि सरकार अावश्यक जांच पड़ताल के 
बाद इस बात से सन्तुष्ट न हो जाये कि चरित्र और पूर्ववत्त 
की दृष्टि से अभ्यर्थी सरकारी सेवा में नियुक्ति के लिए सर्वथा 
उपयुक्त है । 


अभ्यर्थियों को किनी प्रकार की निराशा न हो , इसके लिए 
उन्हें सलाह दी जाती है कि परीक्षा में प्रवेश के लिए आवेदन करने 
से पहले वे सिविल सर्जन के स्तर के किसी सरकारी चिकित्सा 
अधिकारी ने अपनी पोला करा लें । नियुक्ति में पहले अभ्यर्थियों 
को किस प्रकार की डाक्टरी परीक्षा होगी और उसम उनसे किस 
स्तर की अपेक्षा की जायेगी इसका व्यौरा परिशिष्ट II में दिया 
गया है । अपाहिज भूतपूर्व सैनिक कर्मचारियों और 1971 के 
भारत -पाक युद्ध के दौरान अपाहिज हो जाने के परिणाम स्वरूप 
मुक्त हुए सीमा सुरक्षा दल के सैनिका कर्मचारियों के सम्बन्ध में , 
प्रत्येक सेवा की आवश्यकताओं को ध्यान में रखते हा , इन स्तरों 
में छूट दी जायेगी । 

18. कोई भी व्यक्ति 
( क ) जिसने ऐसे व्यक्ति से विवाह किया हो अथवा विवाह 

करने की संविदा की हो , जिसकी एक पत्नी/जिगका 

एक पति जीवित हो अथवा 
( ख ) जिसने एक पत्नी/पति के रहते हुए किसी व्यक्ति से 

विवाह किया हो अथवा विवाह करने की संविदा की 

हो , सेवा में नियुक्ति के लिए पात्र नहीं होगा । 
परन्तु यदि केन्द्रीय सरकार इस बात से सन्तुष्ट हो कि ऐसे 
व्यक्ति तथा विवाह के दूसरे पक्ष पर लागू होने वाली स्वीय 
विधि के अन्तर्गत इस प्रकार का विवाह अनमेय है ; और ऐसा करने 
के अन्य कारण है, तो वह किसी व्यक्ति को इस नियम के प्रवर्जन 
से छूट दे सकती है । 

19. जिन सेवाओं/ पदों के लिए इस परीक्षा के माध्यम से 
भर्ती की जा रही है, उसका संक्षिप्त विवरण परिशिद III 
में दिया गया है । 


17. अभ्यर्थी के लिए आवश्यक है कि वह मानसिक और 
शारीरिक दृष्टि से पूर्णतया स्वस्थ हो और उसमें कोई 
ऐसा शारीरिक दोष न हो जिसके कारण सेवा में अधिकारी के 
नाते उसके कर्तव्य पालन में बाधा पड़ने की सम्भावना हो । 
जो अभ्यर्थी ( ऐसी शारीरिक परीक्षा के बाद जैसी कि सरकार 
या नियुक्ति करने वाला प्राधिकारी, जैसी स्थिति हो , विनिर्दिष्ट 
करे ) इन आवश्यक बातों को पूरा नहीं करता, उसे नियुक्त नहीं 
किया जायेगा । व्यक्तित्व परीक्षा के लिए अर्ह घोषित किए गए 
सभी अभ्यर्थियों को चिकित्सा-मंडल को 16 रुपये फीस देनी 
होगी । किसी अभ्यर्थी की शारीरिक परीक्षा लने का अर्थ यह नहीं 
होगा कि उक्त अभ्यर्थी नियुक्ति के लिए विचारणीय है । 


ए० एल० गप्ता , सचिव रेलवे बोर्ड 


PRESIDENT S SECRETARIAT 

New Delhi , the 26th January 1975 
No. 15- Pres / 76. - - The President is pleased to upprove the 
award of the Bar to “ Vayu Sena Medal " / " Air Force Medal " 
to the undermentioned personnel for acts of cxceptional de 
votion to duty and courage : 


1 . Squadron Leader VERINDER PURI, VM ( 5199 ) 

Flying ( Pilot ) 
Squadron Leader Verinder Puri was commissioned in the 
Indian Air Force in August, 1956 . After graduating as a 
Flying Instructor, he carried out instructional duties in 
various capacities and has a very impressive accident- free 
7 , 500 total hours of flying, out of which 3,500 are instruc 
tional. He achieved a proud record of three of his pupils 
winning the coveted Flying Trophy. He served with Aircrew 
Examining Board and held the highest category on three 
different types of aircraft and for three years he was testing 
pilots on the three types. He carried out his duties with 
great dedication and exceptional devotion to duty and was 
responsible to a large extent in maintaining the operntional 
preparedness of the Transport Squadrons in the Indian Air 
Force . 


Throughout. Squadron Leader Verinder Puri displayed 
courage, professional skill and exceptional devotion to duty . 

2. Squadron Leader. JAGBIR SINGH RAI, VM ( 6507 ) 

Flying ( Pilot ) 
Squadron Leader Jagbir Singh Rai was commissioned in 
the Indian Air Force in May, 1962. He was posted to a 
Strategic Reconnaissance Squadron as a Flight Commander 
in June, 1973 . As a Flight Commander , Squadron Lcuder 
Rei carried out the training and supervision of his flight with 
great zeal and initiative and maintained a high categorisation 
state of airciew and a very high standard of flight safety . 
Due to his exceptional organising ability and guidance , his 
Flight. flew 1 , 810 hours during the year 1973- 74 which is a 
recort of this Squadron ever since its formation . He made 
efforts to achieve maximum aerial survey task output and 
has set up a record of surveying 30, 000 square miles by 
Dakota Flight. 

Throughout, Squadron Leader Jagbir Singh Rai, displayed 
cxccptional organising ability professional skill and high 
sensc of devotion to duty in keeping with the best traditions 
of the Indian Air Force . 

No . 16 - Pres / 76 , — The President is pleased to approve the 
award of the " VAYU SENA MEDAL " / " AIR FORCE 
MEDALL " to the undermentioned personnel for acts of cxccp 
tional devotion to duty and courage : 

1. Iine Commander VIDYA BHUSHAN VASISHT, 

ATVC ( 1534 ) Flying ( Pilot ) 
Wing Commander Vidya Bhushan Vasisht was commis 
sioned in the Indian Air Force in October , 1953 . He has 


While serving at the Flying Instructors School, Squadron 
Leader Puri was given the additional task of training somo 
junior pilots on a new aircraft. He prepared all the Standard 
Operational Procedures and evolved the syllabus and pro 
cedures for converting these pilots . He inspired his collea 
Rules and the airmen to a high pitch , completed the task well 
in time without any untoward incident. 
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been serving as the Commanding Officer of a Squadron since 
August, 1971. He was awarded Maha Vir Chakra for his 
acts of gallantry during Indo -Pak Conflict in 1971. During 
the ycar, 1973 , the Squadron had shown outstanding im 
provenient in all- round cfliciency . Not only had the Squadron 
completed its inonthly Air maintenance tasks but had also 
accomplished all the transport support missions and addi 
tional commitments given to his Squadron efficiently in spite 
of handicaps. Simultaneously , aircrew training was vigorous 
ly progressed and a high percentage of aircrew was brought 
to fully operational state . In addition to the Command of 
his own Squadron , Wing Commander Vasisht was also res 
monsible for the co -ordination and planning of all air main 
tenance tasks allotted to his Wing . He was also primarily 
responsible for rewriting the complete standard operating 
procedure for air maintenance in his area and also the pro 
cedures for paratrooping in unfamiliar areas , Wing Com 
mander Vaşisht has brought thc Squadron to its present state 
of efficiency by sheer hard work , perseverance and determi 
nation . 

Throughout Wing Commander Vidya Bhushan Vasisht clis 
played courage , professional skill and exceptional devotion . 
to duty . 


2. Wing Commander SURESH CHAND ( 4585) Flying 

( Pilor ) 
Wing Commander Suresh Chand was commissioned in the 
Indian Air Force in October , 1953. He attended the Flying 
Instructors Course in 1962 and the Defence Services Staff 
College Course in 1967. He has flown over 1300 hours of 
instructional flying out of a total of 5350 accident- free flying 
hours . He assumed Command of the Paratrooper s School 
in March 1971 and within a few months brought up the 
Operational preparedncss of the Unit. In addition , he or 
ganised and successfully completed the paratroop training of 
a number of Transport Squadrons and of Transport Training 
Wing . This went a long way towards the success of airborne 
assault during Indo -Pak Conflict, 1971. 


5 . Wing Commander PRABHAT KUMAR VARMA 

( 4822 ) Flying (Pilor ) 
Wing Commander Prabhat Kumar Varma was commis 
sioned in the Indian Air Force in November , 1954. He has 
been commanding a front line air defence fighter squadron 
since May , 1972. In 1973 , during the adverse weather priod , 
his squadron was required to move to a base which was not 
fully established and lacked most essential services . By his 
closc supervision and drive, he surmounted all problems and 
made his unit functional both in flying and technical servic 
ing in the shortest possible time. In 1973, the unit won most 
of the major sports events and the overall sports trophy in 
the inter -unit competitions, 

Throughout, Wing Commander Prabhat Kumar Varma dis 
played courage , professional skill and cxceptional devotion 
10 duty . 
6 . Squadron Leader JOHN FREDRICK JOSEPHS 

( 4668 ) Flying (Pilot ) 
Squadron Leader John Frederick Josephs was commission 
ed in the Indian Air Force in January , 1954 . He has served 
as Flight Commander from October, 1963 to August, 1965 
and as Chief Flying Instructor from December , 1969 to Feb 
muary , 1974 at Fighter Training Wing. He has flown a total 
of 3810 hours , of which 2300 hours are accident free on 
Vampire aircraft. During his tenure at the Fighter Training 
Wing, he was responsible for the compilation , revision and 
printing of Briefing Notes , Vampire Emergency Handbook 
and Syllabus . He hus attained A2 lnstructor Category and 
Master Green Instrument Rating. He has maintained very 
high professional standard and deep understanding of tho 
nupil -instructor relationship , and has been a sourcc of inspira 
tion to the younger Flying Instructors , 

Throughout, Squadron Leader John Frederick Josephs dis 
played courage , professional skill and exceptional devotion 
to duty . 
7. Squadron Leader PETER ERIC GAYNOR ( 5110 ) Flying 

( Pilot) 
Squadron Leader Peter Eric Gaynor was commissioned in 
the Indian Air Force in April, 1956 . He has been engaged in 
Flight Commander s duties in front line fighter Squadrons since 
1962 . He has a total of 3280 flying hours on jet Fighter air 
craft. He took part in the 1961 Goa operations and also in 
the Indo - Pak Conflicts of 1965 and 1971. On one mission 
which he was leading with fighter escorts, the formation was 
attacked by two F 104 aircraft. He so manouvred the for 
mation that the escort aircraft were able to shoot down both 
the attacking aircraft. Due to his extreme devotion to duty 
his Squadron has completed all its tasks and maintained a high 
standard of operational readiness , 


Wing Commander Suresh Chand contributed towards the 
opcartional cfficiency of the Transport Fleet and the Army 
Airborne Forces by developing fresh techniques in paratroop 
ing and undertaking trials of new Airborne equipment. He 
was responsible for setting up of an all time record of para 
trooping by his unit . 

Throughout, Winy Commander Suresh Chand displayed 
courage, professional skill and exceptional devotion to duty . 

3 . Wing Communder MADHUKAR SHANTARAM 

JATAR , Vrc ( 4793 ) Flying ( Pilot ) 


Throughout, Squadron Leader Peter Eric Gaynor displayed 
courage , professional skill and exceptional devotion to duty . 


Wing Commander Madhukar Shantaram Jatar was com 
missioned in the Indian Air Force in November, 1954. Hehas 
been commanding a front line strike Squadron , since March , 
1972 . His devotion to work has led to successful accomplish 
ment of all tasks assigned to him well in timc under difficult 
and trying conditions. A flier of exceptional merit, Wing Com . 
mander Jatar stands out as an officer worthy of cmulation , 
who brough , to hear his expericnce in all his work which 
has led to high operational efficiency of the squadron . 

Throughout, Wing Commander Madhukar Shantarum Jatar 
displayed courage , professional skill and exceptional devotion 
to duty . 


8. Squadron Leader PRATAP RAO ( 5188 ) Flying (Pllor ) 

Squadron Leader Pratap Rao was commissioned in the Indian 
Air Force in August, 1956 . Fic has been on the Aircrew 
Examining Board since July , 1972. He has flown over 4000 
hours on single engine aircraft and out of those over 2100 
hou s are on Mstructional or examining duties on 10 different 
types of aircraft. He holds an A2 Instructional Category on 
8 aircraft and Master Green Rating on 5 types of aircraft , 
which is an achievement of an exceptional order . 

As a Flying Instructor, he has carried out his duties with the 
utmost devotion and dedication . He has helped in improving 
the categorisation state of the Qualified Flying Instructors in 
the Air Force to a very great extent . 

Throughout, Squadron Leader Pratap Rno displayed 
courage, professional skill and exceptional devotion to duty . 


4 . Winy Commander EDWIN GODFREY SALINS 

(4796 ) Flying ( Pllot) 
Wing Commander Edwin Godfrey Salins was commissioned 
in the Indian Air Forcc in November , 1954 . Since March , 
1972 , he has been commanding a Fighter Squadron . He has 
to his credit a total of 4375 hours of accident- free flying on 
various types of aircraft, out of which , he had done 3728 
hours on single engine jet aircraft. During the Todo -Pak 
Conflicts , 1965 and 1971, he displayed exemplary courage 
und great enthusiasın in accomplishing hazardous missions . 
In 1972 . his Squadron won many championships and trophics 
and he himself won the Trophy for straffing with an excep 
tional score. 

Throughout, Wing Commander Edwin Godfrey Salins dis 
played courage , professional skill and exceptional devotion 
to duly . 

461 GI/ 75 


9 . Squadron Leader RAJENDRA PRASAD PALIWAL 

( 5652 ) Logistics /Parachute Junp Instructor 
Squadron Leader Rajendra Prasad Paliwal was commission 
ed in the Logistics Branch of the Indian Air Force in Decem 
ber , 1958 . He has successfully completed the Defence Services 
Staff College Course and has also qualified as a Parachute 
Jump Instructor. He has a total of 230 parachute descents to 
his credit including many trial descents with indigenous 
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parachutes and airbornc cquipment both in the plains as well 
as at high altitudes. He is one of the two Parachute Jump 
Instructor ofllcers who have jumped at the highest dropping 
zone in India . 


he was selected to fly the pathfinder aircraft for the airborne 
operations . His accurate drop over target contributed greatly 
to the siiccess of the first ever airborne assault undertaken by 
the Indian Force. 


Throughout, Squadron Leader Chitta Ranjun Ghosh dis 
played courage , professional skill and exceptional devotion to 
duty . 


13 , Squadron Leader KUSHINDER SINGH BINDRA 

(6863) Flying ( Pilot) 
Squadron Leader Kushinder Singh Bindra was commissioned 
in the Indian Air Force in January , 1963 . He has qualified on 
Helicopters. He has flown a total of 2 ,945 hours , most of 
which have been in the Eastern Sector and in Ladakh area . Ho 
took over command of the Helicopter Training School in 
January , 1972. Soon after it was planned to introduce new 
dype of Helicopters and also change the location of the Unit. 
Ho completed fous conversion courses on schedule inspite of 
immense maintenance problems in a record time of ten weeks 
as against the approved duration of sixteen , 


Throughout, Squadron Leader Kushinder Singh Bindra dis 
played courage , professional skill and exceptional devotion to 
duty . 


Squadron Leader Paliwal was posted as Assistant Director of 
Operations (Parachuung ) at Air Headquarters in December, 
1971. He has helped to lay down a paratrooping policy and 
worked out a training programme which enabled Paratroopers 

Training School to set an all time record of 35, 000 parachute 
decents and to meet army tasks in full for the first time during 
1972 - 73, In March , 1972 , he actively participated in the para 
trooping trials from HS- 748 aircraft and formulated para 
trooping requirements for this aircraft. Free fall parachuting 
was started in December , 1972 at Paratroopers Training 
School due to his initiative and untiring efforts . He also edit 
ed a training manual on paratrooping from AN - 12 aircraft 
which is of invaluable help to the instructors and the trainees . 
Squadron Leuder Paliwal has also worked out the scales of 
flying clothing for Parachute Jump Instructors and transport 
aircrow and scales of Safety and Survival equipment for trans 
port aircraft and helicopters . 

Throughout , Squadron leader Rajendra Prasad Paliwal dis 
played courage , professional skill and exceptional devotion to 
duty . 
10 . Squadron Leader HARJIT SINGH GHUMAN ( 5692 ) 

Flying (Pilot) 
Squadron Leader Harjit Singh Ghuman was commissioned in 
the Indian Air Force in May, 1959. Since March , 1972 , he 
has been serving us Flight Commander of an operational 
Squadron . It was due to his rare organising ability , zeal, deter 
mination and single minded devoticn to duty that the Squad 
ron got an above average assessment in 1972 . He has over 
5 , 200 hours of accident -free flying to his credit which includes 
over 1200 instructional hours. He holds the highest instru 
ment rating and his unflagging zeal for operational flying has 
been a constant source of inspiration to his juniors . 

Throughout, Squadron Leader Harjit Singh Ghuman dis 
played courage , professional skill and exceptional devotion to 
duty . 
11. Squadron Leader SURENDRA NATH SEHGAL 

(6004 ) Flying (Pllot ) 
Squadron Leader Surendra Nath Sehgal was commissioned 
In the Indian Air Force in December , 1960 . He has been 
serving as Flight Commander of a Fighter Squadron since 
December, 1973 . Earlier he served as Flight Commander of 
another Fighter Squadron . He has flown 1, 938 accident- free 
hours . Ho holds Master Green instrument rating and has 
excelled in professional courses . He won the Noronha Trophy 
in the Pilot Attack Instructors Course and Alpha grading with 
Directing Staff rating on the Defence Services Staff College 
Courso . When faced with two serious cmergencies while fly 
ing, Squadron loader Sehgal reacted with fortitude and great 
presenco of mind . During the Indo -Pak conflicts, 1965 and 
1971, he flew a large number of missions and proved himself 
as an extremely reliable Fighter Pilot in times of crisis . In 
1973, ho was responsible for imparting a very high standard of 
conversion training to fresh Pilots. 

Throughout, Squadron Leader Sudrendra Nath Sehgal dis 
played courage , professional skill and exceptional devotion to 
duty . 


14 . Squadron Leader KRISHAN KUMAR SANGAR 

( 7017 ) Flying ( Pllor ) 
Squadron Leader Krishan Kumar Sangar was commissioned 
in the Indian Air Force in January , 1963. Hc has been posted 
to a Helicopter Unit since June, 1972 . During the period of 
July - August, 1973 , he rescued $32 persons from the flooded 
areas of Haryana , Punjab and J & K . All these rescues were 
carried out in conditions of extremely bad weather and at great 
personal risk . He has to his credit a total of 4 ,039 accident 
free hours , out of which he has flown 2 .600 hours as a first 
pilot during his operational tenures in the hills of Eastern and 
Western sectors . 


Throughout, Squadron Leader Krishan Kumar Sangar dis 
played courage , professional skill and execptional devotion to 
duty . 


15 . Flight Lieutenant SUKRUTARAJ JAYANDRA , VIC 

(8423 ) Flying (Pilot ) 
Flight Lieutenant Sukrutaraj Jayandra was commissioned in 
the Indian Air Force in April, 1964. He has been engaged on 
instructional duties at Fighter Training Wing since April, 1972 . 
On 26th February , 1973 , while he was carrying out a dual 
instructional sortie of aerobatics in A Vampirc aircraft the 
engine of the aircraft caught fire . He managed to cxtinguish 
the fire but in this process had perforce to shut down the 
engine. By accurate judgment and great professional skill ho 
successfully force -landed at base thereby saved a valuable air 
craft. 

Throughout, Flight Licutenant Sukrutaraj Jayandra displayed 
courage, professional skill and exceptional devotion to duty . 


12 . Squadron Leader CHITTA RANJAN GHOSH (6141 ) 

Flying (Pilot ) 
Squadron leader Chitta Ranjan Ghosh was commissioned 
in the Indian Air Force in May, 1961. He has over 4 ,000 
hours of accident- free flying to his credit. There have been 
numerous occasions when Squadron Leader Ghogh has been 
called upon to meet dangerous and challenging tasks. Notable 
amongst these missions was the heavy dropping of jeens in 
Novembor , 1972 . Again in May , 1973. he was assigned 
another difficult task to land , and take-off, with full load. He 
carſicd out he mission on an unprepared and short runway, 
under advers¢ monsoon weather. In April , 1972 he moved 
to a forward base with his Squadron . Single handedly he 
screened all the pilots and brough the Squadron to fully 
operational readiness in that area in a short time. He has 
flown long hours flood relief operations in West Bengal, Orissa 
and Bihar in 1970 -71. During the Indo - Pak Conflict, 1971, 


16 . Flight Lieutenant KAMLESH SINGH MANDLA ( 9827 ) 

Flying ( Pllot ) 
Flight Lieutenant Kamlesh Singh Mandla was commissioned 
in the Indian Air Force in October, 1965. On 3rd July , 1973 
he was asked to carry out an air test of & Gnat aircraft. At 
20 ,000 feet when he lowered the undercarriage , the control 
column jerked to the right and conscquently the aircraft com 
menced rolling visciously and uncontrollably to the right, 
Showing great presence of mind , brought the undercarriage up 
and recovered the aircraft successfully . He was instructed to 
reduce the speed and lower the undercarriage once again , 
The control column again jerked to the right and got stuck 
approximately one inch away from the neutral position . By 
full application of left rudder and with both hands forcing the 
control column to the left he managed to keep the aircraft 
straight, and carried out a safe landing. Thus preventing 
what might have been a serious accident, 


Throughout, Flight Lieutenant Kamlesh Singh Mandla dis 
played courage , professional skill and exceptional devotion to 
duty . 


PART I - Sec . 1 ] 


THE GAZETTE OF INDIA , FEBRUARY 21, 1976 (PHALGUNA 2 , 1897 ) 


141 


operational flying in the Northern and Eastern Sectors to his 
crcdit. 


Throughout Master Warrant Officer Vamadevan Ravindran 
displuyod courage , profesional skill and exceptional devotion to 
duty . 
22 . 202101 Master Warrant Officer UCKATIRA 

PONNAPPA MUTHANA , (Flight Engineer ) 
Master Warrant Officer Muckatira Ponnappa Muthana, 
Flight Engineer, has been scrving with the Paratroopers Train 
ing School since June , 1970. He has flown a total of 3 , 500 
hours , of which 478 hours have been on operational missions 
in Northern and Eastern Sectors . At the Paratroopers Train 
ing School, he had to shoulder the entire responsibility of con 
version coursos for aircrew and romustering courses for flight 
engineers. During the airborne assault operations in Decem 
ber , 1971, he displayed high professional skill by helping in 
the rescue of a hung up paratrooper . 


17 . Flight Lieutenant PREM SINGH ( 9853 ) Flying (Pilot) 

Flight Lieutenant Prom Singh was commissioned in the 
Indian Air Force in October , 1965. He has been serving as 

Flying Instructor at Elemnetary Flying School since July , 
1973. During the latter part of 1971 when the majority of 
flying instructors were away on operational missions , he took 
it up himself to ensure timely completion of the flying task , 
carrying out several instructional sorties in a day. Ho success 
fully forced landed the aircraft seven time following engine 
failures . Each time he displayed remarkable airmanship and 
precise judgement culminating in flawless landings on the 
airfield , thereby saving the aircraft and his own life and the 
lives of his pupils . 

Throughout, Flight Licutcnant Prem Singh displayed 
courage , professional skill and exceptional devotion to duty . 
18 . Flight Lieutenant BHUPINDER SINGH MARWA 

10518 Flying ( Pilot) 
Flight Lieutenant Bhupinder Singh Marwa was commissioned 
in the Indian Air Force in October, 1966 . In October , 1971 , 
ho was posted to a Fighter Squadron and has since completed 
500 hours of flying. On 9th April, 1974 , while returning from 
a training sortie , he found that the port undercarriage and the 
nose undercarriage of his aircraft had locked down but there 
was no indication of the position of the starboard undercarriage . 
Attempts to get the starboard undercarriage lowered proved to 
be of no avail. He skilfully piloted the aircraft on to the 
runway, made the port undercarriage touch the ground with 
a thump and then held the aircraft off the ground with the 
help of increased power. This action caused the starboard 
undercarriage to lock down , cnabling bim to land successfully . 
Thus by his presence of mind and expert airmanship he pre 
vented damage to valuable aircraft, 

Flight Lieutenant Bhupinder Singh Marwa displayed courage , 
professional skill and exceptional devotion to duty . 
19 . Flight Lieutenant PREM PRAKASH CHOPRA ( 10954 ) 

Flying (Pilot) 
Flight Liculenant Prem Prakash Chopra was commissioned 
in the Indian Air Forco in June , 1967. He has been flying 
Helicopters since 1971 . During this short period , he has 
achieved a very high professional skill and has obtained A 
category and Master Green Instrument Rating. Inspite of the 
hazards of flying over difficult and mountainous terrain , be 
has completed a thousand hours of accident-free flying. During 
the Indo -Pak Conflict, 1971, he successfully undertook casualty 
evacuation , urgent communication and reconnaissance missions 
in the Eastern sector. On 6th January , 1973, he successfully 
Çairied out a casualty evacuation sortie despite adverse weather 
conditions in the high mountainous terrains. 

Throughout Flight Lieutenant Prem Prakash Chopra dis 
played courage , professional skill and exceptional devotion to 
duty . 
20 . 28605 Master Warrant Officer JATI KUMAR KAR 

Signaller ( Air ) 
Master Warrant Officer Jati Kumar Kar has been serving 
as Sigaaller ( Air ) since 1953, He has flown a total of 9 , 460 
hours , of which 3 ,072 hours have becn on operational missions 
In Jammu and Kashmir , Nagaland and NEFA areas . His 
aircrew category is A . He has taken active role in the various 
research programmes and bas displayed very high professional 
skill and devotion to duty . Because of his vast experience as 
Signaller" ( Air ) , he has been an asset to the Unit for training 
new signallers . 


Master Warrant Officer Muckatira Pomappa Muthana thus 
displayed courage , professional skill and exceptional devotion 
to duty . 
23 . 47138 Warrant Officer LAWRENCE CRUZ Ground 

Training Instructor / Parachute Jump Instructor 
Warrant Officer Lawrence Cruz has been a Parachute Jump 
Instructor since 1947 . He has the distinction of having more 
than 600 descents to his credit which is the highest recrod 
among the Senior Non - Commissioned Officers . He has car 
ried out descents at high altitudes and has always been asso 
ciated with the trials of indigenous parachutes and airbome 
equipment. In 1965, he was selected to undergo paratrooping 
training from AN - 12 aircraft, and has been instrumental in 
training Army and Air Force personnel in jumping from that 
aircraft. During the Indo -Pak Conflict, 1971, he was associat 
ed with the training of paratroopers who took part in the air 
borne operations. He also flew as a Despatcher during the 
paradrop over Tangail. He has trained over 1000 Army Para 
troopers and a large number of Parachutc Jump Instructors . 
This is the largest contribution by any individual instructor 
towards the paratrooper trainiog. 

Throughout, Warrant Officer Lawrence Cruz displayed 
courage , professional skill and cxccptional devotion to duty . 

24 . 216117 Fligl Sergeant DEKRA Signaller (wir ) 

Flight Sergeant Devraj has been serving with a Transport 
Squadron in the Eastern theatre since April, 1972 . From 
Soptember, 1967 to March , 1972 , he had served with a hcavy 
Transport Squadron in Jammu and Kashmir. He has always 
volunteered for difficult sorties and has flown a total of 3 , 960 
hours , out of which 1706 hours have been on operational 
sorties . During the Indo -Pak Conflict 1971 họ had flown 
a large number of operational hours and had take part in the 
operations in Western as well as Eastern Sectors . He also 
took part in paratrooping operations . During his stay of less 
than two years in Assam Sector , he flow a total of 1 ,600 hours 
including 1400 hours on operational sorties . 


Throughout, Flight Sergeant Devraj displayed courage, pro 
fessional skill and exceptional devotion to duty . 

K . BALACHANDRAN , 
Secretary to tho President , 


- 


Master Warrant Officer Jati Kumar Kar has displayed pro 
fessional skill, determination and exceptional devotion to duty . 


21, 29436 Master Warrant Officer V AMADEVAN RAVIN 

DRAN Signaller ( Air ) 
Master Warrant Officer Vamadevan Ravindran has been 
serving as Signaller ( Air ) since 1948. His aircrew category 
is A on Dakota aircraft and B on IL - 14 aircraft and he has 
maintained a high standard of professional cfficiency through 
ought his career . While serving with the communication 
Squadron / Flight, he carried out 776 special flights. Ho has 
8 ,290 hours of flying to his credit of which 4 ,708 hours were 
flown in connection with very important assignments both 
within and outside India . In addition , he has 1,660 hours of 


CABINET SECRETARIAT 
( Department of Personnel & Administrative Reforms) 

RULES 
New Delhi- 110001 , the 21st February 1976 
No. F . 11 /7 / 75 -CS-II. - The rules for a competitive exami 
nation to be held by the Institute of Secretariat Training & 
Management, (Examination Wing ) , Department of Personnel 
& Administrative Reforms in the Cabinet Secretariat , New 
Delhi in 1976 for the purpose of filling temporary vacancies 
reserved for regularly appointed Class IV Staff in the Lower 
Division Grade of the Central Secretariat Clerical Service , 
the Armed Forces Hcadquarters Clerical Service , Grade VI 
of the Indian Forcign Service Branch (B ) and the Posts of 
Lower Division Clerk in the Department of Parliamentary 
Affairs, New Delhi are published for general information . 
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Sec . 1 


The candidates who are admitted to the examination will 
be eligible to compete for vacancies in the Lower Division 
Grade : 

( i) in he Central Secretariat Clerical Service, if they 

we working in the Ministries / Offices participating in 

the Central Secretariat Clerical Service ; 
( ii ) in the Armed Forces Headquarters Clerical Service 

if they are employed in the Armed Forces Head 

quarters and Inter Service Organisations; 
( iii ) in Grade vi of the IFS ( B ) if they are employed 

in tho Ministry of External Affairs or its Missiops 

abroad ; and 
( iv ) in the Department of Parliamentary Affairs , New 

Delhi - 1 , if they are employed in that Department . 
2 . The number of vacancies to be filled on the results of 
the examination will be specified in the Notice issued by the 
Institute of Secretariat Training & Management ( Examination 
Wing), Department of Personnel & Administrative Reforms 
in the Cabinet Secretariat . Reservations will be made for 
candidates belonging to Scheduled Castes and Scheduled Tribes 
in respect of vacancies as may be fixed by the Government 
of India . 

Scheduled Castes / Tribes mean any of the Castes / Tribes 
mentioned in the Scheduled Castes / Tribe Lists (Modifica 
tion ) Order , 1956 , read with the Bombay Reorganisation Act, 
1960, the Punjab Reorganisation Act, 1966 the Scheduled 
Castes and Scheduled Tribes Order (Amendment) Act 1956 , 
the Constitution ( Jammu and Kashmir ) Scheduled Castes 
Order , 1956 , the Constitution ( Andaman and Nicobar Islands ) 
Scheduled Tribes Order , 1959 tbe Constitution (Dadra and 
Nagar Haveli ) Scheduled Castes Order 1962 the Constitu 
tion ( Dadra and Nagar Haveli) Scheduled Tribcs Order , 
1962, the Constitution (Pondichețry ) Scheduled Castes Order, 
1964 , the Constitution ( Scheduled Tribes ) ( Uttar Pradesh ) 
Order , 1967, the Constitution (Goa , Daman and Diu ) 
Scheduled Castes Order, 1968 , the Constitution ( Goa , Duman 
and Diu ) Scheduled Tribes Order, 1968 , and the Constitution 
(Nagaland ) Scheduled Tribes Order , 1970). 


NOTE ( 3 ) .- Class IV employecs working in oflices other 
than those participating in the Central Secretariat Clerical 
Service are not eligible to appcar in the examination Class ] V 
employees working in offices participating in the Control Socro 
tariat Clerical Service who are not governed by the C . C . S . 
( C .C . A . ) . Rulcs, 1965, are also not eligible to appear in the 
cximination , 

II. AgeHe should not be more than 45 years of age on 
1st January , 1976 i.e ., he must not have been born earlier 
than 2nd January, 1931, 

The age limit prescribed above will be relaxable up to a 
maximum of 5 years if a candidate belongs to a Scheduled 
Caste OT a Scheduled Tribe . 

SAVE AS PROVIDED ABOVE , THE AGE LIMIT 
PRESCRIBED CAN IN NO CASE BE RELAXED . 

III. Educational Qualification - Candidates must have pass 
ed one of the following cxamination or possess one of tho 
following certificates - 

( i ) Matriculation Examination of any University incor 

porated by an Act of the Central or State Logis 
lature in India ; 
An examination held by the State Education Board 
at the end of the Secondary School Course for the 
award of a School Leaving , Secondary School , High 
School or any other Certificate which is accepted 
by the Government of that State Ag equivalent to 

Matriculation Certificate for entry into service . 
(iii ) Cambridge School Certificate Examination (Senior 

Cambridge ) ; 
(( vi) Europcan High School Certificate Examination held 

by the State Government; 
( v ) Tenth Class Certificate from the Technical Higher 

Secondary School of the Delhi Polytechnic ; 
( vi) Pass in the Examination held by a recognised 

Higher Secondary School /Multipurpose School in 
India , at the end of the penultimate year of A 
Higher Secondary Course /Multipurpose Course 
(which enables a candidate to get admission to the 

three year degree course ) ; 
( vii) Tenth Class Certificate from a recognised School 

preparing students to the Indian School Certificate 
Examination ; 


3 . The examination will be conducted by the Institute of 
Secretariat Training & Manageinent (Examination Wing ) , 
Department of Personnel and Administrative Reforms in the 
Cabinet Secretariat in the manner prescribed in the Appendix 
to these Rules . 

4 . The date on which and the place ( s ) at which the 
examination will be held at Delhi and selected Indian 
Missions abroad shull be fixed by the Institute of Secretariat 
Training & Management ( Examination Wing) . 


( vii ) Tenth Class Certificate of the Higher Secondary 

Course of Sri Aurobindo International Centre of. 

Education, Pondicherry ; 
( ix ) Junior Examination of Jamia Millia Islamia , Delhi 

in the case of bona fide rcgident students of the 

Jamia only ; 
(x ) Bengal ( Science) School Certificate; 
xi) Final School Standard Examination of the National 

Council of Education , Judavpur, West Bengal ( since 

inception ) ; 
( xii) Vinit Examination of the Gujarat Vidyapith , 

Ahmedabad ; 


5. Any permanent or regularly appointed temporary Class 
IV employee who satinfies the following conditions shall be 
cligible to appear at the examination . 

I. Length of Service - He should have rendered on 18t 
January , 1976 not less than 3 years approved and conti 
nuous service as a Class IV employee or in any higher 
grade in the Ministries / Ofices participating in the Central 
Secretariat Clerical Service or Armed Forces Headquarters 
and / or Inter Service Organisations or in the Ministry of 
External Affairs or its Missions abroad or in the Department 
of Parliamncntary Affairs . 

Note ( 1 ) — The limit of 5 years of approved and conti 
nuous service will also apply if the total reckonable service 
of the candidate is partly AS I Class IV caiployee in any 
Ministry or Office participating in the Central Secretariat 
Clerical Service or in the offices participating in the Armed 
Forces Headquarters Clerical Service and partly elsсwhere 
in equivalent or higher grade or ag Class IV employce in 
the Ministry of External Affairs and its Missions abroad or 
in the Department of Parliamentary Affairs , 

NOTI ( 2 ) - Class IV cmployces who are on deputation to 
ex - cadre posts with the approval of the competent authority 
will be eligible to be admitted to the examination , if other 
wisc eligible . A Class IV cmployee who has been appointed 
to an ex -cadre post or to another Service on transfer and 
continues to have a lien on a Class IV post for the time 
being will also be eligible to be admitted to the examination , 
if otherwise eligible. 


To 


. 


(xii ) The following Fronch Examinations of Pondicherry . 

(i ) Brevet elementairc , ( i ) Brevet D Engeigo 
ment Primaire de Langue Indienne , (iii ) Brevet d 
etudesa du Premier Cycle , (iv ) Brevet D Enseign 
ment Primarie Superiour de Langue Indienne and 

( v ) Brevet D Langue Indiennc (Vernacular ) ; 
(WV ) Pass in the 5th year of Lyceum a Portuguesa 

qualification in Goa , Daman and Diu ; 
( xv ) Indian Army Special Certificate of Education ; 
( xvi ) Higher Educational Test of the Indian Navy : 
(xvii ) Advanced Class (Indian Navy ) Examination ; 
( xviji ) Ceylon Senior School Certificate Examination ; 
(xix ) Certificato granted by the East Bengal Secondary 

Education Board , Dacca ; 


- 
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( xx ) Secondary School Certificate granted by the Board 

( xlii ) A pass in the Course Quinqucnel de Mecamico 
of Secondary Education at Comilla / Rujashahi/ 

offered by Escola Professional de don Bosco , Valpoi 
Khulna / Jessore in Bangladesh . 

(Goa ); 
( xxi) School Leaviny Certificatc Examination of the (xliii) A pass in the Penultimate year Examination from 
Government of Nepal ; 

a Higher Secondary and Multipurpose School in 
(vii ) Anglo - Vernacular School Leaving Certificate 

India ; and 
( Burma ) ; 

(xliv ) Navin Uttar Madhyama (with English ) of Kamcsh 
( xiii ) Burma High School Final Examination Certificate ; 

war Singh Darbhanga, Sanskrit University , Dar 

bhanga . 
( xxiv ) Anglo - Verdacular High School Examination of the 

Note . In cxccptional cases the Central Government 
Education Department, Burma ( Pre- War ) ; 

may trcat a candidate , who has not any of the qualifications 
( xxv ) Post -War School Leaving Certificate of Burma; 

prescribed in this rule , as educationally qualified provided 

that he possesses qualifications the standard of which in 
( xxvi) General Certificate of Education Examinution of 

the opinion of that Government justifles his admission to 
Ceylon at Ordinary Level provided ii is passed in ihc examination . 
five subjects. 

6 . The decision of the Institute as to the eligibility or 
( xxvii) General Certificate of Education Examination of the 

otherwise of a candidate for admission to the examination 
Associated Examination Board, London at Ordi shall be final. 
nary level provided it is passed in five subjects 
including English ; 

7 . No candidate will be admitied to the examination unless 

he holds a certificate of admission from ihe Institute . 
(xxviii) Junior /Secondary Technical School Examination 

8. A candidate who is or has becn declared by the Insti 
conducted by any of tho State Boards of Technical 

tute to be guilty of - 
Education ; 

(i) obtaining support for his candidature by any means , 
( xxix ) Purva Madhyama (with English ) or old Khand 

or 
Madhyama first two years course and special 
examination in additional subjects with English as 

( ii) impersonating, or 
one of the subjects of the Varanaseya Sanskrit 

( iii ) procuring impersonation by any person , or 
Vishwa Vidyalaya , Varanasi; 

( iv ) submitting fabricated documents or documents 
( xxx ) Carta de Curso de Formacao Serralheiro ( Ecr 

which have been tampered with , or 
tificate in Smithy Course ) and Carta de Curso de 

(v ) making statements which arc incorrect or falsc , or 
Montador Electricista ( Certificato in Electriciua 

suppressing material information , or 
Coursc ) awarded by the Escola Industrial Commer 
cial de Goa, Panaji, under the Portuguese set up 

( vi) resorting to any other irregular or improper means 
prior to liberation of Goa , Daman and Diu ; 

in connection with his candidature for the examina 

tion , or 
(xxx ) Rashtriya Indian Military College Diploma Exami 
nation ; 

(vii) using unfair means in the examination hall, or 
( xxxii ) Madhyama cxamination conducted by the Rashtriya 

(viii ) misbehaving in the examina. ion hall, or 
Sanskrit Sans .han , New Delhi; 

( ix ) attempting to commit or, as the case may be, abet 

ting the commission of all or any of the acts speci 
( xxxii ) IAF Educational Test for promotion to the rank of 

tied in the foregoing clauses . 
Corporal conducted by the Directorate of Education , 
Air Headquarters , New Delhi; 

may in addition to rendering himself liable to criminal pro 
(xxxiv ) Qualifying Science Examination , 1965 , conducted by 

secution , be liable : 
the Delhi University ; 

( a ) to be disqualified by the Institute from the examina 

tion for which he is a candidate ; or 
( xXxv ) Malaysian Certificate of Education Examination of 
the University of Cambridge Locul Examinations 

( b ) to be debarred either permanently or for a specified 
Syndicate conducted in collaboration with the 

period 
Ministry of Education , Malaysia ; 

(i) by thc Institute, from any examination or 
(xxxvi ) Higher Secondary core subjects ) Examination of 

selection held by them ; 
Punjab University ; 

( ii) by the Central Government from any employ 
(wxvii ) Passing out (Indian Navy ) Examination , conducted 

ment under them ; and 
by Boys Training Establishment, Visakhapatnum ; 

(c) to disciplinary action under appropriate rules. 
(xxxviii) Certificate of Anglo - Indian High School Examina 
tion ( Standard XI) issued by the Inspector of 

9 . Any attempt on the part of a candidate to obtain sup 
Anglo - Indian School, Madras ; 

pors for his candidature by any means may disqualify him for 

admission to the examination . 
( xxxix ) Indian Certificate of Secondary Education Exami 
pation (Class X Examination ) conducted by the 

10 . After the examination , the candidates will be 
Council for the Indian School Certificate Examina 

arranged by the Institute in four separate lists, in the Order 
tion , provided it is passed in five subjects which of meril, as disclosed by aggregate marks finally awarded to 
should include Mathematics , Science and at least 

each candidate and in that order so many candidates as are 
two languages. The fifth subject could be any of found by the Institute to be qualified by the examination shall 
the remaining subjects in Group I (Indian History 

bc recommended for appointment up to the number of un 
& Culture , Civics and Geography) or any of the 

reserved vacancies decided to be filled on the results of the 
subjects in Group II (Art, Woodwork or Metal 

Examination , in the Central Secretariat Clerical Service , 
Work with technical Drawing. Elements of Home 

Armed Forces Headquarters Clerical Service , Grade VI of 
Science, Elements of Accounts and Shorthand and 

IFS ( B ) , and Department of Parliamentary Affairs respecti 
typewriting with olice practice ); 

vely . 
( xl) National Form IX Examination conducted by the 

Provided that the candidates belonging to any of the 
Examination Council of the Government of 

Scheduled Castes or the Scheduled Tribos may, to the extent 
Tanzania ; 

the number of vacancics reserved for the Scheduled Castes 

:ind Scheduled Tribes cannot be filled on the basis of the 
(xli) Jamia Higher Secondary Examination conducted by general standard , bc recommended by the Institute of Secre 
Jamia Millia Islamia , Delhi; 

tariat Training & Management (Examination Wing) by a 
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relaxed standard lo make up the deficiency in the reserved 
quota , subjects to the finess or thesc candidates for sclectiva 
to the Service , irrespective of their ranks in the order of 
merit at the examination . 


- 


- - 


Notc . — Candidates should clearly understand that this is a 
competitive and not a qualifying exunination . The number 
of persons to be apixointed to the Lower Division Grade on 
the results of the examination is entirely within the competence 
of Government to decide . No candidate will , therefore , have 
any claim for appointment AS a Lower Division Clerk on the 
basis of his performance in this examination as a matter of 
right. 


APPENDIX 
The examination will be conducted according to follow 
ing scheme - 

The subjects of the written examination , the time allowed and 
the maximum marks for each subject will be as follow : 
Paper Subject 

Maximum 

Time 
No. 

Marks 

allowed 
General English & 
Short Essay 
(a ) Short Essay 

3 hours 
(b ) General English 
II General Knowledge 

including Geography 
of India . 

100 

2 hours 


100 


200 


100 200 


11. The form and manner of communication of the resul 
of the examination to individual candidaíes shall be decided 
by the Institute in their discretion and the Institute will not 
enter into correspondence with them regarding the rosults. 


12 . Success in the examination conters no right to appoint 
men ualcs Government are satisfied after such enquiry as 
may be considered necessary that the candidate is eligible and 
surlable in all respects for appointment to the Service. 


13 . A candidate must be in good mental and bodily hçalth 
and free from any physical defect likely to interfere with the 
etticient discharge of his dutics as an officer of the Service, A 
candidate , who after such medical examination, as may be 
prescribed by ihe competent authority , is found not to satisfy 
those requirements , will not be appointed . Only such candi 
dates as arc likely to be considered for uppointment will be 
medically examined . 


1. The syllabus for the written examination will be as 
shown in the Schedule to thiş Appendix . 

2 . Candidates are allowed thc option to answer item ( a ) 
of Paper I or Paper Il or both cither in Hindi ( in Devanagri 
script ) or in English . Item ( b ) of paper I must be answered 
in English by all candidates, 

Note 1 : - - The option for paper Il will be for the completo 
paper and not for different questions in it. 

Note 2 : — Candidates desirous of exercising tho option to 
answer the aforesaid papers of the examinations in Hindi 
( in Devanagri script) should indicate their intention to do so 
clçarly in Cols . 13 of the application form . Otherwise it 
woull be presumed that they would answer the papers in 
English , 

Note 3 : — The option once exercised will be final and no 
lequest for change of option will ordinarily be entertained . 


Note . In tiro case of the disabled ex - Defence Service 
personnel, a certificate of litness granted by the Demobilisa 
tion Medical Board of the Defence Services will be consider 
ed adequate for the purpose of an appointment. 


14 . All appointments on the results of this examination 
shall be subject to the condition that unless a candidate has 
already passed one of thc periodical typewriting tests in 
English or Hindi held by the Secretariat Training School or 
the institule of Secretariat Training & Management, he shall 
pass such a test at a minimum speed of 30 words in English 
or 25 words in Hindi per minute to be held by the authority 
designated by the Government for the purpose within a period 
of one year from the dato of appointment failing wbich no 
annual incrcment( s ) shall be allowed to him until he has 
passed the said t est . 


3 . Candidates must write the papers in their own hand . In 
no circumstances will they be allowed the help of a scribe 
to write down answers for them . 

4 . The Institute has discretion to fix qualifying marks in 
any of all subjects of the examination , 

5 . Marks will not be allotted for mere superficial know 
ledge . 

6 . Deduction up to 5 per cent of the maximum marks will 
- he made for illegible handwriting . 

7 . Credit will be given for orderly , effective and exact 
expression , combined with due economy of words in all sub 
jects of the written examination . 


any candidate does not pass the said typewriting test 
within the period of probation he is liable to be reverted to 
his substantive appointment or temporary post held by hiny 
before his appointment to Lower Division Grade . 


Note - - A candidato appointed on the results of the exami 
nation , who has already passed the typowriting test as prcs 
cribed above Or who passes it within a period of 6 months 
from tho date of his appointment will be granted the first 
increment after 6 months instead of after one ycar s service . 
This will, however , be absorbed in the subsequent regular 
increment 


15. A candidate who after applying for admission to the 
examination or after appcaring at it, rosigns his appointment 
as a Class IV employee , or otherwise quits the Service or 
severs his connection with it or whose services are terminated 
by his Department or who is appomed to an ex - cadre post 
or to another Service on transfer and does not have a licn 
on a Class IV post will not be eligible for appointment on 
the results of this examination , 


SCHEDULE 
SYLLABUS FOR THE EXAMINATION 
General English and Short Essay 

( a ) Short Essay.- - An essay to be written on one of 
several specified subjects , 

( b ) General English . Candidates will be tested in the 
following : 

(i) Drafting; 
( ii) Precis writing, 
( iii ) Applied Grammar, and 
(iv ) Elementary tabulation ( to test candidate s ability in 

the art of compiling, arranging and presenting data 

in a tabular form ) .. 
General Knowledge including Geography of India 

Knowledge of current events and of such matters of every 
day observation and experience in their scientific aspects as 
may bo cxpected of an educated person who has not made a 
special study of any scientific subject. The paper will include 
questions on Geography of India , 


This, however, does not apply to a Class IV employcę wlio 
has been appointed on deputation to an ex - cadre post with 
the approval of the competent authority . 


K . B . NAIR 


Under Secy . 


- - -.. _ 


. - 


- - 


= 


- 


- 


- - 


- 


- 


- : -- 


- 


( 2 ) 


PART 1- SEC . 11 THE GAZETTE OF INDIA , FEBRUARY 21 , 1976 ( PHALGUNA 2 , 1897 ) 145 
- - - - - - - - - 

- - - - - - -- - - - . - - - . . . -- -- - - - - - - 
MINISTRY OF FINANCE 

( 1 ) a Member of Parliament nominated to the Samnili shall 
(Deptt . of Revenue & Insurance ) 

cease to be a member of the Samiti as soon 15 hc 

ceases to be a Member o Parliament. 
New Delhi, the 29th January 1976 

Any mid - term vacancy shall be lilled up by the con 
RESOLUTION 

cerned member s successor in office, who shall be a 
No. E - 11017 / 35 /75 -Hindi( C ) , — The Government of India 

Member of the resid :1 . of the term of three years . 
have decided to constitute a Hindi Salahkar Samiti for the IV . Gcncral 
Ministrfy of Finance , Its composition , functions etc . will be 
as given hereunder : 

( 1 ) The Committee may co - opt additional members and 

invite experts to attend its meetings or appoint sub 
Chairman 

committees , as may be deemed necessary. 
1. Finance Minister 

( 2 ) Headquarters of the Samiti shall be at New Delhi, but 
Vice -Chairman 

it may hold its mcetings at any other station ulso , 

ORDER 
2 . Minister -in -charge (Rev . & Banking ) 

Ordered that a copy of this Resolution be communicated to 
Members 

all State Governments and Union Territory Administrations, 
3. Shri G . C . Dixit , M . P , 

Prime Minister s Secretariat , Cabinet Secretariat , Department 
4 . Shri Prabodh Chandra , M . P . 

of Parliamentary Affairs , Lok Sabha Secretariat , Rajya Sabha 

Sccrctariat, Planning Commission, President s Secretariat, 
5 . Shri Kondaji Basappu , M . P . 

Comptroller and Auditor General of India , Accountant Gene 
6 . Shri M . C . Daga , M . P . 

ral, Central Revcrilics, and all Ministries and Departnicnts 
7 , Shri Bhola Paswan Sastri, M . P . 

of the Government of India . 
8 . Shri Kalp Nath , M . P . 
9. Dr. V . S . Jha , former Vice Chancellor of the Banaras 

Ordered also that the Resolution be published in the Gazette 
Hindi University . 

of India for treneral information . 
10 . Shri P . V . Narasimha Rao , General Secy , of the AICC 

M . G . ABROL, Addl. Secy . 
and former C . M ., Andhra Pradesh . 
11, Secretary, Raj Bhasha Vibhag & Hindi Adviser to the 

( Department of Economic Affairs ) 
Govt. of India . 

New Delhi, the 31st January 1976 
12 . Finance Secretary , 
13. Secretary , Economic Affairs. 

No, 11. 2 ( 1 ) -NS /76 .- - The Presiden hereby makes thc follow 
14 , Secretary , Deptt, of Expdr . 

ing rules further to amend the Post Office ( Tim . Deposits ) 
15 . Secretary , ( Banking ). 

Rules, 1970 namely : 
16 . Chairman , Central Board of Excise & Customs, 

1. ( 1 ) These rules may be called the Post Office ( Time D : 
17 . Chairman, Central Board of Direct Taxes, 

posits ) ( Amendment ) Rules, 1976 ; 
18 . Chairman , L . I. C . of India . 
19 . Chairman , G . I. C of India . 

( 2 ) They shall come into force on the date of their pub 

lication in the official Gazette . 
Member - Secretary 
20 . Addi, Secy . ( Admn. ) , Deptt. of Rev . & Insurance 

2 . In the Post Office ( Time Deposits ) Rules, 1970 , 

(a ) after the table below rule 5 , the following rulc shall 
II. Functions 

be inserted , namely : 
The function of the Samiti will be to advise the Ministry on 

" 54 . Opening of Account - A person or body specified in 
matters relating to the progressive usc of Hindi for official column I of the table below may open Account ( s ) on behalf 
purposes. 

of person ( s ) specificd against his or its name in the corres 
III. Tenure 

ponding entry in column II of the said table : 
The term of the Samiti will be three years from the date of Provided that the persons specified in the said column II 
its formation , provided that, 

arc eligible under thcsc rules to open the Account, 

TABLE 
- - - - - . - .. . - . . - - - . . - -. 

- - - . . . 

- 

п 
.- .... - - - - - - - - - - - - 

- - 

- - 
Person or body who can open the account. 

On behalf of 


- - - 


- 


- - 


- - - - - 


- 


- 


- 


- 


(i) A co -operative society , a co -operative bank or 
scheduled bank . 


a 


its members , client s or employees, whose monics 
are held as deposit or otherwise with such society 
or bank , 
persons whose monies are held as deposit or other 
wise with such officer or the Reserve Bank of 
India ." ; 


(it) A gazetted Government officer, an officer of a 

Government company or of a local authority in his 
official capacity , or the Reserve Bank of India . 


- 


- - 


( b ) For the existing Form - A , the following form shall 
be substituted , namely : 

“ FORM A . . 

[Sec sub- rule (1 ) of rule 8 ] 
INDIAN POSTS AND TELEGRAPHS DEPARTMENT 
APPLICATION FOR OPENING A TIME DEPOSIT 

ACCOUNT 
(ONE, TWO , THREE OR FIVE YEARS ) 
Το 

The Postmaster . . . . . . . . . . . . . . 
I/We tender herewith Rs. – -- - - ( in words) 

- only for opening a Time Deposit account 
for 

- years. 
( i) in the name /s of - 

- s / o , d /o , w / o 
- address - 


* If the account is to be opened on behalf of a ininor . 

(Date of birth of minor 
(Date of majority - - -- - - -- 

( Relationship with guardian - 
* Strike out if not applicable . 
( ii ) in the nanie of - - - - 

on behalf of - - - - 
@ For a co - operative society , co - operative bank or a sche 
dulcd bank , On behalf of its members, clients or employees , 
whose monies are held as deposit or otherwise with such society 
or hank ; for a gazeticd Government officer, an officer of a 
Government company or of a local authority in his official 
capacity or the Reserve Bank of India , on behalf of persons 
whose monics are held as deposit or otherwise with such oficer 
or the Reserve Bank . ] 
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- - - - - 
I /We hereby agree to abide by the Post Office ( Time Depo The actual works of construction will be carried out under 
sits ) Rules, 1970 , and the amendments that may be made there the direction of the Control Board by the Chief Engineer 
10 from time to time. 

· concerned of the Madhya Pradesh Government. 
Signature ( s ) / Thumb- impression (s ) of depositor ( 8 ) 2 . The three State Governments agrec to delegate powers 
Dated . 

to the Chief Engineer , Madhya Pradesh to contract for works, 
A . V . SRINIVASAN , Under Secy. 

supplies and services under the direction of the Control 

Board ; the contracts in respect of all works will , however , 
MINISTRY OF AGRICULTURE & IRRIGATION 

be executed in the name of the Governor of Madhya Pradesh . 
( DEPARTMENT OF AGRICULTURE ) 

3. The Bansagar Control Board will consist of the follow 

ing : 
New Delhi, the 27th / 30th December 1975 

Chairman 
No . 2 - 6 / 72 - PADI. In accordance wiih rule 69 of the 
Meniorandum of Association and Rules & Regulations of the 

(i) Union Minister -in -charge of Irrigation 
People s Action for Development ( India ) and in consultation 

Members 
with the Chairman of its Governing Council, the Government 

(ii) Chief Minis er of Madhya Pradesh 
of India have decided to appoint Shri P . P . Chauhan , Joint 

(ii) Chicf Minister of Bihar 
Commissioner ( EP ) in the Minis: ry of Agriculture & Irriga 
tion ( Department of Agriculture ) New Delhi to act as Assis 

( iv ) Chief Minister of Uttar Pradesh 
tant Secretary of People s Action for Development ( India ) 

( v ) Finance Minister of Madhya Pradesh 
and its Governing Council in addition to his present du ięs 

(vi ) Finance Minister of Bihur 
vice Shri J . B , Singh , Deputy Commissioner (PIDI) on his 

( vii ) Finance Minister of Uttar Pradesh 
transfer from the PADI w . e. f. 16th December , 1975 ( AN ) 
until further orders . 

(viii) Irrigation Ministor of Madhya Pradesh 

( ix ) Irrigation Minister of Bihar 
ORDER 

( x ) Irrigation Minister of Uttar Pradesh 
ORDERED that a copy of the Notification may be comniu 

(xi) Minister- in -charge of Electricity , Madhya Pradesh , 
nicated to : 
1. Lok Sabha Secretariat. 

4 . The Chicf Ministers of Madhya Pradesh , Bihar and 

Uttar Pradesh will be Vice - Chairman for one year cach hy 
2 . Rajya Sabha Secretariat. 

rotation , commencing with the Chief Minister of Madhya 
3 , Deptt. of Parliament Affairs , 

Pradesh , 
4 . The Private and Deputy Secretaries to the President 5 . The Board will be assisted by a Secretary , a Financial 
of India . 

Adviser and such other staff 18 may be necessary . 
5 . Cabinet Secretariat, 

6 . The headquarters of the Board will be fixed by the 
6 . Prime Ministers Secretariat, 

Board . 
7 . President s Secretariat. 

7 . In particular and without prejudice to the gencrality of 

the provision in paragraph 1 above , the Bansagar Control 
8 . All Ministries of the Govt. of India , 

Poard shall :-- - 
9 . Planning Commission . 

( i ) Scrutinize the estimate of the project prepared by 
10 . Auditor General of India . 

the Madhya Pradesh Government, advise necessary 
11. Accountant General, CW & M , New Delhi. 

modifications and recommend the estimate for 

administrative approval of the Madhya Pradesh 
12 . Reserve Bank of India , N . Delhi - Along with specimen 

Government ; 
signatures of Shri P . P . Chauhan , Assistant Secretary 
(PADI) , 

(ii ) examine and decide all proposals for preparation of 

designs and for obtaining expert advice; 
13 . State Bank of India , N , Delhi - Along with specimen 
signatures of Shri P . P . Chauhan , Assistant Secretary 

( ii ) examine and approve from time to time the delega 
(PADI) . 

tion of such powers, both technical and financial, as 

it may deem necessary for the efficient exccution 
14 . Canara Bank , Lajpat Nagar, N . Delhi- Along with 

of the project, to the Chief Engineer , Superin ending 
specimen signatures of Shri P . P . Chauhan , Assistant 

Engincers , Executive Engineers and Sub - divisional 
Socretary ( PADI) . 

Officers engaged in the execution of the project; 
15. All members of the PADI. 

( iv ) examine and, where necessary , lay down specification 

and schedule of rates for various classes of work 
16 . All Officers in the Ministry of Agri. & Irrigation , 

with a veiw to sound and efficient execution of the 
(Department of Agriculture ) 

project; 
17 . Hon . Treasurer (PADI) . 

approve all sub -estimatey and contracts , the cost of 
18 . P . S . to Minister for Agri, & Irrigation . 

which exceeds the powers of sanction of the Chief 
19 . P , S , to Minister ( S ) and P . S. to Minister ( K ) . 

Fogineers ; 
20 . P .S. to Secretary ( A ) . 

( vi) laydown guidelines for the preparation of sub 

estimates and contracts which may be within the 
N , A . AGHA , Addl. Secy . 

power of sanction of the Chief Engineer and other 

project engineers ; 
( DEPARTMENT OF IRRIGATION ) 

(vii) approve all proposals for award of work or supplies 

on contract other than those based on public tenders 
New Delhi, the 30th January 1976 

and on detailed quantitative estimates and works 

allotted on work order basis on schedule rates . 
RESOLUTION 
No, 8 / 17 / 74 -DW . II.- In consultation with the Governments 

NOTE ( 1 ) 
of Madhya Pradesh , Bihar and Uttar Pradesh , it has been Where total financial liability under a contract is definitely 
decided to set up the Bansagar Control Board with a view ascertainable at the time of placing the contrac", and where 
to ensuring the efficient, economical and carly execution of the contract itself is thc result of a public or limited call for 
the Bansagar Project in Madhya Pradesh including all con 

tenders, prior submission of the proposals to the Control 
nected works. The Control Board will be in overall charge 

Board will not be necessary so long as the contract is other 
of the project including its technical and financial aspects . 

wise within the powers of sanction of Chief Engincer , 
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NOTE ( 2 ) 

ORDER 
This will not affect the powers delegated from time to time ORDERDD that this Resolution be communicated to all the 
to the Chicf Engincer , Superintending Engineers , Executive State Governments and Union Territories , llic Private and 
Engineers and Sub-divisional Officers . 

Military Secretaries to the President, Prime Minister s Secre 

tariat, he Comptroller and Auditor General of India , the 
( viii ) frame rules as to delegation of powers and procedure Planning Commission and all Ministries /Departments of 
for the purpose of carrying out its business ; 

Central Government for information . 
( ix ) decide the programme of consti uc ion of different 

ORDERED also that the Resolution be published in the 
parts of the project in a coordinated manner keeping 

Gazette of India and thai the State Govornments be requesed 
in view the funds available, thc cconomics of the to publish it in the State Gazettes for general information . 
project and the desirability of obtaining quick 
results ; 

C. C . PATEL , Addi. Secy. 


examine the requirements of funds for he construc 
tion of works and other purposes for the cxccullion 
of the project according to the programme laid down 
by the Board and advise the apportionment of the 
expenditure to the three States, keeping in view the 
agreement between the States on the sharing of costs 
of the project; 


(xi) decide on the phased development of water and 

power and the withdrawals of water from he reser 
voir during the construction period for irrigation 
and power purposes with a view to securing best 
usc of water available ; 


MINISTRY OF ENERGY 
(DEPARTMENT OF POWER ) 
New Delhi, the 29th January 1976 

RESOLUTION 
No . FL . 11- 34 (55 ) / 75 . - - In this Ministry s liesolution No . 
ELJI- 34 ( 28 ) / 72 da ed the 9th April, 1975 regarding represen 
lation 10 the Government of Mizoram and the Meghalaya State 
Electricity Bourd on the North -castern Regional Electricity 
Board , for the exis ing item No . (iii) the following may be 
substituted : 
" ( iii ) Minister -incharge of Power, Arunaclul Pradesh , 
or his representativc ." 

ORDER 


( xii) decide the programme of resettlement of persons 

(lisplaced as a result of the Bansagar Project works, 
scrutinize and approve the estimates of land reclama 

ion and the expenditure incurred in resettlement 
and rehousing of the displaced persons including 
land acquisition and connected charges; 


( xiii) receive monthly progress reports both 2 to works 

and expenditure in a prescribed form from the Chief 
Engineer, review the progress of Hillerent units of 
the project and lay down steps to be uken to expc 
dito the work . 


ORDERED that the Resolution be communica ed to the Gov 
ernments of Assam , Nagaland , Tripura , Arunachal Pradesh , 
Manipur, Meghalaya , Mizoram and Chairman, Asyam State 
Electricity Board /Meghalaya State Electricity Board , Shillong, 
Ministries of the Government of India , Prime Minister s 
Secretariat Secretary to the President, the Plinning Commis 
sion and the Comptroller and Auditor General of India , 

ORDĽRED 450 that the Resolution be publisined in Gazette 
of India for general information , 

R . V . SUBRAMANIAN , Secy . 


Executive Committee 


8 . ( 1 ) Subject to the general superintendance and control 
of the Board . the management of the affairs of the Board 
shall vest in an Executive Committec . 


( 2 ) The Secretary / Additional Secretary to the Government 
of India , in -charge of Irrigation , shall be the Chinirman of 
the Executive Commi tce and the other members of the Execu 
tive Committee shall be the following, namely : 


( a ) the Chairman , Central Water Commission & ex -officio 

Secretary to the Government of India ; 


(DEPARTMENT OF COAL ) 

New Delhi, the 30th January 1976 
No. 55014 / 1 / 75 - CDT. - The Governnient of India have 
decided to wind up with immediate effect the Standing Com 
mittee on Con Transportation & Distribution of coal which 
was constitu ed ride the crstwhile Ministry of Steel & Mincs , 
Department of Mines , Resolution No . 23 (621 / 73- CI dated 
the 8th August, 1973. 

S. K . DHAR , Director 


(b ) the Join Secretary in the Union Ministry of Finance 

( Department of Expenditure ) ; 


( c ) The Sccretaries in - charge of the Finance Departments 

of the Governments of Madhya Pradesh , Bihar and 
Uttar Pradesh ; 


( d ) the Secretaries / Irrigation Commissioner- cum -Principal 

Secretary in - chargc of Irigation Departments of 
the Governments of Madhya Pradesh , Biliar and 
Uttar Pradesh ; 


( e ) Secretary , Electricity Department, Madhya Pradesh 

Government; 


( f ) the Engineer- in -Chief / Chief Engineer , 

Pradesh , Bibar and Uttar Pradesh ; 


Macthyx 


MINISTRY OF RAILWAYS 

(Railway Board ) 

RULES 
New Delhi, The 21st February 1976 
No, 75 / E (GR ) I / 15/ 4 . – The rules for a combined competi 
tive , examination to be held by the Union Public Service 
Commission in 1976 for the purpose of filling vacancies in 
the following services / posts are witli concurrence of the 
Ministries /Departments concerned , published for general 
information . 
A . CIVIL ENGINEERING GROUP 

Group 1 Services/ Posts 
(i) Indian Railway Service of Engineers 
(ii ) Indian Railway Storcs Service (Civil Engineering 

Posts ) : 
( iii ) Central Engineering Service; 
( iv ) Military Engineer Service ( Building and Roads 


( g ) Chairman , Madhya Pradesh Electricity Board : - 
( h ) the Chief Engineer and the Financial Advisor, 

Bansagar Project . 


9 . Subject to the rules and the orders of the Board , the 
Executive Commitice may exercise any power and do any act 
or thing which may he exercised or done by the Board . . 


10 . The Board will frume its Rules of Business . 


Cadre ) ; 
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(v ) Inlian Ordnance Factories Service (Engineering 

( iii) Telegraph Engincering Service ; 
Branch ) ( Civil Engineering Posts) . 

( iv ) Engineer in Wireless Planning and Co - ordination 
( vi) Central Water Engineering Service (Civil Engineer 

Wing /Monitoring Organisation , Ministry of Com 
ing Posts ) ; 

munications; 
( vii ) Central Engineering Service ( Roads ); 

( v ) Deputy Engineer -in -Charge in Overseas Communi. 

cations Service ; 
( vii) Assistant Executive Engineer ( Civil), ( P & T Civil 
Engineering Wing ) . 

( vi) Assistant Station Engineer in All India Radio ; 
Group B Services/ Posts 

( vii) Technical Officer in Civil Aviation Department; 
(ix ) Assistant Engineer ( Civil ) P & T Civil Engineering 

( viii ) Communication Officer in Civil Aviation Depart 
Wing : 

ment; 
( x ) Assistant Engineer (Civil ) in the Civil Construction 

( ix ) Indian Ordnance Factories Service ( Enginecring 
Wing of All India Radio . 

Branch ) (Electronics Engineering Posts ) ; 
B . MECHANICAL ENGINEERING GROUP 

( x ) Deputy Armament Supply Officer ( Electronics ) , 

Grade Il in the Indian Navy , Ministry of Defence ; 
Group A Services / Posts 

Group B Services/ Posts 
(i) Indian Railway Service of Mechanical Engineers ; 

( xi) Telegraph Traffic Service; 
( ii ) Indian Railway Siores Service (Mechanical Engi 
neering Posts ) ; 

(xii ) Assistant Engineer in the All India Radio ; 
(iii ) Indian Supply Service (Mechanical Engineering ( xlii ) Assistant Engineer in Overseas Communications 
Posts ); 

Service; 
( iv ) Central Water Engineering Service (Mechanical 

( iv ) Technical Assistant (Group B , Non -Gazetted ) in 
Engineering Posts ) ; 

Overseas Communications Service , 
( v ) Central Power Engineering Service (Mechanical 1 . Recruitment to the Services / posts mentioned above will 
Engineering Posts ) ; 

be made in accordance with the schemes of examination 
(vi) Military Engineer Services ( Electrical and Mecha 

prescribed in Appendix I to these rules . 
nical Cadre ) (Mechanical Enginecring Posts ) ; 

A candidate may compete in respect of any one or more 
(vii) Indian Ordnance Factories Service , (Engineering of the Services / pos s mentioned above. He should clearly 
Branch ) (Mechanical Engineering Posts ) . 

indicate in his application the Services / posts for which he 

wishes to be considered in the order of preference, 
( viii ) Deputy Armament Supply Officer, (Mechanical) 
Grade II in the Indian Navy . Ministry of Defence; 

No request for alteration in the preferences indicated by a 
( ix ) Mechanical Engineer (Junior ) in hc Geological 

candidate in respect of Services / posts covered by the group OT 

groups of Services /posts viz., Civil Enginecring, Mechanical 
Survey of India ; 

F .ngineering, Electrical Engincering and Telecommunication 
( x ) Assistant Drilling Engineer in the Geological and Electronics Engineering for which he is competing would 
Survey of India ; 

be considered unless the request for such alteration is received 
( xi ) Assistant Manager (Factories ) ( P & T Telecom . 

in the Office of the Union Public Service Commission on or 
Factories Organisation ) . 

before 30th October , 1976 . 
Group B Services /posts 

N . B , - Candidates should give their preferences only for 

the Services and posts for which they are cligible in terms 
( xii ) Assistant Mechanical Engineer , in the Geological of the Rules and for which they are competing. Preferences 
Survey of India . 

given for Services and posts for which they are not eligible 
C . ELECTRICAL ENGINEERING GROUP 

and for Services and posts in respect of which they are not 

admitted to the examination , will be ignored . Thus candidates 
Group A Services / Posts 

admitted to the examination under Rule 5 ( b ) or 5 ( c ) or 5 ( d ) 
(i) Indian Railway Service of Electrical Enginecrs; 

will be eligible to compete only for the Services / posts men 
(i ) Indian Railway Stores Service ( Electrical Engineering tioned therein and their preferences for other Services and posts 
Posts ) ; 

will be ignoreci. Similarly , preferences of candidats admitted 
( iii ) Central Electrical Engincering Service ; 

to the examination under the proviso to l ule 6 will be con 

sidered only for the posts mentioned in the said proviso and 
( iv ) Indian Supply Service ( Electrical Engineering Posts ) ; 

preferences for other Services and posts, if any, will he 
( v ) Indian Ordnance Factories Service ( Engineering ignored . 
Branch ) ( Electrical Engineering Posts ) ; 

2 . The number of vacancies to be filled on the results 
(vi) Deputy Armament -supply Officer (Electrical) 

of the examination will he specified in the Notice issued by 
Grade u in the Indian Navy, Ministry of Defence; 

the Commission . 
( vii ) Central Power Engineering Service ( Electrical 

Rescrvations will be made for candidates belonging to 
Engineering Posts ) ; 

the Scheduled Castes and the Scheduled Tribes in respect 
( viii) Assistant Executive Engineer (Electrical ( P & T Civil of vacancies as may be fixed by the Government of India . 
Eugineering Wing). 

Scheduled Castes / Tribes mean any of the Castes / Tribes 
( ix ) Military Engineer Services ( Electrical and Mecha mentioned in the Constitution ( Scheduled Castes ) Order, 1950 
nical Care ) ( Electrical Engineeriny Posts ) ; 

the Constitution ( Scheduled Tribes ) Order, 1950 ; the Con 
Group B Services/ Posts 

stitution ( Scheduled Castes ) ( Union Territories ) Order. 1951 : 

the Cons itution ( Scheduled Tribes ) 
( x ): Assistant Engincer ( Electrical ) 

( Union Territories ) 
( P & T Civil Engi Order , 1951; ( as amended hy the Scheduled Castos and 
ncering Wing ) . 

Scheduled Tribes Lists (Modification ) Order , 1956 ; the 
( xi) Assistant Engineer ( Electrical ) in the Civil Cons Bombay Reorganisation Act 1960 , the Punjab Reorganisation 
truction Wing of All India Radio . 

Act, 1966 ; the State of Himachal Pradesh Act, 1970 ; and the 

North Eastern Area (Reorganisation ) Act 1971 . the Consti 
D . TELECOMMUNICATION AND ELECTRONICS 

tution (Jammu and Kashmir ) Scheduled Castes Order 1956 ; 
ENGINEERING GROUP 

the Constitution ( Andaman and Nicobar Tslands ) Scheduled 
Group A Services / Posts 

Tribes Order, 1959 ; the Constitution (Dadra and Natur 

Haveli ) Scheduled Castes Order 1962: 
(i ) Indian Railway Service of Signal Engineers ; 

the Constitution 

( Dadra and Nagar Haveli ) Schedulert Tribes Order . 1962 ; 
( ii ) Indion Railway S ores Service Telecommunication / the Consti: ution ( Pondicherry ) Scheduled Crestes Orier . 1964 , 
Flectronics Engineering Posts ); 

the Constitution ( Scheduled Tribes ) (Uttar Pradesh ) Order 
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1967, the Constitution (Goa , Daman and Diu ) Scheduled 

- - 
Castes Order, 1968 , the Constitution (Goa , Daman and Diu ) 
Scheduled Tribes Order, 1968; and the Constitution Directorato Gonçral Ordaunce Fac 
(Nugaland ) , Scheduled Tribes Order , 1970 . 

tories . . 

1.O . F . S ., Group A 
3 . The cxamination under these rules shall be conducted 
by the Commission in the manner prescribed in Appendix I 

Central Water Commission . . C . W . E . (Group A ) Sor 

vico . 
to these rules . 

The dates on which and the places at which the examination Central Electricity Authority . . C . P . E . (Group A ) Ser 
will be held shall be fixed by the Commission , 

vice . 
4 . A candidate must be either ; 

Goological Survey of India . . . Mechanical Engineer 
(a ) a citizen of India , or 

( Junior), Group A . 
(b ) a subject of Nepal, or 

Wireless Planning and Co -ordination [ Lnginoor (Group A ) 
( c ) u subject of Bhutan , or 

Wing/Munitoring Organisation 
( d ) a Tibetan refugec who came over to India before Oversoas Communications Service / Deputy Engineer -in 
the 1st January , 1962, with the in ention of per 

Charge (Group A ) 
manently settling in India , or 

Assistant Engineer 

(Groun B ) 
it person of Indian origin who has migrated from 

| Technical Assistant 
Pakistan , Burma, Sri Lanka and the East African 

(Group B N011 -Gazetted ). 
countries of Kenya , Uganda and the United Republic 
Tanzania with the intention of permanently settling All India Radio . . . . . Assistant Station En 
in India ; 

gincer (Group A ) 

Assistant Engineer 
Provided that a candidate belonging to categories ( b ) , ( 2 ), 

(Group B ) 
( d ) and ( e ) above shall be a person in whose favour a 
certificate of eligibility has been issued by Government of 

Assistant Engin001 , 
India . 

Group B (Civil/Electrical) 
A candidate in whosc case it certificate of cligibility is 

Civil Construction Wing 
necessary may be admitted to the examination and he may 

A . I. R . 
also be provisionally appointed subject to the necessary 

Civil Aviation Department . . Technical Ollicer (Group 
ccrtificate being given to him by the Government. 

A ) Communication 
S . ( A ) A candidate for this examination must have ut: ain 

Ollicer (Group A ) 
ed the age of 20 years and must not have attained the age of 
27 years on the 1st August 1976 , l.e ., bę must have been Indian Navy 

• Deputy Arminent 
born not earlier than 2nd August, 1949 and not later the 

Supply Olliccr , Grado 
the 1st August, 1956 . 

II (Group A ) . 
(b ) The upper age-limit of 27 year s will be relaxable up 
to 32 years in the case of the Government scrvants of the 
following categories if they are employed in a Department / NOTE. — The period of apprenticeship , if followed by ap 
Office under the control of any of the authorities mentioned pointment against working post on the Railways may be 
in column I below and apply for adinission to the examina treated as Railway Service for the purpose of age concession . 
tion for the corresponding services( s ) / post ( s ) mentioned in 
Column 2 . 

( c ) The upper age- limit of 27 years will be relaxable up 

to 32 ycuts also in respect of candidates for the Telegraph 
A candidate who holds substantively a permanent Engineering Service . Group A and Telegraph Trallic Service , 
post in the particular Department/ Office concerned . 

Group B in the case of the following : 
This relaxation will not be aclmissible to a roba 
tioner appointed agains : a permanent post in the 

( i ) A candidate who holds substantively a permanent 
Department / Office during the period of his proba 

post in the posts and Telegraphs Department. This 
tion . 

relaxation will not be admissible to a probationer 

appointed against a permanent post in the Depart 
(ii) A candidate who has been continuously in a tein 

ment during the period of his probation , 
porary service on a regular basis in the particular 
Department Office for at least 3 years on the 1st 

( ii ) A candidate who has continuously held on a regular 
August, 1976. 

basis for it period of not less than 2 years on the 
( iii) A temporary Assistant Engineer recruited through 

1st August, 1976 any of the following temporary 
the Commission to the Civil Electrical, Signal and 

posts under the Posts and Telegraphs Department - 
Mechanical Engineering and Transportation (Power 

1. Repeater Station Assistant. 
Departments of Indian Railways will also be eligible 
for this concession irrespective of the length of his 

2 . Foreman or Technical Assistant Telegraph Workshops. 
service in the Department. 

3. Teniporary Assistant Engineer Workshops , 
Column 1 

Column 2 

4 . Junior Engineer . 

5 . Workshop Supervisor. 
Railway Department : 

I . R . S . E . 

( J ) The upper age limit of 27 years will be relaxable up 
IR . S . E . E . 

to 32 years in respect of candidates for the pysts of Assistant 
I. R . S . S . E . 

Executive Engincer ( Civil ) , Group A ; Assistant Executive 
I. R . S . M . E . 

Engincer ( Electrical ) , Group A ; Assistant Engineer (Civil ) , 
I. R . S . S . 

Group B ; and Assistant Engineer ( Electrical) , Group B , in 
Contral Public Works Dopartment - C . E .S . Group A 

the P & T Civil Wing in case of the following - - 
C . E E . S . Group A . 

( i) A candidate who holds substantively it permanent 
Directorate General of Supplies and 
Disposals I.S . S . Group A 

pos : in the P & T Department, This relaxation 

will not be admissible to & probationer appointed 
Enyinocr in Chief Army Head 
quarters 

against a permanent post in the Department during 
M . E . S . Group A 

the period of his probation ; 
( B & R . Cadre ) 
M . E . S . Group A 

( ii ) A candidate who has continuously held on a regular 
Ę . & M . Cadrc ) 

basis , for a period of 1107 less than two years on 
- -- - --- - - - - - .. 
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the 1st August, 1976 , any of the following temporary 

A candidate who alter submitting his application , to the 
posts under the P & T Department - 

department is transferred to other department/ office will be 

cligible to compete under departmental age concession for the 
1 . Assis:unt Engincer (Civil ) 

service / post for which he would have been eligible , but for 
2 . Assistant Enginer (Electrical ) 

his transfer , provided his application has been forwarded by 
3. Sectional Oflicer (Civil ) 

his parent department, 
4 . Sectional Officer ( Electrical) 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
5 . Building Overseer 

PRESCRIBED CAN IN NO CASE BE RELAXED . 
( e ) The upper age -limit prescribed above will be further 

6 . A candidate must have 
relaxable : 

( A ) obtained a degree in Engineering from a University 
(i ) Up to a maximum of five years if a candidate 

incorporated by an Act of the Central of State 
belongs to a Scheduled Casto or a Scheduled Tribe; 

Legislature in India or other educational Institutes 

established by an Act of Parliament or declared 10 
( ii ) Up to a maximum of three years, if a candidate 

be deemed as Universities under Section 3 of the 
is a bonu fide displaced person from ers,while East 

University Grants Commission Act, 1956 ; or 
Pakistan ( now Bangla Desh ) and had migrated to 
India on or after 1st January , 1964 hut before the 

( B ) passed Sections A and B of the Institu ion Exami 
25th March , 1971; 

nations of the Institution of Engineers ( India ) ; or 
( iii ) Up to a maximum of eight years, if a candidate 

( C ) obtained a degree / diploma in Engineering from 
belongs to a Scheduled Castes or a Schedulcd Tribe 

such foreign Universitics / Collcgc / Institutions and 
and is also a bona fide displaced person from east 

under such condi ions as may be recognised by the 
while Hast Pakistan ( now Bangla Desh ) and had 

Government for the purpose from time to time; or 
migrated to India on or after 1st January , 1964 but 

( D ) passed in the Graduate Membership Examination of 
before 25th March , 1971 ; 

the Institution of Electronics and Tele - communica 
(iv ) Up to a maximum of threc years if a Candidate is 

tion Engineers ( India ) ; or 
a bona fide repatriate of Indian origin , froin Sri 

( E ) passed in the Graduate Membership Examination 
Lanka and has migrated to India on or ifter is : 

of the Institution of Electronics and Radio Ergincers, 
November , 1964. under the Indo - Ceylon Agrcement 

London held after November, 1959. 
of October, 1964 ; 

Thc Graduatc Membership Examination of the Institution 
( v ) Up to a maximum of eight years if a candidate of Electronics And Radio Engineers London , held prior to 

belongs to a Scheduled Castc or a Scheduled Tribe November , 1959 is also acceptable subject to the following 
and is also a huna fide repatriate of Indian origin conditions ; 
from Sri Lanka and has migrated to India on or 
after 1st November , 1964 Under the Indo -Ceyh .. 

( 1 ) that the candidates who have passed the cxamina 
Agreement of October, 1964 ; 

tion held prior to November , 1959 , should have 
(vi) Up ly a maximum of three years if a candidate is 

appeared and passed in the following additional 

papers according to post- 1959 scheinc of Graduate 
of Indian origin and has migrated from Kenya , 

Membership Examination ; 
Uganda and the United Republic of Tanzania ; 

(i) Principles of Radio and Electronics 1 (Section 
(vii) Up to a maxiinum of threc years iſ a candidate is 

A ) , 
a bona fide repatriate of Indian origin from Burina 
and has migrated to India on or after 1st June 1963. 

(ii ) Mathematics II (Section B ) . 
( viii) Ur lo a maximum of eight year s if a candidate 

( 2 ) that the candidates concerned should produce a 
belongs to a Scheduled Castc or a Scheduled Tribe 

certificate from the Institution of Electronics and 
ind is also a hona fide repatriate of Indian origin 

Radio Engineers, London , in fulfilment of the 
from Burma and has migrated to lodia on or after 

condition prescribed at ( 1 ) above . 
18 June, 1963 ; 

Provided that it candidate for the posts of Engincer , Group 
( ix ) Up to a maximum of ihrec years in the case of A , in Wireless Planning and Coordination Wing Monitoring 

Defence Services Personnel disabled in operations Organisation , Ministry of Communications ; Deputy Engincer 
Juring hostiliies with any foreign country or in i 

in -Charge , Group A , in Overseas Communications Service ; 
disturbed area , and released as a consequence there 

Assistant Station Engincer, Group A ja All India Radio ; 
of ; 

Deputy Armament Supply Officer ( Electronics ) Grade 11, 

Group A in the Indian Navy, Ministry of Defence ; Assistant 
( x ) Up to a maximum of eight years in the case of Engineer, Group Bio All India Radio ; Assistant Engineer , 
Defence Services personnel, disabled in operations 

Group B in Overseas Communications Service and Technical 
during hostilities with any foreign country or in a Assistant (Group B -Non -Gazetted ) in Overseas Communica 
disturbed area , and reloased as it consciluence 

tions Service , may possess any of the above qualifications 
thereof, who belongs to the Scheduled Castes or 

or the qualification mentioned below , namely ; 
the Scheduled Tribes ; 

M .Sc. degrec or its equivalcat with Wireless Communi 
( xi) Up to a maximum of threc years in the case of : cation , Electronics, Redio Physics , or Radio Engineering 
Border Security Force Personnel disabled in 

as a special subject. 
operations during Indo -Pak hostilitics of 1971. und 
released as a consequence thereof; and 

NOTE 1 . -- A candidate who has appenred at an examina 

lion the passing of which would render him eligible to 
( xii ) Up to a maximum of cight years in the case of uppear at this examination , but has not been informed of 

Border Security Force personnel, disabled in opera the result may , apply for admission to the examination . A 
tions during Indo -Pak hostilities of 1971, and re candidate who intends io appear at such a qualifying exatni 
Icased as a consequence thereof who belong to the tation may also apply . Such candidates will be admitted to 
Scheduled Castes or the Scheduled Tribes. 

thç cxamination , if otherwise . eligible , but the admission 

would be deemed to be provisional and subjcct o cancellition , 
N . B . The candidature of a person who is admitted to the if they do not produce proof of having passed the cxanluation 
examination under the age concession mcntioned in Rule 3 ( b ) as soon as possible, and in any case not later than 30th 
or 5 ( © ) or 5 ( d ) above shall be cancelled , if, after submitting October , 1976 , 
his application he resigns from service or his services are 

erminated by his department/ office either betore or after NOTE 2 . - n cxceptional cases , the Commission may reat 
taking the cxamination . He will, however, continue to he n candidate , who has not any of the qualifications prescribed 
cligible if he is retrenched from the Service or post after in this rule , as educationally qualified provided that he has 
submit ing his application . 

passed cxaminations conducted by other insitutions, the 
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13. After the examination the candidates will be arranged 
by the Comm . ssion in the order of merit as disclosed by the 
aggregate marks linally awarded to each candidate ; and in 
that order so many candidates as are found by the Commis 
sion to be qualified by the examination shall be recommended 
for appointment upto he number of unreserved vacancies 
decided to be filled on the results of the examination . 


Provided that candidates belonging to the Scheduled Castes 
Or the Scheduled Tribes may , to the extent the number of 
Vacancies reserved for the Scheduled Castes and the Scheduled 
Tribes cannot be filled on the basis of the general standard 
bc recommended by the Commission by a relaxed standard 
to make up the deficiency in the reserved quota , subject to 
the fitness of these candidates for appointment to the Services / 
posts irrespective of their ranks in the order of merit at thc 
examination . 


standard of which in the opinion of the Commission, justifier 
liis admission to the examination , 

NOTE 3 . - A candidate who is otherwise qualified but who 
has taken a degree from a foreign University which is not 
l ecognised by Government, may also apply to the Commis . 
sion and may be adınitted to the examination at the discra 
tion of the Commission . 

7 . Candidates must pay the fce prescribed in Annexule 1 
to the Commission s Notice , 

8. Persons already in Government Service , whe her in a 
permanent or temporary capacity or as work -charged emplo . 
yees, other than casual or daily rated employees , must submit 
their applications through the Head of their Department 
or Office concerned who will complete the endorsement at 
thc end of the application form and forward them to he 
Commission . Such candidates should , in their own interest , 
submit advance copies of their applications direct o the 
Commission . These , if accompanied by the prescribed fec . 
will be considered provisionally but the original application 
should ordinarily reach the Commission within a for !night 
after he closing date . If a person already in Government 
Service does not submit an advance copy of his application 
along with the prescribed fee or if the advance copy sub 
mitted by him is not received in the Commission s Office on 
or before the closing do c , the application submitted by him 
through the Head of his Department or Office, il received 
in the Commission s Office after the closing date , will not 
be considered . 

9 . The decision of the Commission as to the eligibility or 
otherwise of a candidate for admission to the examina ion 
shall be final. 

10 . No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the Commis 
sion . 

11 . A candidate who N or has been declared by the Com 
roission to be guilty of 

( i) obtaining support for his candidature by any means, 

ог 
( ii ) impersonating , or 
( iii ) procuring impersonation by any person , or 
(iv ) submitting fabricated documents or documents which 

have been tampered with , or 
( v ) making statements which are incorrect or falsc , or 

Suppressing material information , or 
( vi ) resorting to any other irregular or improper means 

in connection with his candidature for the examina 

. tion , or 
( vii ) using unfair means in the examination hall, or 
( viii) Misbehaving in the examination hall, or 
(ix ) attempting to commit or , as the case may bc, abetting 

the commission of all or any of the acts specilled in 

the foregoing clauses. 
may , in addition to rendering himself hable lo criminal pro 
secution , be liable 


14 . The form and manner of communication of the result 
of the examination to individual candidates shall be decided . 
by the Commission in their discretion and the Commission 
will not enter into correspondence with them regarding the 
result . 

15 . Subject to other provisions contained in these rules, 
successful candidates will be considered for appointment on 
the basis of the order of merit assigned to them by the Com 
mission and the preferences expressed by them for various 
Services / posts at the time of their application 

16 . Success in the examination confers no right to appoint 
ment unless Government are satisfied after such an enquiry 
as may be considered necessary , that the candidate having 
regard to his character and antecedents, is suitable in an 
respects for appointment to the service . 


17 . A candidate must be in good inental and bodily health 
and frec from any physical defect likely to interfere with 
the discharge of his duties as an officer of the service , A 
condidate whọ ( after such physical examination as Govern 
ment or the appointing authority . as the case may be may 
prescribc ) is found not to satisfy those requirements will 
not be appointed . All candidates who are declared qualified 
for the Personality Test will be physically cxamined at the 
place where they are summoned for interview , cither inic 
diately before or after the interview . Candidates will have 
to pay a fee of Rs, 16 . 00 to thc Medical Board . The fact 
that a candidate has been physically examined will not mean 
or imply that he will be considered for appointment. 

In order to prevent disappointnicnt candidates are advised 
to have themselves examined by a Government Medical 
Oflicer of the standing of it Civil Surgcon , before applying 
for admission to the examination . Particulars of the nature 
of the medical test to which candidates will be subjected 
before appointment und of the standards required are given 
· in Appendix II. For the disabled ex - Defence Services rer 

sonnel and Border Security Force Personnel disabled in ope 
rations during the Indo - Pak hostilit es of 1971 and relcased 
as a consequence thereof the standards will be relaxed con 
sistent with the requirements of each Service , 


18 . No person 


( a ) who has entered into or contracted a marriage with 

a person having a spouse living or 


( a ) to be disqualified by the Cominission from the exa 

mination for which he is a candidate ; or 
( b ) lo be debarred either permanently or for a specificd 

period 
( i) by the Commission , from any examination or 

selection held by them , 


(b ) who having a spouse living , has entered into or 

contracted a marriage with any person . 
shall be cligible for appointment 10 servicc. 


( ii ) by the Central Government, from any employ 

ment under them ; and 


Provided that the Central Government may, if satisfied that 
such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and there 
are other ground for so doing , exempt any person from tho 
operation of this rule 


( c ) if he is already in service under Government, to dis 

ciplinary action under the appropriate rules . 
12 . Candidates who obtain such minimum qualifying marks 
in the written examination as may be fixed by the Commission 
in their discretion shall be summoned by them for an interview 
for a personality test . 


19. Brief particulars relating to the Services / posts to which 
recruitment is being made through this examination are given 
in Appendix II . 


A . L . GUPTA 

Secretary . 
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APPENDIX I 

C . ELECTRICAL ENGINEERING OF SERVICES AND 
1 . Thc cxanination shall be conducted according to the 

POSTS 
following plan : 

( CE . PREAMBLE TO THE RULES ) 
Part I : Compulsory and Optional papers as given in para 2 

COMPULSORY SUBJECTS MAXIMUM MARKS 
below against each of the four groups of Services / Posts viz ., 
Civil Engincering, Mechanical Engineering, Electrical Engi 
neering and Telecommunication and Electronics Engineering. 1. English 

100 
The standard and syllabi prescribed for these papers are 2 . Goneral Knowledge , 
given in the Schedule to this Appendix . The duration of 

, 
each of the papers except General Knowledge will be of 3 

200 
hours. The duration of the paper of General Knowledge 
will be of 2 hours, 

OPTIONAL SUBJECTS ( ANY SEVEN OF THE 

FOLLOWING SUBJECTS ) 
Part II : Personality test for such candidates as may be 
called by the Commission carrying a maximum of 200 marks. 

Code No. 
( Please see para 7 below ) . 
2 . The following will be the subjects for the written cxami Mathematics 

100 
nation : - - 

Circuit Thoory 

100 
A . CIVIL ENGINEERING GROUP OF SERVICES AND Control Engineering , 

100 
POSTS 

Electrical Measurements and Ins 
( CF . PREAMBLE TO THE RULES ) 

trumentation . 

100 
COMPULSORY SUBJECTS MAXIMUM MARKS 

Mechanics . , . 
. 

Applied Thermodynamics 

---- - - 
1. English . 

; 
. 

100 

Eloctrical Machines : 
2 . General Knowlego . . . 100 Electric Power Systems . 

100 
- - - Electric Power Utilization , 

100 
Total 

200 
Eloctronics Engineering 

100 
OPTIONAL SUBJECTS (ANY SEVEN OF THE 
FOLLOWING SUBJECTS ) 

Total 

700 
Code No. 

D . TELECOMMUNICATION AND ELECTRONICS 
Mathematics 

01 100 

ENGINEERING GROUP OF SERVICES AND POSTS 
Applied Mochanics 

100 

( CF. PREAMBLE TO THE RULES ) 
Fluid Mechanics , 

100 
Sanitary Engineering and Water 
Supply 

COMPULSORY SUBJECTS MAXIMUM MARKS 
. . . . 
Spil Mechanics & Foundation En 
gineering 

100 
1 . Euglish , , . 

100 
Surveying . . . . . 

100 

2 . General Knowledge . 
Theory and Design of Structures I 

. 

100 
100 
Theory and Design of Structures ! 

100 

Total 
Transport Engineering . . . 

100 
Water Resources Engineering . . 

100 OPTIONAL SUBJECTS (AN Y SEVEN OF THE 

FOLLOWING SUBJECTS ) 
Total 
B . MECHANICAL ENGINEERING GROUP OF SERVICES 
AND POSTS 

Code No . 
( CF . PREAMBLE TO THE RULES ) 
COMPULSORY SUBJECTS MAXIMUM MARKS Mathematics : 

Circuit Theory . . 

100 

100 
1 . English . 

Control Engineering 
. 

100 
2 . General Knowledge . . 

100 

Electrical Measurements and Ins 

truinentation : : . . 
Total 

200 Electrical Technology . 

. 

100 
Electronic Devices and Circuits 

100 
OPTIONAL SUBJECTS ( ANY SEVEN OF THE 

Electromagnetic Theory and its 
FOLLOWING SUBJECTS) 

Applications . 

100 
Code No. Linc Communication Engineering · 

100 
Mathematics 

Radio Communication Engineering 

100 
Applicd Mechanics 

Material Sciences . . 

100 
Electrical Machines, Meisurements 

Radio Communication Systems 

100 
and Automatic Control . . 

100 Analogue and Digital Computers . 

100 
Fluid Mechanics and Fluid Machi 
бегу 

100 

Total 

700 
, 
Heat Power , , 

100 

- -- - - - 
Hoat Transfor , Refrigeration and Air 

- - - - - - - - - - - -- 
Conditioning . . . . 

100 

3. All papers must be answered in English . 
Mochanical Engineering Design : 

100 
Production Managemont . 

100 

4 . A candidate taking Surveying as an optional subject 
Production Technology 

1001 

must satisfy the Commission that he has undergone adequate 
Theory of Machines 

and satisfactory training in Surveying, including practical 
Total 

Surveying cquivalent to that given in a full course for & 
Degree or Diploma in Civil Engineering. 


100 


- 


- 


- 


- - 


- - - - 


- 


- 


- 


- - 


- 


- - 


- - - 


200 


- 


- 


700 


- - 


- 


- - 


- 


100 


100 


100 


100 


- 


- 


- 


- 


- 


100 


700 


- 


- 
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5 . Candidates must write the papers in their own hand . In function with reference to a scalar variable ; giudicnt of a 
no circumstances will they be allowed the help of a scribe to scalar point ſurction ; divergence and curl of a vector point 
write the answers for then . 

function and their physical meunings ; thtorcms of Gauss , 

Green and Stokes . 
6 . The Commission have discretion to fix qualifying marks 
in any or all the subjects of the examination . 

( d ) Linear Algebra ; 
7 . Special attention will be paid in the Personality Test to 

Matrix addition , subtraction and multiplication ; adjoint 
Assessing the candidates capacity for leadership , initiative and 

and inversc of a matrix ; linear dependence and independence ; 
Intellectual curiosity , tact and other social qualitics , mental 

rank of a matrix ; solution of linear homogeneous and non 
and physical energy, powers of practical application and homogenous cquations; finite vector space ; lincar transfor 
integrity of character. 

mations; Characteristing polynomial and Cayley -Hamilton 

thçorem ; cigen values and eigen - vectors , eleiçntary transfor 
8 . Marks will not be allotted for mere superficial know mations and diagonalization of a matrix . 
ledge . 

( e ) Differential conditions : 
9 . Deduction up to 5 per cent of the maximum marks 
for the written subjects will be made for illegible hand 

(i) Ordinary clifferential cqualions : 
writing. 

Methods of solution including variation of para 
10 . Credit will be given for orderly, effective and exact 

meters ; Scries solution and solution of Bessel and 
expression combined with due economy of words in all sub 

Legendre equations ; elenientary properties of Jn ( x ) . 
jects of the examination . 

Yn ( x ) and Pn ( x ) , application of Laplace trans 

forms. 
11. Candidates are expected to be familiar with the metric 
system of weights and measures. In the question papers 

( ii) Partial differential equations : 
wherever necessary , questions involving the use of metric 

Solution of first order equations solution of La 
system of weights and mcasures may be set. 

placc , wave and diffusion cquations for the methods 
NOTE . — Candidales will be supplied with tables in metric 

of separation of variables, Fourier series and Lap 
units compiled and published by the Indian Standards Institu 

lace transform . 
tion in the examination hall for reference purposes, wherever 
considered necessary . 

( f) Numerical methods : 
SCHEDULE TO APPENDIX I 

Approximate solution of algebraic and transcendental 
Standard and Syllabus 

equations; principle of iteration ; Newton -Raphson method : 
The standard of papers in English and General Knowledge 

Regular falsi; internolation and extrapolation ; numerical in 
will be such as may be expected of an Engineering / Science 

tegration : solution of first order differiential equation by Picard 
Graduale . The standard of papers , in other subjects will. 

and Runge -Kutta methods. 
approximately be that of an Enginccring Degrec examination 

APPLIED MECHANICS ( Code-- 02 ) 
of an Indian University. There will be no practical examin 
nation in any of the subjects . 

Statics : Coplaner and multiplaner force systems; free body 

diagram ; firiction . Centroid und second moments of plan , 
ENGLISH 

figures and solid bodies. Force und funicular polygons, 
Questions to test the understanding of and the power to 

Maxwell diagram . Equilibrium of suspension cables, Princi 
write English . Passages wil usually be set for summary or 

ples o virtual work . 
precis , 

Simple machines , velocity ratio and mechanical advantage , 
GENERAL KNOWLEDGE 

efficiency . Drives and gears . 
General knowledge including knowledge of current events Dynamics ; Units and dimensions — Gravitational and abso 
and of such matters of everyday observation and experience lute systems, M . K . S . and S .I. units. 
in their scientific aspects as may be expected of an educated 
person who has not made a special study of any scientific Kinematics — Rcctilincar , curvilinear and rotational motion; 
subjects . The paper will also include questions on History relative molion ; Velocity diagrams of simple mechanisms, 
of India and Geography of a nature which candidates should instantaneous centre; acceleration diagram . 
bc able to answer without special study . 
MATHEMATICS ( Code — 01 ) 

Kinei ics — Equations of rectilinear and curvilinear motion ; 

simplc harmonic motion ; momentum and impulse work . 
( There will be more emphasis on application of the princi energy and power ; impact, Fquation of motion of a rigid 
ples rather than on theory ). 

hody rotating about a fixed axis . Oscillation about a fixed 
(a ) Real Analysis : 

axis . 
Continuity and differentiability ; partial differentiation and 

Viscous resistances ; forced and damped oscillations. Strength 
differentiation of implicit functions. 

of Materials: Stress and struin ; Hooke s law . Statistically 
Infinite sequences and scries ; convergence , absolute 

in - determinate problems in tension and compression, ther 

and 
uniform convergence of scries; properties of absolutely unci 

mal stresses. Stresses in rivetted and welded join s , Bending 
uniformly convergent series . 

moment and shearing force diagrams bonding and shearing 

stress in simple and composite beans, 
Riemann definition of integration multiple , surface 
line integrals : change of order of integration ; differentiation 

and 

Stress and strain in two dimensions : Mohr s circle and 
under integral sign ; convergence of integral ; Beta and Gamma 

other diagrams; relations betwecn elastic constants strain 
function . 

galiges . 
Expansion of functions in lourier Series . 

Deflection of determinate and Indeterminate beams; eccen 
( b ) Functions of a complir variable : 

trically loaded short struits , theory of long columns cmpirical 

column formulac. 
Analytic function ; Cauchy-Ricmann equations ; harmonic 
and conjugate harmonic functions; properties of 
functions; power series and Taylors and 

analytic 

Torsion of shafts : transmission of power : combined bend 

Laurent s 
sions : Zeros and polęs : Contour integration elements of con 

expan 

ing. direct and torsional stresses , 
formal mapping , 

Strain energy in clastic deformation , Stresses due to suddenly 
( c ) Vector Algchru and Calculus : 

applied loads; theorem of Casti- gliano - application to in 

determinate problems. 
Sum and products of vectors and simple application; scalar 
and vector point functions; differentiation of a vector point 

Thin -walled and thick -walled eylinders and spheres under 
internal and cytemnul pressure, force and shrink fits. 
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Laminated springs close -coiled and open - coiled helical Intakes pumping and yravity schemes . 
springs . Mechanical propertics of materials — Tensile and com 
pressivc tests ; impact test fatiguic and crecp of meals. Theo Water treatment- Principles of setting coagulation floc 

culation and sedimentation ; filtration - slow Sand , rapid sand 
ries of failurc. Structure of metals . 

and pressure filters ; disinfection ; softening; removal of taste , 
FLUID MECHANICS (Code — 03 ) 

odour, iron , manganese , flouride and salinity . 
Properties of fluids — ideal and real. 

Distribution - - Layouts, storage requirements , hydraulics of 

pipe lincs , analysis of not works ; pipes, fittings , valves. 
Fluid Statics : Pressure at a point ; manometers and pres 
sure gauges ; forces on plane and curved surfaces . Bolyancy Detection and prevention of waste . 
stability of floating and submerged bodics , 

Pumps - Capacity and efficiency, types — reciprocating, 
Dynamics of Fluid Flow : Laminar and turbulent flow : 

rotary, centrifugal and deep well pumps . 
streamline and path line; equation of continuity : cnergy and 
momentum equation ; Bernoulli s theorem — its applications 

Pumping stations and their operation . 
and limitations; cavitation , Velocity potential and stream 

SOIL MECHANICS AND FOUNDATION ENGINEERING 
function, rotational und jrrotational flow . Free and forced 

(Code — 05 ) 
vortices . Flow net . 

Soil Mechanics 
Fluid flow measurement — Various devices and methods for 
measurement of velocity and discharge. 

Origin of soils , soil formation, identification and classifica 

tion of soils — based on grain size distribution and Aiterberg 
Dimensional analysis Units and dimensions; non -dimen limits ; void ratio , porosity moisture content, compaction , 
sional numbers; Buckingham s pi-theorem ; principle of Simi permeability; laboratory and field tests. 
litude and application to practical problems. 

Seepage, construction of flow nets, uplift and quick sand 
Viscous flow / Flow between static and moviny prallel condition . 
plates ; flow through circulap tubes ; film lubricatiops ; vclocity 

Determination of shear strength parameters for different 
distribution in laminar and turbulent flow . Boundary layer 

drainage and stress conditions — Triaxial, unconfined and 
concepts , drug and lift on immersed bodies . 

direct shear tests for sands, silts, normally loaded and pre 
Incompressible flow through pipes - Laminar and turbulent compressed clays , 
flow , critical velocity ; friction loss ; Stantom diagram ; loss due Earth pressure thcories - Rankine s and Coulomb s , curved 
to sudden enlargement and contraction . Hydraulic and 

rupiurc surfaces, analytical and graphical methods. 
energy grade lines; syphons; pipe net-works. Forces on pipe 

Stability of slopes — friction circle method , slices method . 
bends. 
Compressible flow — Adiabatic and isenthropic flow ; sub 

Soil consolidation - - Terzaghi s theory for one dimensional 
sonic and slipersonic velocity ; Mach number ; Shock waycs, 

consolidalion ; rate of settlement and ukimate settlement. 
Water hammer. 

Toal and effective stress analysis ; pressure distribution in 

soils ; Boussiness and Westergaard theories , 
• Open channel flow - Formulac for uniforin flow ; best 
hyclraulic cross- scction . Specific energy and critical depth ; Soil stabilization — Mechanical, Chemical, 
gradually varied flow ; classification of surface profiles : con 

· Foundation Engineering 
trol sections; standing wave flume. Surges and waves . 

(i) Soi] survey, and subsurface exploration including 
SANITARY ENGINEERING AND WATER SUPPLY 

field and laboratory tests . 
(Code - - 04 ) 

( ii ) Bearing capacity of footing, (strips, square, rectan 
(a ) Sanitary Engincering. - - Sanitation — Site and orientation 

gular and circular), piles , wells and caissons on 
of buildings , damp proof course , ventilation , house drainage, 

shear and setülement considerations , 
conservancy and water -bornc systems. Sanitary appliances . 

( iii) Bracing of open cuts , bottom heave . 
Constructions and testing of house drains. Pail depots . Pub 
lic latrines and urinals. 

(iv ) Sheet piles, cantilevered and anchored . 
Sunitary sewage , industrial waste , storm sewage , inſiltra 

SURVEYING (Code - 06 ) 
tion and their estimation . 

General : Principles of surveying; types of maps ; convon 
Separate , combined and partially separate systems, Hydrau tional signs : survcying instruments chains , tapes , levels, theo 
lics of flow through sewers , sewer shapes , factors influencing dolites , compasses , planc tahle tacheometers, altimetres and 
the design of sewers, 

accesory instruments - - their use and temporary adjustments ; 

permanent adjustments of compass , levels and theodolites; 
Sewer appertenances : Manholes, inlets ; junctions, outlets , recording survey observations, plotting of maps and sections; 
inverted syphon , ejectors. 

sources of errors , error propagation precision and weighting 

of observations, method of least squares applied to simple 
Characteristics and composition of sewage. Methods of problems; precision of different methods of surveying. 
disposal. 

Measurement of Distances, Directions and Heights ; 
Sewage treatment, its necessity , principles of trcatment 
working principles and design of treatment units, chambers , Principles of different methods of distance mcasurement ; 
grit chamber , seclimentation tank , contact bed , trickling filter chining and taping, corrections to measured lengths; reference 
Activated sludge process . Septic tank . Imhoff tank, oxidation meridians , bearing , magnetic declination and local attraction ; 
pond , oxidation ditch , lagoons. 

mcasurement of horizontal and vertical angles; different types 

of levelling operations: spirit levelling refraction and curva 
· Sludge its characteristics , methods of treatment and dispo fure corrections, trignomctric levelling, reciprocal levelling, 
şal. Selection of site for disposal. 

levelling by altimeters, precision of levelling. 
Ruual sanitation , rural latrines . 

Methods of Surveying : Chain and compass şurvey : thcodo 
Environmental pollution . 

lite and techcometric traversing, trapi - - - 

adjustments , omitted mcasurements : 
Refusc -Collection , conveyance and disposal. 

tion , minor tsingulation , inter -visibility and signals , reduction 
(b ) Water Supply . - -Sources of water; estimation of walei 

and extension of base linc, satelite stations computation and 
Resources, ground water hydraulics ; wells and infiltration 

adjustment of simple figures ; principle of trilateration ; conver 
galleries ; moihods of predicting population ; demands of water . 

gence of mericlians spherical excess ; methods of plane table 

surveying, solution of two and three point problems, use of 
Quality of water - physical, chemical and bacteriological tacheometric alidate ; contours and their uscs, methods of con 
analyses. I mpurities in water and water -bome discascs. 

touring , earthwork computations . 
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i. 
Serring our Works : Setting out directions and grades ; THEORY & DESIGN OF STRUCTURES -- IT ( Code - 08 ) 
c uranel surveying - - surface survey , alignment, transfer of align 
men underground , setting out and levelling underground ; cur 

Concrete Teclmology 
les — types , elements, design and selling out; l equirements ! 

Design of concrete mixes, admixtures in concrete and their 
railway and highway curves ; special field problems. 

effects . Quality control, laboratory and field tests, creep and 
Practical Astronomy : 

Shrinkage . 
Solulion of spherical triangle , Napier s rule ; definitions of 

Rr-inforcing Material 
astronomical terms systems of coordinates: different systems Mild Steel and high strength deformed steel bars , high Ten 
of time; determination of izimuth , latitude, longitude and time ile stel — Composition , standard specifications including stress 
by observations on stars or sun at transii, clongation or ex strain cuive - percentage elongation , relaxation etc ., standard 
dameridian nalitical almanac. 

tests. 
Pluotogrametric Mapping : 

Composite construction (Steel and R .C . C., Pre-stressed 
Types of photographs, basic definitions and assumptions, Concrste and R . C . C .) . 
phototheodolite and forrestrial photogrummetry : geometry of 

Shear transfer at interface of members, stress variation dur 
premear vertical photograph ; scale and flying heigh !:; height and 

ing construction , types of shear connectors and their design , 
tilt displacements ; photographic mission ; stereoscopes ; deter 
mination of heights from parallax measurements : radjal plot 

differential shrinkage and creep in composite structués. 
ting and triangulations ; interpretation of photographs for Reinforced concrete design . 
engineering purposes construction and use of mosaics, 

Design of slabs, simple and continuous beams, toe beams, 
TIydrographic Surveying : 

colunins, column footings — single and combined raft founda 

tions, statireases , elevated water tanks, hunkers and silos , re 
Mean sea level, tides and their prediction ; methods of 

taining walls , picts , abutments portals piles and pile caps , 
sounding. location and ploiting of soundings , station pointer ; 

arches and frames, Encased beams and columns. Factors 
shore line and river surveys . 

overning distribution of concentrated loads in grids. 
THFORY AND DESIGN OF STRUCTURES. -I (Code - 07 ) 

Design of formwork . 
Structural analysis 

Ultimate load design . 
Theory of simple bending: deflection of heams; principle of 
surer - position ; reciprocal theorem ; unsymmetrical hending . 

Prestressed concrete. 
Principal stresses . 

Methods and systems of prestressing , anchorages , losses in 

prestress . 
Determinate and indeterminate structures , plane and simple 
space frames degree of freedom virtual work , energy !heo Analysis and design of prestressed concreto girders and 
rens, deffection of trusses , redundant frames Croce and com 

roles . Ultimate load design . . 
patability , thrre moinent equation , slope deflection and nioment 
distribution methods , column analogy insymmetric sections 

( Code- -09 ) TRANSPORT ENGINEERING ) 
and non -prismatic members . Fnergy methods; Approximate (General principles governing the design and salient fca 
and numerical methods. 

tures of construc ion of railways , roads and acrodromes , 

harbours and docks. ) 
Moviny loads, Muller- Breslau principle. Influence lines for 
simply supported and continuous beams and frames . 
Analysis of two hinged and fixel archos , spandrel braced 

Permanent way -. .ballast , sleepers , rails, chairs, and fasten 
arch ; rib shortening and temperature effects , 

itigs . Points and crossings - salient features of construction , 
Introduction to matrix methods of analysis . Stiffness and different types of turn -outs, cross-over formulac and practical 
llexibility methods. 

rules for setting out. 
Suspension Bridges — three hinged and two hinged stiffening Plate laying and maintenance of track Sliper -elevation , 
girders . 

creep oi rails, ruling gradient , compensation , track resistance , 
Deformation stresscs , Secondary stresses, their importance 

tractive effort, curvo resistance , offect of curves. Station 
and relevance, methods of cvaluating secondary stresses . 

yards and machinery , station buildings glatforms sidings , 

engine sheds, torn tables , columns and ash pits. 
Plastic analysis of stec structures- - kipper and lower hound 
theorems. 

Signals and interlocking . . . 
Timber Design 

Level Crossings. Problems in mountain railways. 

Tunnels and their construction . 
Timber structures, allowable stressce, laminated glued tim 
bers , botted and mailed joints , ring connectors , couns. Roads und Aerodromes 
heams, build up beams and trestles . 

Classification of roads . - general criteria of planning , capa 
Masonry Design 

cilies, materials their tests ; geometric design standards. 
Types of masonry permissible « tresses , local bearing walls : Design of flexible and rigid pavements. Different types of 
and columns, retaining walls and arches, 

Sub - huse , base - couse and wearing surface. 
Steel Design 

Specifications of construction : construction machinery 

Application of traffic engineering ; traffic surveys ; design of 
Considerations governing factors of safety and load factors . inter- scctions roads signs , signals and markings . 
Design of tension , compression ( including stability ) , Acrural 

Ierodromes - Considerations for locations; planning and 
members , built up heams and plate girders; rivetted and welat 

design of runways , taxi tracks and approns ; principles of 
ed connections , semi- rigid and rigial connections . 

planning of terminal and auxiliary buildings ; international 
Design of steel stanchions, tussetted and slab hases and standards. 
bage connections ; crane and gantry girders roof tusse , truss . 

Harbours and Docks. - Physical geography in relation to 
ed girders , steel frames for industrial and multistoried build 

harbour s and docks , natural phenomena - prevalence and 
ings. 

intensity of winds. coastal, changes, accrctions and denuda 
General considerations for the design of roud and railway 11017 ; effect of artificial interference ; tidal phonomcna ; Gone 
bridges including imniaci factors . wini Tonts. Leismic londs , motion of waves - wave from , heicht und length , wave yelocity 
water current forces braking forces and temperature forces OTHI WELVS action . 
Design of bearings for bridges , 

Harbours - classification and requirements, choice of site . 
Plastic design of " tecl s ructure - continuous heams and forms entrance to harbours, freakwaters -- LISC , types and 
portals . 

methods of construction . . 
6 – 461GI/75 
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Channel regulation -- dredging, types of dredgers, reclama 
tion of land , foreshore protection , 

Docks - -wet, dry and floating ; tidal basins - construction 
and use ; dock entrance and locks, constructioſi of lock gates ; 
duck bridges , 

Quay walls - different types , their construction and main 
tenance . 

Port buildings and navigation aids. 
( Code - 10 ) WATER RESOURCES ENGINEERING 

Hydrology ; Hydrologic cycle ; precipitation ; evaporation , 
transpiration and infiltration ; hydrographs unit hydrograph 
analysis. Use of rainfall, runoff and stream flow data ; flood 
estimation and frequency . 

Planinng for Water Resources : Ground and surface water 
resources . Surface flows; single and multi- purpose projects, 
estimation of required storage capacity , reservoir losses , 
Reservoir silting. Flood absorption , Benefit cost ratio 
General Principles of Optimisation . 

Ground Waror : Simple Hydraulics of ground water flow ; 
estimation of recharge and safe rate of withdrawal. 

Water Requirement of Crops : Quality of Irrigation water, 
Consumptive L1130 of water ; estimate of water depth and fre 
quency of irrigation ; duty of water , Irrigation Methods and 
efficiencies. 

Distribution system for Canal Irrigation : Determination of 
required channel capacity ; channel losses. Alignment of main 
and distributory channels . 

Design of Canals : Unlined channels in alluvium ; the 
critical tractive stress, principles of sediment transport; regime 
theories ; Lined channels - - Hydraulic design and cost analysis , 
different types of lining ; drainage behind lining . 

Canal Structures : Designs of regulation , Cross drainage 
and communication works such as cross rcgulatory , head 
regulators , canul falls, aqueducts syphons; level crossing, 
super- passages , escapes, metering flumes etc . Outlets and 
modules . 


( iv ) Synchronous Machines : 

Alternators- - Regulation . Parallel operation , Auto 
matic voltage regulator s. 
Synchronous Motors - Steady state equivalent circuit, 
V - - Curves and Power factor control. Methods of 

starting 
( v ) Induction Motors : 

Principles of operations , Equivalent circuit and 
characteristics, Mcthods of starting and speed con 

trol. 
Electrical Instruments and Measurements 

Constructional features and theory of Electrical Measuring 
Instruments for voltage , current, power, cnergy and power 
factor . Measurement of resistance , incluctance and capacit 
ance — Wheatstonc , Maxwell, Anderson and Schering Bridges . 

Transducers for measurement of temperature . Pressure and 
Strain . 
Automatic Control 

Open loop and closed - loop control systems, Block Diagrams, 
Transfer functions. 

Control system components — Synchros , a .c. and d .c. servo 
motors and amplidyne . 

Control system analysis in time and freqency domains. 

Routh s and Nygnirt s Stability Criteria and their applica 
tions, 
Steady State Errors and Error Coefficients. 

FLUID MECHANICS AND FLUID 
MACHINERY (Code - 12 ) 

A . Fluid Mechanics 
Fluids : Properties of ideal and real fluids. 

Fluid statics : Pressure at a point. Manometers and 
pressure gauges . Forces on planc and curved surfaces. 
Buoyancy - stability of Noating and submörged bodies. 

Dynanics of Fluid Flow : Lamnidar and turbulent flow . 
Stream and path lincs . Equation of continuity . Energy and 
momentuin equations . Bernoulli s theorem - its application 
and limitations. Velocity potential and stream function, 
Rotational and irrotational flow . Free and forced vortices 
Flow net. 

Fluid meusurement : Various devices and methods for 
measurement of velocity and discharge . 

Dimensional analysis : Units and dimensions. Non 
dimensional numbers , Buckingham s pi theorem . Raleigh s 
thcorem . Principle of similitude and its application to prac 
tical problems. 


Water Logging : Its causes and control design of a drainage 
system ; soil salinity - prevention in canal irrigated areas . 

Diversion Headworks : Principles of design of different 
parts on impermeable and permeable foundations ; Khosla s 
theory ; Energy dissipation arrangements ; Sediment exclusion , 

River Training : Principles and mothods. 

Storage Works : Types of dams and their characteristics ; 
Two dimensional design of gravity damg; forces acting, up 
lift and earthquake forcca ; Criteria for stability . Foundation 
treatment ; joints and galleries. 

Embankment Dams; different types; criteria for safe design ; 
control of secpage ; stability analysis. 

Spillways - different types and their suitability , design of 
overfall and through ( chute ) spillway ; energy dissipation be 
low spillways . Spillway crest gates -- - vertical lift and radial 
gates . 
ELECTRICAL MACHINES, MEASUREMENTS AND 

AUTOMATIC CONTROL ( Code — 11 ) 
Electrical Machines 
(i) D . C . Machines : 

Types and characteristics of D , C . Generators and 
Motors . Starting speed control and controlling ap 
pliances, Parallel operation . 


Viscous Now : Flow between static and moving parallel 
platcs. Flow through circular tubes . Film lubrication . 
Velocity distribution in luminar and turbulent flow . Boun 
cary layer concepts. Drag and lift on immersed bodies . 


Incompressible flow through pipes : Luminar aní turbu 
lent flow . Critical velocity . Friction loss. Stanton diagram , 
Loss due to sudden enlargement and contraction. Hydraulic 
and energy gralle lines . Siphones. Forces on pipe bends 
Water hammer. 

Compressible flow : Adiabatic and isentropic flow , Sub 
sonic and supersonic velocity . Mach number. Sbock waves. 

B . Fluid Machinery 
Water turbincs : Classification . Specific specu . Pelton , 
Francis, Deria2, Kaplan and Bulb turbines. Velocity triangles, 
Work output and efficiency. Turbinc models. Characteristics 
Cavitation , Draft tubes , Governing . Selection of Turbine, 
Pump storage plants. 

Centrifugal pumps : Classification , Specific speed . Velo 
city triangles . Emiciency , Axial thrust . Characteristic cur 
ves . Models , Selection , Turbine pumps, Axial and mixed 
flow pumps . 

Positive displacement pumps : Reciprocating pumps . Gear 
pumps. Air vessel theory . 


(ii ) Circuits : 


Analysis of single phase and three phase balanced 
circuits . 


vii) Transio and polyph and 


Single and polyphase transformerg - Equivalent ctr 
cuiti - - Regulation and Efficiency . Parallel operation . 
Instrument Transformers , 
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Other water lifting devices : Jet . air lift and ram pumps, Radiation : 

Hydraulic appliances : Accumulators . Jotensifiers, Presses Thermal radiation . Kirchoff s law Planck s distribution 
Fluid couplings. "Torque convertors. 

law . Wien s displacement law , Stefan -Boltzmann law . Con 

figuration factor Radiant heat exchange between black and 
Compressors : Reciprocating compressors . Compression 

grey surfaces. Gas radiation. Absorptivities of simple shaped 
stages, Intercooling, Performance . 

gas bodies , 
Centrifugal and axial flow compressors, Encrgy transfer 

Heat exchangers : 
equation . Effect of compressibility . Velocity diagrams, Eff 
ciency. Performance. Surging . 

Combined heat transfer. Overall heat transfer cocfficient. 
Fans and blowers : Characteristics, Selection . 

Types of heat exchangers. Logarithmic mean temperature 

difference . Heat exchanger effectiveness and number of 
HEAT POWER (Code-- 13 ) 

transfer units. Design of heat exchangers. 
Laws of thermodynamics : Properties of ideal gases and 

B . REFRIGERATION AND AIR CONDITIONING 
vapours . First law of thermodynamics and its application to 
processes of closed and open systems. Simple non -steady Refrigeration : 
flow problcms. Second law of thermodynamics and its corol 

Refrigeration and heat pump cycles. Vapour compression , 
laries. Availability and irreversibility . Gcncral thicrniodynamic 

absorption , steam jet and air refrigeration systems. Calcula 
relations and their applications . 

tion of refrigerant flow rate , co - efficient of performance and 
Power cycles : Vapour power cycles. - Carnot and Rankinc 

compressor size . Multiple compression and multiple evaporator 

systems. Refrigeration load calculation , Design of refrige 
cycles reheat and regenerative fced water heating cycles , 
binary vapour cycle . Gas power cycles — Otto , Diesel, Limited 

ränt piping. Refrigeration cquipment, its operation and main 
Pressure , Joule , Stirling and Ericcson cycles , gas turbine cycle 

tenance . Control devices. Important refrigerants and their 
with multistage compression , rehcating and roycncration . 

properties. 
Deviation of actual cycles from thcorctical cycles . 

Air conditioning : 
Fuels and coinbustion : Important fuels and thcir properties . Psychrometrics and psychrometric chart. Comfort air condi 
Combustion calculations. Analysis of products of combustion . tioning . Comfort indices and charts. Ventilation requirements. 
Steam power plant : Modern high pressure boilers , Steam 

Cooling and dehumidification methods. Industrial air condi 

tioning processes . Outside and inside design conditions , Esti 
flow through nozzles, critical pressure and discharge , throat 

mation of cooling and heating loads and calculations of 
and exit arcas, friction elects and supersaturation pheno 

supply air state and rate . Fan and coil selection, Air -condi 
menon . Steum turbine types vclocity diagrams for impulse 

tioning plant layout. Duct sizing Air Conditioning controls . 
and reaction turbincs , calculation of stage work , blade size, 
wheel diameter , namc of stages and stage and overall effi MECHANICAL ENGINEERING DESIGN ( Code — 15 ) 
ciencies . Losses in steam turbines . Governing of steam tur 
bines . Steam condensers . Economizers , superheaters 

Principles of machine design . Selection of materials and 
And 

their usc in the design of machine elements . Mechanical pro 
other auxiliaries of steam power plants . 

perties of materials, strength and stiffness , Fatigue behaviour. 
Internal combustion engines and sas turbines : Two and 

Stress concentration Factor of safety and allowable stresses 
four -stroke Compression Ignition and Spark lynition engines. under steady , impact and repeated load conditions . 
Combustion phenomena in Cl and SI engincs. Detonation: 

(i) Design of machine elements ; 
Diesel knock, Scavenging of two stroko engines. Fuel injec 
tion and carburation Lubrication and cooling of engines . 

Joints - pinned , cottered , rivetted , welded and threaded 
Axial and radial flow gas turbines velocity diagrams, work joints. Keys . Splines. Eccentrically loaded connections . 
output and efficiency . Performance and testing of IC engines 

Pipes and pipe joints . Expansion joints. Socket and spigot 
and gas turbines . 

joints. 
Jet Propulsion : Principles of jet propulsion . Turbojet and Cams and eccentrics. 
turboprop engines and their processes . Component and over 

Pistons. Connecting rods . Crank shafts . Flywhcels . 
all cfficiencies . Rocket engines. 

Brackets. Hangers . Levers and handles . Shears and Punches, 
Nuclear power plants : Elementary knowledge of nuclear 

(ii ) Design of power transmission elements : 
power plants including nuclcar fuels reactor types , heat ex 
changers and radiation shiclding . 

Shafts and axles. Rigid and flexible couplings, Clutches 

and brakes . Bearings Journal Footstep . Collar , Ball and 
HEAT TRANSFER , REFRIGERATION AND AIR 

Roller types . 
CONDITIONING ( Code — 14 ) 

Gears . - spur, helical and bevel gears . Gear Trains. Gear 
A . HEAT TRANSFER 

Jubrication . 
Conduction : 

Belt , rope and chain drlycs . 
One- dimensional stcady state conduction through homo 

Friction drives. Power screws. Screw Jacks. 
geneous or composite plane walls, cylinders and spheres . Ellect (ii) Design of pressure vessels and accessories : 
of variable conductivity . Critical thickness of insulation , Heat 
conduction in presence of internal heat generation and heat 

Boiler drums. Air Cylinders . Penstocks. Hydraulic cylin 
dissipation to environment. Heat transfer from fins of uniform 

ders. 
cross -section . 

( iv ) Design of Springs ; 

Closed colled helical springs of round and square Section . 
One - dimensional unsteady state conduction . Heating and 

Carriage Springs. Spiral Springs, 
cooling of bodies with negligible internal resistance . Therino 
couple time constant. Sudden change in surface temperature ( v ) Design of simple machines : 
of a thick planc wall cylinder or sphere. Periodic change 

Note : - Candidates will be expected to show competency in 
of surface temperature of a thick planc wall. 

making dimensional hand sketches in good propor 
Important insulating materials and their propertics, 

tion . Drawing instruments may be used . 
Convection : 

PRODUCTION MANAGEMENT ( Code — 16 ) 
Hcut convection . Concept of hydrodynamic and thermal Work Siudy : 
boundary layers. Momentum and energy cquations for 
boundary layers on a flat plate. Application of dimensional Method study , Motion economy. Process chart symbols . 
analysis to free and forced convection . Important dimensionless Flow diagram . Operation analysis. SIMO charts. Work 
numbers . Empirical equutions for heat transfer by convection measurement. Use of stopwatch procedure for timo study 
Heat transfer during boiling and condensation , empirical equil data . Uso of time study data for wage incentive and col. 
tions. 

lective bargaining. 
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Design of Producilon System : 

THEORY OF MACHINES ( Code -- 18 ) 
Relatiori between product design and product cost. Con Links und Mechanisms : 
cept of cost of different manufacturing processes . Designing 
for minimum manufacturing cost factors like fewer parts , 

Links. Kinematic pairs. Higher and lower pairs . Cons 
optimum toleranccs , reduced machining , easy machining . 

traints . Slider crank chains, Double slider crank cbains , 
Need for close association between production enginecrs and 

laversions. 
designers . Process engineering, product analysis , assembly 

Simple mechanisins with lower pairs . Pantograph , Straight 
and flow charts , route sheets and operation sheets . 

linç motions. Steering mechanisms. Hook s joint. 
Plant layout : 

Motions : 
Principles of plant layout. Use of travel charts . Flow 

Types of motions in machines and mechanisms. Rectili 
pattern . Process layout and product layoul and combina 

near and curvilincar , continuous, intermittent, reciprocating 
tions, Line . balancing flexibility , Work station design . Sto 

and oscillatory motions . Helical and spherical notion . 
rage space requirement. 

Velocty and acceleration of bodies moving in straight or 
Material handling : 

curved paths. Braking of vehicles . Velocity and accelera 
Fuïctions, Engineering and econoinic factors. Relation 11on in machines, analytical and graphical methods. Klein s 
ship to plant layout. Selection , operation and maintenance of 

construction . 
material handling equipment Types of equipment, 

Inertia forces in machines . Compound pendulum 
· Production planning and control : 

Cums : 
Continuous and intermittent production , open job shop Types of followers . Displacement, velocity and accelera -. 
and closed job shop , one timc large projects. Planning 10 

tion of followers . Cam profile . 
meet seasonal sales . Graphical techniques and linear prog 
ramming method . Scheduling and control of production , Cams with specified contours - parabolic , harmonic , circu 
Despatching. Routcing. Progress control, Ganit charts , lar 1/ C and langen cams, 
llow control of material, parts and sub- assemblies to match 

Gears and Geuring : 
those of the final product. Inventory control, 

Conditions for constant velocity ratio . Conjugalc tooth 
Concepts of new techniques : 

acron , tooth forms, standard nodules and too . h proportions , 
Operations research . Lincar programming. Queucing 

contract ratio . Interference , helical, bevel and worm gears , 
theory and its application . Valuc engineering Network gear forces and gear trains , moment of inertia of yºur trains , 
analysis . CPM und PERT Basic use of computers in pro 

Epicyclic gear trains . 
duction managemenl. 

Friction : 
Statistical quality control : 

Friction in pivots and collars . Disc and conical clutches . 
Use of X , R , P . c . charts . Single sampling. Operating 

Friction circle and friction axis . 
characteristics. Double sampling schemc. Sequential sadipl Belt , rope and friction drives. 
Ing. Average sample size. Method of least squares, regres 
sion and correlation. Analysis of variance for single and Brakes and dynamometers : . 
two way classifications , 

Brakça . Absorption and transmission types of cynamo 
. PRODUCTION TECHNOLOGY ( Code - 17 ) 

meters . 
Theory of metal cuising : 

Flywheels and Governors ; 
Mechanics of metal cutting. Merchant s theory , Tool 

Flywheel - turning moment diagrams, Governors — types 
life . Taylor s equation , Cutting forces . Dynamometers , sensitivity , stability , isochronisin and hunting of governors . 
Economics of machining, Cutting tool materials, high car 
bon stcel, high speed steel, cast non- ferrous alloys, sintered 

Balancing : 
carbides and ceramics . Machinability . 

Balancing of rotating and reciprocating masses . Primary 

and secondary balancing. Balancing of locomotives. Humujer 
Conventional machine tools : 

blow and variation of tractive cffort. Balancing of multi 
Basic praocsses including grinding , boring and gear manu cylinder engines. Balancing machines. 
facturing . Specifications, installation , control systems 

Vibrations ; 
(Mechanical, hydraulic and electrical ) and muintenance of 
thesc machine tools ; their acceptance charts. Special pur 

Free , longitudinal, transverse and torsinal vibrations . 
posc machine tools. Transfer - lines . Programme controlled Damped and torsional vibrations with single degree of frec 
machine tools. Numerically controlled machine tools . 

Jom Critical specds and whirling of shalts and multirotor 

systems. Vibrations of geared systems. 
Newer machining techniques : 

Gyroscope : 
Electro - discharge machining. Electro - chemical machining 

Theory and applications. 
and grinding- Ultrasonic drilling. Electron beain , laser 
and plasma machining . 

CIRCUIT THEORY (Coche - - 19 ) 
Melul forming : 

Circuit elements and their classification . Dependent and 

independent sources. Important signal waveforms. Calcu 
Shearing. Drawing. Bending and forming . Spinning 

lation of circuit parameters ( R , 1 , C & M ) for devices with 
Rolling . Drop , upset and press forging. Backward , forward simple configurations. Kirchoff s laws. Analysis of series , 
and impact extrusion . High velocity forming . Punch and 

Parallel and series - - parallel d . c. networks . 
die design . 

Periodic waveforms; cflective vallic , Phasor representation 
Melal casting and joining : 

of sinusoidal waveforms, Impedance concept. Active and 
Investment casting. Centrifugal casting. Pressure die reactive power , power factor . Steady state anulysis of a . c . 
casting , Continuous casting Patterns. Cores . Moulds. Sand circuits . Serics and parallel reasonance : 2 - factor and le 
casting. fusion welding . Pressure welding. TIG & MIG lation to handwidth ; dynamic resistance . Locus diagons for 
welding, Şintering. 

simple a .c . circuits. 

Network thçorems : Source transformation , star-inesh con 
Jigs and Fixtures : 

version ; superposition , reciprocity . Thevenin , Norton , com 
Locating elements. Clamping devices. Drill jigs. Milling pensation and maximum power transfer theorems, Applica 
fixtures 

tion of the theorems to the steady state solution of networks 

with 1.c . and ac, excitation, 
Metrology : 

Three -phase systems. Three -wire and four -wire systems, 
Surface roughness. Gauging . Inspection of gears . Com Analysis of 3 - phase systems with balancod and unbalanced 
parátory, 

loads . 
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Inductively -coupled circuits : Coefficient of coupling ; Fre and its applications. Measurement of mutual inductance , Di 
quency response of coupled circuits Single -tuned and double electric measurements , 
tuncd coupled circuits ; critical coupling . 

Frequency standards. Frcqucacy meters for power, audio 
Representation of a waveform as the sum of elementary and radio frequencies . Oscilloscopic methods , Power factor 
functions. Fourier expansion of periodic functions, Sicady and phase meters . Harmonic analysers . Measurement of 
State response of networks to non - sinusoidal periodic functions , distortion , 
Principle of Fourier integral. Discrete and continuous fre 

Measurement of inagnetic flux using Huxmeter, ballistic 
quency spectra , 

yalvanometer and Hall probes , Determination of B . H . 
Network analysis : Topological considerations. Concept characteristics of magnetic materials . Tron - loss measurements . 
of loop currents and nude-voltages and their use in the analy , Epstein square and oscilloscopic methods. 
sis of .c . and a . c . networks . Duality ; niethod of obtaining 

Basic features of an instrumentation scheme, Dynamic res 
Jual networks . 

ponse and accuracy of an instrumentation scheme; response 
Transient responsс of simple circuits , Time constants . 10 stop , ramp and sinusoidal inputs , Interfcring and modify 
Determination of initial conditions ; continuity of charge and ing inputs and stops taken to overcome their cffects. 
flux - linkages . Forced response and natural response . Concept 

Sensing of process variables by transducers. Transducers 
of complex frequency . Natural frequenies of it welwork . 

ol the following types ; resistance inductance , capacitance , 
Operational inmittances . 

Generator crystal photocell and thermocouple . Basic scheines 
Laplace transformation : main properties ; transtorns of of measurement of displacement, strain , force, liquid level, 
important signal waveforms. Partial fraction expansion pressure , temperature , light intensity , velocity , and accelera 
Complete solution of networks using Laplace transforms. 

tion. 
Network functions ; driving-point and transfer functions: 

MECHANICS (Code - -22 ) 
poles and zeros ; determination of impulse response and fre 

Forçc systems and force fields, Equivalent systems. Im 
quency response from a network function , 

plications of the First law of motion, 
CONTROL ENGINEERING ( Code - 20 ). 

Mechanics of a free particle . Description of motion in 

carlesias , cylindrical and intrinsic coordinates , Second law 
Open loop and closed loop systems. Effect of feedback , 

of motion ; accelerations with respect to translating and rotat 
Examples of electricul , mechanical, thermal and chemical 

ing frames of reference D Alembert s principle . Work 
sysicms. Principle of superposition . Linear ancl nonlinear 

energy equation . Equilibrium states and the principle of 
systems. 

virtual work . 
Differential equalions of dynamical systems. Linear 

Mechanics of a system of particles . Governing equations 
approximation , Laplace transformation and transfer function 

and principles , General Impact problem . Motion of a particle 
of linear systems, Block diagram , signal flow graphs, return 

in the force field of another particle ; Orbital mechanics . 
difference and return ratio . 

Mechanics of a rigid body. Euler s cquations and their 
Impulse , step and ramp response of second order systems. 

application to the planc motion of rigid bodies. Torquc-free 
Effect of integral and derivative feedback. Steady atc crror. rotation and Gyroscopic action , 
Error coollicicnts . System types . 

Mechanics of deformable bodies . Hooke s law . Super . 
Frequency response . Stability . Routh - Hurawitz criterion . 

position principle and Castigliano s Theoreni. Stress 
Nyquist plot. Bode plot. Phase margin and gain margin , 

and 

strain in two dimensions. Mohl s circle and other diagrams. 
Closed loop frequency response . Stability of systems with 

Bending moment and shearing force diagrams for simple 
time delay 

beats. Deflection characteristics columns. Torsional rigi 
Rulcs for plotting rool locus, Stability determination . dity for shafts , Strain energy concept , 
Generalized root locus , 

Elements of mechanical systems. Springs , dashpots, and 

rigid clcnents their characteristics. Compatibility and cquili 
Series and feedback compensation . Lead lag , and lead -lag 

brium equations for elemental interconnections. 
networks, 4 .c . compensation networks. 

APPLIED THERMODYNAMICS (Code- 23 ) 
State variable description of simple systems. Representa 

Properties of ideal gases and vapours. First law of 
tion in matrix form . Transition matrix and time response . 

ther 

modynamics and its application to closed and open systems. 
Potentiomcters. Synchros and control transformers. Modu Second law of thermodynamics . Availability and irreversibi 
lators and demodulators . Magnetic and rotary servo ampli 

lity . General thermodynamic relations and their applications, 
ficrs. a .c . d .c . servo motors . 

Carnot and Rankine cycles , Reheat and regenerative feed 
ELECTRICAL MEASUREMENTS AND INSTRUMENTA 

water heating cycles . Binary vapour cycles . Gas power cyc 
TION (Code- - 21 ) 

les. Otto , Diesel and Brayton cycles . 
Basic methods of measurement : Deflection null , compari High pressure boilers. Stcam flow through nozzlcs . Criti 
son deflection and substitution methods; Analogue and digital çal pressure and discharge . Sleam turbincs . Velocity dia . 
methods. Standards for voltage , resistance , incluctance, capa 

gtans. Working performance and operation . Governing of 
citance and ratio . Classification and analysis of errors . 

steam turbincs . Steam condensers, cconomizers and super 

heaters . 
Indicating instruments. Characteristics and applications of 
permanent magnet, moving coil , moving iron , dynamometer , 

Two -stroke and four- strokic I. C . engines. Compression 
electrostatic, rectifier and thermo - couple instruments, Crossed 

ignition and spark -ignition . Turbo engines for stationary up 
coil instruments. Energymeters. Different types of galvano 

plication . Testing of internal conibustion and turbo engines . 
meters , Electronic Voltmelers : main sypty and characteristics . 

Properties of fuels . Combustion calculations . Analysis of 
Digital voltmeters . 

products of combustion . 
Principal leatures of recording instruments, Electromag 

Heat transfer through conduction . Onc- dimensional steady 
netic oscillographs frequency response of vibrating elements . 

state conduction through plane -walls and cyclinders. Critical 
Cathode ray oscilloscope and its applications. 

Ibickness . Heat conducting properties of clectrical insulating 
Measurement of voltage , current and power . Indicating in moterials . Heat transfer by convection , Frce and forced 
struments ; d .c , and .c . poleniiometers and their applica convection . Heat transfer during boiling and condensation , 
lions . Characteristics and applications of instrument trans Heat transfer by radiation . 
formers . Measurement of power and reactive power in single 

Refrigeration and heal- pump cycles . Vapour compression 
phase and three -phuse circuits , 

systems, Multiple compression and multiple evaporation sys 
Resistance ineasurement. Voltmeter - 1mmcter and substitui 

tems. Refrigeration equipment Control devices. Properties 
tion methods ; ohmmeters ; Wheatstone and kelvin bridge 

of refrigerants . 
methods ; Measurement of inductance and capacitance : Gene 

Air conditioning. Psychrometrics and psychrometric charts , 
ral features of a . c. bridgo methods; null detectors, Q meter comfort indices and charts. Ventilation requirements . Cool 
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ing and dehumidification methods . Industrial air conditioning Lighining phenomena . Surges in transmissions lines due to 
processes. Estimation of cooling and heating loads and calcu liclining und switching and their analysis . Protection against 
lation of supply air. Fan and coil selection . Air condi travelling waves . Production of high voltages for testing, 
tioning plant layout. Air conditioning controls. 

their control and measurement 
ELECTRICAL MACHINES (Code - 24 ) 

ELECTRIC POWER UTILIATION ( Code - 26 ) 
Direct current machines : Machine windings, m .m . f. dia 

Basic features of industrial drives Choice of electric 
grams and armature reaction . Theory of commutation , Shunt , mctors for various drives and estimation of their rating. Be 
serics and compound generators and motors and their opera lluviour of motors during starting, acceleration, braking and 
ting characteristics Parallel operation . Separation of losses l eversing operations . Speed control schemes of the conven 
and determination of cfficiency by various mcthods. Motor tional type as well as the closed -loop systems using magnetic 
starters . Methods of speed control of motors . Special umplifier, rotating amplifier and thyristor . Triggering turn 
machines including matadyncs and implidynes, their theory , off and control circuits for thyristor applications . Thyris 
performance and applications. 

tor convertors , invertors and choppers. Transient behaviour 

of drive systems. Excitation systems using magnetic ampli 
Transformers : Phasor diagrams and equivalent circuit. . 

fier , rotating amplifier ond thyristor for automatic voltage 
Determination of cquivalent circuit parameters and determi 

control, Drives for lifts, cranes and machinc tools . 
nation of performance . Parallel operation). Phase conver 
sions . Separation of losses and determination of efficiency by Comparative study of the cconomic and other aspects of 
various methods . Autotransformers. Induction and moving different systems of rail traction , Mechanics of train thove 
coil regulator, 

ment and estimation of power and energy requirements and 

motor ratings. Characteristics of traction motor, Traction 
Induction Machines : Polyphase motor and its principle of drives. Spced -tractive effort. Adhesion . Speed-time and 
operation , phaşor diagrams and equivalent circuit Torque 

spced - distance curves. Bracking and regeneration , Power 
slip characteristics. Crawling. Methods of starting, 

supply and sub-station equipment and layout, Converting 
Determination of the parameters of the equivalent circuit and 

equipment including thyristors and control schemes for train 
determination of performance from circle diagram . Motor movement. Overhead equipment Diesel-electric traction , 
starters . Methods of speed control of notor including use 
of thyristor. Applications. Double - cage motor . Induction 

Theory , performance and application of various types of 
generator. Single phase motor , its theory , phasor diagrapis , 

fractional horse - power machines used in drives and control 
characteristics and applications. 

schemes. 

and 
Synchronous machines : e . m . f . equation . 

Different methods of electric healing. Construction 

Two-reaction 
theory . Phasor and circle diagrams. Suppression of harmo 

performancc of high frequency induction and dielectric heat. 
nics . Operation on infinite bus . Synchronizing power . 

ing equipment resistance uvcns and arc furnaces , Estimation 
Power -angle characteristic and stability . Operating charac 

of power and energy requirements, Power supply probleins. 
teristics and determination of performance by different 

Automatic schemes for control of power and temperature. 
methods. Sudden short- circuit and analysis of oscillogran to 

Electric welding, different types of equipment used and their 
determine machine reactances and time- constants. Motor 

churacteristics . 
characteristics and determination of performancc . Methods 

Production of light by different methods. Calculation and 
of starting Applications. Naturul frequency of oscillation . 

measuicment of illumination . Distribution of light by reflec 
Reluctance motor . Synchronous induction inotos , 

tion , refraction and diffusion . Photometers. Polar curves . 
a . c, commutator machines : Theory , phasor diagrams and Equipment for direct lighting, industrial and commercial 
Operating characteristics of singlc -pluse series motor , repulsion lighting, flood lighting and special illumination , 
motor and Schrage motor. 

ELECTRONICS ENGINEERING ( Code - 27 ) 
ELECTRIC POWER SYSTEMS (Code25 ) 

Semiconductors, pn junctions. Bipolar transistors, Field 
Economics of hydro , sleam and nuclear power generation . effect transistors. Transistor equivalent circuits. Transistor 
General lay - out of different types of power stations. Base parameters. Transistor amplifier configurations. Determina 
load , pcak -load and pumped -storage plants . 

tion of voltage , current, power gain and input- output im 

pedances. 
Economics of different systems of d .c . and a .c. power dis 

The quiescent operating point. Heat dissipation and ther 
tribution . Substation layout. 

mal stability . Different biasing techniques. 
Electrical and mechanical design of overhead transmission 
lines. Sag and stress calculations . Ellect of wind and ice 

Single and inultistage resistance -capacitance and broadband , 
loading. Preparation and use of stringing charts and yag amplifiers . Audio power amplifiers. Class A , B , C and AB 
templates . 

amplifiers, Design considerations. 
Transmission line parameter calculations. Short, mediuin 

Voltage and current feedback in amplifiers . Effect of fced 
and long transmission lines and their performance . Power 

back on input and output impedances, Stability of feedback 
circle diagrams. Reactive power requirements . 

amplifiers . Basic oscillator circuits and their analysis. Design 
Formation of corona . Crilical voltage . Power loss due to 

considerations, 
corona , Influence of corona on the design of high voltage 
transmission lines , 

Astable , monostable and bistable multivibrators. Timebase 

generators . Wavc shaping circuits . 
Construction and type testing of insulator s . Voltage distri 
bution in a string of insulators and yłuding. 

High power vacuum , gas- lilled and solid state rectifying de 

yices . Principles and design of single - phase and poly - phase 
Types of cables and their construction Electric and ther rectifiers . Controlled rectification using thyratrons, ignitrons 
mal characteristics . Electrostatic 

. -18 .1 and silicon controlled rectifiers. Smoothing filters for con 
citance of cables and sheath effects . 

trolled and uncontrolled rectifiers. Voltage regulator circuits . 
Principles of operation of different types of switchgear . 
Methods of arc extinction . Restriking and recovery voltage , 

ELECTRICAL TECHNOLOGY (Code - 28 ) 
Testing of circuit breakers. Different types of protective re 

D . C . Machines : E . M . F . and torque equations . Methods 
jays , their construction , Operation and testing. Protective of excitation , Characteristics and applications of shunt, series 
schemes for power system equipment. 

and compound generators . Parallel operation . Torque-load 
Fault calculation by symmetrical components . Steadystage 

characteristics and applications of series , shụnt and compound 
and transient stability of power systems. Swing cquution and 

motors. Starters. Methods of specd control. Experimental 

determination of efficiency by different methods, 
swing curves. Methods of improving stability . System inter 
connection , 

Transformers : Phasor diagram . Equvalent circuit . Regu 

lation and efficiency . Parallel operation of transformers, 3 
Load frcqucacy control. Load flow studies. Economic phase connections, Scott connection Testing of transformers. 
operation of power systems. 

Auto -transformer , 
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Two - reaction * 7 common control automatic switching systems. Traffic 
Synchronous Machines : E . M . F , equation . 

and 
theory . Phasor diagram . Methods of determination of regu - trunking theory . 
Jation . Synchronising. Parallel operation of alternators . 

Transmission line equations . Characteristic impedance and 
Characteristics of synchronous motors. Circlc diagram . Vee- * 

propagation constant. Allentation and elas distortion . Re 
curves, Hunting. Starting inethods. Synchronous conden - ja 

iurn loss . Loading of cables . 
sers . 

Attcrilators. Prototype and m -derived filters. Altenuation 
Induction Machines : Theory of operation . Phasor diagram , 

and delay equaliscps . 
equivalent circuit. Slip - torque characteristic . Effect of 
rotor resistance . Circle diagram . Starting methods. Double 

Far - end and near - end crosstalk . Indirect crosstalk , Cross 

talk 
cage motor. Synchronous - Induction motor , Induction gene 

control. Thermal intestnodulation and interference 
jutor. Single - phase induction motor and starting methods. noise figure , Nonlinear distortion and overload . Quantiza 
Induction regulator. 

lion noise , 
Industrial drives : Choice of electric motors for various Frequency divisjon and time division multiplexing . Hybrid 
industrial drives and estimation of their rating. Speed control coil. Singing and ccho . Echo suppressors, Gain control. 
schemes of the conventional types as well as of the feedback Multichannel openwire and cable carrier systems. PCM 
type using magnetic amplifiers, rotating amplifiers and thyris systems. 
tors . 

Bandwidth requirements and error rates of on - off keying, 
ELECTRONICS DEVICES AND CIRCUITS ( Code — 29 ) frequency shift keying and phase -shift keying. Coherent 

detection . Intersymbol interference. 
Atomic structure . Electron transport in semi- conductors. 

Testing of lines. Transmission and noise measurements, 
Thermionic emission . Secondary , photo and field emission . 

on lines and channels . 
Gas dischargephenomena , 

Construction , operating principles and characteristics of RADIO COMMUNICATION ENGINEERING ( Code — 32 ) 
pn junction , Zener and photo diodes, bipolar and field -effect 

Spectra of periodic and non - periodic signals. Transmission 
transistors , silicon controlled rectifiers and pn pn transistors , through linear networks . Filler transfer functions. Response 

Construction , operating principles and uses of high power of idealized networks. 
vacuum tubes, cathodo ray and picture tubes , gas filled tubes Random signals Probability and probability density func 
and UHF tubes . 

tions. Correlation functions. Spectral density . Types of 

noise . Noise figure and noise temperature . Equivalent noisc 
Wave -electron interaction . Construction , operating princi 

handwidth . Measure of information . Entropy. Channel capa 
ples and characteristics of velocity modulated and cross -field 

city and channel cfficiency , 
microwavc devices . 

Analogue modulation systems. Generation and detection 
Single and multistage , audio , video and radio small-signal 

of amplitude modulated (double side band , double side band 
and large -signal transistor amplifiers; their design . Feedbuck 
amplifiers and operational amplifiers . Design of vacuum , 

suppressed carrier, single side band ) , phase -modulated and 

frequency-modulated signals . Pulse -modulation systcms. 
tube power amplifiers . 

Sampling theorem . Generation and detection of pulse - ampli 
Oscillators, modulators and detectors , their operating princi tudo modulated , pulse -position modulated and pulse - code 
ples , performance characteristics and design , Rectifiers and 

modulated signals . Comparison of modulation system . Signal 
regulated power supplies. Electronic converters . 

10 noise ratio improvement. 
Digital and pulse circuits. Limitations of devices în pulse Sound and vision broadcast transmitting and receiving sys 
mode of operation . Differentiators, integrators , clippers and teins. Frequency stability . High and low level modulation . 
clampers . Multivibrators , their operation and design . Voltage Problems of cooling. Antennas and feeders. Typical recei 
and current time base generators . Logic gates , Counters and ver circuits . Diversity reception . Characteristics. of studios 
resisters . 

for recording sound and , sound and vision broadcast pro 

grammes 
ELECTROMAGNETIC THEORY AND ITS 

MATERIAL SCIENCES (Code - - 33 ) 
APPLICATIONS (Code- 30 ) 

Constitution of matter - Evolution of physics . Duality of 
Electric field intensity potential and displacement . Laplace matter and radiation , Wave mechanics . Structure of the 
and Poisson equations. Magnetic induction , vector potential 

atom . Periodic classification of elements . Structure of mo 
and field intensity . Energy and forces in electrostatic and lecules. High polymers . Statistical theories of matter and 
magnetostatic fields. Boundary conditions and solution of radiation . Structure of crystals. The solid stule , 
boundary value problems. 

Properties of matter - Mechanical, thermal, clectrical and 
Electromagnetic induction , displacement current and magnetic properties and their relationship to the constitution 
Maxwell s equations , 

of matter . 
Wave equation , its derivation and general solutions. Plane 

Materials - - Ferrous and non -ferrous metals . Ceramics and 
waves in unbounded media , Reflection and refraction of 

related materials, Heat insulating materials. Acoustic inate 
plane waves at a plane interface . Surface waves. 

rials. Adhesive . Chemistry of paints. Noble metals and 

their uses. Cements. 
Electroniagnetic waves in guided media . Co -axial lines , 

Protective materials , Lubricants . 
stripe lines, Surface wave lines and wave guides. Cavity reso 

Electrical materials — Conductors, Insulators . Semi- conduc 
nators , microwave filters and transmission circuits. 

tors of different types and their applications. Ferro - clectric 
Radiation from an oscillating electric dipole, radiation 

and ferromagnetic materials. Different types of ferrites and 
nattern , gain and radiation resistance . 

their applications , Piero - electric materials. Dielectric matc 
Typical antenna sys 

rials. High frequency problems. 
tenis . 
Ground and space waves . Propagation of ground waves , 

RADIO COMMUNICATION SYSTEMS ( Code34 ) 
Tronospheric propagation . Duct mode of propasration . Propagation data for different modes of propagation and 
lonospheric propagation . Prediction of usable frequencies for their limitations . Radio noise of terrestrial and extra -lerres 
radio communication . Propagation of electromagnetic waves trial origin . Available data and techniques of estimating the 
hetween carth stations and satellites , Propagation calculations data . Signal/noise ratios. Design of typical systems, Fre 
for the design of communication systems. 

quency planning. . 
IJNE COMMUNICATION ENGINEERING (Code — 31 ) Broadcasing. Prinary and secondary brondcasting. Tro 
Telegraph instruments , Polarised relays. Star- Stop tele 

pical broadcasting. Typical high power transmitters and 
graphy. Telegraph speed and distortion , Tele - printer mar 

their antenna systems. Domestic receivers . 
gin . FSK voice frequency telegraphy. Telex , Message — 

Television and telcvision service 
switching . 

planning. Typical tele 

vision transmitters and receivers . 
Telephone instruments , subscriber s handset and dial, Trans 

Studios for sound , and , sound 
mission bridges. Telephone relays and switches . Principles 

and 
Point to point communication . 

vision , broadcasting. 
of Local and Central Battery exchanges, Direct control and 

Typical systems and thoir 
characteristics. Methods of realizing secrecy , 
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Standards and specifications for transmitters and itceivers. 
Radio aids 10 air and sea navigation. 
Radars and their uses. 
ANALOGUE AND DIGITAL COMPUTERS ( Code --- 35 ) 

The clifferential amplificr ; the operational ampliſier as adder , 
as integrator. 

Electrical analogies for mechanical and hydraulic systems ; 
Electronic Solution of Muid flow problems and of differential 
equations, 

Binary numbers and quantization errors ; comparators ; sam 
ple-hold circuits ; A to D and D to A convertors. 

Fundamental theorems of Boolean Algebra ; Minimization 
with Venn diagrams, Karnaugh . maps ; multiple mapping 
Quine-Mc Chiskey method ; combinational logic , 

Analysis and synthesis of sequential networks; pulsed net 
works ; state dingrams; Flip -Flop programming or D . T . SR 
and JK Flip - Flops . 

Structure of digital computers; the arithmetic unit; Storage 
devices and slorcd programmes ; input- output devices , 

Elements of Fortran programming. 


The minimum height prescribed is relaxable in case of 
Candidates belonging to Scheduled Tribes and to races such 
us Gorkhas, Gardwalis , Assamese , Nagaland Tribals , etc. 
whose overage height is distinctly lower. 

( c ) For the Military Engine :r Services, Group A and the 
Indian Ordnance Factories Services , Group A , a minimum 
expansion of 5 centimetres will be required in the matter of 
mcasurement of the chest. 
3. The candidate s height will be measured as follows : - - 
He will remove his shoes and be placed against the 

standard with his feet together and the weight 
thrown on the heels and not on the locs or other 
sides of the feel. He will stand erect without rigi 
dity and with the heels , calves, bullocks and shoul 
ders touching the standard , the chin will be de 
pressed to bring the vertex of the head level 
under the horizontal bar and the height will be 
recorded in centimeres and parts of a centímetre 

to halves . 
4 . The candidate s chest will be measured as follows : 
He will be made to stand erect with his feet together and 

to raise his arms over his head . The tape will be 
so adjusted round the chest that its upper edge 
touches the inferior angles of the shoulder blades 
behind and lies in the same horizontal plane when 
the tape is taken round the chest. The arms will 
then be lowered to hang loosely by the side and 
care will be taken that the shoulders are not thrown 
upwards or backwards so as to displace the tape . 
The candidate will then be directed to takc a decp 
inspiration several tinics and the maximum cxpan 
sion of the chest will be carefully noted and the 
ininimum and maximum will then be recorded in 
centimetres, 84 - --89, 86 – 93 . 5 cic . In rccording the 
nicasurements , fractions of less than half a centi 
metre should not be noted . 


APPENDLX IT 
REGULATIONS RELATING TO THE PHYSICAL 

EXAMINATION OF CANDIDATES 
[ These regulations are published for the convenience of 
candidates and in order to enable them to ascertain the pro 
bability of their coming up to the required physical standard . 
The regulations are also intended to provide guide lines to the 
medical oxaminers and a candidate who does not satisfy 
the minimum requirements prescribed in the regulations, 
cannot be declared fit by the medical examiners. However , 
while holding that a candidate is not fit according to the 
norms laid down in these regulations , it would be permissi 
hle for a Medical Board to recommend to the Government 
of India for reasons specifically recorded in writing that he 
may be admitted to service without disadvantage to Govern 
ment. 

2 . ( n ) In the matter of the correlation of age , height and 
Government of India reserve to themselves absolute discre 
lion to reject or uçcept any candidato after considering the 
report of the Medical Board . ] 

1 . To be passd as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physical defect likely to interſere with the efficient perfor- . 
mance of the duties of his appointment. 

2 . ( a ) In the matter of the correlation of age, hcight and 
chest girth of candidates of Indian ( including Anglo - Indian ) 
race , it is left to Medical Board to use whatever correlation 
figures are considered most suitable as a guide in the exami 
nation of the candidates . If there be any disproportion with 
regard to height, weight and chest girth , the candidates 
should be hopitalised for investigation and X - ray of the 
chest taken before the candidate is declared fit or not by the 
Board , 

( b ) However for certain Services the minimum standards 
for height and chest girth , without which candidates cannot 
be accepted , are as follows : 

Chest Expan 
Name of Servico 

Height girth fully sion 

expanded 


N .B .-- The height and chest of the candidate should 

be mcasured twice before coming to a final decision . 


5. The candidate will also be weighed and his weight re 
corded in kilograms- - fractions of half a kilogram should 
not he noted . 

. 6 . The candidatc s cye - sight will be tested in accordance 
with the following rules. The result of each lest will be 
recorded : 

(i ) General. — The candidate s cyes will be submitted 

to a general examination directed to the detection of 
any disease Of abnormality . The candidate will be 
rejected if he suffers from any morbid conditions 
of cyes , cyelids or contiguous structure of such a 
sort ag to render or are likely at future date to 

render him unfit for service . 
( ii ) Visual Acuity. The examination for determining 

the acuteness of vision includes two tests one for 
distant, the other for near vision , Each eyc will 

be examined separately . 
There shall be no limit for minimum naked cye vision but 
the naked eyc vision of the candidates shall however , he 
recorded by the Medical Board or other medical authority in 
every casc as it will furnish the basic information in regurd 
to the condition of the cye , 

The standards for distant and near vision with or without 
wlasses shall be as follows - 


Railway Engineering Services , 
(Civil ElectricalMechani 
cal and Signal) And Central 
Engineening Service Group A 
and Central Elcctrical Engi 
nccing Servicc Group A in 
the C . P . W . D 
(a ) For Male candidates 152 cm 
(5 ) For Femalo candidates 150 cm 


84 cm 
79 cm 


5 cm 
5 cm 
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Servicos 


Distant Vision Noar Vision , 
Bettor Worse Botter Worse 
oyo oyo yo 

ye 
(Corrected Vision ) (Correctod Vision ) 


A Technical 


Indian Ordi 
nace | Fac 
tories , Service, 
Group A . 
Agsistant Engi 
ncer , Group B 
in AIR , Assis 
tant Engineer, 
Group B in 
OCS and 
TochnicalAssis 
tant (Group B 
Non -Gazetted ) 
in OCS. 


6 /18 
619 / 


JI 


JII 


Military Engi 
neering Ser 
vice , Group A 
and post of 6 /6 
Assistant Ma- 6 /19 
nager (Factories ) 
Group A Р . 
& T . Telecom , 
Factotics orga 
nisations 


6 /6 or 


6 / 12 


J. I 


J. II 


6 /9 


6 /9 


6 /9 


6 /12 


J 


ຜູif 


1. Railway Engi 

noering Sor 
vices , (Civil, 
Electrical, Me 
chanical and 

Signal) 
2 . Central Engi 

neering Sor 
vice Group A 
Cantral El 
trical Engi 
neering Ser 
vice Group 
A 

Can . 
tral Wator 
Engineering 
Service Group 
A , Contral 
Power Eng 
neering Sor 
vice Group A 
Contral Engi 
noering Sor 
vice (Roads) 
Group A and 
Telograph En 
ginooring Ser 
vico Group A 
Assistant Exc 
cutive Engi 
neer (Civil ) 
& Electrical 
Group A (P & 
T Civil Engi 
ncoring Wing) 
Assistant En 
ginoor Civil 
& Electrical 
Group B (P & 
T ) Civil Eng 
nooring Wing ). 
Post of Engi 
neer , Group A , 
in W . P . & C . 
Wing Moni 
toring Orga 
nisation Min 
istry of Com 
munication / 
Deputy Engi 
noor - in - Ch 
arge , Group A 
in OCS, Assis 
tant Station 
Engincor . 
Group A in 
AIR , Techni 
CA Officer, 
Group A in 
Civil Avia 
tion Depart 
ment; Com 
munication Off 
cer, Group A , 
in Civil Avia 
tion Deptt., 
Deputy Arma 
mcnt Supply 
Officer Grade 
II, Group A 
in the Indian 
Navy , Ministry 
of Defencc ; 


B Non - Technical 
4 . Indian Rail 

way Stores 
Service , Tele 
graph Traffic 
Service, Group 
B Indian 
Supply Service , 
Group A , Assis 
tant Drilling 
Engineor Group 
A and Mocha 
nical Engineer 
( Jr ) 
Group A 
in the Goolo 
gical Survey 
of India . 


NOTES : (1 ) 

( a ) In respect of the Technical Services mentioned at A 
above the total amount of Myopia ( including the cylinder ) 
shall not cxceed - 4 . 00 D . Total amount of Hypermetropia 
( including the cylinder ) shall not exceed + 4 . 00 D . 


Provided that in case a candidate in respect of the Ser 
vices classified as " Techgical" ( other than tho Services under 
the Ministry of Railways ) is found unfilt on grounds of 
high myopia , the matter shall be referred to a special 
board of three Opthalmologists to declare whether this myo 
pia is pathological or not. In case it is not pathological, 
the candidate shall be declared it, provided he fulfils the 
visual requirements otherwise . 


( b ) In every case of myopia fundus examination should 
be carried out and the results recorded . In the event of any 
pathological condition being present which is likely to bo 
progressive and affect the efficiency of the candidate , he 
shall be declared unfit. 


NOTE : ( 2 ) 

The testing of colour vision shall be essential in respect 
of the Technical Services mentioned at A above except the 
Telegraph Engineering Service , Group A . 


Colour perception should be graded into a higher and 
lower grado depending upon the size of aperture in the lantern 
as described in the table below : 


7 - 461 GI/ 75 


16 
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NOTE (9 ) . It shall be open to Government to relax any 
Higher Lower 

one of the conditions in favour of any candidate for special 
Grade grade of trade or 

reasons. 
colour . colours 
Percep . . percen 

7 . Blood Pressure 
11011 tion 

The Board will use its discretion regarding Blood Pressure . 

A rough method of calculating normal maximum systolic 
1 . Distance between the timp and 

pressure is as follows : 
the candidate . . 

16 
2 . Size of aperture . ] . 3 mm 13 mm 

( 1 ) With young subjects 15 — 25 years of age the ave 
3 . Timc ofexposure , . . 5 Seconds 5 seconds 

rage is about 100 plus the age , 

( ii ) With subjects over 25 years of age the general rule 
For the Railway Engineering Services ( Civil, Electrical, 

of 110 plus half the age scens quite satisfactory . 
Signal und Mechanical ) and other Services connected with 
the safety of the public , higher grade of colour vision is 

N . B . - - As a general rule any systolic pressure over 140 
essential but for others lower grade of colour vision should inm , and diastolic over 90 mm . should be regarded as suis 
be considered sufficient. 

picious and the candidate should be hospitalised by the Board 

before giving their final opinion regarding the candidate s 
Satisfactory colour vision constitutes recognition of signal 

fiiness or otherwise . The hospitalisation report should indi 
red , green and white colours with case and without hesita cale whether the rise in blood pressure of a transient nature 
tion . Both the Ishihara s plates and Edridge Green Lan due to excitement etc. or whether it is due to any organic 
terns shall be used for testing colour vision . 

discasc . In all such cases X - Ray and electro - cardiographic 

cxaminations of heart and blood urca clearance test should 
Nouji ( 3 ) Field of vision . The field of vision shall be 

also be done us a routine . The final decision as to the 
tested in respect of all Services by the confrontation method . 

fitness or otherwise of a candidate will, however, l est with 
Where such test gives unsatisfactory or doubtful results the 

The Medical Board only . 
ficld of vision should be determined on the perimeter , 
Note ( 4 ) Niglu Blindness.-- Night blindness need not be 

Merhod of taking Blool, Pressure 
tęsted as a routine , but only in special cases. No standard 

The mercury manometer type of instruinent should be 
Icst for the testing of night blindness or dark adaptation 

lised as a rule . Thç mcasurement should not be taken with 
prescribed . The Medical Board should be given the discre 

in fifteen minutes of any exercise or cxcitement. Provided 
tion to improvise such tough tests e .g . recording of visual 

the patient and particularly his arm is relaxed he may be 
acuity with reduced illumination or by making the candidate 

either lying or sitting. The arm is supported comfortably at 
recognise various objects in a darkened room after he has 

the patient s side in a more or less horizontal position . The 
been there for 20 to 30 minutes. Candidates own state 

atmi should be freed from clothes to the shoulder. 
ments should not always be relied upon , but they should 

The cuff 

completely deflated , should be applied with the middle of the 
be given due consideration . 

rubber over the inner side of the arm , and its lower edge an 
NOTE ( 5 ) For Central Engineering Services the candidates 

inch or two above the bend of the elbow , The following 

turns of clothe bandage should spread evenly over the bag 
may be required to pass the colour vision test and undergo 

to avoid bulging during inflation . 
tests for night blindness when considered necessary by the 
Medical Board . 

The brachial artery is located by palpitution at the bend 
NOTE ( 6 ) Ocular conditions, other than visual acuity , 

of the elbow and the stethoscope is then applied lightly and 
( a ) Any organic disease or a progressive refractive error 

centrally over it below , but not in contact with the cuff. The 
which is likely to result in lowering the visual acuity should 

cuilt is inflated to about 200 m . m . Hg. and then slowly deflat 

eri, The level at which the column stands when soft succes 
be considered as a disqualification . 

sive sounds are heard represents the Systolic Pressure. When 
( b ) Squint. - For Technical Services mentioned at A above more air is allowed to escape the sounds will be heard to 
where the presence of binocular vision is essential, squint, increase in intensity . The level at which the well-heard clear 
even if the visual acuity is of the prescribed standard should sounds change to soft muilled fading sounds represents the 
be considered as a disqualification . For other Services the ciastolic pressure . The measurements should be taken in a 
presence of squint should not be considered as a disqualifica fairly brief period of time as prolonged pressure of the cult 
tion , if the visual acuity is of the prescribed standard . 

is imitating to the patient and will vitiate the readings. Re 

checking, if necessarv. should be done only a few minutes 
( c ) If a person has one eve or if he has one eye which iller complete deflation of the cuff. ( Sometimes as the cuff 
has normal vision and the other eye is ambylyopic or has is delated sounds are heard at a certain level, they may 
sub - normal vision , the usual effect be that the person lacks disappear as pressure falls and reappear at a still lower level. 
stereoscopic vision for perception of depth . Such vision is This Silent Gap may cause error in rcading ) , 
not necessary for many civil posts . The medical board may 
recommend as fit , such persons provided the normal cyc 8 . The urine (passed in the presence of the examiner) 
has : 

should be examined and the results recorded . Where a Medi 

cal Board finds sumar present in a candidate s urine by the 
( i ) 6 / 6 distant vision and J1 near vision with or with usual chemical tests, the Board will proceed with thc cxami 

out glasses provided the error in any meridian is nation with all its other aspects and will also gnecially note 
not more than 4 dioptres for distant vision . 

any signs or symptoms suggestive of diabetes . If. except for 

the glycosuria the Board finds the candidate conforms to the 
( ii ) has full field of vision ; 

standard of medical fitness required they may pass the can 
( ii ) normal colour vision wherever required . 

didate " ft subject to the Glycoguria being non - diabetic" and 

the Board will refer the case to a specified specialist in Medi 
Provided the board is satisfied that the candidate can per Cine who has hospital and laboratory facilities at his disposal, 
form all the functions for the particular job in question . 

The Medical specialist will carry out whatever examinations, 

clinical and laboratory , he considers necessary including a 
The above relaxed standard of visual acuity will NOT standard blood sugar tolerance test and will submit his opi 
apply to candidates for posts / Services classified as TECH nion to the Medical Board upon which the Medical Board 
NICAL , 

will base its final opinion " fat" or " unfit" . The candidate will 

1100 he required to appear in person before the Board on 
NOTE (7 ) Contact Lenses. During the medical examina the second occasion . To exclude the effects of medication 
tion of a candidate , the use of contact lenses, is not to be it may be necessary to retain a candidate for several days 
allowed . 

in hospital under strict supervision . 


NOTE ( 8 ). It is necessary that when conducting eye test , 
the illumination of the type letters for distant vision should 
have an illumination of 15 footcandles , 


8 . ( a ) A woman candidate who as a result of tests is found 
to he pregnant of 12 weeks standing or over should be dec 
larcd temporarily unfit until the confinement is over. She 
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should be re - examined for a fitness certificate six weeks after 
the date of confinement, subject to the production of a medi 
cal certificate of fitness from a registered medical practi 
tioner. 


. ( 8 ) Benigns or locally malig - 

nant tumours of the E . N . T . 


(i) Benign tunours - Tempo 

rarily Unfit . 


( ii ) Malignant 

Unfit . 


Tumours 


(9) Otosclerosis 


fi the hearing is within 30 
Decibels after operation or 
with the help of hçæring 
ild - Fit . 


9 . The following additional points should be observed :- - 

( a ) that the candidate s hearing in cach eur is good and 
that there is no sigo of disease of the ear. In case it is 
defective the candidate should be got cxamined by the car 
specialist : provided that is the defect in hearing is remedia 
blo by operation or by use of a hearing aidh a candidate can 
not be declared unfit on that account provided he / sho 
has no progressive discase in thc car. The provision is not 
applicable in the case of Railway Service , other than Indien 
Railway Stores Service , the Military Engineer Services , the 
Telegraph Engineering Service Group A thc Telegraph Tra . 
ffic Scrvice , Group B , Central Engincering Service Group A 
and Central Electrical Engineering Service Group A . The 
following are the guidelines for the medical examining autho 
rity in this regard : 
(1 ) Marked or total deafness Fit for non - tcchnical jobs if 

in one ear, other ear being the dcafness is upto 30 
normal. 

Decibels in higher frequency . 


( 10 ) Congenital defects of citr, 

nosc or throat 


(i) If not interfering with 

functions -- Fit. 


( li) Sluttering of severe do 

gice - Unfit. 


( 11) Nasal Poly 

Temporarily Unfit . 
(b ) that his / her speech is without impediment; 


( c ) that his / her teeth are in good Order and thut 

he / she is provided with denlures where necessary 
for elective mastication (well filled tecth will be 
considered as sound ) : 


Perceptive deafness in Fit in respect of both tech 
both ears in which some nical and non - technical jobs 
improvement is possible if the deafness is upto 30 
by a hearing aid . 

Decibels in speech frequen 
cies of 1000 to 4000 . 


( d ) that the chest is well formed and his chest expan 

sion sufficient; and that his heart and lungs are 

sound ; 
( 4 ) that there is no evidence of any abdominal discuse ; 
(f ) that he is not ruptured ; 


( 3 ) Perforation of tympanjc ( 1) One er noimal other 

membranc of Central or eat perforation of tym 
marginal type. 

panic membranc present 

- - temporarily unfit. 
Under improved condi 
tions of Ear Surgery il 
candidate with marginal 
or other perforation in 
both ears should be given 
it chance by declaring 
him temporarily unfii 
and then he may be con 
sidered under 4 (ii) 

below . 
(ii) Marginal or attic perfora 

tion in both ears - Unfit. 


( 8 ) that he does not sulfer from hydrocele , varicose , 

veins or piles ; 
(h ) that his limbs , hands and feet are well formed and 

developed and that there is free and perfect motion 

of all his joints ; 
(i) that he does not suffer from any inveterate skin 

discusc ; 


( ill) Central perforation both 

cars - Temporarily Unfit. 


(j) that there is no congenital malformation or defect; 
( k ) that he does not bear traces of acule or chronic 

disease pointing to an impaired constitution ; 
(1) that he bears marks of efficient vaccination , 
(ni ) that he is free from communicable disease . 
10 . Racliographic cxamination of the chest should be dons 
as a routine in all class for detecting any abnormality of the 
heart and lungs which may not be apparcnt by ordinary 
physical examination . 


(4 ) Ears with mastoid cavity 

subnormal hearing on one 
side on both sidos . 


(i) Either ear ne rinal hçör 

ing other eas Mastoid 
cavity Fit for both 
technical and non -tech 
nical jobs . 


When any defect is found it must be noted in the Certifi . 
cate and the medical examiner should state his opinion 
whether or not it is likely to interfere with the efficient per 
formance of the Juties which will be required of the candi 
date . 


(il) Mastoid cavity of both 

sides. Unfit for tech 
nical jobs . Fit for non 
technical jobs if hcas 
ing improves to 30 De 
cibels in either ear with 
or whithout hearing 
aid . 
Temporarily Unfit for botlı 

technical and non -tech 
nical jobcs . 


(5 ) 


Persistently discharging 
er- operated /unoperated , 


NOTE . — Candidates are warned that there is no right of 
appeal from a Medical Board special or standing appointed 
to vletermine their fitness for thc above Services. If , how 
ever , Government are satisfied on the evidence produced 
before then of the possibility of an error of judgment in the 
decision of the first Board , it is open to Government to allow 
an appeal to a second Board . Such evidence should be sub 
mited within one month of the date of the communication 
in which the decision of the first Medical Board is comrnuni 
cated to the candidate otherwise no request for an appeal lo 
a second Medical Board will be considered . 


(6 ) Chronic ion / tory / allergic A decision will be taken 

conditions of nose with its per circumstances of 
or without bony deformities individual cascs . 
of nasal scptum , 

(il) If deviated nasal septum 

is present with symptoms 
- Temporarily unfit . 


( 7) Chronic inflammatory 

conditions of tonsils anel 
or Larynx . 


(0 ) Chronic inflammatory 

conditions of tonsils 211d / 
or Larynx - Fit . 


If any medical certificate is produced by a candidate is a 
piece of evidence about the possibility of an error or judge 
inent in the decision of the first Board , the certificate will not 
be taken into consideration unless it contains a note by the 
medical practitioner concerned to the effect that it has been 
given in full knowledge of the fact that thc candidate has 
already been rejected us in it for service by the Medical 
Board . 


( 18 ) Hoarseness of vioce of 

severe degree if present 
then — Temporarily Unfil . 
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4 . When were you last vaccinated ? 

S. Have you suffered from any form of nervousness due 
to over -wosk or any other cause ? 


6 . Furnish 
family = 


the following particulars concerning your 


Father s age 
if living and 
State of health 


Father s age 
at death and 
cause of 
death 


No . of 

No. of 
brothers living brothers dead 
their ages their ages 
and state of at and cause 
health 

of death 


(1) 


( 3) 


( 4 ) 


- - - - 


- - - - 


- - - - - 


mL 


- 


- 


- 


- 


- 


- 


Medical Board s Report 
The following intimation is made for the guidance of the 
Medical Examiner : 

1. The standard of physical fitness to be adopted should 
make due allowance for the age and length of service if any 
of the candidate concerned. 
No person will be deemed qualified for admission to thi 

Public Service who shall not satisfy Government or 
the appointing authority as the case may be, that he 
bas no disease constitutional affection or bodily 
infirmity unfitting him or likely to unfit him for 

that service. 
It should be understood that the question of fitness in 

volves the future as well as the present and that 
one of the main objects of medical examination is 
to secure continuous effective service and in the 
case of candidates for permanent appointment to 
prevent carly pension or payments , in case of pre 
maturc death . It is at the same time to be noted 
that the question is one of the likelihood of conti 
nuous effective service , and that rejection of a can 
Jidate need not be advised on account of the prc 
sence of a defect which in only a small proportion 
of cases is found to interfere with continued 

effective service . 
A lady doctor will be co -opted as a member of the 

Medical Board whenever a woman candidate is to 

be examined . 
The report of the Medical Board should be treated as 

confidential, 
In cases where a candidate is declared unfit for appoint 

ment in the Government servico the grounds for 
rejection may be communicated to the candidato in 
broad terms without giving minute details regard 

ing the defects pointed out by the Medical Board , 
In cases where a Medical Board considers that a minor 

disability disqualifying a candidate for Government 
service can be cured by treatmcat (medical or sur 
gical ) a statement to that effect should be recorded 
by the Medical Board . There is no objection to it 
candidate being informed of the Board s opinion 
to this effect by the appointing authority and when 
a cure has been effected it will be open to the 
authority concerned to ask for another Medical 

Board . 
In the case of candidates who are to be declared Tempo 
rarily Unfit the period specificd for re -examination should 
not ordinarily exceed six months at the maximum . On re 
examination after the specified period these candidates should 
not be declared temporarily unfit for a further period but a 
final decision in regard to their fitness for appointment or 
otherwise should be given . 
(a ) Candidate s statement and declaration 

The candidate must make the Statement required below 
prior to his Medical Examination and must sign the Declarul 
tion appended thereto . His attention is specially directed . . 
the warning contained in the Note below . 

1, State your name in full (block letters ) . . . . . . . . . . . . . . 


Mothers age 
if living and 
state of health 


Mother s age No . of 
at death and sisters 
causc of living 
death 

their ages 
and statc 
of hcalth 


No . of 
sisters 
dead 
their 
at and cause 
of death 


(7) 


(8 ) 


MH 


7 . Have you been examined by a Medical Board be 
fore ? 


8 . If answer to the above is yes, please state what Service ( s ) / 
post ( s ) you were examined for ? 

9 . Who was the examining authority ? 

10 . When and where was the Medical Board held ? 
H . . . . . . . . . . . . . . 


2. State your age and birth pluce . . 


2 . ( a ) Do you belong to races such as Gorkhas . Garh 
walis , Assamese , Nagaland Tribals ctc . whose average height 
is distinctly lower ? Answer Yes or No , and if the ans 
wer is Yes , state the name of the race . 

3 . (u ) Have you ever had small -pox, intermittent or any 
other fever, enlargement or suppuration of glands, spitting 
of blood, asthma, heart disease , lung discase , fainting attacks , 
rheumatism , appendicitis ; 

(b ) any other discase or accident requiring confinement 
to bed and medical or surgical treatment ? 


11. Result of the Modical Board s exumination . If com 
municated to you or if known . . . . . . 

menn 
I declare all the above answers to be to the best of my 
belief true and correct, 

Candidate s Signature . . . . . . . . 

Signed in my presence 

Signature of Chairman of the Board 
NOTA .-- - The candidate will be held responsible for the accu 

racy of the above statement, By willfully suppres 
sing any information he will incur the risk of 
losing the appointment and , if appointed , of for 
feiting all claim to Superannuation Allowance or 
gratuity . 
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" NO " 


(6 ) Heamorrhoids .. . . . .. .. . . . . . Fishtula . . . . . . . 
10 . Nervous System ; Indications of nervous ir ircnral 
disabilities . . 
11. Loco -Motor System ; Any abnormality . . . . . . . . . . . . . . 

12 . Genito Urinary System : Any evidence, of Hydrocele 
Varicocele ctc . Urine analysis : 

( a ) Physical appearance . . . . 
(b ) Sp . Gr. 
( c ) Albumen . . . 
(d ) Sugar 
( C ) Casts . . . 
(f ) Cells . . . . . . . . . . . 


(b ) Report of the Medical Board on (name of candidate ) 
Physical cxamination . 

1. General development . . . . . . . . . . . . . .Good . . . . . . . . . . . . 
Fair . . . . . . . . . . Poor 

Nutrition : Thin . . . . . . . . . . 
Average . . . . . . . . . . Obese . . . . . . . . . . . . Height (withc ut 
shoes ), . .. . . .. . .. .. . .. .Weight. .. .. . .. .. Best Weight. .. .. . 

When ?.... ........ ........ Any recent change in wieght. 
Temperature . . . . . . . .. 
Girth of chest : 

(1) (Aftor full inspiration ) 

( 2) (After full expiration ) 
2 . Skin . Any obvious disease . . . . . . .. 
3. Eyes (1) Any discuse . .. 

(2) Night blindness 
(3) Defect in colour vision ... 
(4 ) Field of vision . .. .. .. 
(5) Visual acutiy . . . . . . . . . . . 

(6 ) Funds Examination .. . . . 
. . - - . . .-- - - - - . -. . - - - . - . - 

Strength of 
Acuity of vision Naked With 

glasses 
cyc glasses 

- - - 

Sph . Cyl. Axis , 
Distanı Vision R . E . 

L . E . 

- - - - - - -- - - - - - - -- 
Ncar Vision R . E . 
L . E . 

- . - - . 
Hyperinctropia R . E . 

(Manifest) L . E . 


13 . Report of X -Ray Examination of Chest . . . . . . . 

14 . Is there anything in the health of the candidate likely 
to render hin unlit for the efficient discharge of his duties in 
the Service for which he is a candidate , 
NOTE : - In thc case of a female candidate , if it is found 

that she is pregnant of 12 weeks standing or over , 
she should be declared temporarily unfit, vide Kc 

gulation 8 ( a ) . 
15 . for which Services has the candidate been cxamined 
and found in all respects qualified for the efficient and conti 
nuous discharge of his duties and for which of them is he 
considered upfit ? 

Is the candidate fil for Field Service ? 

NOTE. - The Board should record their findings under one 
of the following three categories : 

(i) Fit . . . . . . . . . 
( ii ) Unfit on account of . . . . . . . . . 
( iii ) Temporarily unfit on account of . . . . . . . . . . . . 

President . . . . . . . 

Member . 
l ace . . . . . . . 
Dale . . . . . . . . . . . 


- 


. . 


. . 


- . 


. - 


- 


. - 


- 


4 . Ears : 


Inspection " Jettear . . . . 

. . . . . . . . . . . . . . . 


. . . . . ... . .Hearing Right Ear 

. . . . . . . . . Jeſt ear , . . . . . . . . 
5. Glands . . . . . . ... . . . . . . . . . . Thyroid 
6 . Condition of tecth .. . .. . . 
7 . Respiratory System : Docs physical cxamination reveal 
anything abnorinal in the respiratory organs . 


APPENDIX IT 


If yes , explain fully .. .. 
8 . Circulatory system : 
(a ) Heart : Any organic losions ? 

Rate . . . . . . . . . . . . . . . . . . Standing . . . . . 
After hopping 25 times 

Two minutes after hopping. . 
(1 ) Blood Pressure : Systolic . . . . . . . . . . . 

Diastolic 
9. Abdomen : Girth 

. . . . . . Tenderness . . . 
Hernja . . . . . . . . 
(a ) Palpable Lives 


BRIEF PARTICULARS RELATING TO THE SERVICES / 
POSTS , TO WHICH RECRUITMENT IS BEING MADE 

ON THE RESULTS OF THIS EXAMINATION 
1. Indian Railway Service of Engineers, Indian Railway 
Service of Electrical Engineers , Indian Railway Service of 
Signal Engineers , Indian Railway Service of Mechanical 
Engineers and Indian Railway Stores Service 

( 1 ) Appointments will be on probation for a period of 
three years during which the services of the oficers will be 
liable to termination by three months notice on either side . 
Probationary Officers will be required to undergo practical 
training for the first two years . Those who complete this 
training successfully and are otherwise considered suitable 
will be placed in charge of a working post provided they 
have passed the prescribed departmental and other examina 
tio is. It must be noted that these examinations should , as 
a rulc , be passed at the first chance and that save under 
exceptional cricumstances, a second chance will not be al 
lowed . Failure to pass any of the examinations may result 
in the termination of the service and will in any case involve 
stoppage of increments. 


Spleen . . . . . . . . . . . . 


At the end of one year in a working post, the probationary 
officers will be required to pass a final examination, both 
practical and theoretical and will, as a rule, be confirmed if 
thcy are considered fit for appointment in all respects . In 
cases where the probationary period is extended for any 
reason , the drawal of the first and subsequent increments on 
their possing the departmental examinations , and on being 
conſirined , will bo subject to the rules and orders in force . 
from time to time. 


. . . . . . . . Kidneys 
Thumous . . . . . . . . . . . ii 
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If for any reasons not beyond his control, a probationer NOTL .- ( i ) Probationary officers will start on the mini 
wishes io withdraw from training or probation , he will be mun or the junior scale and will count their service for in 
liable to refund the whole cost of his training and any other crement from the date of joining . They will however be 
noneys pad to him during the period of his probation . 

required to pass any departmental examination or examina 

tions that may be prescribed before their pay can be raised 
NOTE: (i ) . - The period of truining and the period of pro from Rs. 740 .00 10 780 .00 P .M . in the time scale . 
bation against a working post may be modified at the dis 
cretion of Government. If the period of training is extended 

lacrements from Rs. 740 . 00 to 780 .00 will not be granted 
in uny case due to the training not having been completed 

if they fail to pass the Departmental examination within 
satisfactorily , the total period of probation will be corres 

the first two years of the training and probauonary period . 
pondingly extended . 

In CASCS where the training period has to be extended for 

failing to pass all the Departmental Examinations within the 
NOTE (ii ) . - Probationers will also bave to undergo train stipulated period , on their passing the departmental examina 
ing at ite Railway Staff College , Baroda . The test in the tions aftes expiry of the extended period of training their 
Stall College is compulsory and a second chance in the event pay from the datę l ollowing that on which the last examina 
of failure will not be given except in exceptional circums. vion ends , will be fixed at the stage in the time scale which 
lances and provided the record of the Officer is such that they would have otherwise attained but no arrears of pay 
such a relaxation may be made. Failure to pass the test may would be allowed to them . In such cases the date of future 
involve the termination of service and in any case the officers increments will not be affected . 
will not be confirmed till they pass the tests , their period of 
training and / or probation being extended as necessary . 

NOTE ( ii ) . - - The pay of a Government servant who held 

u pernzanent post other than a tenure post in a substantive 
NOTE ( iii ) .- In the Indian Railway Service of Signal 

capacity prior to his appointment as a probationer will be 
Engineers on Railways where there are specialised Iclc regulated subject to the provisions of Rule 2018A [ F . R . 22 
Communications posts, an additional training for a period of B ( 1 ) ] - RI) . 
six months in Tele -Communications may be arranged in any 
particular casc . 

( 9 ) The increments will be given subject to sub -para to 

Note ( i ) under sub - para ( 8 ) above for approvcd service 
12 ) ( a ) Probationers will not be permitted to apply for only , and in accordance with the rules of the Department. 
appointuent clscwhere or appear for cxamination of selection 

( 10 ) Any person appointed on the l esults of this compc 
for recruitment to other services . 

tilive examination shull , if so required , be liable to serve in 
( b ) in cascs where Probationers have already appeared at any Defence Service or post connected with the Defence of 
the Combined Competitive Examinations prior to their allot India for a period of not less than four years including the 
ment to the Railway Service and qualify for appointment to period spent on training if any : 
services other than the Railway Services, the question of their 
release from Railway Service will be considered only when 

Provided that such person : 
they are prepared to refund in cash the cost of their training 

(a ) shall not be required to serve as aforesaid after the 
and other moneys paid to them during the period of their 

cxpiry of ten years from the date of appointment. 
probation before they are actually relieved . 

(b ) shall not ordinarily be required to serve as aforesaid 
( 3 ) Probationers should have already passed or should 

after attaining the age of forty ycars. 
puss during the period of probation an examination in Hindi 
in the Devanagari script of an approved standard . This exami 

( 11 ) Promotions to the administrative grades are depen 
nation may be the " Praveen " Hindi Examination which is dent on the occurrence of vacancies in the sanctioned , estab 
conducted by the Directorate of Education , Delhi Adminis lishment and are made wholly by selection , mere seniority 
tration , or One of the equivalent Examinations recognised by does not conter any claim for such promotion . 
the Central Government. 

( 12 ) In all matters not specifically provided for herein , 
No probationary officer can be confirmed or his pay in the the probationary officers will be governed by the provisions 
time scale raised to Rs. 780 per month unless ho fulfils of the Indian Railway Codes as amended from time to time 
this requirement; and failure to do so will involve liability and other orders in force issued by competent authorities . 
to termination of service . No exemption can be granted . 

( 13 ) Nature of duties and responsibilities attached to offi 
( 4 ) Officers recruited under these rules 

ccrs appointed to Indian Railway Service of Engineers ; Indian 
( a ) will be eligible to pensionary benefits ; and 

Railway Service of Electrical Engineers ; Indian Railway Ser 
( b ) shall subscribe to the Statc Railway 

vice of Signal Engineers ; Indian Railway Service of Mecha 

(non -contribu 
tory ) Provident Fund under the Rules of that Fund ; 

nical Engineers and Indian Railway Stores Servicc . 
as applicable to railway servants. 

INDIAN RAILWAY SERVICE OF ENGINEERS 
( 5 ) Pay will commence from the date of joining service. 

Railway Engineer is priniurily responsible for the safety & 
Service for increments will also count from the same date . 

maintenance of all Way & Works including bridges under 
Particulars as to pay are contained in sub -para ( 8 ) . 

his charge for which he is required to carry out periodical 
( 6 ) Officers recruited under these rules shall be eligible 

inspections over his sub - division . He is also responsible for 
for lcavc in accordance with the rules for the time being in 

accuracy and soundness of proposals , plans and estimates , 
force as applicable to officers of Indian Railways , 

clailed planning, quality and progress of works including 

their measurements, verification of stores and management and 
( 7 ) Ollicers will ordinarily be employed throughout their timely payments to labour. He is required to control the 
service on the Railway to which they may be posted on first expenditure in relation to budget allotments for his sub 
appointment and will have no claim , as a matter of right, to division . 
transfer to some other Railway. But the Government reserve 
the right to transfer such officers , in the exigencies of service , 

INDLAV RAILWAY SERVICE OF MECHANICAL 
to any other Railway or project in or oul of India . Officers 

ENGINEERS 
appointed in the Railway Engincering Services (Civil, Elec 
trical, Mechanical and Signal ) will he liable to serve in the 

Mechanical Engineers. On the Indian Railways are re 
Indian Railway Stores Services il and when called upon to 

quired to take up executive functions when deployed in any 
do so . 

One of the following categories : 
( 8 ) The following are the rates of pay admissible : 

( a ) Exccutive functions on the open line ( Zonal) Rail 
Junior Scule : Rs. 700 — 40 — 900 — EB - 40 - 1, 100 — 50 – 

ways which would include efficient management/ 
1300 . 

utilization / repair and maintenance of rolling stock , 

running repairs and overhaul of loconiotives / 
Senior Scale : Rs. 1, 100 (6th year or under ) — 50 1 ,600 . 

coaches /wagons / rail cars / cranes etc . 
Junior Administrative Grade Rs . 1500 – -60 _ - 1800 — -100 - - 

( b ) workshop management in 
2000 . 

( i) Zonal Railway Repair Workshops 
Senior Administrative Grade (i ) 2,250 125 / 2 — 2, 500 . 

(ii ) Production units under Ministry of Railways . 
( ii ) R $ 2,500 - - 125 / 2 - 2,750 . 

The duties include production /workshop mana 


- 


- 


.. 


. 


- 
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gement, employing varied strength of labour 2 , DUTIES OF THE SIGNAL & TELECOM ENGINEERS 
force / capital invesment / facilitics etc . to suil 

2.1. Construction work involvin , the installation of ; 
the type of work envisagedi , 

2 . 1. 1 . Signalling cquipment ranging from the purely 
(0 ) Research /Designs / Standardization functions (RDSO ) 

mechanical type to the modern systems like Route 
and 

Relay Interlocking tokenless block working, centra 
( d ) Executive / Technical functions ( Railway Board ) — 

lised automatic train control etc , deploying electro 
requiring the necessary aptitude for design and 

mechanical, electrical and electronic techniques . 
backed by service experience in the field , for officers 
selected against posts in the Railway Board and the 

2. 1. 2 . Installation of various types of manual automatic 
Research Designs and Standards Organisation . The 

and trunk telephono exchanges, microwave systems. 
functions are technical / executive and technical/ 

VHF communication , HF wireless communication 
design & development standardization ctc These 

systems, train control systemy inter - locking the way 
include posts / persons deployed in Design & Deve 

stations with the control office etc . 
lopment Cells working in Production Units ( Chitta 

2. 2. Maintenance of all signalling & Telecom cquipment. 
ranjan Locomotive Works / Diesel Locomotive Works / 
Integral Coach Factory ) . 

INDIAN RAILWAY STORES SERVICE 
INDIAN RAILWAYS SERVICE OF ELECTRICAL 

The Officers of the Indian Railway Stores Service arc les 
ENGINEERS 

ponsible for the administration and control of the stores of 
( i ) Control and management of labour and supervisory 

the Railways — Material Managers . On them will devolve 
staff placed under their control including assistance 

the duty of ascertaining the necds of a Railway in the matter 
for man- powor planning and deployment. 

of materials and stores and of arranging for the supply of 

such materials and stores in the most efficient, economical 
( ii ) Inter - departmental co -ordination on the Railways for 

and expeditious manner possible . They will be also respon . 
the efficient day to day running of Railways . 

sible for their receipt, inspection and distribution to the various 

stores clerots , for their custody while in charge of the Stores 
( iii ) Desion and manufacture of 2 .5 . KV AC / 1. 5 KV DC Department and finally for their issuc on requisitions re 
clcctric locomotives and electric multiplc units (both 

ceived from authorised officials of the Railways. 
under - ground and gurfacc ) . 

2 . Central Engineering Service, Group A and Canal Elec 
( iv ) Design and manufacture of Electrical and traction trial Engineering Service , Group A . 
equipments like traction motorg, smoothing reactors , 

( a ) The selected candidates will be appointod on probation 
contacters etc . 

for two years . They would be required to pass the prescrib 
( v ) Electrification and operation , maintenance and over ed departmental examinations during the period of probation . 

haul of 25 KVIAC and 1 . 5 KV / DC traction distri On satisfactory completion of their probation they would be 
bution cquipments , associated substations switching considered for confirmation or continuance in their appoint 
stations, remote control cquipments, etc . 

ment if permanent posts are available . Government may 

extend the period of probation of two years, 
( vi) Generation , transminion 1001 distribution of electri 
city on LT & HT voltages and setting up of power 

If on the expiration of the period of probation or of any 
houses . 

extension thercof , Government are of opinion that the officr 

is not fit for permanent employment /retention or if at any 
( vii) Operation maintenance and overhaul of clectric · time during such period of probation or extension , they are 
locomotives and electric multiple linits , 

satisfied that the officer will not be fit for permanent appoint 
( viii) Installation and maintenance of house wiring street 

ment / retention on the expiration of such period or extension , 

they may discharge the officer or pass such order as they 
lighting yard lighting station buildings or any 

think fit . 
other service buildings or grea which Railways un 
dertake to clectrify . 

(b ) As things stand at present, all officers appointed to 
( ix ) Maintenance of train lighting and air -conditioning 

Central Engineering Services , Groun A have a reasonable 

chance of promotion to the grade of Executive Engineer after 
equipments and coaches , engine head lights , 

completion of five years service in the grade of Assistant 
( x ) Maintenance and overhaul of AC equipments on 

Executive Engincer subject to the condition that they are 
service buildings . 

otherwise found fit for such promotion , 
( xi) Research and Development of Flectrical equipments ( c ) Any person appointed on the results of this competitive 
required for Railways. 

examination shall , if so required be liable to scrve in any 

Defence Service or post connected with the Defence of India , 
( xii ) Maintenance and erection of machine tools and for a period of not less than four years including the period 

lay -out of electric mains in the workshops and spent on training if any : 
production units . 

Provided that such person , 
( xiii) In totality, the officers recruited through this Exa 
mination are responsible for the efficient application 

(i ) shall not be required to serve as aforesaid after the 
of electrical engineering on the Railways . 

expiry of ten years from the date of appointment : 
( xiv ) Any other duty assigned by the Railway Administra 

( ii) shall not ordinarily be required to serve as aforesaid 
tion . 

after attaining the age of forty years . 
INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS 

( d ) The following are the rates of pay admissible : 
1 . Role of the department : 

Junior Scale -- - Rs. 700 — 40 — 900 — 2B - 40 _ - 1, 100. -50 – 

1, 300. 
The Signalling & Telecommunication Department of the 
Railways is responsible for installation and maintenance of — 

Senior Scale . - Rs. 1, 100 (6th year or under ) - 50 - --1,600 . 
1. 1 . Sign : lling equipment for safety of train running and Administrative ( Selection ) Posts : 

providing flexibllity in train operation and improve 
ing sectional capacity . 

Superintending Engineers Rs. 1 , 500 — 60 _ 1.800 - - 100 

2 . 000 . 
1. 2 . Communication equipment for establishment of 

Chief Engineers (1) - Rs. 2. 250 — 125 / 2 ----2 ,500 . 
communication linkages between Railway Board . 

( ii ), — Rs, 2 .500 — 125 / 2 — 2 ,750. 
Zonal Headquarters. Divisional Ileadquarters and 
other important railway centres of operation for Engineer-in -Chief.--- Rs. 3,000 - - 100 _ -3 ,500 (for Central 
administrative purposes and within a railway or a 

Engineering Service , Group- A ) . 
division for continuous monitoring of train move 

NOTE . The pay of a Government servant who held a 
ments , 

permanent post other than a tenure post in a substantive 
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capacity prior to his appointment as a probationer will be 
regulated subject to the provisions of F . R . 22- B ( L ) . 


( e ) Nature of duties and responsibilities attached to the 
posts in Central Enginecring Service (Group A ) and Cen 
tral Electrical Engineering Service (Group A ) . 


NOTE , — The pay of a Government servant who held a 
permanent post other than tenure post in a substantive 
capacity prior to his appointment as & probationer will be 
regulated subject to thç provisions of F . R . 22- B ( I) . 

( d ) Nature of duties and responsibilities attached to the 
posts in Indian Supply Service Group A . 

The main item of work of the officers of the Indian Supply 
Service is the purchase of stores as also disposal of surplus 
storcs on behalf of Government of India . Public Sector 
Undertaking , etc. The officers of the Indian Supply Service 
are expected to possess requisite technical backgrounds to 
deal with tho diversified nature of Indents placed on tho 
DGS & D and the Supply Wings of Embassies / High Com 
missions abroad . 


(i) Central Engineering Service Group A 

Candidates recruited to this Service through Engineering 
Services Examination are employed in the Central Public 
Works Department, on Planning, Designing, Construction and 
Maintenance of various civil works of Central Government ) 
comprising of residential buildings. office buildings , institu 
tional and research centres , industrial buildings, hospitals land 
development schemes, uçrodromes , highways and bridges etc . 
The candidatos start their service in the Department 49 Assis 
tant Executive Engineers and in the course of their servico 
arc promoted to various senior ranks in the Department. 

( ii ) Central Electrical Engineering Service Group 1 

Candidates recruited to this Service through Engineering 
Service Examination are employed in the Central Public 
Works Department on Planning, Designing, Construction and 
Maintenance of electrical components of various civil works 
( of Central Government ) comprising of electrical installa 
tiong , electric substations and power houses , air conditioning 
and refrigeration . runway lighting of Herodromes , operation 
of mechanical workshops procurement and upkeen of con 
struction machinery etc . The candidates start their service in 
the Department as Assistant Executive Engineers ( Electrical ) 
and in the course of their service are promoted to various 
senior ranks in the Department. 

3. Indian Supply Service : 

( a ) Selected candidates will be appointed on probation for 
a period of two years. On completion of the period of proba 
tion the officers, f considered fit for permanent appointment, 
will be confirmed in their appointments subject to availability 
of permanent posts . The Government may extend the period 
of two years of probation . 

If on the cxpiration of the period of probation or any 
extension thereof, the Government are of the opinion that 
an officer is not fit for permanent employment or if at any 
time during such period of probation or extension thereof, 
they are satisfied that any officer will not be fit for perma 
nent appointment on the oxpiration of such period or exten 
tion they may discharge the officer or pass such order as 
they think fit. 


4 . Military Engineer Services Group A : 

( a ) The selected candidates will be appointed on probation 
for a period of two years. A probationer during his proba 
tionary period may be required to pass such departmental 
and language tests as Government may prescribe . If in the 
opinion of Government the work or conduct on an officer on 
nrobation is unsatisfactory or shows that he is unlikely to 
become efficient or if the probationer fails to pass the pres . 
cribed tests during the period Government . may discharge 
him . On the conclusion of the period of probation , Govern 
ment may confirm the officer in his appointment or if his 
work or conduct has in the opinion of Government been 
uinsutisfactory . Government may either discharge liim or ex 
tend the period of probation for such further periods as Govern 
ment may consider fit , 

Probationers will be required to pass the MES Procedure 
Suprits. ( B / R & E / M ) Gde I Examination and Hindi Test 
during their probationary period of two years . The standard 
for Hindi Test should be " PRAGYA " ( cquivalent to Matri 
culation standard ). 


( b ) ( 1) The selected candidates shall if so required , he 

liable to serve as Commissioned Officers in the 
Armed Forces for a period of not less than 4 years 
including the period spent on training if any. pro 
vided that such a candidate (i ) shall not be re 
quired to serve as aforesaid after the expiry of ten 
years from the date of appointment, and ( ii) shall 
not ordinarily he required to serve as aforesaid 
after attaining the age of forty years . 


( ii ) The candidates shall also be subiect to Civilians in 

Defenc Service ( Field Liability ) Rules of 1957 
published under S . R . O . No 92 , dated 9th March 
1957. Thev will be medically examined in accord 

ance with the medical standards laid down therein . 
(c ) The following are the rates of pay admissible : 

Per Scale 
Asstt . Executive Engineer Rs. 700 - 40 — 900F8 – 40 
Asstt. Surveyor of Works 

1100 — 50 _ 1 . 300 


Executivo Engineer 
Surveyor of Works 


Rs. 


1100 — 6th year or 
under ).. . 50 – 1600 . 
1500 – 60 _ - 1800 — 100 

2,000 . 


Superintending Engineer Rs, 
Superintending Surveyor ofWorks 


The officers will also be required to pass a prescribed test 
in Hindi hefore confirmation . 

( b ) Any person appointed on the results of this competi 
tive examination shall, if so required be liable to serve in 
anv Defence Service or post connected with the Defence of 
India , for a period of not less than four years including the 
perind spent on training, if any : 
Provided that such person 
(i) shall not be required to serve as aforesaid after 

the expiry of ten years from the date of appoint 

ment , 
( ii ) shall not ordinarily he required to serve as afore 

said after attaining the age of forty VeATS. 
(c) The following are the rates of pay admissible : 
Grade IIT- Junior (Group A ) Scale . Rs . 700 - 40 -900 -E8-40 

1100 - 50 - 1300 . 
Grade II — Senior (Group A ) Scale . Rs. 1100 - ( 6th vear or 

under ) 50 - 1600 . 
Grade I– Administrative Selection 
Posts . . 

,. 

,. 

. Rs. 
. AS 

1500 -60 - 1800 - 100 

2000 . 
Super time scale posts 

( a ) R . 2000 - 125 /2 

2750 . 
( 5) RS 2250 - 125 - 

2500 , 
( c) R $ 2500 - 125 / 2 -, 

2750 , 


Deputy Chief Engineer 

Rs. 1500 - 60 — 1800 - 100 _ 

2000 - plus special 

Pay Rs . 700 )- . 
Chief Engineer . . . Rs. 2250 -125/2 -- 2500 . 
Chlof Surveyor of Works . Under consideration . 

5. Indian Ordnance Factories Service . Group A : 
. (a ) Selected candidates will be appointed as Assistant 
Managers (Probationers ) . The period of probation will be 
three years . The period of probation may be reduced or 
extended hy the Government on the recommendation of the 
Director General Ordnance Factories. An Assistant Managns 

( Probationer ) will undergo such practical training as shall be 
provided by Government and may be required to pass such 
cenartmental and language tests as Government may pres. 
cribe . The language tests will include a test in Hindi 
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On the conclusion of his period of probation Government period of probation . They will also be required to pags 
will confirm the officer in his appointment. If , however , a test in Hindi before confirmation . 
during or at the end of the period of probation his work 
or conduct has in the opinion of Government been unsatis 

(b ) Officers will also be required to pass professional and 
factory Government may either discharge him or extend his 

language tests . 
period of probation for such period as Government may think 

( c ) Any person appointed on the results of this com 
Sit . 

petitive examination shall if so required , be liable to serve 
( b ) ( i ) Selected candidates shall if so required . be liable in any Defence Service or post connected with the Defence 
to serve as Commissioned Officers in the Armed Forces for a of India , for a period of not less than four years including 
period of not less than four years including the period spent ille period spent on training, if any : - . 
on training if any; provided that such person ( i ) shall not be 
Tequ .red to serve as aforesaid after the expiry of ten years 

Provided that such person 
from the date of appointmçnt and ( in shall not ordinarily 

( i ) shall not to required to serve as aforesaid after 
be required to serve as aforesaid after attaining the age of 

the expiry of ten years from the date of appoint 
forty years . 

ment ; 
( ii) The candidates shall also be subject to Civilians in 

( ii ) shall not ordinarily be required to serve as afore 
Defence Service (Field Liability ) Rules, 1957 , published 

said after attaining the age of forty years . 
under S . R . O . No. 92 , dated 9th March , 1957. They will be 
medically examined in accordance with the medical standards (d ) The following are the rates of pay admissible : 
laid down therein . 
(c ) The following are the rates of pay admissible : 

Junior Scale : Rs. 700 _ 40 _ 900 – EB - 40 -- 1, 100 — 50 

1 , 300 . 
Rs. 
Junior Scale 

Senior Scale : Rs. 1, 100 (6th year or under ) — 50 -- 

1,600 . 
Assistant Manager / Technical Staſr 700 - 40 -- 900- EP 

Junior Administrative Grade -- Rs. 1,500 - 60 — 1, 800 — 
Officer 40 – 1 , 100 - 50 — 1 , 300 

100 - - 2 ,000 . 
Senior Scale : 

Senior Administrative Grade 
Deputy Manager /Deputy Assistant 1, 100 — (6th year or 

( i) Rs. 2,250 -- 125 /2 - - 2 ,500 . 
Director General, Ordnance under ) - 50 – 1,600. 
Factories 

( ii ) R $ 2, 500 - - 125 / 2 — 2,750 . 

NOTE . — The pay of a Government Servant who held a 
Manager/Senior Deputy Assistant 1,100 — 50 - 1,4004 

permanent post other than a tenure post in a substantive 
Director General, Ordnance 

cupacity prior to his appointment as a probationer will be 
Factories. 

regulated subject to the provision of F . R . 22- B ( I ) . 
Deputy General Manager/General 1 ,300 - 60 — 1,60C - 100 

In case the substantive pay is or cxceeds Rs. 780 an officer 
Manager, Grade IT/Assistant -- 1 ,800 * 

in the Junior Scale of TES Group A will not draw any incre 
Director General, Ordnance Fac 

ment till he passes the departmental examination , 
tories Gr. II. 

( e ) Nature of duties and responsibilities attached to the 
General Manager Grade 1/Assistant 2,000 — 125 / 2 — 2, 250 

posts in the Telegraph Engineering Service (Group A ) . 
Director General, Ordnance Fac 
tories Grade 1. 

Assistant Divisional Engineers Telegraphs 
General Manager (Selection Grade (i) 2 , 250 — 125/ 2 — 2 ,500 

Assistant Divisoinal Engineers Telegraphs will be Incharge 
Deputy Director General, Ord - (ii) 2, 500 -- 125/ 2 — of a Telegraphs / Telephones Engineering Sub Division , In 
nance Factories) 

2,750. 

charge of Carrier VFT ., Coaxial, Microwave , Long Distance, 

Electrical and Wireless and will work gencrally under a Divi 
Additional Director General, Ord - Rs . 3,000 (Fixed ) 

sional Engineer. They may also attend co Project Organisa 
nance Factories. 

tion to carry out installation / construction job of various Tele 

communication works . 
Director General, Ordnance Factories Rs. 3,500 (Fixed ) 

Divisional Engineer 
* Pre -revised scales of pay. Revised pay scales are under 
consideration . 

Divisional Engineers are placed incharge of Telegraphs/ 

Telephones Engineering Divisions including Long Distance , 
NOTE : The pay of a Government servant who held a 

Coaxial, Microwave maintenance Divisions and Wireless Divi . 
permanent post other than a tenure post in a substantive 

sions . They will be fully responsible for the maintenance of 
capacity prior to his appointment as a probationer will be 

the Telegraphs and Telephones cquipments in their charge and 
regulated subject to the provisions of Ministry ot Defence 

will also execute work within their Division . When Divisional 
O . M . No. 15 (6 ) /64 / D (Appts ) / 1051 / D (Civ . ) , dated the 25th 

Engineers are attached to Projects Organisations , they will b : 
November 1965 as amended from time to time, 

required to do construction / installation job in the unit . 
id ) Probationers are required to undergo Fourdational 
course at Mussoorie /Nagpur. 

Junior Administrative Grade 
( e ) A probationer so recruited shall have to execute a 

Responsible for administration of Telecommunication 
bond before joining the service. 

assets in the Telecommunication Circles and Telephone Dis 

tricts and administration and Planning of Telecommunication 
0 . Tclegraph Engineering Services, Group 4 : 

installations research and development iu telecommunications 
(a ) Appointments will be made on probation for a period systems etc . Over all incharge of management and adolnis . 
of two years. If in the opinion of Government, the work tration of Minor Telephone Districts , Telccommunication 
or conduct of an officer on probation is unsatisfactory , or Circles etc . 
shows that he is unlikely to become efficient, Government 

Senior Administrative Grauc 
may discharge him forthwith . On the conclusion of his 

Head of Telecommunication Circlc / Telephone District / 
period of probation . Government may confirm the officer in 
his appointment if permanent vacancies are available or if Project Circle / Telecommunication Maintenance Region reg 
his work or conduct has in the opinion of the Governdicat 

ponsible for the over all management and administration of 

P & T 
hecn unsatisfactory Government may either discharge 

his charge. Deputy Director General in the 

Board 
him 
from the service or may extend his period of probation for 

provides the top level assistance to the P & T Board in fram 

ing policy and in over all administration . Director , Tele : 
such further period as the Government may think fit. 

communication Research Centre and Additional Director Tele 
Officers will be required to pass any departmental exami communication Rescarch Centre responsible for overall re 
nation or examinations that may be prescribed during the search activities of the Telecomnunication Research Centre . 
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7. Central Water Engineering (Group A .) Service. 

Assistant Executive Engineer (Civil and Mechanical) :-- 
(i ) Persons recruited to the post of Assistant Director / Responsible for the Sub -Division or other units of works 
Assistant Executive Engineer / Research Officer in the Central allotted to him . He is required to maintain accounts records 
Water Commission shall be on probation for a period of two of cash and stores under his charge as well as work abstracts, 
years ; 

with certain accompaniments for each work in progress in the 

Sub - Division . He is responsible for the correct maintenance 
Provided that the Government inay , where necessary , 

of measurement books, muster rolls and other records under 
extend the said period of two years for a further period not 

his charge in accordance with the prescribed rules, etc , etc . 
cxcceding ono ycar . 

8 . Central Pouor Engineering (Group A ) Service :.... 
Il on the expiration of the period oi probation referrca 
to above or any extension thereof as le case may be , the 

(i ) Persons recruited to the posts of Assistant Dircctor/ 
Government arc of the opinion that a candidate is not fit Assistant Executive Engineer in the Central Electricity Autho 
for permanent appointmont or if at any time during such 

rity shall be on probation for a period of two years ; 
period of probation or extensiou they are satisfied that he 
will not be fit for permanent appointment on the expiration Provided that the Govermnent may, where necessary extend 
of such period of probation or extension , they may discharge 

the said period of two years for a further period not exceed 
or revert him to his substantive post or pass such order as 

ing one year ; 
thcy think fit. 
During the period of probation the candidates may be 

If on the expiration of the period of probation referred 
required by the Government to undergo such course 

to above or any extension thereof as the case may be , the 
of 

Government are of the opinion that a candidate is not fit 
training and instructions and to pass such examination and 
tests as it may think fit as it condition to satisfactory com 

for permanent appointment or if at any time during such 

period of probation of extension they are satisfied that he will 
pletion of probation . 

not bo fit for permanent appointment on the expiration of 
(ii) Any person appointed on the results of this competi such period of probation or extension , they may dischargo or 
tive examination shall, if so required , be linble to serve in revert him to his substantive post or pass guich order as they 
any Defence Service or post connected with the Defence of think fit. 
India for a period of not less than four ycars including the 
period spent on training, it any; 

During the period of probation , the candidates may be ic 

quired by the Government to undergo such course of train 
Provided that such person : 

ing and instructions and to pass such examination and tests us 
( a ) shall not be requirect to serve as aforesaid after it may think it, as a condition to satisfactory completion of 

tho expiry of ten years from the date of appoint probation . 
ment; 

(ii ) Any person appointed on the results of this competitive 
(b ) shall not ordinarily be required to serve as forc cxamination shall , if so required , be liable to scrve in any 
said after attaining the age of forty years. 

Defence Service or post connected with the Defence of India 

for a period of not less than four years including the period 
( ili ) The officers appointed to the post of Assistant Direc 

spent on training, if any ; 
ror Assistant Executive Engineer /Research Officer can look 
forward to promotion to higher grades of Deputy Director / Provided that such person : 
Executive Engineer / Superintending Enginecr / Director (Ordi 

( a ) shall not be required to serve as aforesaid after the 
hary Grade ) / Director/ Superintending Engineer ( Selection 

cxpiry of ten years from the date of appointment; 
Grade ) / Deputy Chief Engineer and Chief Engineer after ful 
filling the prescribed conditions. 

(b ) shall not ordinarily be required to serve as aforesaid 

after attaining the age of forty years , 
( iv ) The scales of pay for Group A Engineering posts in 
Central Water Commission are as follows : 

( iii) The officers appointed to the post of Assistant Director / 

Assistant Executive Engineer can look forward to promotion 
(Civil and Mochanical Posts in the Contral Water Com to higher grades of Deputy Director / Executive Engineer, 
mission ). 

Superinteding Engineer, Director (Ordinary Grade ) , Director / 
Superintending Engineer ( Selection Grade ) , Deputy Chief En 
gineer and Chief Engineer after fulfilling the prescribed condi 
tions. 

(iv ) The scalcs of pay for the Central Power Engineering 
1 . Assistant Director /Assistant Exe - Rs. 700 -40 - 900 - EE - 40 (Group A ) posts in the Central Electricity Authority are as 
cutive Engineer/Research Officer. 1100 -50 - 1300 . 

follows : 

( Electrical and Mechnical posts in the Central Electricity 
2 . Deputy Director/Executive Engi- Rs. 1,000 (6th year or 

Authority ) . 
I neer 

undcr) 50 - 1600. 


2 


3. Superintending Engincer/Director Rs. 1500 -60- 1800 -100 
(Ordinary Grade) 

2000 . 
4 . Director Selection Grado Super- Rs. 2000 - 125 /2- 2250 

intending Engineer 

( Sclection Grade). 
5. Chief Engineer 

(1) 2500 - 125/2 -2700 

(Lovel I) 
( ii ) 2250 - 125 / 2 -2500 

(Level II ) 


( v ) Nature of duties and responsibilities attached to the 
posts in the Central Water Engineering (Group A ) Scrvice . 
Assistant Director / Research Officer ( Civil and Mechanical) : -- 

Planning , Surveys , investigation and design of projects in 
cluding preparation of estimates , roports etc . for the conserva 
tion and regulation of water resources for the development of 
irrigation , navigation , power , domestic water supply , flood 
control and other purposes , 


1 . Assistant Director Assistant Exc 
cutive Engineer . . . Rs. 700 -40 - 900 -EB 

40 -1100 -50 - 1300 
2 . Deputy Director /Exccutive Engi 
heer , , , , , Rs. 1100 (sixth year or 

under ) 50 - 1600 , 
3 , Superintending Engineer/Director 

. . : Rs . 1500 -60 .- 1800 -- 100 -- 

2000. 
4 . Director /Superintending Engi 
nçer (Selection Grade) 

Rs. 2000 - 125 /2 - 2250 . 
5. Deputy Chief Enginçer . . Rs. 2000 - 125/2- 2250 . 
6 . Chief Enginçer . . 

.. 

. Rs. 
. Rs. 200 

2000 ( fixed ) (prc 
rovised ). 
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NOTE : The grade of that 


Notr : For purpose of fixation of pay on promotion from 

the grade of Assistant Director / Assistant Exccutive 
Engineer to that of Deputy Director / Executive 
Enginter , concordance Table adopted on the recom 
mendations of the Third Pay Commission, is 
applicable to the mcmbers of this Service , 


( v ) Nature of duties and responsibilities atlached to the 

posts of Assistant Director/ Assistant Exccutive 
Engineer ( Electrical & Mechanical) ; 


Collection , compilation and co - relation of technical data 
requircd . for dealing with varied types of problems in the 
fields of power development. He is also required to deal 
with cases und hundle matters in relation thereto including 
planning, designing, crection , operation, maintenance and 
systems power projects , Hydro as well as Themal, 


Responsible for the Sub -Division or other unils of works 
allotted to him . He is required to maintain accounts records 
of cash and stores under liis charge as well as work abstracts , 
with certain accompaniments for each work in progress in 
the Sub -Division , IIc is responsible for the correct main 
tenance of measurement books muster rolls and other records 
under his charge in accordance with the prescribed rules ctc .. 
etc . 


9 . Central Engineering Service ( Roads ) Group H : 

( a ) The selected candidates will be appointed 19 Assistant 
Executive Engincer on probation for two years . On the 
completion of the period of probation , if they are consi 
dered fit for permanent appointment, they will be confirmed 
as Assistant Executive Engineer if permanent vacancies are 
available . The Government muy extend the period of proba 
lion of two years, 


If on the expiration of the period of probation or of 
any extension thercoſ. Goverment are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
cmployment or if any time during such period of proba 
tion or extension , they are satisfied that an Assistant Exe 
cutive Engineer will not bc fit for perinanent appointment 
on the expiration of such criods or cxtension , they may 
discharge the Assistant Executive Engineer or pass such orders 
As they think fit , 

The officers will also be required to pass a test in Hindi 
before confirmation . 

(6 ) Any person appointed on the results of this com 
petitive examination shall, if so required , be liable to serve 
in any Defence Service or post connected with the Defence 
of India , for a period of not less than four years including 
the period spent on training, if any. 
Provided that such person - - 
( i ) shall not be required to serve as a forcsaid after 

the expiry of ten years from the date of appoint 
ment; 


NOTE . — The pay of Government Servant. who held a per 

manent post other than 4 tenure post in a substan 
tive capacity prior to his appointment as a proba 
tioner ii) the Central Engineering Services , Group A / 
Group B will be regulated subject to the provision 

off R . 22- B ( I ) . 
( d ) Naturc of duties and responsibilities attached to the 
post in Central Engineering Service (Roads ) Group A . 

To assist the senior technical officers at Headquarters and 
in the Regional Offices, etc . of the Roads Wing Ministry 
Of Shipping and Transport in planning preparing designs and 
estimates of Roads / Bridge works and scrutiny of proposals 
for such works received from the States . 

10 . Posts in the Geological Survey of India 

Person recruited to the posts of Assistant Drilling Engi . 
neer /Mechanical Engineer ( Junior ) (Group A posts ) and 
Assistant Mechanical Engineer (Group B posts ) in the Geo 
logical Survey of India in a temporary capacity will be on 
probation for a period of two years. Retention in service for 
a further period over two years will depend on assessment 
of their work during the period of probation . This period 
may be extended at the discretion of the Government. They 
will receive pay in the time scale of Rs. 700 _ 40 _ _ 900 - EB 
40 - 1 , 100 - 50 - 1 ,300 and Rs. 650 . - 30 -_ - 740 - 35 - 810 
EB - 35 - 880 — 40 - - 1 . 000 - EB - 40 - 1, 200 respectively . On 
completion of their period of probation satisfactorily, if they 
are considered fit for permanchit appointment they will be 
considered for confirmation according to rules subject to the 
availability of substantive vacancies . 

The persons appointed to the posts of Assistant Drilling 
Engincer / Mechanical Engincer ( Junior ) and Assistant 
Mechanical Engineer in the Gcological Survey of India , if so 
required will be liable to serve in any Defence Service or post 
connected with the Defence of India for a period of not loss 
than four years including the period of training, if any . 
Provided that such a person.. . 
( i ) shall not be required to serve as aforesaid after the 

cxpiry of ten years from the date of appointment 
as Assistant Drilling Engincer /Mechanical Engineer 
( Junior ) or Assistant Mechanical Engincer , Geolo 

gical Survey of India , and 
( ii) shall not ordinarily be required to serve as aforc 

said after attaining the age of forty years. 
The followino is the field of promotion open to those 
found fit according to the rules and instructions on the sub 
ject : 
A - For Assistant Drilling Engineer (Group A ) - Rs. 700 

40 - 900 — EB - 40 – 1, 100 % - 50 1, 300. 
(i) Deputy Drilling Engincer - Rs. 1,100 ... 50 — 1,600. 
(ii) Drilling Engineer Rs. 1,500 – 60 – 1, 800 - 100 

2 ,000 . 
(iii ) Additional Chief Drilling Enginecr - Rs. 1, 800 

100 - - 2 ,000 . 
( iv ) Chief Drilliog Engineer - Rs. 2,000 _ -125 /2 - - 2,500 . 
B _ For Mechanical Engineer ( Junior ) Group A (Rs. 700 
40 _ 900 _ ER _ 40 – 1, 100 - 50 - 1, 300 ) . 
Assistanı Mecbanical Engineer (Group B ) (Rs. 650 

30 740 35 – 810 EB - 35 — 88040 _ 1 , 000. - - 

EB - 40 - 1,200 ) . 
(i) Mechanical Engiocer (Senior ) — Rs. 1, 100 – 50. 

1,600 . 
(fi ) Superintending Mechanical Engineer -- Rs. 1, 500 

60 .- 1,800 — 100 — 2,000 . 
( iii ) Chier Mechanical Engineer Rs. 1,800 --- 100 - 2,000. 
The Officers recruited in the Geological Survey of India 
will be required to serve anywhere in India or outsido the 
country. 

NOTI.-- - The nay of a Governinent servant who held a per 
manent post other than 4 tenure post in a substantive capa 
city prior to his appointment as a probationer will be regula 
ted subject to the provision of F . R . 22 - B ( 1 ) . 


( ii) shall not ordinarily be required to serve as afore 

said after attaining the age of forty years ; 
(c ) The following are the rates of pay admissible : 
Assistant Executive Engineer ( Roads /Bridges /Mechani 

nical) - Rs. 700 - 40 -- 900 - EB - 40 – 1 , 100 - 50 . 


1 , 300 . 


Executive Engineer (Roads/ Bridges / Mechanical - Rs . 

1 , 100 ( 6th year or under ) - 50 – 1 ,600 . 
Superintending Engineer (Roads / Bridges /Mechanical) - - 

Rs. 1, 500 – 60 – 1, 800 - 100 - 2 , 000 . 
Chief Engineer (Roads / Bridges /Mechanical ) - - 

( i ) Rs. 2 ,250 _ - 125 /2 2 . 500 , 

( ii ) Rs. 2 ,500 - 125 / 2 - 2,750. 
Additional Director General (Roads / Bridges ) --- 

Rs, 2.500 -- 125 / 2m - 3 ,000 . 
Director General ( Roads Development )-- Rs. 3,000 – 

100 - 3 . 500 
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Nature of duties & responsibilities attached 10 the 

( c ) On the conclusion of his period of probation , the 
posts in Geological Survey of India . 

Director General may confirm the officer in his 
Mechankcal Engineer 

appointment or if his work or conduct has in the 
( Junior 

Opinion of the Director General been unsatisfactory , 

the Director General may cither discharge h m from 
Maintenance & repairs of drills , vehicles & other equipment, 

the service or may extend his period of probation 
allotment of drivers & vehicles for various field duties and 

for such further period as the Director General may 
1 . 8ignment, scrutiny and maintenance of P . S . L . issues and 

think fit. 
records, log books, history sheets etc . 

( d ) If no action is taken by the Director General under 
Assistant Drilling Engincer 

( b ) or ( c ) above, the period after the proscribed 

period of probation shall be treated as an engage 
Carrying out drilling operation in connection with mineral 
exploration with one or more dr lling rigs, ensuring optimun 

ment from month to month , terminable on either 
percentage of core recovery , upkeeping of machinery and 

side , on the expiration of one calendar month s 
vehicles deployed in good order. security of Government 

noticc in writing. 
Stores and imprest placed at his disposal maintaining stores 

( c ) Probationers will also be required to pass a test in 
and cash accounts and looking after the welfare of staff 

Hindi before confirmation . 
employed under him . 

(f) The following are the rates of pay admissible : - - 
Assistant Meclianical Engineer 

(i) Telegraph Traffic Service Group B _ Rs. 650 – 
Attending to the repairs and maintenance of vehicles, dril 

30 740 - 35 - 810 EB - 35 - 880 , - 40 
ling and other cquipment, supervision of mobile workshop 

1 000 _ EB - 40 - 1 ,200 . 
for attending to repairs in the field . 

( ii ). Senior Superintendent Telegraph Traffic . 
11 . Posis of Assistant Manager ( Factories ), Group A in the 

Chief Superintendent, Telegraph Officers , 
P & T Telecom Factories Organisation . 

Madras , Agra , Gauhati Patna, Ahmedabad, 
( 1) Persons recruited to the post of Assistant Manager 

Bangalore and Rerional Controller Telegraph 
( Factories ) shall be on probat on for a period of two years. 

Traffic , Madras. - Rs. 1,100 — - 50 — 1,600 . 
(ii ) During the period of probation, the candidates shall be 

( iii) Chlef Superintendent Central Telegraph Offices , 
required to undergo practical training in accordance with the 

Bombay . Calcutta . New Delhi: And Regional 
programme of training that may be prescribed by the Central 

Controller, Telegraob Traffic. Bombay , Calcutta 
Government from time to time and are requ red to pass a 

and New Delhi - Rs. 1 ,300 — 50 – 1,700. 
professional examination and a test in Hindi. 

( iv ) Director of Telegraph Traffic . - Rs. 1, 500 _ - 60 
( iſi ) Any person appointed to the post of Assistant Mana 

1, 800 - 100 - - 2 ,000 . 
ger ( Factories) shall if so required be liable to serve in any 
Defence Service or post connected with the Defence of India , 

( g ) Nature of duties and responsibilities attached to the 
for a period not less than four years including the period 

posts in Telegraph Trafñc Service , 
spent on training it any ; 

OFFICERS OF TELEGRAPH TRAFFIC SERVICE. 
Provided that such persone 

GROUP B 
( ) shall not be required to serve as aforesaid after 

the expiry of ten years from the date of appoint 1. Assistant Chief Superintendent in charge Central Telegraph 
Iment: 

Offices under Group A 
( b ) shall not ordinarily be required to serve as aforesald ( a ) In shift duties functions as Incharge of Instrument 
after attaining the age of forty years . 

Room looking after proper functioning of all non -operative 

and operative sections including public Counter . Phonogram 
The scales of pay for engincering posts in the P & T Tele , & circuits making arrangements for alternative circuits 
com Factories Organisation are as follows :- - 

in cases of interruptions etc., keeping liaison with Enginecring 

authoritics. Attends to on the spot 
( 1 ) Assistant Engineer ( Factories ) -- Rs. 650 _ 30 _ 740 — 

public complaints . 
35 — 810EB -35 - 880 — 40 

Looks after arrangement of staff, including eroployment and 

1, 000 EB - 40 - - 
1,200 . 

control of overtime. 
( 2 ) Assistant Manager ( Factories ) - Rs. 700 - 40 90 % 

(b ) When assigned administrative duties assists Chief 
FB - 40 - - 1,100 - 501 ,300 . 

Sunerintendents in all matters , concerning administration 

including recruitment. cmployment etc ., is appointing autho 
( 3 ) Assistant General Manager /Senior Engineer rity , for Group D Officials. 

Rs. 1 , 100 _ 50 _ 1 ,600 . 
(4 ) Deputy General Manager /Manager of Telecom . IJ, Superintendent In -Charge Central Telegraph Offices 
Factories — Rs. 1, 500 – 60 – 1,800 . 

In charge of a Central Telecraph Office with specified 
12 . Telegraph Traffic Service, Group B : 

administrative and financial powers, Drawing and disbursing 

officer . Responsible for efficient working of telegraphs round. 
( a ) Candidates recruited to Telegraph Traffic Scrvice , 

the- clock . 
Group B will bo appointed as probationers for a 
period of two years during which they will undergo 

II]. Superintendent Telegraph Traſſic 
practical training in accordance with the programme 
of training that may be prescribed from time to time. Incharge of the Telegraph Traffic Division comprising 
Those , who are favourably reported upon at the end Central Telegraph Offices and Div ‘sional Telenraph Office s 
of two years and have passed any departmental 

with a total strength of upto 165 Group ( Officials ( exclud 
examination or examinations that may be prescribe ins leave reserve ) . Exercising technical control over com 
will be appointed to working posts in the Telegraph bined offices in "he Divisions. Inspscts all Divisional Tele 
Traffic Service Group B , 

graph Offices and combined offices in the Divisions . 
( 6 ) Jf . In the opinion of the Director General, Posts and 
Telegraphs the work or conduct of an officer on 

IV . Assistant Telegraplı Traffic Superintendents 
probation is unsatisfactory or shows that he is un To assist Regional Controller of Telegraph Trafic Wing 
likely to become efficient the Director General may Traffic Inspection of Divişional Telegraphs offices under the 
sischarge b m forthwith . 

chargo of T . T . S . Group C Officials. 
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DD .. . 


dTIDI 


DIONI 


V . Assistant Director Telegraph Traffic in P & T 

Circle Officers 
To assist the Director of Telegraph , on all Traffic matters 
in the P & T Circles. 
SENIOR SUPERINTENDENT TELEGRAPH TRAFFIC 

Incharge of a Telegraph Traffic Division comprising Cen 
tral Telegraph Offices and Divisional Telegraph Offices , 
Exercising technical control over combined offices in the 
Division . Inspects Central Telegraph Offices , Divisional 
Telegraph Offices and combined offices, 
CHIEF SUPERINTENDENT MADRAS , AGRA , GAUHATI, 
PATNA AHMEDABAD , BANGALORE AND REGIONAL 
CONTROLLER TELEGRAPH TRAFFIC , MADRAS . 

Incharge of Central Telegraph Offices and local and / or 
Mofussil Divisional Telegraph Offices , acts as drawing and 
disbursing Officer . Divisional Head of the Telegraph Traffic 
Division (Senior Superintendent Telegraph Traffic ) also 
exercising technical control over combined offices in the 
division , 

( i) CHIEF SUPERINTENDENT CENTRAL TELE 

GRAPH OFFICES, BOMBAY, CALCUTTA , NEW 

DELHI, 
Incharge of major Central Telegraph Offices with large 
establishments ( total staff over 2 , 000 including about it 
dozen Group B officers and about 1 , 500 Group C ). Overall 
incharæc of all local Divisional Telegraph Offices . 
( ii ) REGIONAL CONTROLLER TELEGRAPH TRA 

FFIC BOMBAY, CALCUTTA AND NEW 

DELHI. 
Exercising technical control over combined offices in the 
division including their inspection along with Inspection of 
Central Telegraph Offices and Divisional Telegraph Offices 

DIRECTOR OF TELEGRAPH TRAFFIC 
Highest Oficer on he Telegraph Traffic side in the Direc 
torate to assist Director General in matters pertaining to 
telegraph traffic . 


Provided that such person 
( i) shall not be required to serve as aforesaid after the 

expiry of ten years from the date of appointment; 
( ii ) shall not ordinarily be required to serve as afore 

said after attaining the age of forty years . 
( e ) NATURE OF DUTIES AND RESPONSIBILITIES 

ATTACHED TO THE POST ( S ) . 
( i) To be in charge of monitoring stations, superviso the 

work of technical assistants , radio techniciang and 

other staff placed under him ; 
( ii) Assuming charge of installation , operation and 

maintenance of specialised monitoring equipment 
including Frequency measuring equipment, Radio 
Direction Finders, fonospheric recorders, noise re 

corders etc .; . 
( iii ) Determination of frequency requirements of differ 

cnt user departments and services ; 
( iv ) Administration of international Radio Regulations & 

Agreements connected therewith . 
( v ) Preparation and maintenance of frequency records 

und associated documents ; 
(vi) Licensing and inspection wireless installations, 
(vii ) Drawing up specifications of Radio Equipments ; 
( viii ) Performance checks of various types of transmitters , 

receivers and associated apparatus. 
( ix ) Assistance in the conduct of examinations for Certi 

ficate of Proficiency issued to Radio Operators ; 
(x ) Investigation of propagation problems and allied 

research ; and 
( xi) Examination , analysis and coordination of data of 

Radio noise studies . ionospheric studies and field 

strength measurements etc . 
14 . Deputy Engineer-in -Charge (Group A ) . Assistant Engi 
neer (Group B Gazetted ) and Technical Assistant ( Group B 
Non -Gazetted ) in the Overseas Communications Service , 
Ministry of Communications. 
. ( a ) Candidates selected for apnointment as Technical 

Assistan / Assistant Engineer /Donuty Engineer -in 
Charge will be appointed on probation for a mini 
mum period of two years which may be extended if 

necessary . 
( b ) An Officer appointed as Technical Assistant / Assistant 

Engineer /Deputy Engineer - in -Charge will be liablo 
to serve anywhere in India . 


13 . Engincers (Group A ) in the Wireless , Planning and 
Coordination Wing /Monitoring Organisation , Ministry of 
Communications - 


( a ) Scale of pay Rs. 700 _ 40 _ 900 - EB - 40 — 1, 100 — 

50 _ - 1, 300. 
( b ) The incumbent of the post of Engineer is eligible 

for promotion amainst 100 % of the vacancies in the 
grade of Assistant Wireless Adviser , Wireless Plan 
ning and Coordination Wing / Engincer -in -Charge , 
Monitoring Organisation ( Scale of pay Rs. 1, 100. 
50 - 1 .600 plus Rs. 100 / - per month as special pay 
for the post of Assistant Wireless Adviser ) after 
putting in five years service in " he grade . Promo 
tion to the grace of Assistant Wireless Adviser / 
Engineer- in - charge will be on the basis of their 
selection on the recommendations of the Depart 
mental Promotion Committee as constituted for 
Group A posts. 

All Assistant Wireless Advisers and Engineers - in 
charge with 5 years service in the Grade of Assistant 
wireless adviser / Enginrer -in - Charge are eligible for 
being considered for promotion as Deputy Wireless 
Adviser (Scale Rs. 1. 500 - 60 _ 1 .800 ) The yacan 
cies in the grade of Deputy Wireless Adviser are 
filled 100 % by promotion on the basis of selection 
on the recommendations of the DPC as constituted 
for Group 2 posts , 


( c ) In case of temporary appointment to the post of 

Torhnical Assistant /Assistant Engineer /Deputy Engi . 
neer - in - Charge Anart from the conditions laid down 
in the bond which an officer may be require to 
execute his service will be terminable bv piving ono 
month s notice on either ride. It le, however , left 
tm the Department to terminate the service of a 
temporary emplovce by giving one month a pay and 
allowances in lieu of notice but the officer has no 

such option . 
(d ) Scales of pay, 
( 1) Terhnical Assistant : Rs. 550 - 25--- 750 -2 30 -- 

900. 
( 2 ) Assistant Engineer : Re 650 . - 30_ _ 740 - 352810 – 

ER - 35 – 880 — 40 - 1000 _ FB - 40 - 1, 20 ) . 
(3 ) Deputy Engineer-in - Charge : Rs. 700 — 40 - 900 -- 

ER - -40 – 1 , 100 _ - 50 - 1 300 . 
( e ) Prospects of promotion to higher grades , 
( 1 ) Technical Assistant : A11 Technical Assistan a with a 
minimum service of three vears in the grade are eliglhle for 
promotion to the grade of Acgjatant Pnginmp - in the scale of 
Rs. 650 - 31 740 _ 35 - 810 _ ER _ 35 – 880 - 40 - 1. 000 
EB - 40 - 1,200, by selection on merit against 50 per cont 
vacancies reserved for departmental promotion , 


( c ) The person appointed to the cost of Engincer is 

lable to be posted any where in India . 
( d ) Any person appointed to the post of Engineer shall, 

if so required , be liable to serve in any Defence 
service or nost connected with the Defence of India 
for a period of not less than four years, including 
the period spent on training , if any , 
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( 2 ) Assistant Engineers : All Aggistant Engineers with a 
minimum service of thrco years in he grade arc eligible for 
promotion to the grade of Deputy Engineer - in -charge in the 
scalc of Rs. 700404 _900 _ EB - 40 _ 1. 100 — 50 _ 1, 300 by 
selection on mcrit against 75 per cent vacancics reserved for 
departmental promotion, 

( 3 ) Deputy Engineer- in -Charge : The incumbent of the post 
of Deputy Engineer -in -Charge with a minimum service of 
three years in the grade of Deputy Engineer - in -Charge or 
Assistant Engineer is eligible for promotion to the post of 
Enginecr-in - Charge ( Scale Rs. 1 100 — 50 1 600 ) in the 
Overseas Communications Service on the successful comple 
tion of the period of probation which will be two years. The 
minimum service of three years in the case of officers directly 
recruited in the grade will be reckoned from the date of com 
pletion of training. The promotion to the grade of Engineer 
in -Charge will be on the basis of selection on the recommen 
dations of the D . P . C . As constituted for the post . 


( 4 ) Engineer- in -Charge : The incumbent of the post of 
Enginecr- in -Charge with a minimum service of three years 
in the grade of Engineer-in - Charge is cligible for promotion 
to the post of Director ( Scale : R9, 1. 300 - 50 – 1 , 700 ) in the 
Overseas Communications Service , Promotion to the Grade 
of Director will be on the basis of selection on the recom 
mendations of the DPC as constituted for the post, 


Engineer- in -Charge to co - ordinate and execute work com 
bining a degree of improvisation with reliabil ty standards . 

2 . ASSISTANT ENGINEER : The incumbent of the post 
is generally incharge of shift and is responsible for operation 
and maintenancc of equipments . He is required to take 
quick decision on the spot when any query is raised by 
foreign associates on technical matters and to rectify the 
faults , 

The post is supervisory- cum -operational. The incumbent 
of the post exercises control over subordinates at the level of 
Technical Assistants and Junior Technical Assistants in his 
shift. While some members are engaged on Development and 
Research involving an element of apnlied research , all Assis 
tont Engineers are required to be familiar with and should 
comply with international telecommunication standards , 

3 . TECHNICAL ASSISTANTS : The duties and respon 
sibilities of the post involve adjustment of different Telegraph / 
Telephone and other wireless apparatus and equipments 
operation , maintenance and installation of high power Trans 
mitters /Receivers of different kinds and attend to any fault 
therein . The incumbent is also required to control the 
cntirc circuit of radio terminal whilc speech is going on 
between two subscribers during an overscas telephone call . 

15. Assistant Station Engineer (Group A ) and Assistant 
Engineer (Groun B ) . Directorate General , All India Radio , 
Ministry of Information and Broadcasting , 

( a ) Appointments will be made on probation for a 

period of two years. 
( b ) (i ) An Officer appointed to the post will be liable 

to serve anywhere in India and also will be 
liable to transfor , at any time to serve undor 
a nubllc . corporation and on such transfer, he 
will be liable to be governed by the conditions 
of service laid down for employees of the Cor 

poration . 
( ii) Any person appointed to the post of Assistant 

Station Engineer or Assistant Engineer shall if 
so required be liable to serve in any Defence 
Service or post in connection with the Defence 
of India , for a period of not less than four 
Vears including the period spent on Training , 

if any ; 
Provided that such person : 
( a ) shall not be required to serve as aforesaiit after the 

expiry of ten years from the date of appointment. 
( b ) shall not ordinarily be required to serve as aforesaid 

after attalning the age of forty years . 


( 5 ) Director : The incumbent of the post of Director with 
a minimum service of three vears in the grade of Director 
is eligible for promotion to the post of Denuiv Director 
Gencral ( Scale : Rs. 1 , 500 - 60 - - 1 . 800 _ 100 - 2001 ) in the 
Overseas Communication Service Promotion to the grade 
of Deputy Director General will ha on the basis of selection 
on the recommendations of the D . P . C . as constituted for the 
post . 

( 6 ) Denuty Director General : The incumbent of the post 
of Denuty Director General with a minimum service of thre : 
years in the grade of Deruty Director-General is eligible for 
promotion to the cost of Director General ( Scale : R $ 2 , 250 
- - 125 / 2 - 2 ,500 ) in the Overseas Communications Service . 
Promotion to the grade of Director General will he on the 
basis of selection on the recommendation of the D . P . C . 29 
constituted for the post. 
( f ) Any person appointed to the post of Technical Assis 

tant. Assistant Engineer OP Denutv Engineer - in 
Charge shall if so required be liable to serve in any 
Defence service or post in connection with the 
Defence of India for a period of not. Insg than four 
years including the period spent on training, if any : 


Provided that such persons. 
( i ) shall not be required to serve as aforesaid after 

the expiry of ten years from the date of appoint 
ment. 


( c ) Tho Government can terminate the appointment of 

an officer in following events without giving 
ally notice ! - -- ( i ) during or at the end of the period 
of probation , ( fi ) for insubordination intemperance , 
misconduct or breach or non - nerformance of any of 
the provisions of the rules pertaining to the service 
for the time being in forco , (iii) if he is found 
medically unfit and is likely for considerable period 
to continue to be so unfit by reasons of ill health 
for the discharge of his duties . 


(ii) shall not ordinarily be required to serve as aforesaid 

after attaining the age of forty years . 
Note : The remaining conditions of service such as leave , 

travelling allowances on trandfer / tours, joining 
timo / joining time pay. medical facilitios travel con 
cessions pension and gratuity , control and discipline 
and conduct etc . will be as applicable to other 

Central Government employees of similar status, 
(8 ) Nature of duties and responsibilities attached to the 

post (s ) 
1. DY, ENGINEERS - IN -CHARGE : The incumbent of the 
post of Dy . Engincer- in -Chargo in O . C . S . functions as a 
deputy to the Engincer - in - Charge and assists the latter in all 
technical matters relating to operation and maintenance of 
International Telecommunications equipment and is also res 
ponsible for management of staff. staff colony , water supply , 
clectric supply , engincering, and stationery stores and so on , 

The incumbents of the posts have not only to cupervise 
technical work but also to engage themselves directly in the 
installation and upkeep of valuable telecommunications equip 
ment, the very intensivo utilisation of equipment characteristics 
of 0 . C .S . is dependent largely upon the ability of Deputy 


In case of temporary appointments , the service of the 

officer can be terminated at any time without assign 
ing any reason by giving one month s notice on either 
side , 
( d ) Scale of pay :-- 
(i) Assistant Station Engineer - Rs. 700 _ - 40 

900. EB — 40 _ 1100 — 50 — 1300 . 
( ii) Assistant Engineer - Rs. 650 _ - 30 – 740 — 35 

810 EB - 35 — - 880 - 40. - 1000 - - ER _ 40 

1200 . 
(c ) Prospects of Proinotion to higher grades : 

Assistant Engineer and Assistant Station Engineer : 
(i ) Assistant Engineers with a minimum of 3 years 

service in the grade are eligible for promotion 
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the provisions of the rules pertaining to he service 
for the time being in force, (iii) if he is found 
medically unfit and is ikely for considerable period 
to continue to be so unfit by reasons of ill health 

for the discharge of his duties . 
In case of temporary appointments , the service of the 

officer can bo terminated at any time without assign 
ing any reason by giving one monh s notico on either 
side , 
( d ) Assistant Engineers . (Civil & Electrical ) Rs. 650 

30 _ _ 740 - 35 - 810 EB -- 35 - -880 _ 41 _ 1000 
EB _ 40 _ 1200 . 


to the grade of Assistant Station Engineer in 
All India Radio in the scale of Rs. 700 - 40 
900. - EB _ -40 -- 1100 - 50 - - 1300 on the basis 
of selection against 40 % vacancies reserved 
for departmental promotion , on the recon 
mendations of the Departmental Promotion 

Committeo. 
( i ) Assistant Station Engineers with 5 ycars service 

in the grace are eligible for promotion to the 
grade of Station Engineer in All India Radio 
in the scale of Rs. 1100 -- 50 _ - 1600 on the 
basis of selection on the recommendations of 

the Departniental promotion Committec . 
(iii ) Station Engineers who have a minimum of 3 

years service in that grado are eligible for pro 
motion to the grade of Senior Engineer in the 
scale of Rs. 1500 - 60 - 1800 on the basis of 
selection on the recommendations of the 

Departmental Promotion Committee, 
(iv ) Senior Engineers are eligible for promotion os 

Deputy Chief Engincer (Rs. 1800 - - 100 - - 2000 ) , 
Deputy Chief Enginçers are eligible for pro 
motion as Additional Chief Engincers ( 2000 
125 /2 - 2250 ) who in turn are also eligible for 
promotion to the post of Chicf Engineer 

(Rs, 2500- - 125 — 3000). 
NOTI , -- The remaining conditions of service, such as 
leave traveling allowance on transfers / tour, joining time ; 
joining time pay , medical facilities , travel concossions , pen . 
sion and gratuity , control and discipline and conduct etc ., 
will be as applicable to other central Government employees 
of similar status , 

(1) Nature of duties and responsibilities attached to the 
post of Assistant Station Engineer (Group A ) and Assistant 
Engineer (Group B ). 

Assistant Station Engincer : 

Design , installation , operation and maintenance of Broad 
cast and TV studios and transmitters. Responsibility for 
the supervision of the work of subordinate Engineers . 

Assistant Engineer : 

Installation , operation and maintenance of Broadcast and 
TV studios and transmitters. The responsibilities for super 
vising and carrying out duties during a shift, 

16 . Assistant Tingincar (Group B ) (Civil and Electrical), 
Civil Construction Wing , All India Radio . Minisity of 
Information and Broadcasting , 
(a ) Appointments will be made on probation for it 

poriod of two years. 
(6 ) (1) An Officer appointed to the post will be able 

to serve anywhere in India and also will be 
liable to transfer, at any time to serve under 
u public corporation and on such transfer , he 
will be liable to be governed by the conditions 
of service laid down for employees of the Cor 
poration . 


(c) Prospects of Promotion to higher grndes : 

(i) Assistant Engincers (Civil & Electrical) with 

a minimum of 8 years of regular service in 
the grade aro eligible for promotion to the 
grade of Executive Engincer in the scale of. 

Rs. 1100 _ -50 - - 1600 , 
(ii) Executive Engincers with a minimum of 7 years 

of service in the giadc are eigiblo for pro 
motion to the grade of Superintending Engineer 

in the scale of Rs. 1800 - 100 - 2000 . 
( iii ) Superintending Engineers with a minimum of 

5 years of service in the grado are eligible 
for promotion to the post of Additional Chiof 
Engineer (Civil) in the scale of Rs. 1200 - 

125 - -2250 . 
NOTI , - - The remaining conditions of service , such as 
letve travelling allowance on transfers / lour , joining time / 
joining timo pay , medical facilites, travel concessions, pen 
sion and gratuity , control and discipline and conduct otc . 
will be as applicable to other central Government employees 
of similar statur . 
(f) Nature of duties and responsibilities attached to 

thc post of Assistant Engineer (Civil & Electri 
cal) : 


To executc the works according to the norms and 
standards laid down for the same in designs and 
drawings. 


17 . Technical Oficer (Group A ) and Communication 
Oflicer (Group A ) in the Civil Aviation Department , Minis 
try of Tourism and Civil Aviation , 


( a ) The candidates selected for appointment will be 

appointed on A temporary basis, until further 
orders , 85 Communication Officer / Technical 
Offlcer . They will bo on probation for a period of 
two years, extendablo if necessary . Their appoint 
ment may be terminated at any timo during the 
period of probation without notice . The candidate 
will have to undergo a course of training at the 
Civil Aviation Training Centre for a duration of 
16 weeks as and when it is practicable after their 
appointment. They will be considered for con 
firmation in the grade of Communication Oncer / 
Technical Officer as and when permanent posts for 
their confirmation become available , 


( b ) If in the opinion of Government the work or con 

duct of an oflicer on probation is unsatisfactory , or 
shows that he is unlikely to become cfficiept. Gow 
ernment may discharge bim ſorthwith . 


(i ) Any person appointed to the post of Assistant 

Station Engincer or Assistant Engincer shal , if 
so required be liable to scrve in any Defence 
Service or post in connection with the Defence 
of India , for a period of not less than four 
years including the period spent on training, 

if any; 
Provided that such person : 
(a ) shall not be required to serve as aforesaid after the 

cxpiry or ten years from the date of appointment, 
( b ) shall not ordinarily be required to serve as aforesaid 

after yttaining the age of forty years . 
( c ) The Governmont con terminate the appointoicnt of 

in officer in following events without giving 
any notice : - ( i ) during or at the end of the period 
of probation , (ii) for insubordination inimerance , 
misconduct or breach or non - performance of any of 


(c ) On the conolusion of his period of probation , Gov 

ernment may confirm the Officer in his appointment 
subject to availability of permanent vacancies 
or if his work or conduct has in the opinion of the 
Government becn unsatisfactory . Government may 
either discharge him from the Service or may ex 
tend his period of probation for such further period 
as Government may think fit. 


( d ) If the power to make appointments in the Service 

Is delegated by Government to any officer that 
officer may exercise any of the powers of Govern 
ineat under this rule . 
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(b ) shall not be ordinarily be required to serve as aforc 

said after attaining the age of forty years. 
(1) Nature of dutics and responsibilities attached to the 

post ( s ) of Technical Officer Group A and Commu 

nication Officer , Group A . 
Technical Officer and Communication Officer 

The alpve categories of officers are sometimes posted as 
Officers -in -Charge of Aeronautical Communication Stations 
which maintain a number of Radio Communication and Navi 
pational equipments and employ a number of Technical / 
Operational staff to man the various equipments and operat 
ing positions, 

In the larger A . C , Stations, however , the Communication 
and Technical Officers work under the administiative control 
of a Senior Scale Officer . Under thesc conditions the dusies 
performed by them would be exclusive of the day -to - day 
administration of the Station . They are also attached to 
subordinate Regional Hars, and other offices. 


( e ) Omcers recruited under these rules shall be eligible 

for leave , increment and pension in accordance with 
the rules for the time being in force and applicable 
to Officers of the Central Government. They will 
also be eligible to join the Central Provident Fundi 

In accordance with the rules regulating at Fund . 
(f) These Officers shall be liable for transfer anywhere 

in India for any Field Service in and outside India 
during an emergency . They can also be asked to 

take up duties on board an aircraft in flight. 
(n ) The relativo seniority of Officers appointed through 

the Engineering Service Examination will ordinarily 
be determined by the order of their merit in tho 
Examination, Govt. of India , however, reserve the 
right of fixing the seniority at their discretion in 
individual cases. 

The seniority of direct recruits vis- a - vis depart 
mental candidates will depend upon the quoas 
prescribed in the Recruitment Rules and will be 
in accordance with the orders that may be issued 
by the Government of India from time to time on 

the subject. 
(h ) Prospects of promotion to higher grades : 

Promotion to the Grado of Senior Communication 
Officer /Senior Technical Officer : 
Communication Officers / Technical Officers with a 
minimum of three years of regular service in the 
grade arc eligible for promotion to the grade of 
Senior Communication Officer / Senior Technica ! 
Officer in the Civil Aviation Department subject to 
occuğrence of vacancies in the scale of Rs. 1 ,100 — 
504 - 1 ,600 on the basis of seniority - cum -fitness, 
Promotion to the grade of Dy. Director / Controller 
of Communication , 
Senior Communication Officers/ Senior Technical 
Officers who have a minimum of 3 years of regular 
service in that cadre are eligible for promotion lo 
the grade of Dy. Director / Controller of Communi 
cation Organization in the scale of Rs 1 , 500 — 60 — 
1 , 800 on the basis of selection on the recommenda 
tions of the D . P . C . 


The Technical Officers alone are also posted to the Radio 
Construction & Development Unit or the Central Radio Stores 
Dcpoi, where the work will be mainly connected wih Testing 
& Installation of cquipment and allied subiccts. 
DUTIES OF TECHNICAL /COMMUNICATION OFFICERS 

FUNCTIONING AS OFFICERS-IN -CHARGE 
AERONAUTICAL COMMUNICATION STATIONS : 
General administration and disciplinary control over 1 
A . C . Station , which includes 
(i ) efficient maintenance of the various radio - navi 

gational units ; 
(ii) disbursement of pay and allowances of the entire 

staff ; 
(iii) maintenance of accounts — CPWA accounts relating 

to stores, submission of periodical returns to the 

proper authorities etc . 
( iv) provisions of adequate spares for the various equip 

ments : 
(v ) deployment of staff of various categories at the Units 

under his charge ; 
( vi) adequate liaison with officers of the Aerodrome, 

Met., Airlines etc . 


The next higher posts in the line of promotion 
in the Civil Aviation Department subject to selec 
tion by the DPC are Director of Communication ; 
Director , Radio Construction and Development 
Units ; Director of Training and Licensing, and 
Regional Director in the scale of Rs. 1 , 800 - 100 
2 ,000 , Deputy Director General in tho scale ot 
Rs. 2 ,000 - 125 / 2 — 2 ,500 and Director General In 
the scale of Rs. 3000 ( fixed ) . 


(vii) in general, 10 keep the Aeronautical Communica 

tion Stations working at its optimum efficiency. 


Duties of Tecluical Oſicer posted at a major scarion / Radio 
Construction Unit / Radio Stores Depor: 


(i) These conditions of service are subject to revision 

according to the requirements of service . Cardi 
datos will not bo entitled to any compensation if 
they are adversely affected by any changes in the 
conditions of service wbich may be introduced 
later on . 


Acceptance testing, installation and subsequent day - to -day 
maintenance of Radio & Radar /Navigational equipments of 
various categories employed in the C .A . D . 


Flight check of Navigationa! Aids of the Department 
according to International Standards . 


Development work in connection with import substitution , 
fabrication of units for installation purposes, selection of sites 
for installation of navigational aids etc. 


Procurement of spares of various categorics from local and 
foreign agencies for the equipment in use in the Department . 


(j) The scale of pay for the posts of Communication 

Officer / Technical Officer in the Department of 

Aviation are given below : 
(i) Communication Officer (Group A ) : Rs. 700 _ 40 — 

900 _ EB - 40 - - 1, 100 — 50 – 1,300 . 
(ii) Technical Officer (Group A ) : Rs. 700 – 40 . 900 — . 

EB - 40 — 1, 100 - 50 - 1 , 300 , 
(k ) Any person appointed to the post of Communica 

tion Officer / Technical Officer shall, if so required 
be liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
Or not less than four years including the period 

spent on training, if any ; 
Provided that such persons : 
(a ) shall not be required to serve as aforesaid after the 

cxpiry of ten years from the date of appointment; 


Duties of " Communication 
stations : 


Officer posted at the major 


Responsible for the efficient functioning of the various 
operational facilities at the station including landline and 
radio Teletype channels Morse circuits , Intercom and other 
local speech circuits. 


If on shift, take complete charge of the entire shift to 
Cnsure that all the Technical units / Telegraph circuits function 
properly , 
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Maltcr s pertaining to Aeronautical Information Service 

(b ) Ammunition Technical Course II 5 weeks 
dissemination of Notices to Airmen , Briefing of Air Crew 
and allied matters . 

( c ) Visit to ordance Factory, AMBAR 

NATH 
18. Deputy Aimament Supply Officer Grade II (Group A ) 

5. Institute of Armument Technology, KIRKEE . 
in the Indian Navy , Ministry of Defence . 
( a ) Candidates selected for appointment to the post will 

6 . Visit to HE Factory , Ammunition Fac 
tory , ARDE and ERDL , KIRKEE 

44 weeks 
be appointed as probationers for a period of two 
years which period may be extended at the discrc 

7 . Visit to Ordnance Factory , & Shell Arms 
tion of the completent authority . Failure to complete 

Factory, KANPUR En route Naval Head 
the probation to the satisfaction of the competent 

quarters , New Delhi. 

1 /4 week 
authority will render them liable to dischargc fron 
Service . During the period for probation , they will 

8 . Naval Headquarters, New Delhi 
have to undergo a lcchnical training course for a 

Visit to Defence Scicnce Laboratories 
period of 9 - - 12 months and are also to pass the 
departmental examination in not more than three 

DELHI, FINAL EXAMINATION 

It weeks 
attempts. In case they fail to pass in departmental 
examination their services will be liable to be termi 

( ii ) Naval Armamen Supply Officer (Ordinary Grue ) 
nated at the discretion of the Goveroment, They 

Deputy Armament Supply Officer , Grade I with 
will also be required to sign a bond for Rs. 15 ,000 

3 years service as , such are eligible for promotion 
( the amount may vary from time to time ) prior lo 

to the grade of Naval Arinament Supply Officer 
proceeding on training for compulsory service in the 

(Ordinary Gradc ) in the pay scale of Rs. 1101 -50 
Indian Navy for a period of three years after com 

1400 on the basis of selection to be made by the 
pletion of the training . 

appropriale DPC . 
( b ) The appointment can be terminated at any time by 

( iii ) Naval Armament Supply Officer Selection Grade ) 
giving the required period of notice ( one month in 

Naval Armament Supply Oficer (Ordinary Grade ) 
the case of temporary appointment and three 

with 3 year s scrvice as such , are eligible for pro 
months in the case of permanent appointinent ) by 

notion to the grade of Naval Armament Supply 
competent authority . The Government, however , 

Officer (Selection Gradc ) in the pay scale of 
reserves the right of terminating services of the 

Rs. 1300 – 60 – 1602 on the basis of selection to be 
appointees forthwith or before the expiry of the 

made by the appropriate DPC . 
stipulated period of notice by making payıneni of it 
sum equivalent to pay and allowances for the period 

( iv ) Director of Armament Supply 
of notice or the unexpired portion hereof. 

Naval Armament Supply Ollicer (Selection Grade ) 
They will be subject to terms and conditions of 

Ordinary Grade ) with 5 years service in the grade ( 5 ) 
Service as applicable to Civilian Government Ser 

are eligible for promotion to the grade of Director 
vants paid from the Defence Services Estimates in 

of Armumçnt Supply in the pay scale of Rs. 1600 
accordance with the orders issued by the Govern 

100 - 1800 on the basis of selection to be made by 
ment of India from time to time. They will be 

the appropriate DPC . 
subjcct to Field Service Liability Rules 1957 as 
amcaded from timc to time. 

NOTE 1. The scale of NASO ( 0 / G ), NASO (S / G ) and DAS, 
(d ) They will be liablc for transfer anywhere in India 

are in the prc - revised scales . 
or abroad . 

NOTL 2 . - The puy, of the Government servant who hold il 
( c ) Scale of pay and classifications - Group A Gazelled 

permanent post other than it iepure post in a subs 
in the scale of pay of Rs. 700 — 1,300 . 

tantive capacity immediately prior to his appoint 

ment as a probationer may be regulated subject 10 
(f) Prospects of Promotion to higher grades 

the provision of F . R . 22B ( I ) and the corresponding 
( i) Deputy Alrnament Supply Officer , Grade I 

article in CSR applicable to probationer in the In 

dian Navy, 
DASOs Grade II with 3 years service ale cligi 
ble for promotion to the grado of DASO 

( ) Nature of cluties and responsibilitics attached to the 
Gradc J in the scale of pay of Rs. 1 , 100 — 1,600 . 

post of Deputy Armament Supply Officer Grude II 
on the basis of selection on the recommen 

in thc Indian Navy, Ministry of Defence . 
dations of DPC provided that only those officers 
will be considered for promotion who have 

(i ) Production , planning and direction of work relating 
passed the departmental examination which may 

to repair , modification and maintenance of atma 
be held after technical training course or the 

nichts incorporating various mechanical clcctronics 
Naval Technical Staff Oflicers course at the 

and Electrical devices and system production and 
1. A . T ., Kirkee . The syllabus of the Depart 

productlyity . 
mcntal examinution is reproduced below : 

(ii ) Provision of machinery , clectronic and electrical 
1 . Naval Armament Depot, Vishukhapatnam 

equipment for repair, maintenance and overhaul. 
( a ) Shop -work ( Three months ) 

( iii ) Developinentul work to establish import substitutes, 
( b ) Gunwharf Technical Course I 

preparation of indigcnous design speciſications, 

37 weeks 
( c ) Ammunition Technical Course I 

(iv ) l roviding of mechanical, electronic and clectrical 

spares for armaments. 
( d ) Administration and Accounts Coursc 

( v ) pcriodical calibration testing / examination of sub 
(e ) Visit to Balasore, Cossiporc, Ishapore 

assemblies and assemblies of mechanical electronics 
and Jabalpur. 

and electrical items of armaments (missiles , torpedos 

mines and guns ) measuring instrunients etc . 
2 . Gunnery School and TAS School. 

( vi) Supply of artnamnents to flcet and Naval Eestablish 
3. Visits of Heavy Vehicle Factory AVADI 

ments , 
and Cordite Factory , ARUVANGADU 

2 Weeks 
4 . Naval Armanent Depor, Bombay. 

( vii ) Rendition of technical advice to the service in all 

matters relating to mechanical, electronic and elec 
(a ) Guuwharf Technical Course II 

trical engiacering in respect of armaments. 
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